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ABSTRACT
This study was undertaken to determine the number of agri­
businesses in Baton Rouge, Louisiana, number and types of agri­
culturally oriented job titles within these businesses, number of 
employees within each of these job titles, and specific character­
istics regarding every agricultural job title. Also, appropriate 
techniques and procedures were developed which ultimately will be 
followed when conducting similar studies at the local school level 
Data were obtained by personal interviews with owners or managers 
of 152 farm-based businesses.
It was revealed by this study that there are seven major 
occupational families in the Baton Rouge agri-business complex. 
There are 2,811 employees categorized into nine levels of employ­
ment and 225 job titles with an average of 12 people in each job 
title.
Employees in most agricultural job titles need training in 
one or more phases of agriculture, namely, agricultural business 
management and marketing, agricultural mechanics and automation, 
animal science, and plant science. A farm background is a desir­
able prerequisite for most job titles, and a necessity for several 
employees.
The average age of the Baton Rouge agri-business personnel 
is between 30 and 40. The average monthly salary is approximately
xiii
$600 to $700 for professional, technical, managerial, and supervisory 
enployees, and between $200 to $400 for clerical, sales, skilled, and 
•eul-skilled workers.
A high school education is required for employees in the Baton 
Rouge agri-businesses with the exception of a few semi-skilled and 
unskilled workers. College degrees are desirable for several employ­
ees, particularly those in managerial, professional, technical, and 
clerical job titles. Most employees must pursue on-the-job training 
to advance within their Job titles. Respondents often indicated 
that many of their employees attend in-service industry short courses, 
or pursue advanced degrees in an agricultural college in order to 
advance to another level of employment.
It was concluded that information condensed into tabular form 
in this study will be subsequently used in curriculum development for 
high school vocational agriculture, particularly after the entire 
state has been surveyed and aggregate tables developed. Moreover, 






The agricultural Industry has always been the basic Industry 
of America. Even in the 1960's, with the continuing increase in 
population, it is quite evident that agriculture is truly the basic 
and fundamental industry of this country.
Throughout the years, however, there have been exceedingly 
radical and rapid changes in the occupational patterns of the United 
States working forces. Agriculture has been no exception. Many 
activities once done on the farm are now performed in the metropoli­
tan area. Hence, there has been a significant decline in the number 
of people directly engaged 4.n on-the-farm agricultural pursuits.
Yet, the over-all number of people employed in off-the-farm agricul­
tural-related occupations has increased significantly.
To be more specific, farms of a century ago in the United 
States were quite self-sufficient. They generally supplied and 
consumed the majority of their own power, fuel, feed, building 
materials and other goods and services. About eight out of ten 
people lived on farms at that time.*-
^Harlon D. Traylor and J. Nelson Fairbanks, Agribusiness in 
Shreveport and Bossier City, Louisiana■ D.A.E. Circular No. 319, 
Baton Rouge, Louisiana, January 1963, p. 2.
1
In the 1960's, however, these statistics are quite different.
For example, one farm worker in the United States produces more than
2enough food for 25 people. This relatively high productivity of 
American farmers in the 1960's, however, depends largely on several 
goods that are produced, and services that are performed in metro­
politan areas. For example, today the following products come from 
metropolitan areas: chemicals, fuels, machinery, building mater­
ials, etc. Moreover, transportation, electricity, credit, and insur­
ance are examples of metropolitan services. These goods and services 
were acquired and performed solely by the farmer at one time.
The preceding discussion has been a brief description of what 
economists call a "division of labor in agriculture." This division 
of labor is broadly divided into three main segments: Supplying,
producing, and processing agricultural products. Of course, linked 
within these are the many industries of agriculture, such as, research­
ing, manufacturing, promoting, advertising, selling, servicing, farm­
ing, ranching, buying, transporting, processing, grading, packaging, 
distributing, and merchandising. Hence, the farmer of 1964 has 
fewer functions to perform than those of even a decade ago; and, more 
than likely, these functions will continue to decline since there 
probably will be even more division of agricultural labor and indus­
try in future years.
^Ibid., p. 2.
3T. L. Faulkner, Agriculture is More than Farming (Vocational 
Agricultural Education Department, Montgomery, Alabama, 1963), p. 1.
Opportunities for employment in most of the agricultural 
Industries mentioned above exist in almost every city, town, or 
rural community in the country. In fact, by employing approxi­
mately 40 per cent of all the working people, agriculture is the
4largest single industrial complex in America.
Historical Background of Agricultural Education
From the time of the first settlement at Jamestown, Virginia, 
in 1607, until the beginning of the Twentieth Century, there was 
very little legislative effort to promote agricultural education.^
The Morrill Act, which was signed by President Lincoln in 
1862, granted money for the financing of agricultural courses and 
mechanical arts, but this Act provided no money for the training of 
teachers in agricultural education.^
The Hatch Act of 1887 allotted money to the states for the 
promotion of scientific investigations and experiments respecting 
the principles and application of agricultural science; however, 
once again, no funds were designated for vocational agricultural 
education.7
4Ibid., p. 1.
Layton S. Hawkins, Charles A. Prosser, and John C. Wright, 
Development of Federal Legislation for Vocational Education (pre­
pared for the Panel of Consultants on Vocational Education, U. S. 
Department of Health, Education, and Welfare, 1962), p. 15.
R̂. E. Trosper, Jr., The Volume Library (New York: Educa­
tor's Association, Inc., 1950), p. 29.
7Ibid., p. 30.
4
In 1914, the Smith-Lever Cooperative Agricultural Extension 
Act became a law. This law was the outcome of the report of the 
Country Life Commission appointed by President Theodore Roosevelt.
The Commission had been appointed to study the life needs of the
grural people and to recommend improvements. Even though the Com­
mission recognized both the necessity and the possibility of pro­
viding agencies for improving rural life, they still did not 
recommend formal agricultural education.
Perhaps vocational agricultural education began with the 
Douglas Commission in Massachusetts. At least the Commission, 
which was appointed in 1905 by Governor Douglas, identified the
Qneed for educational programs in industrial education. In 1909, 
after a second commission had made its report, Massachusetts 
inaugurated a system of vocational education.^
In 1914, a National Commission on Vocational Education was 
appointed by President Woodrow Wilson, a former school teacher. Its 
recommendations were for a federally-aided system of vocational edu­
cation based on state-aid and cooperation. In 1917, the Smith-Hughes 
Act was passed.^ By Federal appropriations, the Smith-Hughes Act 
provided for secondary education in the subjects of agriculture, 
industrial education, and home economics. To share in this type of
8lbid., p. 30.




education, each state had to match the Federal appropriations dollar 
for dollar. Besides providing money for the salaries of teachers, 
the Smith-Hughes Act also provided money for the training of voca­
tional agricultural teachers. Consequently, the idea of vocational 
agricultural education may have been conceived before 1917, but it 
was the Smith-Hughes Act that gave birth to vocational agricultural 
education.
According to the Smith-Hughes Act, the secondary vocational 
agricultural programs were geared primarily at training youth and 
adults for a competent career in farming. This was a very worth­
while purpose during this period of American History. In fact, it
was even a justifiable purpose when the George-Barden Act was passed 
12in 1946. The George-Barden Act was an "authorizing" act which 
simply provided a means of getting more money into the vocational 
education program.
The agricultural industry changed quite rapidly, however, 
during the years following World War II. By 1960, it was evident 
that there had been a rapid decrease in the number of farmers, per 
se, but an accelerated increase in the number of off-the-farm agri­
cultural occupations. With these changes in mind, President John F. 
Kennedy appointed a Panel of Consultants on Vocational Education in 
1961. They were to re-evaluate the existing vocational education 
program and make subsequent recommendations for its modernization.^-3
12Ibid., p. 90. 
13Ibid., p. 108.
As a result of the recommendations of the Panel of Consul*
tants, a much broader Vocational Education Act -- The Vocational
Education Act of 1963 (H.R. 4955) -- was passed by Congress and
14signed by President Johnson on December 18, 1963. According to 
this Act, vocational agricultural education was greatly broadened 
in scope to include educational programs for all agriculturists 
instead of prospective farmers alone. In addition to providing 
money on a broader basis to meet the objectives of the original 
Smith-Hughes Act, money was also allotted for use in agricultural 
educational research and to develop new programs in other areas of 
vocational education.
The Douglas Commission created an idea; the Smith-Hughes 
Act transformed the idea into reality; the George-Barden Act pro­
vided impetus to the program; and the Vocational Act of 1963 
broadened the program to almost unbelievable limits -- the program 
is Vocational Education in Agriculture.
Agricultural Education - A Changing Program
The agricultural section of the organic act for vocational
education (the Smith-Hughes Act of 1917) was geared at preparing
young men for a farming career. At that time, most of the agri­
cultural opportunities were in farming. Today, however, there are 
only about seven million farmers; but, beyond this, there are over
^Selected Education Acts of 1963, compiled by the Subcom­
mittee on Education, Committee on Labor and Public Welfare, United 
States Senate (Washington, D.C.: United States Government Printing
Office, 1963), p. 67.
six million Americans employed in businesses that form just the first 
large segment of agriculture: supplying.^ Certainly, these people
who develop and manufacture machinery, fertilizer, seed, feed, build­
ing materials, etc., need some type of training in agriculture. More­
over, the number of industrial people who work with farm products 
after they leave the farm is in excess of ten million.^ They trans­
port, process, grade, package, distribute, and market the fanners' 
produce. Obviously, these workers definitely need pre-employment 
training in agriculture.
It is evident that about 23 million people are employed in 
some segment of agriculture. Furthermore, farming, per se, is by no 
means the leading segment. Every worker in the three broad segments 
needs pre-employment training in his particular field of work if he 
is to be a proficient agricultural worker. Consequently, skills and 
knowledge required for employment in all phases of agriculture demand 
the educational opportunities available to them.
Since there are numerous employment opportunities available 
now in large cities, small towns, and even rural communities, for 
people of all ages who have had farm experience and agricultural 
training, many states have already altered (or are now considering 
such action) their existing vocational agricultural education pro­
grams geared toward meeting the educational needs of all three
^Faulkner, oj>. cit. , p. 1. 
16Ibid., p. 2.
segments of agriculture, instead of farming alone. Louisiana will . 
be no exception. Leaders of Louisiana Vocational Agriculture Edu­
cation have already significantly changed their program, and they 
intend to accelerate these alterations until their program ade­
quately meets the educational needs of all their agriculturists.
Hayles studied the occupational experiences of 1,015 high 
school graduates in Louisiana who completed four years of voca­
tional agricultural instruction since 1949.^ By occupational 
groups, 16.5 per cent of the graduates were in farming, while 13.9 
per cent were in occupations related to agriculture. There were 
about as many graduates employed in off-the-farm agricultural occu­
pations as in farming. Moreover, of those who graduated from col­
lege with Bachelor of Science degrees, 23.1 per cent majored in 
agriculture and 46.0 per cent in occupations related to agricul­
ture. Evidently a large number of boys desired to remain affili­
ated with agriculture; however, the majority realized that they 
could not preserve a career in farming, per se, so they went into 
off-the-farm agricultural occupations.
The study conducted by Hayles, as well as other related 
studies in Louisiana and adjacent states, which are discussed in 
the next chapter, further prompted the Louisiana leaders in agri­
cultural education to alter their program to meet the State's 
existing employment situation.
^Jasper Asberry Hayles, Jr., “Occupational Experience of High 
School Graduates Who Completed Four Years of Vocational Agriculture in 
Louisiana" (unpublished Doctoral Dissertation, Louisiana State Univer­
sity, Baton Rouge, Louisiana, 1963), p. 135.
As a result of a 25 thousand dollar grant from the State Board 
of Liquidation, the Louisiana State University Vocational Agricultural 
Education Department is undertaking a major research project in con­
nection with the philosophy of orienting their program to all agricul­
turists instead of fanning alone.
Since it was envisioned that there would be several problems 
associated with this major state-wide research study, a pilot study 
involving just the Baton Rouge agri-business complex was suggested.
The author was selected to conduct this pilot study from which this 
study was derived.
Title of Study
This study is entitled Development and Application of Tech­
niques and Procedures for Determining Training Needs and Occupational 
Opportunities for Students of Vocational Agriculture Within the Baton 
Rouge Agri-Business Complex.
Purpose of Study
It is generally agreed that there are numerous employment oppor­
tunities for youth and adults in non-farm agricultural occupations, but 
no specific data of this type are presently available in Louisiana. Such 
information is needed for purposes of counseling and guiding those high 
school and college students who desire this type of employment.
The specific purpose of this study is twofold; first, to develop 
techniques and procedures to follow in determining those nonfarm agri­
cultural occupational opportunities referred to above; second,
10
to apply these techniques and procedures in the Baton Rouge metro­
politan area to determine the prevailing agricultural occupational 
opportunities.
The major objectives of this study are:
1. To determine techniques and procedures to follow in evalu­
ating the type and scope of the agri-business complex 
existing in any community.
2. To determine techniques and procedures for estimating 
employment opportunities in nonfarm agricultural related 
occupations for both secondary and post high school grad­
uates of vocational agriculture education.
3. To develop interview techniques, and a suggested schedule 
(questionnaire) to be used in the state-wide study of non­
farm agricultural occupations. These interview techniques 
and the suggested schedule will also be used by local voca­
tional agricultural teachers in subsequent years when they 
are determining their local nonfarm agricultural occupa­
tional opportunities.
4. To undertaken an actual case study of the Baton Rouge metro­
politan area following the suggested techniques and pro­
cedures and utilizing the suggested schedule to fulfill
the following specific objectives:
a. To identify present agricultural occupations for 
which training In vocational agricultural educa­
tion is desirable.
b. To determine the present number of employees in 
these nonfarm agricultural occupations.
11
c. To determine the skills and knowledge required for 
entry and satisfactory performance in these occu­
pations.
d. To determine other characteristics of these non­
farm agricultural occupations such as salary, 
minimum age for entry, union restrictions, labor 
laws, required experience, and formal education.
e. To determine continuing education needs of those 
employed in these occupations.
The attainment of these broad and specific objectives in both 
this study and the state-wide study could ultimately be analyzed to 
obtain the following:
1. Job descriptions.
2. Job clusters by training categories.
3. Course outlines and curricula.
4. Adjustments in the State's current program of vocational
18agricultural education.
Basic Assumptions
This study is dependent on certain basic assumptions, even though 
no effort is made to prove or disprove them. These assumptions are:
1. Identification of farm-based occupations is basic to voca­
tional agriculture.
2. There are numerous agricultural occupations in Louisiana 
for which vocational education in agriculture can be pro­
vided .
1 QApproximately 38 states are in some stage of research which is 
aimed at improving their program in vocational agriculture education. 
The objectives of this study are quite similar to those of all of these 
states, particularly Michigan. The primary difference in the studies 
is the manner of collecting data, etc.
12




Agri-Business - As used in this study, the term agri-business 
refers to all those businesses which are agriculturally-oriented.
That is, those businesses which fall into the broad categories of 
(1) producing agricultural products, (2) supplying farm supplies and 
providing farm services, or (3) processing agricultural commodities.
Any one of these agri-businesses contains agricultural occupations in 
which the workers need competencies in one or more of the primary areas 
of plant and animal science, agricultural business management and mar­
keting, and agricultural mechanization.
Off-the-farm Agr icultural Occupation - This term is synonymous 
to "agri-business" except that it does not include the production 
category.
Job Title - Refers to a position that requires specific know­
ledge and skills.
Job Definition - Refers to a description of what a worker with 
a particular job title does, gives educational requirements and other 
qualifications for entrance, as well as additional information pecul­
iar to that job title.
Occupational Area - An area of employment in which the occupa­
tions are similar, e.g., salesmen of feed, fertilizer, seeds, chemi­
cals, or other farm supplies.
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Limitation of Study
This study in which techniques and procedures will be developed 
and tested for subsequent use on a state-wide study will be limited 
to the agri-businesses in Baton Rouge, Louisiana.
Procedure
A list of 200 agri-businesses in Baton Rouge, Louisiana was 
obtained from the State E^iloyment Security Office, the yellow pages 
of the local telephone directory, and the Baton Rouge Chamber of Com­
merce. All addresses were obtained from the telephone directory.
Every agri-business in Baton Rouge was visited by the author or 
another interviewer to obtain detailed information which was analyzed 
and is discussed in Chapter III. In all cases, the owner, manager, or 
the best qualified employee of each business was interviewed. A sche­
dule similar to those in use in approximately 30 states was used in 
this study. (See Appendix,)
In most phases of the study, several techniques and procedures 
were followed. For piaqile, in collecting and analyzing the data, 
several methods were tried. This was done so that the best procedures 
could be determined for subsequent use in a state-wide study. The most 
feasible method of duplicating this study is described in detail in 
Chapter IV. Actually, it is written for use by a local agricultural 
teacher in his community.
Chapter III contains an analysis of the data collected in the 
Baton Rouge metropolitan area. Since the most important data pertain
to agricultural areas of training, several tables are included which 
specifically relate the areas of training in agriculture that are 
necessary, desirable, or not necessary for every job title included 
In the study. Other information pertinent to age, salary, etc., are 
also included in this chapter.
Summary statements are found in Chapter V. Recommendations 
for future studies, based on data collected in this study, are 
included in Chapter VI.
CHAPTER II
REVIEW OF RELATED LITERATURE
A few states have already completed studies relating to the 
employment opportunities and training needs for workers in businesses 
associated with agriculture. Furthermore, several other states are 
in various stages of this project or similar research projects.
Every state, whether it has already completed the study, or 
is in some phase of it, or perhaps still contemplating a similar pro­
ject, has hypothesized that there are numerous employment opportuni­
ties for youth and adults in the various agri-businesses. They 
believe it is important that educational programs in agriculture 
prepare a sufficient number of competent people for these agricul­
tural occupations. Also, they feel that many of the agricultural 
competencies needed by these people could be developed or partly 
developed in the high school vocational agriculture curriculum.
In their research proposal, the Alabama people listed nine 
summary statements of a few completed state-wide studies which were 
of a similar nature.^- These general findings are true for every 
state, but, of course, at differing levels of probability;
R̂esearch Proposal (a cooperative study to be conducted by the 
Vocational Agricultural Supervisor, Alabama State Department of Edu­
cation and the Department of Agricultural Education, Auburn University).
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The moat common types of business employing agricultur­
ally trained persons are those engaged in sales and ser­
vices of agricultural products.
The need for farm experience and a high school education 
ranks high by most employers of persons engaged in off- 
the-farm agricultural occupations.
Opportunities for the agriculturally-trained person in 
businesses associated with agriculture have been largely 
overlooked by vocational agriculture people.
Vocational agriculture graduates are established to a 
greater degree in off-the-farm agricultural occupations 
than graduates from other secondary school curricula- 
Training in business education is recommended. Salesman­
ship and merchandising is considered especially important 
for training programs in off-the-farm agricultural occupa­
tions.
Employers of off-the-farm agricultural workers place more 
importance on actual farm experience as one moves from the 
unskilled to the skilled and into the sales, consultant, 
and supervisory-managerial positions.
There seems to be no pattern of needs in the various areas 
of agricultural training. Needs for a majority of the off- 
the-farm agricultural occupations cut across the entire 
field of technical agriculture.
Off-the-farm agricultural occupations engaged in by persons 
living in single secondary school districts are extensive.
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9. A majority of the off-the-farm agricultural occupations 
require some knowledge of agriculture, but less knowledge
than that required for actual agricultural production.
Every state reported in their "Research Proposal" some of the 
previous work of a similar nature that had been done. In their brief
remarks on similar research which they had analyzed, Hoover, McClay,
and Stevens from Pennsylvania reported:
Studies completed show in general increasing 
employment opportunities in off-the-farm agricul­
tural occupations, the importance of some farm 
experience in many occupational areas or certain 
minimums of agricultural training for entry, that 
many jobs require post high school vocational and
technical training, many demand knowledge and skill
in sales and business, and certain job classifica­
tion areas require skill and knowledge in horticul­
ture and mechanics.^
Similar statements could be quoted for every state which is in 
some stage of this type of research, but, obviously, this is not prac­
tical. On the other hand, to help guide Louisiana's research efforts,
the author feels that it is worthwhile to review rather extensively 
the findings of several state-wide studies concerning the employment 
opportunities and training needs for workers in businesses associated 
with agriculture. Consequently, the review of literature from this 
point will be limited to selected state-wide studies from which final 
or tentative findings have already been published. For sake of clari­
fication, these studies are summarized according to no alphabetical 
or chronblogical order.
ON. K. Hoover, D, R. McClay, and G. Z. Stevens, Proposal for a 
Study of Agricultural Occupations in Pennsylvania (University of 
Pennsylvania).
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In addition, the last part of this chapter will be a review 
of related literature other than state-wide studies.
Review of Related State-Wide Studies
Washington
In conducting a study to determine the training needs of 
workers in different agri-businesses, Brown correlated the purpose 
of the study with the economic aspect of farming. Apparently, in 
justification of broadening the vocational agriculture training pro­
gram to include boys in agricultural related occupations, Brown 
reported the following economic statistics concerning the decided 
decrease in the percentage of the population actually engaged in 
farming:
... During the quarter century (1930-1955), the per­
centage of those engaged in farming decreased from 
22 per cent to approximately 12 per cent. This 
nationwide trend seems to be accentuated in Washing­
ton where the non-farm population is growing rapidly 
and the farming population is decreasing. Approxi­
mately 10 per cent of our people are engaged in 
farming whereas the nation-wide average is 12 per 
cent. This would point up the fact that percentage­
wise, Washington would have fewer opportunities for 
a young man to become established in farming than 
in the nation as a whole.
Large farms are becoming larger. Paramount in 
this development has been the factors of mechaniza­
tion, contract and integration in farming. Inherent 
in this change is the high capital investment in farm­
ing today. This is said to be $175 billion for the
■̂ Bert L. Brown, Training Requirements of Workers in Business 
Associated with Agriculture, Washington State Board for Vocational 
Education Publication (Olympia: Washington, 1959), p. 1.
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United States. This means a capital value of $36,000 
a farm. In the State of Washington, we have $35,000 
Invested per worker on our cattle farms and $50,000 
per worker on our dairy and wheat farms. This high 
capital Investment means less opportunity for the 
young man of today to become established in farming; 
less opportunity for our future farmer to become a 
real farmer.
During the same 25 years (1930-1955), there 
have been significant increases in the number and 
percentage of those engaged in the agricultural and 
other service occupations...
Brown selected 241 agricultural oriented businesses to inter­
view personally to determine, among other things, the number and kinds 
of positions that require an agricultural background of experience, 
those positions which require training in agriculture and business, 
and different implications with regard to both the educational objec­
tives and the instructional program of vocational agricultural educa­
tion.
The following conclusions were among those that Brown derived 
pertaining to Washington's Vocational Agriculture Program:
1. In Washington, there are job opportunities in businesses 
associated with agriculture for persons who have an agricultural and 
business training. Furthermore, there are definite indications that 
these opportunities will increase both in number and variety. The 
number and size of these agri-businesses in Washington will probably 
continue to increase also.
Brown indicated that the leaders in vocational agriculture are 
becoming aware of these opportunities, and he listed the following
4Ibid., p . 1.
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media and approaches that they will employ In acquainting school per­
sonnel and prospective employers of these employment possibilities:
a. A curriculum guide in agriculture for use 
in the upper grades of junior high school. This 
curriculum guide would have a unit on the job oppor­
tunities in the whole field of agriculture. Voca­
tional agricultural instructors will assist junior 
high teachers and counselors in every way possible 
in the use of the curriculum guide.
b. Vocational agricultural instructors and 
supervisors will endeavor to acquaint counselors, 
administrators and other teachers as to the exist­
ing job opportunities in agriculture and, par­
ticularly, in the associated businesses.
c. Materials on counseling students as to the 
opportunities will be placed in the hands of coun­
selors, school administrators, and agricultural 
instructors.
d. A series of newspaper articles will be pre­
pared on agriculture which can be published in the 
paper, with local adaptations. The purpose would be 
to acquaint parents with the opportunities that exist 
in agricultural businesses.^
2. Vocational agriculture has a big role to play in the train­
ing for the present and prospective occupations in agricultural busi­
nesses .
Brown found high school and junior college training to be suf­
ficient for most of the unskilled, semi-skilled, and skilled, and for 
over two-thirds of the sales group. It was also found that even the 
consulting and supervisory-managerial groups, who ordinarily need a 




3. It would appear that no major revisions of the vocational
agriculture course of study need to be contemplated. This would be
••
particularly true of the instructional program for the first two years. 
Since the employers indicated needs that cut completely across all areas 
of agriculture (a basic training and experience in all areas), the bal­
ance of the course of study provided by vocational agriculture would 
appear to be satisfactory. Brown concluded that the answer lies in a 
broadened vocational guidance program.
4. Because the interviewees placed a very high degree of impor­
tance on actual farm experience as a part of the preparation of their 
employees, Brown emphasized that the supervised farming activities and 
farm work experience of the present program is quite necessary and 
should be continued.
5. Brown indicated that there is a definite opportunity for 
Washington to establish a cooperative program between agricultural 
education and business-distributive education. A high school youth 
who plans to become a salesman in the agricultural business field, for 
example, could continue his training in agriculture during his third 
and fourth years, and, at the same time, be given training in salesman­
ship, merchandising, advertising, and business procedures as an enrollee 
in business distributive education classes.
6. Schools should develop better communication between educa­
tion and business.
7. All the interviewees indicated that a high school diploma 
was desirable for all levels of employment, particularly for people 
planning to enter the field of agricultural business. Over two-thirds
22
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of Che employers were requiring four and five years of college pre­
paration of prospective consultants, supervisors, and managers. 
Actually, a college degree is almost mandatory in these levels of 
employment.
8. In general, the employers felt that literature, foreign 
languages, mathematics, and science were not as necessary as sales 
experience, particularly for the sales, consulting, and supervisory- 
managerial groups.
Kansas
Agan conducted a study of the needs for vocational education 
designed to train workers for agricultural nonfarm occupations.^
Results of Agan's study show that approximately 2,823 addi­
tional employees would be needed in the State of Kansas in the fol­
lowing five years solely due to growth of business in agricultural 
nonfarm businesses. This figure is in addition to those needed for 
the normal turnover of employees.
Employers felt that training needs for the 2,823 employees 
could be met by special area schools in 88 per cent of the cases.7 
All the employers interviewed felt that mechanics, fertilizer appli­
cators, salesmen, nursery aides, assempling and hauling workers could 
be trained adequately by area schools.
^Ray Agan, Study of Nonfarm Agricultural Occupations in Kansas 
(Manhattan: Kansas State University, 1962), p. 9.
7Ibid. , p. 9.
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In order to obtain job descriptions, Agan first asked his 
respondents to approximate the amount of time an agricultural 
employee spends with farm people, etc. They indicated that the aver­
age worker in an agricultural nonfarm business spends:
28 per cent of his time working with people outside of 
the firm. *
28 per cent of his time working with equipment.
21 per cent of his time with business problems.
15 per cent of his time working with production and service.
g
8 per cent of his time working with people in the firm.
In analyzing the 28 per cent of time spent by those employees
in working with people outside the firm, Agan ranked in order the fol­
lowing job descriptions, or job requisites the employee should be able
to do:
1. Meet farm people.
2. Meet nonfarm people.
3. Diagnose, consult, advertise.
4. Sell. Q5. Estimate costs and buy wisely.
In working with equipment, tools, supplies, and instruments of 




3. Adjust. 104. Inspecting and trouble shooting.
8Ibid. , p. 9. 
9Ibid., p. 9. 
10Ibid., p. 10.
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The employers interviewed expected the workers to be proficient 
in working with business problems, ranking the most important skills 
in the following order:
1. Keeping records and accounts properly.
2. Making decisions wisely.
3. Handling money properly.^
In working with production and service, the most highly valued 
skills ranked by the employers were:
1. Use of technical and service manuals.
2. Inspection for weaknesses.
3. Assembling and mixing.
4. Planning production.**
The following are the subject matter areas of knowledge that the 
respondents felt were important for their workers, in order of impor­
tance:
1. General agricultural knowledge.
2. Salesmanship.
3. Tractor, power units, and mechanics.
4. Soils and crops.
5. Agricultural chemicals, insect and pest control.
Agan stressed basic knowledge is now available to vocational 
agricultural leaders to use in updating their program. He indicated 
that employers welcomed the concept of training men for agricultural 
nonfarm occupations, and urged vocational education in Kansas to make 
the next move to develop up-to-date programs in agricultural education.
11Ibid., p. 10. 




Several studies have been conducted in Michigan regarding employ­
ment opportunities for vocational agricultural graduates in businesses 
related to agriculture. Raymond Clark, who has been the key figure in 
this research, interviewed 213 business firms from which he obtained 
the following conclusions:^
1. Managers and workers in agri-businesses need both manipu­
lative skills and management abilities in agriculture.
2. Most agri-business workers need skills and abilities in 
areas of public relations and customer relations than in farming and 
use of hand tools.
3. Managers and workers in non-farm agricultural businesses 
need training for initial employment and advancement.
4. Training in farming skills and tool operations are impor­
tant for initial employment; training in science and salesmanship are 
relatively of greater importance for promotion in the business.
5. There is need for training in agriculture at both the high 
school and at the adult levels for those contemplating entering a 
farm-based occupation.
Clark said that there should be a definite revision of the voca­
tional agriculture program to meet the needs of those entering the 
various agricultural oriented businesses. He did imply, however, that 
this revision would vary according to farming areas. For example, in
^ R a y m o n d  m . Clark, Need for Training for Nonfarm Agricultural 
Business (East Lansing: Michigan State University, 1959), p. 2.
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a dairy area, maybe 25 per cent of the managers would desire their 
employees to be able to compute rations for dairy cows, whereas, on 
a vegetable farm this competency would not be necessary.^
According to Clark, business education, per se, is very impor­
tant in preparing workers for employment in agri-businesses. Sales­
manship, handling personnel, operating office machines, were examples 
of skills and abilities that Clark mentioned which could be taught 
better in a business orientated program. Hence, Michigan believed in 
a combined program of vocational agriculture and business education.
In a later study, Clark actually attempted to demonstrate a 
practical method of training students for off-the-farm agricultural 
occupations.^^ This was a cooperative training program wherein boys 
were selected to gain their supervised work experiences in available 
work experience stations, such as farm machinery dealers, farm eleva­
tors, banks, etc. The boys were graded on a six-week basis according 
to their employers.
Upon concluding this cooperative training program, Clark once 
again felt that there should be some combination of vocational agri­
culture training and business education.^
Clark also concluded that there was a definite need for devel­
oping teachers who are experienced or trained in more than one or two
15Ibid., p. 14.
^Raymond M. Clark, Training for Off-farm Agricultural Occupa­
tions (East Lansing: Michigan State University, 1963), p. 3.
l7Ibid., p. 22.
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areas of vocational education. He felt that additional teaching 
materials for the nonfarm agricultural programs are badly needed.
Clark truly believed that the experimental Cooperative Train­
ing Program demonstrated a realistic way of training youth for off- 
the-farm agricultural occupations. He cited one example wherein a 
boy worked for a farm machinery sales and service organization, and,
at the end of his stay, he received several job offers for employment
18as a parts man for other machinery dealers.
According to the Michigan study, the barriers of old traditional 
programs in agricultural education should be removed if this action is
desirable. The special vocational funds involved in the programs
should not stand in the way of pioneering different types of programs. 
Clark indicated that many problems have to be solved before the best 
training program can be adopted. Perhaps the first step In adopting 
new programs is to determine the opportunities for the Michigan youth 
in agriculture.
With their research efforts concerning off-the-farm agri­
businesses well underway, Clark and his associates undertook another
19closely related project. The first step, which is now completed,
was to undertake a trial survey of seven firms employing 395 people in
Michigan to test a questionnaire which is quite similar to the schedule 
used in this study. (See Appendix.)
iSlbid,, p. 24.
^Progress report of preliminary work on A Survey of Agricul­
tural Occupations in Michigan (East Lansing: Michigan State University,
1963).
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A summary of selected Items from the Michigan study which were 
considered of major importance in the "trial run" survey included num­
ber of workers by level of employment, workers needing a farm back­
ground, and educational requirements. Statistical information of this 
nature is very valuable to the leaders in vocational agriculture when 
developing programs to meet the needs of prospective employers. In 
fact, this type of information for Baton Rouge, Louisiana is presented 
in detail in Chapter III.
California
Sutherland and Thompson conducted a study in California which
has helped considerably in the up-dating of their agricultural educa-
20tion program at both secondary school and college level. They found 
that:
1. The most common types of businesses employing agriculturally 
trained people were those engaged in the selling of agricultural sup­
plies. The next was those selling agricultural products.
2. About one-fifth of all persons employed in farm-based occu­
pations needed agricultural training.
3. For minimum levels of training, high school agriculture 
seemed most appropriate for the skilled and semi-skilled people, junior 
college or a four-year college for sales personnel and those people in 
consulting, supervisory, or managerial positions.
70S. S. Sutherland and 0. C. Thompson, The Training Required by 
Workers in Agricultural Business and Industry in California (Sacra­
mento: California State Department of Education, 1961).
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4. Several opportunities for people with agricultural train­
ing had been overlooked by vocational agriculture educators..
5. There was a definite lack of communication and liaison 
between agricultural education and business.
New York
According to a recent study in New York, about 9,000 boys are
21enrolled in the state's vocational agricultural classes. Frederick, 
Greene, and Hill felt that before their present curriculum in voca­
tional agricultural education could be modified to include vocational 
training for boys planning to enter agricultural-related occupations, 
a thorough study of the employment opportunities in occupations related 
to farming was necessary.
It was found that in the Syracuse Economic Area, there are about 
151 new job opportunities per year. Calculated on the basis of a local 
school vocational agricultural department, about four job opportunities 
exist for each department every year in New York.
Approximately three-fourths of all the opportunities are in firms 
dealing with farm machinery and equipment, trucking, landscape gardening 
and farm supplies. Moreover, the farm machinery business appears to 
have the greatest opportunities with 41.2 per cent of all opportunities.
21Tom Frederick, Kingsley L. Greene, and Charles W. Hill, Employ 
ment Opportunities in Certain Occupations Related to Farming in the 
Syracuse, New York Economic Area (Ithaca: New York College of Agricul­
ture, Cornell University, 1961), p. 1.
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At least a high school education was required by 56.8 per 
cent of all the respondents, and was preferred by 85.3 per cent.
Of the 482 fins responding, 8.1 per cent required technical train­
ing after high school, and 4.0 per cent required high school busi­
ness courses. Seventy-one per cent of the respondents, however, 
required no special training.
ApprotxiMtely 40 pet cent of the respondents indicated a 
preference for employees with training in vocational agriculture and 
22.8 per cent preferred technical training after high school. About 
one-third of the farm machinery firms preferred their employees to 
have had technical training after high school.
A farm background was considered essential by about 56 per 
cent of the agri-businesses in New York. Formal school training in 
agriculture was thought necessary by about 90 per cent, and desirable 
by about 70 per cent of the respondents.
Frederick, Green, and Hill reached a few conclusions which were 
somewhat different from most of the researchers conducting similar 
state-wide studies. They concluded that:
1. Employment opportunities in each school district in each
of the individual occupations studied were limited. Collectively, the 
opportunities present in the seventeen occupations can be rated only 
fair.
2. Employment opportunities were too small in 17 occupations 
to warrant the establishment of specific vocational training programs 
by a local school district designed to develop the special skills 
needed by employees in these occupations.
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3. Anyone Interested in employment in all of the agricultural 
related occupations needed at least a high school education.
4. For all intents and purposes, special vocational training 
does not seem necessary for employment in the related agricultural 
occupations.
5. Generally speaking, formal school training in agriculture 
is an asset to those entering the related occupations surveyed.
6. A farm background is highly important for those planning 
to enter the related occupations studied.
The primary difference between the New York study and those 
already discussed is that New York did not feel that separate train­
ing programs for occupations related to agriculture were feasible.
Their findings did imply, however, that vocational agricultural train­
ing can meet certain common needs of employees in related occupations. 
Hence, it is reasonable to assume that in New York the existing pro­
gram in vocational agriculture will be continued.
Other State-wide Studies
Several states are in planning or working stages of projects
*
similar to those already discussed. Basically, these studies are all 
quite similar, and, in most cases, they will probably yield similar 
results. Some of the states now involved in these studies are Alabama, 
Pennsylvania, Ohio, Texas, Kentucky, Illinois, Oklahoma, West Virginia, 
Nebraska, Minnesota, North Carolina, and Indiana.
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Related Literature Other Than State-Wide Studies
A study conducted by McElveen concerning the occupational status 
of 786 agricultural graduates of Louisiana State University and Agri­
cultural and Mechanical College covered a 14-year period from 1946 to 
1960. During this period, 786 individuals received degrees. Of this 
number, over 50 per cent were public employees, 31.7 per cent were 
private employees of individuals or corporations, and only 13.1 per
cent were self-employed as full-time farmers or owners of agricultural
22businesses. These figures should give some indication of the poten­
tial careers available to college graduates in Louisiana. If this is 
true, it seems apparent that even a college curriculum should be con­
stantly evaluated and appropriately revised when necessary to improve 
the preparation of graduates for occupations other than farming.
An Illinois study, which was similar to McElveen*s in Louisiana, 
revealed employment data of 2,865 graduates of the University of Illi­
nois between 1904 and 1959.^
The study was of considerable interest and further substanti­
ated the need for a broader curriculum in the Illinois agriculture 
education program. The authors of this research reported the following:
O nJames Donald McElveen, "An Occupational Study of the Agricul­
tural Graduates of Louisiana State University and Agricultural and 
Mechanical College, 1946-1960) (unpublished Doctoral Dissertation, 
Louisiana State University, Baton Rouge, Louisiana, 1963), p. 233.
^^Margaret Goodyear, 0. M. Hall, R. C. Ross, C. D. Smith, and
S. L. Tukey, Occupations and Incomes of Graduates (Urbana: Univer­
sity of Illinois, 1963), p. 1.
33
1. Agricultural graduates held a wide variety of jobs, but
m
more than three-fourths of them were working either directly in agri­
culture or in jobs closely related to it,
2. Graduates generally found employment related to the objec­
tives they had as students. This was most likely to be true for those 
in occupations that could be entered soon after graduation, however.
3. Incomes averaged about 9,000 dollars a year, almost iden­
tical with the 1958 average for college graduates. The 1960 average 
was 56 per cent above the 1950 average. Incomes ranged from under 
4,500 dollars to more than 50,000 dollars with 55 per cent reporting 
incomes of more than 7,500 dollars. Many of the lowest incomes, of 
course, were for graduates just starting in their positions.
4. Agricultural business and industry replaced education as 
the number one job field. About 31 per cent reported that they were 
employed in this area. While they were in college, few had been 
aware of opportunities in work other than teaching.
5. Nearly 22 per cent were in some phase of educational work. 
About 9 per cent reported they were teaching in high school, well
below the 1950 percentage of 17.
6. The proportion engaged in farming declined slightly to 19 
per cent in 1960 from 21 per cent in 1950.
7. Future employment opportunities for agricultural graduates 
in Illinois appear bright. Of those replying to this question, 45 
per cent considered the outlook in their fields "excellent" and 39
per cent thought it "good."
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Hie study Indicated that approximately 31 per cent of the 
graduates were in some type of agri-business, which represents a 
considerable shift from 26 per cent in 1950. Nearly four-fifths of 
those in agri-business were employed as managers, administrators, 
salesmen, directors, or fieldmen.
It has been suggested during the review of related literature 
that occupational guidance is of major importance in agricultural 
education. Hoover felt it was important enough to write 55 briefs 
of typical off-the-farm agri-businesses for which employees need no
n t
college education. In addition to writing several bulletins and
a book concerning the Bubject, Hoover has taught a graduate course,
"Occupational Guidance for Agricultural Industry.*' He has felt for a
long time that most teachers need additional information if they are
to do an effective job of occupational guidance in agriculture.
Furthermore, it has been his opinion that a well rounded high school
program in vocational agricultural education is essential for those
professional occupations in agriculture which generally require a 
25college degree.
^Norman K. Hoover, Handbook of Agricultural Occupations (Illi­
nois: The Interstate Printers and Publishers, Inc., 1963), p. v.
25Ibid., p. 17.
CHAPTER III
ANALYSIS AND INTERPRETATION OF DATA
The primary objectives of this study were to (1) survey the 
off-the-farm agricultural related businesses in Baton Rouge, Louisiana 
to determine the total number of agri-businesses, number and types of 
job titles within these businesses, number of employees within each 
job title, and specific characteristics regarding every job title 
which is agriculturally oriented, and (2) to determine appropriate 
techniques and procedures for duplicating this research at the local 
school level.
This chapter is concerned with a discussion of certain charac­
teristics of the agri-business complex in Baton Rouge, Louisiana, to 
satisfy the first objective. The second primary objective is dis­
cussed in the next chapter.
Total Population by Major Occupation Families
A total of 152, or 100 per cent, of the farm-based businesses in 
Baton Rouge were surveyed in the study (Table I). The initial list of 
businesses which were expected to be agriculturally oriented exceeded 
152; however, many firms were no longer in business, and several man­
agers indicated that their businesses were not agriculturally oriented. 
There were no refusals to cooperate in the study. There is an average
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TABLE I 36
TOTAL NUMBER OF FIRMS, RESPONDENTS, JOB TITLES, AND EMPLOYEES BY MAJOR 
OCCUPATIONAL FAMILIES, AND LEVELS OF EMPLOYMENT,
BATON ROUGE, LOUISIANA, 1964 -
Major Occupational 

















Num- Num­ Per Num- Nisn-
ber ber cent ber ber
Farm Machinery Sales & 
Service Occupations 4 4 100.00
Professional - - - 0 0
Technical - - - 0 0
Managerial - - - 7 13
Supervisory - - - 1 2
Clerical - - - 3 6
Sales - - - 1 9
Skilled - - - 2 39
Semi-skilled * - - - X 5
Unskilled - - - 1 2
Total 4 4 100.00 16 76
Farm Supplies & Equipment 
Occupations 36 36 100.00
Professional - - - 0 0
Technical - - - 0 0
Managerial - - - 12 50
Supervisory - - - 3 3
Clerical - - - 4 27
Sales - - - 3 38
Skilled - - - 3 3
Semi-skilled - - - 4 5
Unskilled - - 5 119
Total 36 36 100.00 34 245
Livestock & Poultry 
Industry Occupations 20 20 100.00 _
Professional - - - 0 0
Technical - - - 5 13
Managerial - - - 10 34
Supervisory - - - 5 32
Clerical - - - 4 32
Sales - - - 2 28
Skilled - - - 5 56
Semi-skilled - - - 4 9
Unskilled - - - 8 215
Total 20 20 100.00 43 419
(Continued on next page)
TABLE I (Continued) 37
Major Occupational 

















Num- Num- Per Num­ Num-
Crops, Forestry, & Soil
ber
Con-
ber cent ber ber
servation Occupations 5 5 100.00 - -
Professional - - - 7 505
Technical - - - 1 1
Managerial - - - 1 5
Supervisory - - - 4 10
Clerical - - 0 0
Sales - - 0 0
Skilled - - - 0 0
Semi-skilled - - - 2 13
Unskilled - - - 0 0
Total 5 5 100.00 15 534
Ornamental Horticulture
Occupations 28 28 100.00 - -
Professional - - - 3 7
Technical - - - 0 0
Managerial - - - 2 26
Supervisory - - - 2 4
Clerical - - - 2 5
Sales - - - 2 15
Skilled - - - 1 34
Semi-akilled - - - 3 8
Unskilled - - - 5 35
Total 28 28 100.00 20 134
Wildlife & Recreation
Occupations 7 7 100.00 - -
Professional - - - 2 12
Technical - - - 0 0
Managerial - - - 4 16
Supervisory - - - 0 0
Clerical - - - 0 0
Sales - - - 0 0
Skilled - - - 1 2
Semi-skilled - - - 1 2
Unski1led m - - 5 110
Total 7 7 100.00 13 142
(Continued on next page)
TABLE I (Continued) 38
Major Occupational 

















Num- Num- Per Num- Num­
ber ber cent ber ber
Farm Service Occupations 52 52 100.00
Professional - - - 13 58
Technical - «k - 14 287
Managerial - - - 16 73
Supervisory - - - 16 78
Clerical - - 4 77
Sales - - - 2 22
Skilled - - - 5 105
Semi-skilled - - - 11 35
Unskilled - - - 3 526
Total 52 52 100.00 84 1.261
TOTAL 152 152 100.00 225 2,811
■̂ This table does not include the agricultural service professional 
occupations since they are included in a separate study.
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of 12 people per job title In the Baton Rouge farm-based businesses 
based on the 225 job titles and the 2,811 employees.
Data in Table 1 also show thetnumber of employees by level of 
employment for each of the major occupational families. For example, 
there are 13 managers, 2 supervisors, 6 clerks, 9 salesmen, 39 
skilled, 5 semi-skilled, and 2 unskilled employees in the 4 farm 
machinery sales and service occupations that were included in the 
study.
It is interesting to note that not every occupational family 
has job titles in all nine levels of employment. There are no pro­
fessional workers, for example, in the Baton Rouge livestock and poul­
try industry occupations. On the other hand, there are workers at 
all nine levels of employment in the Baton Rouge farm service occu­
pations; 58 professional, 287 technical, 73 managerial, 78 super­
visory, 77 clerical, 22 sales, 105 skilled, 35 semi-skilled, and 526 
unskilled workers.
Per Cent Business Agriculturally Oriented
The percentage of business or service which is agriculturally 
oriented varies considerably among firms as well as major occupational 
families, according to Table II. The livestock and poultry industry 
occupations have the largest percentage of firms in the 91 to 100 per­
centage interval, whereas a larger percentage of farm machinery sales 
and service occupations are in the 1 to 10 percentage interval. That 
is, 50 per cent of the business done by four of the farm machinery
TABLE II
NUMBER AND PER CENT OF FIRMS IN MAJOR OCCUPATIONAL FAMILIES CATEGORIZED ACCORDING TO PER CENT OF
BUSINESS AGRICULTURALLY ORIENTED, BATON ROUGE, LOUISIANA, 1964
Total Percentage Intervals
Major Occupational Families Firms 91-100 81-90 71-80 61-70 51-60
Num- Num- Per Num- Per Num- Per Num- Per Num- Per
ber ber cent ber cent ber cent ber cent ber cent
Farm Machinery Sales & Serv. 4 0 0.00 0 0.00 0 0.00 1 25.00 1 25.00
Farm Supplies & Equipment 36 9 25.00 0 0.00 2 5.55 1 2.78 0 0.00
Livestock & Poultry Industry 20 18 90.00 0 0.00 0 0.00 0 0.00 1 5.00
Crops, Forestry, & Soil Cons. 5 2 40.00 1 20.00 0 0.00 0 0.00 0 0.00
Ornamental Horticulture 28 9 32.14 6 21.43 7 25.00 1 3.57 0 0.00
Wildlife & Recreation 7 2 28.57 0 0.00 0 0.00 0 0.00 0 0.00
Farm Service Occupations 52 19 37.26 2 3.92 2 3.92 2 3.92 0 0.00
TOTAL 152 59 39.07 9 5.96 11 7.28 . 5 3.31 2 1.32
(Continued next page)
TABLE II
NUMBER AND PER CENT OF FIRMS IN MAJOR OCCUPATIONAL FAMILIES CATEGORIZED ACCORDING TO PER CENT OF
BUSINESS AGRICULTURALLY ORIENTED, BATON ROUGE, LOUISIANA, 1964
Total Percentage Intervals























Farm Machinery Sales & Serv. 4 0 0.00 0 0.00 0 0.00 1 25.00 1 25.00
Farm Supplies & Equipment 36 9 25.00 0 0.00 2 5.55 1 2.78 0 0.00
Livestock & Poultry Industry 20 18 90.00 0 0.00 0 0.00 0 0.00 1 5.00
Crops, Forestry, & Soil Cons. 5 2 40.00 1 20.00 0 0.00 0 0.00 0 0.00
Ornamental Horticulture 28 9 32.14 6 21.43 7 25.00 1 3.57 0 0.00
Wildlife & Recreation 7 2 28.57 0 0.00 0 0.00 0 0.00 0 0.00
Farm Service Occupations 52 19 37,26 2 3.92 2 3.92 2 3.92 0 0.00
































Farm Machinery Sales & Serv. 4 0 0.00 0 0.00 0 0.00 0 0.00 2 50.00 0 0.00
Farm Supplies &  Equipment 36 1 2.78 3 8.33 4 11.11 6 16.67 10 27.78 0 0.00
Livestock &  Poultry Industry 20 0 0.00 0 0.00 0 0.00 0 0.00 1 5.00 0 0.00
Crops, Forestry, & Soil Cons. 5 1 20.00 0 0.00 1 20.00 0 0.00 0 0.00 0 0.00
Ornamental Horticulture 28 1 3,57 1 3.57 0 0.00 0 0.00 3 10.72 0 0.00
Wildlife & Recreation 7 1 14.29 0 0.00 0 0.00 2 28.57 0 0.00 2 28.57
Farm Service Occupations 52 2 3.92 2 3.92 2 3.92 2 3.92 12 23.53 7 13.73
TOTAL 152 6 3.98 6 3.98 7 4.64 10 6.62 28 18.54 9 5.96
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sales and service firms in Baton Rouge is with the industrial complex 
instead of the agricultural complex. On the other hand, at least 90 
per cent of the businesses are 100 per cent agriculturally oriented 
in the Baton Rouge livestock and poultry industry.
Major Occupational Families in the Baton Rouge 
Agri-Business Complex
Every business which was considered to be agriculturally oriented 
according to the definition in Chapter I was categorized in a major occu­
pational family (Tables I and II). The types of businesses within each 
classification are:
I. Farm Machinery Sales and Service Occupations
Machinery Sales Representatives 
Farm Machine & Equipment Dealers 
Irrigation Equipment Dealers
II. Farm Supplies and Equipment Occupations
Agricultural Chemical Companies 
District Sales Representatives for Major Supply 
and Equipment Companies 
Farmer Cooperatives
Farm Supply and Equipment Retail Stores
5 & 10<? Stores
Major Grocery Stores
Health Food Stores
Feed and Seed Stores











ill. Livestock and Poultry Industry Occupations
Dairy Products Companies 
Egg Marketing Companies 
Hatcheries
Livestock and Poultry Sales Stores 
Livestock and Poultry Processing Plants 





IV. Crops, Forestry and Soil Conservation Occupations
Canneries
Cotton Buyers and Warehouses
Fruit and vegetable Produce Houses
Lumber and Forestry Product Companies
Grain and Seed Processors and Storage Houses
National Forestry Service
State Forestry Service
Peanut Buyers, Storage and Processors
Pulp Mills
Cotton Gins
Soil Conservation Service 
Oil Mills 
Paper Companies




VI. Wildlife and Recreation Occupations
City, State, and National Parks 
Golf Courses and Country Clubs 
Taxidermists




Farm Credit Organizations 
Insurance Agencies 
Real Estate Agencies 
Land Appraisers
Crop Spraying and Dusting Services 




Blacksmiths and Foundries 
Plumbing and Drilling 
Rendering Companies 
Artificial Breeding Services 
Cattle Guard Dealers
Livestock and Crop Transportation Services
Feedlot Operations
Farm Machinery Custom Services





IV and Radio Stations
Newspapers
The following is a discussion of the seven major occupational 
families listed above. It will include both narrative and tabular 
descriptions of agricultural training desirable for each job title 
within the occupational family, residential background requirements, 
age limitations, educational requirements, and salary statistics for 
the various job titles. The reader should keep in mind that one of 
the major objectives of this study is to set guide lines for subse­
quent studies of a similar nature. Tables found on the following 
pages have been developed and will ultimately contain state-wide 
statistics, rather than just the Baton Rouge data.
Livestock and Poultry Industry Occupations
Areas of Agricultural Training
Throughout the remainder of this chapter there are numerous 
tables which show areas of training in agricultural business management 
and marketing, agricultural mechanics and automation, animal science, 
and plant science, which are desirable for eveyy Job title within a
particular major occupational family. There are three columns under 
each sub-area of training, headed N, D, and NN (Necessary, Desirable, 
and Not Necessary). Only one of these headings could be checked for 
any given question during the actual interview. Hence, it is possible 
to say for every job title, according to a certain number of respond­
ents, that it is necessary, desirable, or not necessary to have 
training in a particular agricultural competency. Since all of these 
tables are rather lengthy, but self-explanatory, this author will not 
attempt a complete narrative description of them. Rather, a brief 
introduction will be given for each table.
With regard to Table III, several of the livestock and poultry 
industry occupations employees need training in agricultural business 
management and marketing, particularly the'managerial and supervisory 
employees. Conversely, the respondents indicated it was not neces­
sary to have this type of training at the other levels of employment. 
This was particularly true for the general manager.
9
Training in agricultural mechanics and automation was not con­
sidered necessary for most employees in the livestock and poultry 
industry occupations, according to Table IV. This is understandable 
considering the types of businesses within this occupational family.
A few laborers, however, do need training in farm shop and farm power 
and machinery.
A thorough analysis of Table V indicates that employees in 
several job titles actually need training in animal science, whereas 
it was considered only desirable in many other cases to have training 
in this particular area of agriculture. Once again, it is the mana­
gerial and supervisory employees who need these competencies.
TABLE III
SUB-AREAS OF TRAINING IN AGRICULTURAL BUSINESS MANAGEMENT AND MARKETING ASSOCIATED WITH LIVESTOCK
AND POULTRY INDUSTRY OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Job Titles by Level
Sub-areas of Training








Number N D NN N D NN N D NN N D NN
Professional' 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical
Field Man 3 2 1 0 2 1 0 1 2 0 2 1 0
Lab. Technician 2 0 2 0 0 2 0 0 2 0 0 2 0
Grader & Inspector 5 1 0 4 0 0 5 1 0 4 1 0 4
Candler 3 0 0 3 0 0 3 0 0 3 0 0 3
Managerial
General Manager 17 8 7 2 7 6 4 4 8 5 13 0 4
Asst. Manager 2 0 1 1 0 0 2 0 0 2 0 1 1
President 1 1 0 0 1 0 0 1 0 0 1 0 0
Vice-President 1 1 0 0 1 0 0 1 0 0 1 0 0
Treasurer 1 1 0 0 1 0 0 1 0 0 1 0 0
Plant Manager* - 1 0 1 0 0 0 1 0 0 1 1 0 0
Branch Manager 1 1 0 0 0 0 1 0 0 1 0 1 0
Sales Manager 4 3 1 0 3 0 1 1 0 3 3 0 1
Personnel Manager 2 1 1 0 1 0 I 1 0 1 1 1 0











of Employment Employees Practices Policy Price Analysis Organizations
Number N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical
Field Man 3 2 1 0 2 1 0 2 1 0 2 1 0
Lab. Technician 2 0 2 0 0 2 0 0 2 0 0 2 0
Grader & Inspector 5 1 0 4 0 1 4 0 1 4 O' 1 4
Candler 3 0 0 3 0 0 3 0 0 3 0 0 3
Managerial
General Manager 17 12 3 2 8 5 4 13 2 2 8 6 3
Asst. Manager 2 0 1 1 0 0 2 0 1 1 0 0 2
President 1 1 0 0 1 0 0 1 0 0 1 0 0
Vice-President 1 1 0 0 1 0 0 1 0 0 1 0 0
Treasurer 1 0 0 1 1 0 0 1 0 0 0 0 1
Plant Manager 1 0 0 1 0 0 1 0 0 1 0 1 0
Branch Manager 1 1 0 0 0 0 1 0 0 1 0 1 0
Sales Manager 4 3 0 1 3 0 1 3 0 1 2 1 1
Personnel Manager 2 1 1 0 1 0 1 1 0 1 1 0 1










of Employment Employees Accounts Insurance Management Management
Number N D NN N D NN N NN NN
Supervisory
Plant Superintendent 7 4 1
Plant Supervisor 5 5 0
Route Supervisor 7 7 0
Shipping Foreman (Clk.) 8 2 3
General Supervisor 5 4 1
Sales
Salesman 24 5 6
Buyer 4 0 1
Clerical
Bookkeeper 3 1 2
Clerk 25 10 1
Ticket Writer 2 0 0
Secretary 2 1 0
Skilled
Meat Cutter 16 0 0
Butcher 34 0 0
Pastuerizer Opr. 1 0 1
Rendering Operator 2 0 0
Meat Boner 3 0 0
2 1 2 4 1 2 4 3 3 1
0 0 0 5 0 0 5 1 4 0
0 0 0 7 0 0 7 0 0 7
3 2 0 6 2 1 5 4 0 4
0 0 1 4 0 1 4 4 1 0
13 3 6 15 0 6 18 0 5 19
3 2 1 1 0 0 4 0 1 3
0 0 2 1 0 2 1 1 2 0
14 6 0 19 0 0 25 5 0 20
2 0 0 2 0 0 2 0 0 2
1 1 0 1 0 0 2 1 0 1
16 0 0 16 0 0 16 1 0 15
34 0 0 34 0 0 34 0 0 34
0 0 1 0 0 0 1 0 1 0
2 0 0 2 0 0 2 0 0 2











of Employment Employees Practices Policy Price Analysis Organizations
Number N D NN N D NN N D NN N D NN
Supervisory
Plant Superintendent 7 1 3 3 2 2 3 1 2 4 1 3 3
Plant Supervisor 5 0 1 4 0 1 4 0 1 4 0 0 5
Route Supervisor 7 0 0 7 0 0 7 0 0 7 0 0 7
Shipping Foreman (Clk.) 8 2 1 5 2 1 5 2 1 5 2 1 5
General Supervisor 5 4 1 0 4 1 0 4 1 0 4 1 0
Sales
Salesman 24 4 6 14 0 5 19 1 5 18 0 10 14
Buyer 4 3 1 0 0 1 3 3 1 0 1 0 3
Clerical
Bookkeeper 3 1 2 0 1 2 0 1 2 0 1 2 0
Clerk 25 0 0 25 0 0 25 0 0 25 0 0 25
Ticket Writer 2 0 0 2 0 0 2 0 0 2 0 0 2
Secretary 2 1 0 . 1 1 0 1 0 0 2 0 0 2
Skilled
Meat Cutter 16 0 0 16 0 0 16 ■ 0 0 16 0 0 16
Butcher 34 0 0 34 0 0 34 0 0 34 0 0 34
Pasteurizer Opr. 1 0 1 0 0 1 0 0 1 0 0 1 0
Rendering Operator 2 0 0 2 0 0 2 0 0 2 0 0 2
Meat Boner 3 0 0 3 0 0 3 0 0 3 0 0 3
TABLE III (Continued)
8ub-areas of Training


























N D NN N D NN N D NN N D NN
0 0 5 0 0 5 0 0 5 0 0 5
0 0 1 0 0 1 0 0 1 0 0 1
0 0 1 0 0 1 0 0 1 0 0 1
0 2 0 0 0 2 0 0 2 0 0 2
Truck Driver 38 0 0 38 0 0 38 0 0 38 0 0 38
Laborer 108 0 0 108 0 0 108 0 0 108 0 0 108
Routeman 42 42 0 0 0 0 42 0 0 42 0 0 42
Yardman 5 0 2 3 0 2 3 0 2 3 0 2 3
Order Packer 4 0 0 4 0 0 4 0 0 4 0 0 4
Warehouseman 12 0 0 12 0 0 12 0 0 12 0 0 12
Cooler Man 4 0 0 4 0 0 4 0 0 4 0 0 4




_________________ Sub-areas of Training
Marketing Agricultural Cooperatives
Job Titles' by Level Total Problems & Agricultural & Related & Business
of Employment________ Employees____ Practices_______  Policy_____ Price Analysis Organizations
Semi-skilled
Number N D NN N D NN N D NN N D NN
Maintenance Man 5 0 0 5 0 0 5 0 0 5 0 0 5
Meat Wrapper 1 0 0 1 0 0 1 0 0 1 0 0 1
Weigher 1 0 0 1 0 0 1 0 0 1 0 * 0 1
Milker 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Truck Driver 38 0 1 37 0 0 38 0 1 37 0 0 38
Laborer 108 0 0 108 0 0 108 0 0 108 0 0 108
Routeman 42 0 0 42 0 0 42 0 0 42 0 0 42
Yardman 5 0 2 3 0 2 3 0 2 3 0 2 3
Order Packer 4 0 0 4 0 0 4 0 0 4 0 0 4
Warehouseman 12 0 0 12 0 0 12 0 0 12 0 0 12
Cooler Man 4 0 0 4 0 0 4 0 0 4 0 0 4
Herdsman X 0 0 2 2 0 0 0 0 2 0 0 2
TOTAL 419
TABLE IV
SUB-AREAS OF TRAINING IN AGRICULTURAL MECHANICS AND AUTOMATION ASSOCIATED WITH LIVESTOCK AND POULTRY
INDUSTRY OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Job Titles by Level
Sub-areas of Training
Total Farm 













Number N D NN N D NN N D NN D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical
Field Man 3 0 2 1 0 2 1 0 2 1 0 2 1 0 2 1 0 2 1
Lab. Technician 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Grader & Inspector 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Candler 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Managerial
Plant Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Branch Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
President 1 1 0 0 1 0 0 1 0 0 0 0 1 1 0 0 1 0 0
Vice-President 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Sales Manager 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
General Manager 17 3 4 10 3 5 9 3 4 10 3 5 9 4 2 11 4 5 8
Personnel Manager 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Office Manager 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Assistant Manager 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Treasurer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
(Continued next page) u»





________________________ Sub-areas of Training_______________________
Farm Elec- Soil & Farm
Total Farm Farm trification Water Construe-
Job Titles by Level Employ- Power & Buildings & & Process- Con- tion &
of Employment__________ees Machinery Conveniences____ ing______ servation Farm Shop Maintenance
Number N D NN N D NN N D NN N D NN N D NN N D NN
Semi-skilled
Maintenance Man 5 4 0 1 4 0 1 4 0 1 0 0 5 5 0 0 5 0 0
Meat Wrapper 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Weigher 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Milker 2 0 2 0 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Truck Driver 38 0 0 38 0 0 38 0 0 38 0 0 38 0 0 38 0 0 38
Laborer 108 15 0 93 0 3 105 0 3 105 0 3 105 12 3 93 12 3 93
Routeman 42 0 0 42 0 0 42 0 0 42 0 0 42 0 0 42 0 0 42
Yardman 5 0 3 2 0 3 2 0 2 3 0 3 2 0 3 2 0 3 2
Order Packer 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Warehouseman 12 0 0 12 0 0 12 0 0 12 0 0 12 0 0 12 0 0 12
Cooler Man 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Herdsman 2 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0
TOTAL 419
TABLE V
SUB-AREAS OF TRAINING IN ANIMAL SCIENCE ASSOCIATED WITH LIVESTOCK AND POULTRY INDUSTRY
OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Sub-areas of Training
Total Breeding Livestock Sanitation, Dairy
Job Titles by Level Employ- Farm Feeding & Disease & Housing & Manufacturing
of Employment_____ ees____ Animals Nutrition Parasite Contr. Equipment Management Industry
Number N D NN N D NN N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical
Field Man 3 2 1 0 3 0 0 1 2 0 0 2 1 2 1 0 1 2 0
Lab. Technician 2 0 2 0 0 2 0 2 0 0 0 2 0 0 2 0 2 0 0
Grader & Inspector 5 0 0 5 0 0 5 0 0 5 0 0 5 1 0 4 0 0 5
Candler 3 0 0 3 0 0 3 0 0 3 0 0 3 0 3 0 0 0 3
Managerial
General Manager 17 5 6 6 5 8 4 6 6 5 6 5 6 11 1 5 4 2 11
Assistant Manager 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
President 1 1 0 0 0 1 0 1 0 0 1 0 0 1 0 0 0 1 0
Vice-President 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Treasurer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Plant Manager 1 0 0 1 0 1 0 0 1 0 0 0 1 0 0 1 1 0 0
Sales Manager 4 1 0 3 1 0 3 1 0 3 1 0 3 3 0 1 4 0 0
Branch Manager 1 0 0 1 0 0 1 0 1 0 0 0 1 0 0 1 1 0 0
Personnel Manager 2 0 0 2 0 0 2 0 0 2 0 0 2 0 2 0 1 1 0
Office Manager 4 0 0 4 0 0 4 0 0 4 0 0 4 2 0 2 0 0 4
(Continued next page)
TABLE V
SUB-AREAS OF TRAINING IN ANIMAL SCIENCE ASSOCIATED WITH LIVESTOCK AND POULTRY INDUSTRY
OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Job r 11 It. bv Lr vr 1 
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Number N D NN N D NN N D NN
0 0 0 0 0 0 0 0 0 0
3 0 0 3 1 0 2 0 0 3
2 2 0 0 2 0 0 0 0 2
5 0 0 5 0 0 5 0 0 5
3 0 0 3 0 0 3 0 0 3
17 7 5 5 4 2 11 3 1 13
2 1 0 1 0 0 ' 2 0 0 2
I 1 0 0 0 0 1 0 0 1
1 1 0 0 0 0 1 0 0 1
1 1 0 0 0 0 1 0 0 1
1 0 0 1 1 0 0 0 0 1
4 3 0 1 2 1 1 0 0 4
1 0 1 0 0 1 0 0 0 1
2 1 0 1 1 1 0 0 0 2





Job Titles by Level Total Packing Poultry Livestock
of Employment____________Employees______ Plants______ Creameries_____ Processing_____ Auctions
Number N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical
Field Man 3 0 2 1 1 0 2 0 0 3 3 0 0
Lab. Technician 2 0 0 2 2 0 0 0 0 2 0 0 2
Grader & Inspector 5 0 1 4 0 1 4 0 1 4 0 1 4
Candler 3 0 0 3 0 0 3 0 0 3 0 0 3
Managerial
General Manager 17 7 4 6 5 1 11 3 0 14 8 0 9
Assistant Manager 2 1 0 1 0 0 2 0 0 2 1 0 1
President 1 1 0 0 0 0 1 0 0 1 1 0 0
Vice-President 1 1 0 0 0 0 1 0 0 1 1 0 0
Treasurer 1 1 0 0 0 0 1 0 0 1 1 0 0
Plant Manager 1 0 0 1 1 0 0 0 0 1 0 0 1
Sales Manager 4 2 0 2 2 1 1 0 0 4 1 0 3
Branch Manager 1 0 1 0 0 1 0 0 0 1 0 0 1
Personnel Manager 2 0 0 2 0 1 1 0 0 2 0 0 2
Office Manager 4 0 0 4 0 0 4 0 0 4 0 0 4
(Continued next page)
TABLE V (Continued)
____________________ Sub-areas of Training______________________ ________
Total Breeding Livestock Sanitation, Dairy
Job Titles by Level Employ- Farm Feeding & Disease & Housing & Manufacturing
of Employment______ ees Animals Nutrition Parasite Contr. Equipment Management Industry
Number N D NN N D NN N D NN N D NN N D NN N D NN
Supervisory .
Plant Superintendent 7 0 2 5 0 2 5 3 1 3 0 * 2 5 4 1 2 4 1 2
Plant Supervisor 5 0 0 5 5 0 0 5 0 0 5 0 0 5 0 0 0 0 5
Route Supervisor 7 0 0 7 0 0 7 0 0 7 0 0 7 0 0 7 0 0 7
Shipping Foreman (Clk.) 8 0 1 7 0 1 7 0 1 7 0 1 7 0 1 7 0 1 7
General Supervisor 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Sales
Salesman 24 0 4 20 0 4 20 0 5 19 0 4 20 0 4 20 0 4 20
Buyer 4 3 0 1 3 0 1 3 0 1 0 1 3 2 1 1 0 0 4
Clerical
Bookkeeper 3 0 1 2 0 1 2 0 1 2 0 1 2 1 1 1 0 1 2
Clerk 25 0 0 25 0 0 25 0 0 25 0 0 25 0 0 25 0 0 25
Ticket Writer 2 0 2 0 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Secretary 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Skilled
Meat Cutter 16 0 0 16 0 5 11 2 0 14 0 0 16 0 0 16 0 0 16
Butcher 34 0 0 34 0 0 34 2 2 30 2 2 30 0 0 34 0 0 34
Pasteurizer Operator 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Rendering Operator 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Meat Boner 3 0 0 3 0 0 3 3 0 0 0 0 3 0 0 3 0 0 3




Job Titles by Level Total Packing Poultry
of Employment____________Employees______ Plants______ Creameries_____ Processing_____ Butchering
Supervisory
Number N D NN N D NN N D NN N D NN
Plant Superintendent 7 2 1 4 5 0 2 0 1 6 1 0 6
Plant Supervisor 5 5 0 0 0 0 5 0 0 5 5 0 0
Route Supervisor 7 7 0 0 7 0 0 0 0 7 0 0 7
Shipping Foreman (Clk.) 8 0 1 7 0 1 7 0 1 7 0 1 7
General Supervisor 5 3 0 2 0 0 5 3 0 2 3 0 2
Sales
Salesman 24 4 4 16 0 4 20 0 5 19 1 4 19
Buyer 4 3 0 1 0 0 4 0 0 4 4 0 1
Clerical
Bookkeeper 3 1 1 1 0 1 2 0 1 2 1 1 1
Clerk 25 6 0 19 6 0 19 0 0 25 0 0 25
Ticket Writer 2 0 2 0 0 1 1 0 1 1 0 1 1
Secretary 2 1 0 1 0 0 2 0 0 2 1 0 1
Skilled
Meat Cutter 16 9 0 7 0 0 16 0 0 16 9 0 7
Butcher 34 11 0 23 1 0 33 1 0 33 33 0 1
Pasteurizer Operator 1 0 1 0 0 1 0 0 1 0 0 1 0
Rendering Operator 0 2 0 0 0 0 2 0 0 2 2 0 0
Meat Boner 3 3 0 0 0 0 3 0 0 3 0 0 3
(Continued next page)
TABLE V (Continued)
_______________ Sub-areas of Training_______________
___________________ Marketing______________________
Job Titles by Level Total Packing Poultry Livestock
of Employment____________ Employees______ Plants______ Creameries_____ Processing_____ Auctions
Number N D NN N D NN N D NN N , D NN
Supervisory
Plant Superintendent 7 2 0 5 4 0 3 0 0 7 1 0 6
Plant Supervisor 5 5 0 0 0 0 5 0 0 5 5 0 0
Route Supervisor 7 7 0 0 7 0 0 0 0 7 0 0 7
Shipping Foreman (Clk.) 8 0 1 7 0 1 7 2 1 5 0 1 7
General Supervisor 5 3 0 2 0 0 5 0 0 5 3 0 2
Sales
Salesman 24 4 4 16 0 4 20 0 4 20 0 4 20
Buyer 4 3 0 1 1 0 3 0 0 4 3 0 1
Clerical
Bookkeeper 3 1 1 1 0 1 2 0 1 2 1 1 1
Clerk 25 6 0 19 6 0 19 0 0 25 0 0 25
Ticket Writer 2 0 0 2 0 0 2 0 0 2 0 0 2
Secretary 2 1 0 1 0 0 2 0 0 2 1 0 1
Skilled
Meat Cutter 16 9 0 7 0 0 16 0 0 16 0 0 16
Butcher 34 4 0 30 0 0 34 0 0 34 0 0 34
Pasteurizer Operator 1 0 1 0 0 1 0 0 1 0 0 1 0
Rendering Operator 2 2 0 0 0 0 2 0 0 2 0 0 2




Total Breeding Livestock Sanitation Dairy
Job Titles by Level Employ- Farm Feeding & Disease & Housing & Manufacturing
of Employment______ ees Animals Nutrition Parasite Contr. Equipment Management Industry
Number N D NN N D NN N D NN N D NN N D_ NN N D NN
Semi-skilled
Maintenance Man 5 0 0 5 1 0 4 I 0 4 1 0 4 0 0 5 0 0 5
Meat Wrapper 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Weigher 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Milker 2 0 2 0 0 2 0 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Truck Driver 38 0 0 38 0 0 38 0 0 38 0 0 38 0 0 38 0 0 38
Laborer 108 0 0 108 0 0 108 12 0 96 0 0 108 0 0 108 0 0 108
Routeman 42 0 0 42 0 0 42 0 0 42 0 0 42 0 0 42 0 0 42
Yardman 5 0 3 2 1 2 2 1 2 2 1 2 2 0 3 2 0 2 3
Order Packer 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Warehouseman 12 0 0 12 0 0 12 0 0 12 0 0 12 0 0 12 0 0 12
Cooler Man 4 0 0 4 0 0 4 4 0 0 0 0 4 0 0 4 0 0 4






Job Titles by Level Total Packing Poultry
of Employment____________Employees______ Plants______ Creameries_____ Processing_____ Butchering
Number N D NN N D NN N D NN N D NN
Semi-skilled
Maintenance Man 5 0 1 4 0 0 5 0 0 5 0 1 4
Meat Wrapper 1 0 1 0 0 0 1 0 0 1 0 1 0
Weigher 1 0 0 1 0 0 1 0 0 1 0 1 0
Milker 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Truck Driver 38 0 0 38 0 0 38 0 0 38 0 0 38
Laborer 108 * 12 0 96 12 0 96 0 0 108 0 0 108
Routeman 42 42 0 0 42 0 0 0 0 42 0 0 42
Yardman 5 0 2 3 0 2 3 0 2 3 0 2 3
Order Packer 4 0 0 4 0 0 4 0 0 4 0 0 4
Warehouseman 12 0 0 12 0 0 12 0 0 12 0 0 12
Cooler Man 4 4 0 0 0 0 4 0 0 4 0 0 4




_______________ Sub-areas of Training______________
 ________________ Marketing___________________ __
Job Titles by Level Total Packing Poultry Livestock
of Employment____________Employees______ Plants______ Creameries_____ Processing_____ Auctions
Number N D NN N D NN N D NN N D
Semi-skilled
Maintenance Man 5 0 0 5 0 0 5 0 0 5 0 0 5
Meat Wrapper 1 0 0 1 0 0 1 0 0 1 0 0 1
Weigher 1 0 0 1 0 0 1 0 0 1 0 0 1
Milker 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Truck Driver 38 0 0 38 0 0 38 0 0 38 0 0 38
Laborer 108 12 0 96 12 0 96 0 0 108 0 0 108
Routeman 42 42 0 0 42 0 0 0 0 42 0 0 42
Yardman 5 0 2 3 0 2 3 0 2 3 0 3 2
Order Packer 4 0 0 4 0 0 4 0 0 4 0 0 4
Warehouseman 12 0 0 12 0 0 12 0 0 12 0 0 12
Cooler Man 4 4 0 0 0 0 4 0 0 4 0 0 4
Herdsman 2 0 1 1 0 1 1 0 1 1 0 1 1
TOTAL 419
64
There is little necessity of the livestock and poultry indus­
try occupation employees to have intensive training in the various 
plant sciences, according to the Baton Rouge respondents (Table VI).
A few responded that it is desirable to have specific knowledge of 
certain sub-areas of plant science, but, in general, this area of 
training is not too important for the average livestock and poultry 
business.
Educational Requirements
According to Table VII, it is almost Impossible to gain entry 
into one of the livestock and poultry industry occupations without at 
least a high school education. In fact, several managerial, super­
visory, and sales job titles require a minimum of a Bachelor of 
Science degree, usually obtained from an agricultural college. Con­
versely, it is not necessary in many cases to have even a high school 
education in order to be hired for a skilled, semi-skilled, or un­
skilled job.
Some type of continuing education is required to advance within 
the livestock and poultry industry occupations. Respondents indicated 
that "on the job" training or "business or industry" training are the 
most widely used methods of continued education, according to Table
VIII. The latter refers to various short courses or intensive in- 
service training courses held within the industry or within an indi­
vidual firm.
Residential Background Requirements
Data in Table IX show that there is little emphasis placed on 
an individual's residential background when being selected for entry
TABLE VI
SUB-AREAS OF TRAINING IN PLANT SCIENCE ASSOCIATED WITH LIVESTOCK AND POULTRY INDUSTRY OCCU­
PATIONS, BATON ROUGE, LOUISIANA, 1964
______________________ Sub-areas of Training____________________
Control of Production
Total Soils & Insects, of Orna-
Job Titles by Level Employ- Propa- Fertili- Diseases, Manage- mental
of Employment ees gation zation etc. ment Plants
Number N D NN N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical
Field Man 3 0 3 0 0 3 0 1 2 0 0 3 0 0 0 3
Lab. Technician 2 0 0 2 0 0 2 0 2 0 0 0 2 0 0 2
Grader & Inspector 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Candler 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Managerial
General Manager 17 1 4 12 2 5 10 4 5 8 3 5 9 0 1 16
Asst. Manager 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
President 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Vice-President 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Treasurer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Plant Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Branch Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Sales Manager 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Personnel Manager 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2





















ees_______ scaping______ Ginning______ housing______ Processing
Number N D NN N D NN N D NN N D NN
0 0 0 0  0 0 0 0 0 0 0 0 0
3 0 0 3 0 0 3 0 3 0 0 3 0
2 0 0 2 0 0 2 0 0 2 0 0 2
5 0 0 5 0 0 5 0 0 5 0 0 5
3 0 0 3 0 0 3 0 0 3 0 0 3
17 0 1 16 0 1 16 2 3 12 5 2 10
2 0 0 2 0 0 2 0 0 2 0 0 2
1 0 0 1 0 0 1 0 0 1 0 0
1 0 0 1 0 0 1 0 0 1 0 0
1 0 0 0 0 1 0 0 1 0 0
1 0 0 1 0 0 1 0 0 1 0 0
1 0 0 1 0 0 1 0 0 1 0 0
4 0 0 4 0 0 4 0 0 4 0 0 4
2 0 0 2 0 0 2 0 0 2 0 0 2
4 0 0 4 0 0 4 0 0 4 0 0 4
(Continued next page )
TABLE VI (Continued)
Sub-areas of Training 
_____ Forestry_______
Total Hard- Estima-
Job Titles by Level Employ- Est. A wood Fire ting & Disease
of Employment_________ ees______ Stand_________ Control______ Control_____ Grading_______ Control
Number N D NN N D NN N D im N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical
Field Man 3 0 2 1 0 2 1 0 2 1 0 2 1 0 2 1
Lab. Technician 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Grader & Inspector 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Candler 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Managerial
General Manager 17 0 3 14 0 3 14 0 3 14 0 3 14 0 3 14
Asst. Manager 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
President 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Vice-President 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Treasurer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Plant Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Branch Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Sales Manager 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Personnel Manager 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Office Manager 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
(Continued next page)
TABLE VI (Continued)
Sub-areas of Training 
_____ Forestry_______
Total
Job Titles by Level Employ- Insect Manu-
of Employment_________ ees______ Control______ Harvesting Marketing_____facturing____ Pulpwood
Number N D NN N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical
Field Man 3 0 2 1 0 2 1 0 2 1 0 2 1 0 2 1
Lab. Technician 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Grader & Inspector 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Candler 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Managerial
General Manager 17 0 3 14 0 3 14 0 3 14 0 3 14 0 3 14
Asst. Manager 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
President 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Treasurer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Plant Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Branch Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 I
Sales Manager 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Personnel Manager 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Office Manager 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4




______________________ Sub-areas of Training_____________________
Control of Production
Total Soils & Insects, of Omi-























gat ion_______ zation_________ etc.
N D NN N D NN N D
0 2 5 0 2 5 0 2
0 0 5 0 0 5 0 0
0 0 7 0 0 7 0 0
0 1 7 0 1 7 0 1
0 0 5 0 0 5 0 0
0 3 21 0 0 24 0 3
0 0 4 0 0 4 0 0
0 0 3 0 0 3 0 0
0 0 25 0 0 25 0 0
0 0 2 0 0 2 0 0
0 0 2 0 0 2 0 0
0 0 16 0 0 16 0 0
0 0 34 0 0 34 0 0
0 0 1 0 0 1 0 0
0 0 2 0 0 2 0 0
0 0 3 0 0 3 0 0
ment Plants
NN N D NN N D NN
5 2 0 5 0 0 7
5 0 0 5 0 0 5
7 0 0 7 0 0 7
7 0 1 7 0 1 7
5 0 0 5 0 0 5
21 0 3 21 0 3 21
4 0 0 4 0 0 4
3 0 0 3 0 0 3
25 0 0 25 0 0 25
2 0 0 2 0 0 2
2 0 0 2 0 0 2
16 0 0 16 0 0 16
34 0 0 34 0 0 34
1 0 0 1 0 0 1
2 0 0 2 0 0 2





Job Titles by Level Employ- Land- Ware-
of Employment_________ ees______ scaping Ginning______ housing Processing Marketing
Number N c m N D NN N D NN N D NN N D NN
Supervisory
Plant Superintendent 7 0 0 7 0 0 7 0 0 7 0 2 5 0 2 5
Plant Supervisor 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Route Supervisor 7 0 0 7 0 0 7 0 0 7 0 0 7 0 0 7
Shipping Foreman (Clk.) 8 0 1 7 0 1 7 0 1 7 0 8 0 0 1 7
General Supervisor 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Sales
Salesman 24 0 3 21 0 3 21 0 3 21 0 3 21 0 3 21
Buyer 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Clerical
Bookkeeper 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Clerk 25 0 0 25 0 0 25 0 0 25 0 0 25 0 0 25
Ticket Writer 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Secretary
Skilled
2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Meat Cutter 16 0 0 16 0 0 16 0 0 16 0 0 16 0 0 16
Butcher 34 0 0 34 0 0 34 0 0 34 0 0 34 0 0 34
Pasteurizer Operator 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Rendering Operator 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Meat Boner 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
(Continued next page)
TABLE VI (Continued)
_____________________ Sub-areas of Training___________________
___________________________Forestry__________________________
Total Hard- Estlma-
Job Titles by Level Employ- Est. A wood Fire ting & Disease
of Employment_________ ees_____ Stand__________ Control______ Control______ Grading______ Control
Number N D NN N D NN N D NN N D NN N D NN
Supervisory
Plant Superintendent 7 0 0 7 0 0 7 0 0 7 0 0 7 0 0 7
Plant Supervisor 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Route Supervisor 7 0 0 7 0 0 7 0 0 7 0 0 7 0 0 7
Shipping Foreman (Clk.) 8 0 1 7 0 1 7 0 1 7 0 1 7 0 1 7
General Supervisor 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Sales
Salesman 24 0 3 21 0 3 21 0 3 21 0 3 21 0 3 21
Buyer .4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
clerical •
Bookkeeper 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Clerk 25 0 0 25 0 0 25 0 0 25 0 0 25 0 0 25
Ticket Writer 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Secretary 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Skilled
Meat Cutter 16 0 0 16 0 0 16 0 0 16 0 0 16 0 0 16
Butcher 34 0 0 34 0 0 34 0 0 34 0 0 34 0 0 34
Pasteurizer Operator 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Rendering Operator 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Meat Boner 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
(Continued next page)
TABLE VI (Continued)
______________________ Sub-areas of TrainlnR
____________________________Forestry__________
Total
Job Titles by Level Employ- Insect Manu-
of Employment_________ ees______ Control______ Harvesting Marketing____ facturing____ Pulp wood
Supervisory
Number N D NN N D NN N D NN N D NN N D NN
Plant Superintendent 7 0 0 7 0 0 7 0 0 7 0 0 7 0 0 7
Plant Supervisor 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Route Supervisor 7 0 0 7 0 0 7 0 0 7 0 0 7 0 0 7
Shipping Foreman (Clk.) 8 0 1 7 0 1 7 0 1 7 0 1 7 0 1 7
General Supervisor 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Sales
Salesman 24 0 3 * 21 0 3 21 0 3 21 0 3 21 0 3 21
Buyer
Clerical
4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Bookkeeper 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Clerk 25 0 0 25 0 0 25 0 0 25 0 0 25 0 0 25
Ticket Writer 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Secretary 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Skilled
Meat Cutter 16 0 0 16 0 0 16 0 0 16 0 0 16 0 0 16
Butcher 34 0 0 34 0 0 34 0 0 34 0 0 34 0 0 34
Pasteurizer Operator 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Rendering Operator 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2





Total Soils & Insects, of Orna
Job Titles by Level Employ- Propa- Fertili- Diseases, Manage- mental
of Employment_________ ees______ gat ion_______ zation________ etc._________ ment________ Plants
Number N D NN N D NN N D NN N D NN N D NN
Semi-skilled
Maintenance Man 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Meat Wrapper 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Weigher 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Milker 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Truck Driver 38 0 0 38 0 0 38 0 0 38 0 0 38 0 0 38
Laborer 108 0 0 108 0 0 108 0 0 108 0 0 108 0 0 108
Routeman 42 0 0 42 0 0 42 0 0 42 0 0 42 0 0 42
Yardman 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Order Packer 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Warehouseman 12 0 0 12 0 0 12 0 0 12 0 0 12 0 0 12
Cooler Man 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4






Job Titles by Level Employ- Land- Ware-
of Employment_________ ees______ scaping_______ Ginning______ housing_____ Processing Marketing
Number N D NN N D NN N D NN N D NN N D NN
Semi-skilled
Maintenance Man 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Meat Wrapper 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Weigher 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Milker 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Truck Driver 38 0 0 38 0 0 38 0 0 38 0 0 38 0 0 38
Laborer 108 0 0 108 0 0 108 0 0 108 0 0 108 0 0 108
Routeman 42 0 0 42 0 0 42 0 0 42 0 0 42 0 0 42
Yardman 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Order Packer 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Warehouseman 12 0 0 12 0 0 12 0 0 12 0 0 12 0 0 12
Cooler Man 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4




_____________________ Sub-areas of Training___________________
___________________________Forestry__________________________
Total Hard- Estima-
Job Titles by Level Employ- Est. A wood Fire ting & Disease
of Employment_________ ees______ Stand_________ Control______ Control______ Grading______ Control
Number N D NN N D NN N D NN N D NN N D NN
Semi-skilled
Maintenance Man 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Meat Wrapper 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Weigher 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Milker 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Truck Driver 38 0 0 38 0 0 38 0 0 38 0 0 38 0 0 38
Laborer 108 0 0 108 0 0 108 0 0 108 0 0 108 0 0 106
Routeman 42 0 0 42 0 0 42 0 0 42 0 0 42 0 0 42
Yardman 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Order Packer 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Warehouseman 12 0 0 12 0 0 12 0 0 12 0 0 12 0 0 12
Cooler Man 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4





















res______ Control______ Harvesting Marketing____ factoring
Number N D NN N D NN N D NN N D NN
5 0 0 5 0 0 5 0 0 5 0 0 5
1 0 0 1 0 0 1 0 0 1 0 0 1
1 0 0 1 0 0 1 0 0 1 0 0 1
2 0 0 2 0 0 2 0 0 2 0 0 2
38 0 0 38 0 0 38 0 0 38 0 0 38
108 0 0 108 0 0 108 0 0 108 0 0 108
42 0 0 42 0 0 42 0 0 42 0 0 42
5 0 0 5 0 0 5 0 0 5 0 0 5
4 0 0 4 0 0 4 0 0 4 0 0 4
12 0 0 12 0 0 12 0 0 12 0 0 12
4 0 0 4 0 0 4 0 0 4 0 0 4
2 0 0 2 0 0 2 0 0 2 0 0 2
419
TABLE VII
EDUCATIONAL LEVEL DESIRED FOR ENTRY INTO LIVESTOCK AND POULTRY INDUSTRY OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964






















Professional 0 0 0 0 0 0 0 0 0
Technical
Field Man 3 0 0 0 2 0 1 0 0
Lab. Technician 2 0 0 0 0 0 2 0 0
Grader & Inspector 5 0 5 0 0 0 0 0 0
Candler 3 0 3 0 0 0 0 0 0
Managerial
General Manager 17 0 7 0 3 0 5 2 0
Asst. Manager 2 0 0 0 2 0 0 0 0
President 1 0 1 0 0 0 0 0 0
Vice-President 1 0 0 0 0 0 1 0 0
Treasurer 1 0 0 1 0 0 0 0 0
Plant Manager 1 0 1 0 0 0 0 0 0
Sales Manager 4 0 1 0 0 0 3 0 0
Branch Manager 1 0 0 0 0 0 1 0 0
Personnel Manager 2 0 0 0 1 0 1 0 0
Office Manager 4 0 0 1 2 0 1 0 0
(Continued next page)
TABLE VII (Continued)

















Pref- College Degree 
erence B.S. M.S. Ph.D
Number
Supervisory
Plant Superintendent 7 0 3 0 1 0 3 0 0
Plant Supervisor 5 0 5 0 0 0 0 0 0
Route Supervisor 7 0 7 0 0 0 0 0 0
Shipping Foreman (Clk.) 8 0 8 0 0 0 0 0 0
General Supervisor 5 0 1 4 0 0 0 0 0
Sales
Salesman 24 0 17 0 0 0 7 0 0
Buyer 4 0 4 0 0 0 0 0 0
Skilled
Meat Cutter 16 7 9 0 0 0 0 0 0
Butcher 34 33 1 0 0 0 0 0 0
Pasteurizer Operator 1 0 1 0 0 0 0 0 0
Rendering Operator 2 2 0 0 0 0 0 0 0
Meat Boner 3 3 0 0 0 0 0 0 0
(Continued next page)
TABLE VII (Continued)

















Pref- College Degree 
erence B.S. M.S. Ph.D
Number
Semi-skilled
Maintenance Man 5 4 1 0 0 0 0 0 0
Meat Wrapper 1 1 0 0 0 0 0 0 0
Weigher 1 0 1 0 0 0 0 0 0
Milker 2 0 2 0 0 0 0 0 0
Unskilled
Truck Driver 38 26 12 0 0 0 0 0 0
Laborer 108 108 0 0 0 0 0 0 0
Routeman 42 0 42 0 0 0 0 0 0
Yardman 5 3 2 0 0 0 0 0 0
Order Packer 4 4 0 0 0 0 0 0 0
Warehouseman 12 12 0 0 0 0 0 0 0
Cooler Man 4 4 0 0 0 0 0 0 0
Herdsman 2 0 2 0 0 0 0 0 0
TOTAL 419
TABLE VIII
CONTINUING EDUCATION NEEDED FOR ADVANCEMENT IN LIVESTOCK AND POULTRY INDUSTRY OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964
















Professional 0 0 0 0 0 0 0
Technical
Field Man 3 0 2 1 0 1 0
Lab. Technician 2 0 0 2 0 0 0
Grader & Inspector 5 1 4 1 0 0 0
Candler 3 3 0 0 0 0 0
Managerial
General Manager 17 4 9 7 0 0 0
Asst. Manager 2 0 2 1 0 0 0
President 1 0 1 1 0 0 1
Vice-President 1 0 1 0 0 0 0
Treasurer 1 0 1 1 0 0 0
Plant Manager 1 0 1 1 0 0 0
Sales Manager 4 1 0 3 0 0 0
Branch Manager 1 0 0 1 0 0 0
Personnel Manager 2 0 1 2 1 0 0
Office Manager 4 0 4 1 0
/
0 0
(Continued next page) 00o
TABLE VIII (Continued)





Technical Short Course or Training Provided by:
On-the- 
1ob







Plant Superintendent 7 0 4 4 0 0 0
Plant Supervisor 5 0 5 0 0 0 0
Route Supervisor 7 0 0 7 0 0 0
Shipping Foreman (Clk.) 8 0 8 0 0 0 0
General Supervisor 5 0 5 4 0 0 0
Sales
Salesman 24 0 23 4 0 0 0
Buyer 4 0 4 0 0 0 0
Clerical
Bookkeeper 3 0 3 0 0 0 0
Clerk 25 6 19 4 0 0 0
Ticket Writer 2 0 2 0 0 0 0
Secretary 2 0 2 1 0 0 0
Skilled
Meat Cutter 16 0 16 2 0 0 0
Butcher 34 2 32 28 0 0 0
Pasteurizer Operator 1 0 0 2 0 0 0
Rendering Operator 2 0 2 2 0 0 0
Meat Boner 3 0 3 0 0 0 0
(Continued next page)
TABLE VIII (Continued)
Total Technical Short Course or Training Provided by:
Job Titles by Level Employ­ On-the- Business or Public School Vocational Agricultural
of Employment ees None job Industry (Adult Education) School College
Semi-skilled
Maintenance Man 5 0 5 0 0 0 0
Meat Wrapper 1 0 1 1 0 0 0
Weigher 1 0 1 0 0 0 0
Milker 2 0 2 2 0 0 0
Unskilled
Truck Driver 38 3 35 14 0 0 0
Laborer 108 0 108 17 0 0 0
Routeman 42 0 42 42 0 0 0
Yardman 5 2 3 0 0 0 0
Order Packer 4 0 4 0 0 0 0
Warehouseman 12 0 12 0 0 0 0
Cooler Man 4 0 4 4 0 0 0
Herdsman 2 0 2 2 0 0 0
TOTAL 419 - - - - - -
ooM
TABLE IX
RESIDENTIAL BACKGROUND DESIRABLE FOR LIVESTOCK AND POULTRY INDUSTRY OCCUPATIONS, 1
BATON ROUGE , LOUISIANA, 1964
Total Farm
Job Titles by Level Employ­ Non­ No Rural No
of Employment ees Commercial commercial Preference Non-farm Urban Preference
Professional 0 0 0 0 0 0 0
Technical
Field Man 3 2 0 1 0 0 0
Lab. Technician 2 2 0 0 0 0 0
Grader & Inspector 5 0 0 0 0 0 5
Candler 3 0 0 0 0 0 3
Managerial
General Manager 17 5 0 1 0 0 11
Asat. Manager 2 0 0 1 0 0 1
President 1 1 0 0 0 0 0
Vice«Frealdent 1 0 1 0 0 0 0
Treasurer 1 0 0 0 0 0 i
Plant Manager 1 0 0 1 0 0 0
Sales Manager 4 0 1 2 0 0 1
Branch Manager 1 0 0 0 0 0 1
Personnel Manager 2 0 0 0 0 0 2




Job Titles by Level Employ­ Non­ No Rural No
of Employment ees Commercial commercial Preference Non-farm Urban Preference
Supervisory
Plant Superintendent 7 1 1 2 0 0 3
Plant Supervisor 5 0 0 1 0 0 4
Route Supervisor 7 0 0 7 0 0 0
Shipping Foreman (Clk.) 8 0 2 0 0 0 6
General Supervl-sor 5 0I 1 0 0 0 4
Sales
Salesman 24 1 0 0 0 0 23
Buyer 4 0 1 1 0 0 2
Clerical
Bookkeeper 3 0 2 0 0 0 1
Clerk 25 0 0 6 0 0 19
Ticket Writer 2 0 2 0 0 0 0
Secretary 2 0 0 0 0 0 2
Skilled
Meat Cutter 16 2 0 5 0 0 9
Butcher 34 2 1 2 0 0 29
Pasteurizer Operator 1 0 0 1 0 0 0
Rendering Operator 2 0 0 0 0 0 2
















Employ- Non- No Rural
ees Counercial commercial Preference Non-farm Urban
- - -  ..................... Number- - - - - - - - - - - - - - -
5 0 0
1 0  0
























into the livestock and poultry industry occupations. Nearly every 
respondent indicated that he has no preference regarding residential 
background; however, when a farm background is desirable, there is 
no preference as to the type of farm.
Age Qualifications
The minimum and maximum ages for entry into the various Job 
titles within the livestock and poultry industry occupations were 
obtained along with the age of the people presently employed (Table X).
It is interesting to note that within this major occupational family, 
most of the current employees are below forty years of age. Evidently 
there will not be too many openings for many of these jobs in the next 
few years. Most respondents indicated that they would consider fill­
ing nearly every job title with qualified people who were over 40 
years of age, and in most cases, over 50 years of age.
Salary
One very important criterion to consider when seeking employment 
is salary. Of course, this would include the beginning and potential 
or maximum salary. Data in Table XI show the present salary of employees 
in the Baton Rouge livestock and poultry occupations, as well as begin­
ning and maximum salary data for the various job titles. Most of the 
present salaries range between $400 to over $700 per month for the 
managerial through clerical job titles, but somewhat lower for the 
skilled through the unskilled.
TABLE X
AGE OF EMPLOYEES IN LIVESTOCK AND POULTRY INDUSTRY OCCUPATIONS, 
BATON ROUGE, LOUISIANA, 196A







Minimum Age for Entry 
into Occupation
Maximum Age for Entry 
into Occupation
20-30 31-A0 Al-50 51- 20- 30 31-AO Al-50 51- 20-30 31-A0. Al-50 51-
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical
Field Man 3 2 0 1 0 2 1 0 0 0 0 3 0
Lab. Technician 2 0 2 0 0 2 0 0 0 0 0 0 2
Grader & Inspector 5 5 0 0 0 5 0 0 0 1 0 A 0
Candler 3 3 0 0 0 3 0 0 0 0 0 3 0
Managerial
General Manager 17 7 8 1 1 11 A 2 0 0 A 6 7
Asst Manager 2 0 2 0 0 1 1 0 0 0 0 0 2
President 1 0 1 0 0 1 0 0 0 0 0 0 1
Vice-President 1 0 1 0 0 1 0 0 0 0 0 0 1
Treasurer 1 0 0 1 0 0 1 0 0 0 0 0 1
Plant Manager 1 0 1 0 0 0 1 0 0 0 0 0 1
Sales Manager A 0 3 1 0 3 1 0 0 0 2 1 1
Branch Manager 1 0 1 0 0 1 0 0 0 0 0 0 1
Personnel Manager 2 0 2 0 0 1 1 0 0 0 0 2 0




Job Titles by Level
Total
Employ­
Minimum Age for Entry 
Present Average Age into Occupation
Maximum Age for Entry 
into Occupation
of Employment ees 20-30 31-40 41-50 51- 20-30 31-40 41-50 51- 20-30 31-40 41-50 51-
Supervisory
Plant Superintendent 7 2 4 1 0 7 0 0 0 0 2 1 4
Plant Supervisor 5 4 0 1 0 4 1 0 0 0 4 0 1
Route Supervisor 7 0 7 0 0 7 0 0 0 0 • 0 7 0
Shipping Foreman (Clk.) 8 7 1 0 0 8 0 0 0 0 8 0 0
General Supervisor * 5 1 0 4 0 1 0 4 0 0 1 4 0
Sales
Salesman 24 19 5 0 0 24 0 0 0 3 6 11 4
Buyer 4 1 3 0 0 2 2 0 0 0 1 2 1
Clerical
Bookkeeper 3 3 0 0 0 3 0 0 0 0 2 0 1
Clerk 25 19 6 0 0 25 0 0 0 0 9 12 4
Ticket Writer 2 2 0 0 0 2 0 0 o' 0 0 2 0
Secretary 2 1 0 1 0 1 1 • 0 0 0 1 0 1
Skilled
Meat Cutter 16 9 7 0 0 16 0 0 0 2 0 12 2
Butcher 34 6 28 0 0 34 0 0 0 2 3 0 29
Pasteurizer Operator 1 1 0 0 0 1 0‘ 0 0 0 1 0 0
Rendering Operator 2 0 2 0 0 0 2 0 0 0 2 0 0
Meat Boner 3 3 0 0 0 3 0 0 0 0 3 0 0
(Continued next page) oo00
TABLE X (Continued)
Years of Age
Job Titles by Level
Total
Employ- Present Average Age
Minimum Age for Entry 
into Occupation
Maximum Age for Entry 
into Occupation
of Employment ees 20-30 31-40 41-50 51- 20-30 31-40 41-50 51- 20-30 31-40 41-50 51-
- - - - - - - - - - - - - - - - - - - -  Number
Semi-skilled
Maintenance Man 5 1 4 0 0 5 0 0 0 0 0 3 2
Meat Wrapper 1 0 1 0 0 1 0 0 0 0 0 0 1
Weigher 1 1 0 0 0 1 0 0 0 0 0 0 1
Milker 2 0 2 0 0 2 0 0 0 0 0 2 0
Unskilled
Truck Driver 38 29 9 0 0 38 0 0 0 12 12 9 5
Laborer 108 93 15 0 0 108 0 0 0 0 91 0 17
Routeman 42 42 0 0 0 42 0 0 0 0 0 0 42
Yardman 5 4 1 0 0 3 2 0 0 2 2 0 1
Order Packer 4 4 0 0 0 4 0 0 0 0 0 4 0
Warehouseman 12 12 0 0 0 12 0 0 0 9 0 0 3
Cooler Man 4 0 4 0 0 4 0 0 0 0 0 0 4
Herdsman 2 0 2 0 0 2 0 0 0 0 2 0 0
TOTAL 419 . . . .
00VO
TABLE XI
MONTHLY SALARY IN LIVESTOCK AND POULTRY INDUSTRY OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Total



























Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical
Field Man 3 0 0 0 0 0 0 0 0 1 0 2 0
Lab. Technician 2 0 0 0 0 2 0 0 0 0 0 0 0
Grader & Inspector 5 1 0 4 0 0 0 0 0 0 0 0 0
Candler 3 3 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 17 0 0 0 0 1 0 0 0 2 1 5 8
Asst. Manager 2 0 0 0 0 0 0 2 0 0 0 0 0
President 1 0 0 0 0 0 0 0 0 0 0 0 1
Vice-President 1 0 0 0 0 0 0 0 0 0 0 0 1
Treasurer 1 0 0 0 0 0 0 0 0 0 1 0 0
Plant Manager 1 0 0 0 0 0 0 0 0 1 0 0 0
Sales Manager 4 0 0 0 0 0 0 1 0 0 0 0 3
Branch Manager 1 0 0 0 0 0 0 0 0 0 0 0 1
Personnel Manager 2 0 0 0 0 0 0 0 1 0 0 0 1
Office Manager 4 0 0 0 0 0 1 1 1 1 0 0 0
(Continued next page)
TABLE XI (Continued)
Total ____________Beginning Monthly Salary (Dollars)_____________________
Job Titles by Level Employ- 150- 201- 251- 301- 351- 401- 451- 501- 551- 601- 651- 701-
of Employment_________ ees 200 250 300 350 400 450 500 550 600 650 700______
..............................  Number- - - - - - - - - - - - - - - - - -
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical
Field Man 3 0 0 2 0 0 0 0 1 0 0 0 0
Lab. Technician 2 0 0 0 2 0 0 0 0 0 0 0 0
Grader & Inspector 5 1 4 0 0 0 0 0 0 0 0 0 0
Candler 3 3 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 17 0 0 2 1 0 2 1 2 1 3 0 5
Asst. Manager 2 0 0 0 1 0 1 0 0 0 0 0 0
President 1 0 0 0 0 0 0 0 0 0 0 0 1
Vice-President 1 0 0 0 0 0 0 0 0 0 0 0 1
Treasurer 1 0 0 0 0 0 1 0 0 0 0 0 0
Plant Manager 1 0 0 0 0 0 0 0 1 0 0 0; 0
Sales Manager 4 0 0 0 0 0 0 1 1 0 0 0 2
Branch Manager 1 0 0 0 0 0 0 1 0 0 0 0 0
Personnel Manager 2 0 0 0 0 0 1 0 0 0 0 0 1
Office Manager 4 0 0 0 1 1 2 0 0 0 0 0 0
(Continued next page)
TABLE XI (Continued)
Total Maximum Monthly Salary (Dollars)
Job Titles by Level Employ­ 150- 201- 251- 301- 351- 401- 451- 501- 551- 601- 651- 701-
of Employment ees 200 250 300 350 400 450 500 550 600 650 700
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical
Field Man 3 0 0 0 0 0 0 0 0 1 0 0 2
Lab. Technician 2 0 0 0 0 0 0 2 0 0 0 0 0
Grader & Inspector 5 1 0 0 4 0 0 0 0 0 0 0 0












0 0 0 0 1 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 1 1 14
0 1 0 1 0 0
0 0 0 0 0 1
0 0 0 0 0 1
0 0 0 1 0 0
0 0 0 0 0 1
0 0 0 0 0 4
0 0 0 0 0 1
0 1 0 0 0 1





Total Present Monthly Salary (Dollars)




























Plant Superintendent 7 0 0 0 0 0 0 1 1 0 I 3 1
Plant Supervisor 5 0 0 0 0 4 1 0 0 0 0 0 0
Route Supervisor 7 0 0 0 0 0 0 0 0 0 0 0 7
Shipping Foreman (Clk.) 8 0 0 0 2 0 3 2 1 0 0 0 0
General Supervisor 5 0 0 0 0 0 0 0 1 0 0 0 4
Sales
Salesman 24 0 0 0 0 1 5 4 3 4 2 5 0
Buyer 4 0 0 0 0 0 0 0 2 0 0 2 0
Clerical
Bookkeeper 3 0 1 1 0 0 0 1 0 0 0 0 0
Clerk 25 4 9 0 0 2 0 0 0 4 6 0 0
Ticket Writer 2 2 0 0 0 0 0 0 0 0 0 0 0
Secretary 2 0 0 1 0 0 0 0 0 0 1 0 0
Skilled
Meat Cutter 16 0 5 0 11 0 0 0 0 0 0 0 0
Butcher 34 0 10 1 0 2 21 0 0 0 0 0 0
Pasteurizer Operator 1 0 0 0 0 1 0 0 0 0 0 0 0
Rendering Operator 2 0 0 0 0 2 0 0 0 0 0 0 0
Meat Boner 3 0 0 0 0 0 3 0 0 0 0 0 0
(Continued next page)
TABLE XI (Continued)
Total Beginning Monthly Salary (Dollars)
Job Titles by Level Employ­ 150- 201- 251- 301- 351- 401- 451- 501- 551- 601- 651- 701-
of Employment ees 200 250 300 350 400 450 500 550 600 650 700
Supervisory
Plant Superintendent 7 0 0 1 0 0 1 4 0 0 0 0 1
Plant Supervisor 5 0 0 0 4 0 1 0 0 0 0 0 0
Route Supervisor 7 0 0 0 0 0 0 0 0 0 0 0 7
Shipping Foreman (Clk.) 8 0 0 2 2 3 1 0 0 0 0 0 0
General Supervisor 5 0 0 0 0 1 0 0 0 4 0 0 0
Sales
Salesman 24 0 0 0 3
Buyer 4 0 0 0 0
Clerical
Bookkeeper 3 0 2 0 1
Clerk 25 13 0 1 5
Ticket Writer 2 2 0 0 0
Secretary 2 0 1 0 0
9 4 3 0 5 0 0 0
1 1 2 0 0 0 0 0
0 0 0 0 0 0 0 0
6 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0
0 0 1 0 0 0 0 0
Skilled
Meat Cutter 16 5 0 0 11 0 0 0 0 0 0 0 0
Butcher 34 0 11 20 0 2 1 0 0 0 0 0 0
Pasteurizer Operator 1 0 0 0 1 0 0 0 0 0 0 0 0
Rendering Operator 2 0 0 2 0 0 0 0 0 0 0 0 0
Meat Boner 3 0 0 0 0 3 0 0 0 0 0 0 0
(Continued next page)
TABLE XI (Continued)
Total  Maximum Monthly Salary (Dollars)______________________
Job Titles by Level Employ- 150- 201- 251- 301- 351- 401- 451- 501- 551- 601- 651- 701-
of Employment_________ ees 200 250 300 350 400 450 500 550 600 650 700______
- - - - - - - - - - - - - - - - -  Number
Supervisory
Plant Superintendent 7 0 0 0 0 0 0 0 1 0 2 0 4
Plant Supervisor 5 0 0 0 0 0 1 4 0 0 0 0 0
Route Supervisor 7 0 0 0 0 0 0 0 0 0 0 0 7
Shipping Foreman (Clk.) 8 0 0 0 0 2 0 0 5 1 0 0 0
General Supervisor 5 0 0 0 0 0 0 0 0 1 0 0 4
Sales
Salesman 24 0 0 0 0 1 0 4 1 1 3 0 14
Buyer 4 0 0 0 0 0 0 1 0 0 0 2 1
Clerical
Bookkeeper 3 0 1 0 1 0 0 1 0 0 0 0 0
Clerk 25 4 0 9 0 0 1 1 0 4 6 0 0
Ticket Writer 2 2 0 0 0 0 0 0 0 0 0 0 0
Secretary 2 0 0 0 1 0 0 0 0 0 1 0 0
Skilled
Meat Cutter 16 0 0 5 7 0 2 0 0 2 0 0 0
Butcher 34 0 0 0 11 0 21 2 0 0 0 0 0
Pastuerizer Operator 1 0 0 0 0 0 0 1 0 0 0 0 0
Rendering Operator 2 0 0 0 0 2 0 0 0 0 0 0 0
Meat Boner 3 0 0 0 0 0 0 0 3 0 0 0 0
(Continued next page)
TABLE XI (Continued)
Total Present Monthly Salary (Dollars)



























- - Number- -
Semi-skilled
Maintenance Man 5 0 0 0 1 4 0 0 0 0 0 0 0
Meat Wrapper 1 0 1 0 0 0 0 0 0 0 0 0 0
Weigher 1 1 0 0 0 0 0 0 0 0 0 0 0
Milker 2 0 0 0 0 2 0 0 0 0 0 0 0
Unskilled
Truck Driver 38 2 0 10 17 0 0 9 0 0 0 0 0
Laborer 108 88 0 3 4 0 1 0 12 0 0 0 0
Routeman 42 0 0 0 0 0 0 0 0 42 0 0 0
Yardman 5 3 0 2 0 0 0 0 0 0 0 0 0
Order Packer 4 0 0 4 0 0 0 0 0 0 0 0 0
Warehouseman 12 0 0 0 3 0 9 0 0 0 0 0 0
Cooler Man 4 0 0 0 0 0 4 0 0 0 0 0 0




Total ____________Beginning Monthly Salary (Dollars)_____________________
Job Titles by Level Employ- 150- 201- 251- 301- 351- 401- 451- 501- 551- 601- 651- 701-
of Employment_________ ees 200 250 300 350 400 450 500 550 600 650 700______
..............................  Number- - - - - - - - - - - - - - - - - -
Semi-skilled
Maintenance Man 5 0 0 4 0 1 0 0 0 0 0 0 0
Meat Wrapper 1 0 1 0 0 0 0 0 0 0 0 0 0
Weigher 1 1 0 0 0 0 0 0 0 0 0 0 0
Milker 2 0 2 0 0 0 0 0 0 0 0 0 0
Unskilled
Truck Driver 38 2 1 15 20 0 0 0 0 0 0 0 0
Laborer 108 88 15 4 1 0 0 0 0 0 0 0 0
Routeman 42 0 0 0 0 0 42 0 0 0 0 0 0
Yardman 5 3 2 0 0 0 0 0 0 0 0 0 0
Order Packer 4 0 0 4 0 0 0 0 0 0 0 0 0
Warehouseman 12 0 0 3 0 0 9 0 0 0 0 0 0
Cooler Man 4 0 0 4 0 0 0 0 0 0 0 0 0
Herdsman 2 0 0 1 0 0 1 0 0 0 0 0 0
TOTAL 419 - - - - - - - - - - - -
(Continued next page)
TABLE XI (Continued)
Total Maximum Monthly Salary (Dollars)




150- 201- 251- 301- 
200 250 300 350
• 351- 
400








- - - - - - - - - - - - - - - - -  Number
Semi-skilled
Maintenance Man 5 0 0 0 1 3 1 0 0 0 0 0 - 0
Meat Wrapper 1 0 0 0 1 0 0 0 0 0 0 0 0
Weigher 1 1 0 0 0 0 0 0 0 0 0 0 0
Milker 2 0 0 0 0 2 0 0 0 0 0 0 0
Unskilled
Truck Driver 38 2 0 10 11 1 5 9 0 0 0 0 0
Laborer 108 0 88 3 3 0 2 0 0 0 0 0 12
Routeman 42 0 0 0 0 0 0 0 0 0 0 0 42
Yardman 5. 2 0 1 2 0 0 0 0 0 ' 0 0 0
Order Packer 4 0 0 4 0 0 0 0 0 0 0 0 0
Warehouseman 12 0 0 0 3 0 0 9 0 0 0 0 0
Cooler Man 4 0 0 0 0 0 , o 4 0 0 0 0 0




Areas of Agricultural Training
Managers In the ornamental horticulture occupations need more 
training In the various sub-areas of agricultural business management 
and marketing than employees at the other levels of employment, accord­
ing to Table XII. It is considered desirable, however, for many of the 
other employees to have this type training.
Training in agricultural mechanics and automation for nearly all 
of the employees in ornamental horticulture occupations is not neces­
sary, according to the Baton Rouge respondents (Table XIII). There are 
a vew exceptions to this, particularly in the managerial and semi­
skilled job titles.
Training in the different areas of animal science is not neces­
sary for nearly every job title (Table XIV). Certainly, this is quite 
logical considering the occupational family being discussed - ornamen­
tal horticulture. On the other hand, Table XV indicates that it is 
necessary or desirable to have training in at least one or more of the 
areas of plant science in order to gain entry into most of the job 
titles. Specific competencies in forestry is not considered as neces­
sary as the other phases of plant science, particularly for the semi­
skilled and unskilled workers.
Educational Requirements
Data in Table XVI show that it is desirable to have at least a 
high school education to gain entry into the ornamental horticulture 
occupations at nearly every level of employment. It is also noticeable
TABLE XII
SUB-AREAS OF TRAINING IN AGRICULTURAL BUSINESS MANAGEMENT AND MARKETING ASSOCIATED WITH 
ORNAMENTAL HORTICULTURE OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964







Number N D NN N D NN N D NN N D NN
Professional
Landscape Architect 5 3 0 2 1 2 2 1 0 4 1 2 2
Entomologist 1 0 0 1 0 0 1 0 0 1 0 0 1
Landscape Draftsman 1 0 0 1 0 0 1 0 0 1 0 0 1
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 21 19 1 1 6 4 11 3 3 15 18 3 0
Asst. Manager 5 4 1 0 1 3 1 0 1 4 3 2 0
Supervisory
Foreman (Grower) 3 0 3 0 0 0 3 0 0 3 1 2 0
Sales Supervisor 1 0 1 0 0 1 0 0 0 1 1 0 0
Sales
Salesman 14 0 1 13 0 1 13 0 0 14 0 4 10






Job Titles by Level Total Problems & Agricultural & Related & Business
of Employment Employees Practices Policy Price Analysis Organizations
Number N D NN N D NN N D NN N D NN
Professional
Landscape Architect 5 2 2 1 2 0 3 1 0 4 1 0 4
Entomologist 1 0 0 1 0 0 1 0 0 1 0 0 1
Landscape Draftsman 1 0 0 1 0 0 1 0 0 1 0 0 1
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 21 18 3 0 8 3 10 9 4 8 3 8 10
Asst. Manager 5 4 1 0 3 1 1 2 2 1 2 1 2
Supervisory
Foreman (Grower) 3 0 2 1 0 2 1 0 0 3 0 0 3
Sales Supervisor 1 0 0 1 1 0 0 0 1 0 0 1 0
Sales
Salesman 14 2 4 8 0 3 11 0 3 11 0 2 12






Job Titles by Level Total Records & Credit, zation and Labor
of Employment Employees Accounts Insurance Management Management
Number N D NN N D NN N D NN N D NN
Clerical
Bookkeeper (Secretary) 2 2 0 0 0 0 2 0 0 2 0 0 2
Clerk 3 0 0 3 0 0 3 0 0 3, 0 0 3
Skilled
Floral Designer 34 6 8 20 0 7 27 3 3 28 4 9 21
Semi-skilled
Planter 2 0 0 2 0 0 2 0 0 2 0 0 2
Potter 4 0 0 4 0 0 4 0 0 4 0 0 4
Grower 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Laborer 20 0 0 20 0 0 20 0 0 20 0 0 20
Delivery Boy 9 0 1 8 0 0 9 0 0 9 0 0 9
Nurseryman 3 3 0 0 3 0 0 3 0 0 3 0 0
Gardner 1 0 0 1 0 0 1 0 1 0 0 1 0





















Number N D NN N D NN N D NN N D NN
Bookkeeper (Secretary) 2 0 0 2 0 0 2 0 0 2 0 0 2
Clerk 3 0 0 3 0 0 3 0 0 3 0 0 3
Skilled
Floral Designer 34 4 8 22 3 5 26 0 7 27 6 6 22
Semi-skilled
Planter 2 0 0 2 0 0 2 0 0 2 0 0 2
Potter 4 0 0 4 0 0 4 0 0 4 0 0 4
Grower 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Laborer 20 0 1 19 0 1 19 0 1 19 0 1 19
Delivery Boy 9 0 1 8 0 1 8 0 1 8 0 1 8
Nurseryman 3 3 0 0 3 0 0 3 0 0 3 0 0
Gardener 1 0 1 0 0 1 0 0 1 0 0 1 0
Apprentice 2 1 0 1 0 0 2 1 0 1 0 0 2
TOTAL 134
TABLE XIII
SUB-AREAS OF TRAINING IN AGRICULTURAL MECHANICS AND AUTOMATION WITH ORNAMENTAL 
HORTICULTURE OCCUPATIONS, BATON ROUGE, LOUISIANA, 196A
Sub-areas of Training
Job Titles by Level
Total Farm















Number N D NN N D NN N D NN N D NN N D NN N £ NN
Professional
Landscape Architect 5 1 0 A 1 0 A 0 0 5 A 0 1 0 0 5 1 0 A
Entomologist 1 1 0 0 0 0 1 0 0 1 1 0 0 0 0 1 0 0 1
Landscape Draftsman 1 0 0 1 0 0 1 0 0 1 0 1 0 0 0 1 0 0 1
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 21 1 5 15 0 A 17 0 2 19 3 1 18 0 6 16 0 A 18
Asst. Manager 5 1 0 A 0 1 A 0 0 5 0 1 A 0 1 A 0 1 4
Supervisory 
Foreman (Grower) 3 1 2 0 0 2 1 0 2 1 1 2 0 0 2 1 0 2 1
Sales Supervisor 1 0 1 0 0 1 0 0 0 1 0 0 1 0 0 1 0 0 1
Sales
Salesman 1A 0 0 1A 0 0 1A 0 0 1A 0 0 1A 0 0 1A 0 0 1A




Farm Elec­ Soil & Farm
Total Farm Farm trification Water Construc­
Job Titles by Level Employ­ Power & Buildings & & Process­ Con­ tion &
of Employment ees Machinery Conveniences ing servation Farm Shop Maintenance
Number N D NN N D NN ' N D NN N D NN N D NN N D NN
Clerical
Bookkeeper (Secretary) 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Clerk 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Skilled
Floral Designer 34 1 0 33 0 1 33 0 1 33 0 1 33 0 2 32 0 2 32
Semi-skilled
Planter 2 2 0 0 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Potter 4 4 0 0 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Grower 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Laborer 20 0 4 16 0 0 20 0 0 20 0 0 20 0 0 20 0 0 20
Delivery Boy 9 1 0 8 0 0 9 0 0 9 0 0 9 0 0 9 0 1 8
Nurseryman 3 3 0 0 2 1 0 0 0 3 3 0 0 0 0 '3 1 0 2
Gardener 1 1 0 0 1 0 0 0 0 1 1 0 0 0 0 1 I 0 0
Apprentice 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
TOTAL 134
TABLE XIV
SUB-AREAS OF TRAINING IN ANIMAL SCIENCE ASSOCIATED WITH ORNAMENTAL HORTICULTURE
OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Sub-areas of Training
Total Breeding Livestock Sanitation Dairy
Job Titles by Level Employ- Farm Feeding & Disease & Housing & Manufacturing
of Employment ges Animals Nutrition Parasite Contr. Equipment Management Industry
Number N D NN N D NN N D NN N D NN N D NN N D NN
Professional
Landscape Architect 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Entomologist 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Landscape Draftsman 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 21 0 1 20 0 1 20 1 2 17 0 1 20 0 1 20 0 1 20
Asst. Manager 5 0 0 5 0 0 5 1 0 4 1 0 4 1 0 4 0 0 5
Supervisory
Foreman (Grower) 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Sales Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Sales
Salesman 14 0 0 14 0 0 14 0 0 14 0 0 14 0 0 14 0 0 14




Sub-areas of Training 
 Processing_____
Job Titles by Level Total Packing Poultry
of Employment_____________Employees______ Plants______ Creameries_____ Processing_____ Butchering
Number N D NN N D NN N D NN N D NN
Professional
Landscape Architect 5 0 0 5 0 0 5 0 0 5 0 0 5
Entomologist 1 0 . 0 1 0 0 1 0 0 1 0 0 1
Landscape Draftsman 1 0 0 1 0 0 1 0 0 1 0 0 1
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 21 0 1 20 0 1 20 0 1 20 0 1 20
Asst. Manager 5 0 0 5 0 0 5 0 0 5 0 0 5
Supervisory
Foreman (Grower) 3 0 0 3 0 0 3 0 0 3 0 0 3
Sales Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1
Sales
Salesman 14 0 0 14 0 0 14 0 0 14 0 0 14
Dispatcher 1 0 0 1 0 0 1 0 0 1 0 0 1
(Continued next page)
TABLE XIV (Continued)
______________ Sub-areas of Training________________
__________________Marketing
Job Titles by Level Total Packing Poultry Livestock
of Employment____________Employees______ Plants______ Creameries_____ Processing______Auctions
Number N D NN N D M N D NN N D NNProfessional
Landscape Architect 5 0 0 5 0 0 5 0 0 5 0 0 5
Entomologist 1 0 0 1 0 0 1 0 0 1 0 0 1
Landscape Draftsman 1 0 0 1 0 0 1 0 0 1 0 0 1
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 21 0 1 20 0 1 20 0 1 20 0 1 20
Asst. Manager 5 0 0 5 0 0 5 0 0 5 0 0 5
Supervisory
Foreman (Grower) 3 0 0 3 0 0 3 0 0 3 0 0 3
Sales Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1
Sales
Salesman. 14 0 0 14 0 0 14 0 0 14 0 0 14




Total Breeding Livestock Sanitation Dairy
Job Titles by Level Employ- Farm Feeding &  Disease & Housing &  Manufacturing
of Employment_____ ees Animals Nutrition Parasite Contr. Equipment Management Industry
Number N D NN N D NN N D NN N D NN N D NN N D NN
Clerical
Bookkeeper (Secretary) 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Clerk 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Skilled
Floral Designer 34 0 1 33 0 0 34 0 7 27 4 0 30 6 1 27 0 1 33
Semi-skilled
Planter 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Potter 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Grower
Unskilled
2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Laborer 20 0 0 20 0 0 20 0 0 20 0 0 20 0 0 20 0 0 20
Delivery Boy 9 0 0 9 0 0 9 0 0 9 0 0 9 0 0 9 0 0 9
Nurseryman 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Gardener 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1






Job Titles by Level Total Packing Poultry
of Employment____________Employees______ Plants______ Creameries_____ Processing_____ Butchering
Number N D NN N D NN N D NN N D NN
Clerical
Bookkeeper (Secretary) 2 0 0 2 0 0 2 0 0 2 0 0 2
Clerk 3 0 0 3 0 0 3 0 0 3 0 0 3
Skilled
Floral Designer 34 0 0 34 0 0 34 0 0 34 0 0 34
Semi-skilled
Planter 2 0 0 2 0 0 2 0 0 2 0 0 2
Potter 4 0 0 4 0 0 4 0 0 4 0 0 4
Grower 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Laborer 20 0 0 20 0 0 20 0 0 20 0 0 20
Delivery Boy 9 0 0 9 0 0 9 0 0 9 0 0 9
Nurseryman 3 0 0 3 0 0 3 0 0 3 0 0 3
Gardener 1 0 0 1 0 0 1 0 0 1 0 0 1
















Number N D NN N D NN N D NN N D NN
Clerical
Bookkeeper (Secretary) 2 0 0 2 0 0 2 0 0 2 0 0 2
Clerk 3 0 0 3 0 0 3 0 0 3 0 0 3
Skilled
Floral Designer 34 0 4 30 0 4 30 0 4 30 0 4 30
Semi-skilled
Planter 2 0 0 2 0 0 2 0 0 2 0 0 2
Potter 4 0 0 4 0 0 4 0 .0 4 0 0 4
Grower 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Laborer 20 0 0 20 0 0 20 0 0 20 0 0 20
Delivery Boy 9 0 0 9 0 0 9 0 0 9 0 0 9
Nurseryman 3 0 0 3 0 0 3 0 0 3 0 0 3
Gardener 1 0 0 1 0 0 1 0 0 1 0 0 1
Apprentice 2 0 0 2 - 0 0 2 0 0 2 0 0 2
TOTAL 134
TABLE XV
SUB-AREAS OF TRAINING IN PLANT SCIENCE ASSOCIATED WITH ORNAMENTAL HORTICULTURE OCCUPATIONS
BATON ROUGE, LOUISIANA, 1964
Sub-areas of Training
Control of Production
Total Soils & Insects, of Oma-
Job Titles by Level Employ- Propa- Fertili- Diseases, Manage- mental
of Employment___________ees_____ gat ion_______ zation________ etc._________ ment_______ Plants
Number N D NN N D NN N D NN N D NN N D NN
Professional
Landscape Architect 5 1 3 1 5 0 0 2 3 0 4 0 1 2 2 1
Entomologist 1 0 0 1 1 0 0 1 0 0 0 0 1 0 0 1
Landscape Draftsman 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 21 7 7 7 14 5 2 13 6 2 19 2 0 10 8 3
Asst. Manager 5 1 2 2 2 2 1 2 2 1 3 2 0 1 3 1
Supervisory
s
Foreman (Grower) 3 3 0 0 3 0 0 3 0 0 2 1 0 0 3 0
Sales Supervisor 1 0 0 1 1 0 0 1 0 0 1 0 0 0 0 1
Sales
Salesman 14 0 12 2 0 14 0 3 11 0 0 9 5 0 11 3






Job Titles by Level Employ- Land- Ware-
of Employment___________ees_____ scaping_______ Ginning______ housing_____ Processing. Marketing
Number N D NN N D NN N D NN N D NN N D NN
Professional
Landscape Architect 5 5 0 0 0 0 5 0 0 5 0 0 5 3 0 2
Entomologist 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Landscape Draftsman 1 0 1 0 0 0 1 0 0 1 0 0 1 0 0 1
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 21 7 9 5 0 1 20 1 5 15 2 3 16 14 3 4
Asst. Manager 5 2 2 1 0 1 4 0 2 3 0 5 0 3 1 1
Supervisory 
Foreman (Grower) 3 1 0 2 0 1 2 1 0 2 0 1 2 0 3 0
Sales Supervisor 1 0 1 0 0 0 1 0 0 I 0 0 1 1 0 0
Sales
Salesman 14 0 13 1 0 0 14 0 8 6 2 11 1 2 9 3
Dispatcher 1 1 0 0 0 0 1 0 0 1 0 0 1 1 0 0
(Continued next page)
TABLE XV (Continued)
Sub-areas of Training 
_____ Forestry______
Total Hard- Estima-
Job Titles by Level Employ- Est. A wood Fire ting & Disease
of Employment___________ ees_____ Stand_________ Control______ Control______ Grading Control
Number N D NN N D NN N D NN N D NN N D NN
Professional
Landscape Architect 5 2 2 1 0 0 4 1 2 2 2 0 3 2 0 3
Entomologist 1 0 0 1 0 0 1 0 0 1 0 0 1 1 0 0
Landscape Draftsman 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 21 1 4 16 1 4 16 1 4 16 1 4 16 2 4 15
Asst. Manager 5 0 2 3 0 2 3 0 2 3 0 2 3 0 3 2
Supervisory
Foreman (Grower) 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Sales Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Sales
Salesman 14 0 7 7 0 4 10 0 4 10 0 4 10 0 7 7
Dispatcher 1 1 0 0 0 0 1 0 0 1 0 0 1 0 0 1
(Continued next page)
TABLE XV (Continued)
Sub-areas of Training 
_____ Foreatry
Total
Job Titles by Level Employ- Insect Menu-
of Employment___________ ees_____ Control______ Harvesting Marketing____ facturlng Pulpwood
Number N D NN N D NN N D NN N D NN N D NN
Professional
Landscape Architect ’ 5 2 0 3 1 0 4 1 0 4 1 0 4 1 0 4
Entomologist 1 1 0 0 0 0 1 0 0 1 0 0 1 0 0 1
Landscape Draftsman 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 21 2 4 15 1 4 16 2 4 15 1 4 16 1 4 16
Asst. Manager 5 0 3 2 0 2 3 0 2 3 0 7 3 0 2 3
Supervisory
Foreman (Grower) 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Sales Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Sales
Salesman 14 0 7 7 0 4 10 0 4 10 0 4 10 0 4 10
Dispatcher 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
(Continued next page)
TABLE XV (Continued)
Sub-area8 of Training control o t



















Number N D NN N D NN N D NN N D NN N D NN
Clerical
Bookkeeper (Secretary) 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Clerk 3 0 0 3 0 1 2 0 1 2 0 0 3 0 0 3
Skilled
Floral Designer 34 3 10 21 3 11 20 2 8 24 5 7 22 2 9 23
Semi-skilled
Planter 2 0 0 2 2 0 0 0 2 0 0 0 2 0 2 0
Potter 4 4 0 0 4 0 0 4 0 0 0 0 4 4 0 0
Grower 2 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0
Unskilled
Laborer 20 1 8 11 1 8 11 0 9 11 0 0 20 0 1 19
Delivery Boy 9 2 1 6 3 1 5 1 3 5 1 0 8 0 1 8
Nurseryman 3 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0
Gardener 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0






Job Titles by Level Employ- Land- Ware-
of Employment___________ees_____ scaping *____ Ginning______ housing_____ Processing Marketing
Number N D NN N D NN N D NN N D NN N D NN
Clerical
Bookkeeper (Secretary) 2 0 1 1 0 0 2 0 0 2 0 0 2 0 0 2
Clerk 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Skilled
Floral Designer 34 2 12 20 0 0 34 2 0 32 2 1 31 6 5 23
Semi-skilled
Planter 2 2 0 0 0 0 2 0 0 2 0 0 2 0 0 2
Potter 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Grower 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Laborer 20 0 0 20 0 0 20 0 0 20 0 0 20 0 1 19
Delivery Boy 9 1 0 8 0 0 9 0 0 9 0 0 9 0 2 7
Nurseryman 3 3 0 0 0 0 3 0 0 3 0 0 3 0 0 3
Gardener 1 0 1 0 0 0 1 0 0 1 0 0 1 0 0 1



























Number N D NN N D NN N D NN N D NN N D NN
(Secretary) 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2





34 30 30 30 30 30
Planter 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Potter 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Grower 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Laborer 20 0 0 20 0 0 20 0 0 20 0 0 20 0 0 20
Delivery Boy 9 0 0 9 0 0 9 0 0 9 0 0 9 0 0 9
Nurseryman 3 3 0 0 0 0 3 0 0 3 0 0 3 0 3 0
Gardener 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Apprentice 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
TOTAL 134





Job Titles by Level Employ­ Insect Manu­
of Employment ees Control Harvesting Marketing facturing PuIpwood
Number N D NN N D NN N D NN N D NN N D NN
Clerical
Bookkeeper (Secretary) 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Clerk 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Skilled -
Floral Designer 34 1 3 30 1 3 30 1 3 30 1 3 30 1 3 30
Semi-skilled
Planter 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Potter 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Grower 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Laborer 20 0 0 20 0 0 20 0 0 20 0 0 20 0 0 20
Delivery Boy 9 0 0 9 0 0 9 0 0 9 0 0 9 0 0 9
Nurseryman 3 0 3 0 0 0 3 0 0 3 3 0 0 0 0 3
Gardener 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1






EDUCATIONAL LEVEL DESIRED FOR ENTRY INTO ORNAMENTAL HORTICULTURE OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964






















Landscape Architecture 5 0 0 0 0 0 2 3 0
Entomologist 1 0 0 0 0 0 1 0 0
Landscape Draftsman 1 0 0 1 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0
Managerial
Manager 21 0 7 3 3 0 8 0 0
Asst. Manager 5 0 1 1 1 0 2 0 0
Supervisory
Foreman (Grower) 3 0 0 1 2 0 0 0 0
Sales Supervisor 1 0 0 0 0 0 1 0 0
Sales
Salesman 14 4 10 0 0 0 0 0 0





Total Less than High Post High School No
Job Titles by Level Employ­ High School Technical Some Pref­ College Degree
of Employment ees School Graduate Education College erence B.S. M.S . Ph.D
Clerical
Bookkeeper (Secretary) 2 0 0 0 2 0 0 0 0
Clerk 3 0 1 0 2 0 0 0 0
Skilled
Floral Designer 34 5 17 2 10 0 0 0 0
Semi-skilled
Planter 2 0 2 0 0 0 0 0 0
Potter 4 0 4 0 0 0 0 0 0
Grower 2 0 0 0 2 0 0 0 0
Unskilled «
Laborer 20 11 9 0 0 0 0 0 0
Delivery Boy 9 0 8 0 0 1 0 0 0
Nurseryman 3 0 2 0 0 0 1 0 0
Gardener 1 0 1 0 0 0 0 0 0
Apprentice 2 0 2 0 0 0 0 0 0
TOTAL 134
122
that higher education to some degree Is desirable, particularly for 
the professional, managerial, supervisory, clerical, and skilled 
floral design workers.
Workers In a majority of the ornamental horticulture occupa­
tions are expected to pursue on-the-job training and attend various 
short courses within their industry in order to advance in their Job 
titles, according to Table XVII. Several respondents indicated that 
they send certain employees to agricultural colleges periodically to 
"brush-up" in certain areas of training, or actually to acquire 
advanced degrees in order to be more competent employees.
Residential Background Requirements
A majority of the respondents within the ornamental horticulture 
occupations expressed a desire for their employees to have been reared 
on a farm but no particular kind of farm. A few exceptions to this, 
noted in Table XVIII, are landscape architect, general manager, fore­
man, and certain laborers.
Age Qualifications
Most people employed by the Baton Rouge ornamental horticulture 
occupations are under 40 years of age (Table XIX). Prospective employ­
ees in this major occupational family can range in age from 20 years to 
over 50 for almost every job title. One possible exception would be at 
the managerial level of employment where the age span is not qqite as 
great.
TABLE XVII
CONTINUING EDUCATION NEEDED FOR ADVANCEMENT IN ORNAMENTAL HORTICULTURE OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964
Total  Technical Short Course or Training Provided by:
Job Titles by Level Employ- On-the- Business or Public School Vocational Agricultural
of Employment___________ ees____ None____ .job____ Industry (Adult Education) School College
Number- - - - - - - - - - - - - - - - -
Professional
Landscape Architect 5 1 2 0 0 0 2
Entomologist 1 0 1 0 0 0 1
Landscape Draftsman 1 0 0 0 0 0 1
Technical 0 0 0 0 0 0 0
Managerial
Manager 21 1 15 9 0 0 6
Asst. Manager 5 1 3 2 0 0 1
Supervisory
Foreman (Grower) 3 0 2 3 0 0 2
Sales Supervisor 1 0 1 0 0 0 1
Sales
Salesman 14 0 8 4 0 0 4
Dispatcher 1 0 1 0 0 0 1
(Continued next page)
TABLE XVII (Continued)





Technical Short Course or Training Provided by:
On-the-
Job






Number- - - - - - -
Clerical
Bookkeeper (Secretary) 2 0 2 0 0 1 0
Clerk 3 0 1 3 0 0 0
Skilled
Floral Designer 34 0 27 12 0 4 1
Semi-skilled
Planter 2 0 2 0 0 0 2
Potter 4 0 4 0 0 0 4
Grower 2 0 0 2 0 0 0
Unskilled
Laborer 20 4 16 3 1 0 0
Delivery Boy 9 0 9 0 0 0 0
Nurseryman 3 0 3 0 0 0 0
Gardener 1 0 1 0 0 0 0
Apprentice 2 0 2 2 0 0 0
TOTAL 134
TABLE XVIII
' RESIDENTIAL BACKGROUND DESIRABLE FOR ORNAMENTAL HORTICULTURE OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964
Farm
Job Titles by Level Total Non­ No Rural No
of Employment Employees Commercial commercial Preference Non-farm Urban Preference
- Number- - - - -
Professional
Landscape Architect 5 1 0 1 0 0 3
Entomologist 1 0 0 1 0 0 0
Landscape Draftsman 1 0 0 0 0 0 1
Technical 0 0 0 0 0 0 0
Managerial
Manager 21 3 0 2 0 0 16
Asst, Manager 5 0 0 0 0 1 4
Supervisory
Foreman (Grower) 3 0 0 0 1 0 2
Sales Supervisor 1 0 0 0 0 0 1
Sales
Salesman 14 2 0 4 0 0 8




Job Titles by Level Total Non­ No Rural No
of Employment Employees Commercial commercial Preference Non-farm Urban Preference
Clerical
Bookkeeper (Secretary) 2 0 0 0 0 0 2
Clerk 3 0 0 0 0 1 2
Skilled
Floral Designer 34 0 0 0 0 5 29
Semi-skilled
Planter 2 0 0 2 0 0 0
Potter 4 0 0 4 0 0 0
Grower 2 0 0 0 0 0 2
Unskilled
Laborer 20 6 0 3 0 0 11
Delivery Boy 9 0 1 2 0 0 6
Nurseryman 3 0 3 0 0 0 0
Gardener 1 1 0 0 0 0 0
Apprentice 2 0 0 0 0 0 2
TOTAL 134 - - - - - -
roO'
TABLE XIX
AGE OF EMPLOYEES IN ORNAMENTAL HORTICULTURE OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Years of Age
Job Titles by Level
Total
Employ­
Minimum Age for Entry Maximum Age for Entry 
Present Average Age into Occupation into Occupation
of Employment ees 20-30 31-40 41-50 51- 20-30 31-40 41-50 51- 20-30 31-40 41-50 51-
- Number-
Professional
Landscape Architect 5 3 2 0 0 5 0 0 0 1 0 0 4
Entomologist 1 . 1 0 0 0 1 0 0 0 0 0 0 1
Landscape Draftsman 1 1 0 0 0 1 0 0 0 0 0 1 0
Technical 0 0 0 •0 0 0 0 0 0 0 0 0 0
Managerial
Manager 21 8 7 6 0 19 2 0 0 0 1 5 15
Asst. Manager 5 4 1 0 0 4 1 0 0 0 0 1 4
Supervisory
Foreman (Grower) 3 3 0 0 0 3 0 0 0 0 2 0 1
Sales Supervisor 1 0 1 0 0 1 0 0 0 0 0 0 1
Sales
Salesman 14 10 4 0 0 9 5 0 0 0 2 1 11





Total Minimum Age for Entry Maximum Age for Entry
Job Titles by Level Employ­ Present Average Age into Occupation into Occupation
of Employment ees 20-30 31-40 41-50 51- 20-30 31-40 41-50 51- 20-30 31-40 41-50 51-
Number
Clerical
Bookkeeper (Secretary) 2 1 1 0 0 2 0 0 0 0 0 1 1
Clerk 3 3 0 0 0 3 0 0 0 2 0 0 1
Skilled
Floral Designer 34 30 4 0 0 34 0 0 0 0 6 7 21
Semi-skilled
Planter 2 0 2 0 0 2 0 0 0 0 0 0 2
Potter 4 0 4 0 0 4 0 0 0 0 0 0 4
Grower 2 0 2 0 0 2 0 0 0 0 0 0 2
Unskilled
Laborer 20 17 1 2 0 20 0 0 0 3 0 9 8
Delivery Boy 9 5 2 0 2 9 0 0 0 0 4‘ 1 4
Nurseryman 3 0 1 2 0 3 0 0 0 0 0 3 0
Gardener 1 1 0 0 0 1 0 0 0 0 0 1 0
Apprentice 2 1 1 0 0 2 0 0 0 1 0 1 0




In Table XX there appears to be a rather large variance in 
present monthly salaries within the ornamental horticulture occupa­
tions. This same analogy can be noted for both the beginning and 
maximum monthly salaries. The professional and managerial workers 
usually have larger beginning salaries, ranging as high as $600 per 
month, whereas employees in the other job titles have a starting 
salary no larger than $400 per month. Maximum salary per month 
exceeds $700 for certain professional and managerial personnel, 
but averages around $450 per month for the other employees.
Farm Machinery Sales and Service Occupations
Areas of Agricultural Training
Certain employees at the managerial, sales, and clerical 
levels of employment within the Baton Rouge farm machinery sales and 
service occupations need training in agricultural business management 
and marketing, according to Table XXI. This is particularly true in 
the sub-areas of records and accounts and labor management. Farm 
equipment salesmen need a broad knowledge of farm organization and 
management in order to converse properly with their farmer clients. 
None of the skilled, semi-skilled, and unskilled employees need this 
type of training.
It is either necessary or desirable for workers in farm mach­
inery sales and service occupations, except clerical help, to have 
training in farm power and machinery and farm shop, according to 
Table XXII. Responses varied considerably for the necessity or
TABLE XX
MONTHLY SALARY IN ORNAMENTAL HORTICULTURE OCCUPATIONS, 
BATON ROUGE, LOUISIANA, 1964
Total Present Monthly Salary (Dollars)



























- - -Number- -
Professional
Landscape Architect 5 1 0 0 0 0 0 0 0 2 1 1 0
Entomologist 1 0 0 1 0 0 0 0 0 0 0 0 0
Landscape Draftsman 1 0 0 0 0 1 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 21 1 2 2 0 3 1 2 1 1 3 1 4
Asst. Manager 5 0 0 0 1 1 0 1 1 0 1 0 0
Supervisory 
Foreman (Grower) 3 0 0 0 0 0 0 0 1 0 0 2 0
Sales Supervisor 1 1 0 0 0 0 0 0 0 0 0 C 0
Sales
Salesman 14 0 4 6 3 0 0 0 0 0 1 0 0
Dispatcher 1 0 0 0 0 0 0 0 0 1 0 0 0
Clerical
Bookkeeper (secretary) 2 0 0 1 0 1 0 0 0 0 0 0 0
Clerk 3 0 3 0 0 0 0 0 0 0 0 0 0
(Continued next page)
TABLE XX (Continued)
Total Beginning Monthly Salary (Dollars)




























Landscape Architect 5 1 0 0 1 3 0 0 0 0 0 0 0
Entomologist 1 1 0 0 0 0 0 0 0 0 0 0 0
Landscape Draftsman 1 0 0 0 1 0 0 0 0 0 0 0 0























































































Bookkeeper (secretary) 2 0 1 0 1 0 0 0 0 0 0 0 0
Clerk 3 1 2 0 0 0 0 0 0 0 0 0 0
(Continued next page)
TABLE XX (Continued)
Total Maximum Monthly Salary (Dollars)




























Landscape Architect 5 0 0 0 0 0 0 0 0 1 0 0 4
Entomologist 1 0 0 0 0 0 0 0 0 1 0 0 0
Landscape Draftsman 1 0 0 0 0 0 0 1 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 21 1 1 2 1 2 2 1 0 1 2 1 7
Asst. Manager 5 0 0 0 0 1 1 0 1 0 0 0 2
Supervisory
Foreman (Grower) 3 0 0 0 0 0 0 0 0 1 0 0 2
Sales Supervisor 1 1 0 0 0 0 0 0 0 0 0 0 0
Sales
Salesman 14 0 0 11 0 0 0 0 0 0 0 0 3
Dispatcher 1 0 0 0 0 0 0 0 0 0 1 0 0
Clerical
Bookkeeper (secretary) 2 0 0 0 0 1 0 1 0 0 0 0 0
Clerk 3 0 0 3 0 0 0 0 0 0 0 0 0
(Continued next page)
TABLE XX (Continued)
Total Present Monthly Salary (Dollars)




























Floral Designer 34 3 3 5 5 10 3 3 2 0 0 0 0
Semi-skilled
Planter 2 0 2 0 0 0 0 0 0 0 0 0 0
Potter 4 0 4 0 0 0 0 0 0 0 0 0 0
Grower 2 0 0 0 2 0 0 0 0 0 0 0 0
Unskilled
Laborer 20 13 7
A
0 0 0 0 0 0 0 0 0 0
Delivery Boy 9 5 2 2 0 0 0 0 0 0 0 0 0
Nurseryman 3 0 0 2 1 0 0 0 0 0 0 0 0
Gardener 1 0 0 1 0 0 0 0 0 0 0 0 0




Total Beginning Monthly Salary (Dollars)
Job Titles by Level Employ- 150- 201- 251- 301- 351- 401- 451- 501- 551- 601- 651- 701-
of Employment ees 200 250 300 350 400 450 500 550 600 650 700
Skilled
Floral Designer 34 10 23 1 0 0 0 0 0 0 0 0 0
Semi-skilled
Planter 2 2 0 0 0 0 0 0 0 0 0 0 0
Potter 4 4 0 0 0 0 0 0 0 0 0 0 0
Grower 2 0 2 0 0 0 0 0 0 0 0 0 0
Unskilled
Laborer 20 14 6 0 0 0 0 0 0 0 0 0 0
Delivery Boy 9 6 3 0 0 0 0 0 0 0 0 0 0
Nurseryman 3 2 0 1 0 0 0 0 0 0 0 0 0
Gardener 1 0 1 0 0 0 0 0 0 0 0 0 0
Apprentice 2 2 0 0 0 0 0 0 0 0 0 0 0
TOTAL 134 - - - - - - - - - - - -
(Continued next page)
TABLE XX (Continued)
Total _____________Maximum Monthly Salary (Dollars)


























- - Number - ■ *
Floral Designer 34 3 1 1 2 4 6 9 5 3 0 0 0
Semi-skilled
Planter 2 0 2 0 0 0 0 0 0 0 0 0 0
Potter 4 0 4 0 0 0 0 0 0 0 0 0 0
Grower 2 0 0 0 0 0 2 0 0 0 0 0 0
Unskilled
Laborer 20 3 7 4 6 0 0 0 0 0 0 0 0
Delivery Boy 9 6 1 2 0 0 0 0 0 0 0 0 0
Nurseryman 3 0 0 0 0 1 2 0 0 0 0 0 0
Gardener 1 0 0 0 1 0 0 0 0 0 0 0 0
Apprentice 2 2 0 0 0 0 0 0 0 0 0 0 0
TOTAL
TABLE XXI
SUB-AREAS OF TRAINING IN AGRICULTURAL BUSINESS MANAGEMENT AND MARKETING ASSOCIATED WITH 
FARM MACHINERY SALES AND SERVICE OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Sub-areas of Training








Number N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 4 3 1 0 1 1 2 1 1 2 3 1 0
Asst. General Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Parts Manager 4 1 0 3 1 0 3 1 0 3 1 0 3
Office Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Business Manager 1 1 0 0 1 0 0 1 0 0 1 0 0
Sales Manager 1 1 0 0 1 0 0 1 0 0 1 0 0
Service Manager 1 1 0 0 0 0 1 0 0 1 0 1 0
Supervisory
Shop Foreman 2 0 0 2 0 0 2 0 0 2 1 0 1
Sales






Job Titles by Level Total Problems & Agricultural & Related & Business
of Employment__________ Employees____ Practices _____Policy______ Price Analysis Organisations
Number N D NN N D NN N D NN N D NN
Professional 0
*
0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 a 0 0 0 0 0 0
Managerial 
General Manager 4 1 1 2 1 1 2 1 1 2 1 1 2
Asst. General Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Parts Manager 4 1 0 3 1 0 3 1 0 3 1 0 3
Office Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Business Manager 1 1 0 0 1 0 0 1 0 0 1 0 0
Sales Manager 1 1 0 0 1 0 0 1 0 0 1 0 0
Service Manager 1 0 1 0 0 0 1 0 0 1 0 0 1
Supervisory 
Shop Foreman 2 0 0 2 0 0 2 0 0 2 0 0 2
Sales





F inane ing Farm Organi­
Job Titles by Level Total Records & Credit 9 zation and Labor
of Employment Employees Accounts Insurance Management Management
Number N D NN N D NN N D NN N D NN
Clerical
Secretary 4 1 2 1 0 2 2 0 0 4 0 0 4
Posting Clerk 1 0 0 1 0 0 1 0 0 1 0 0 1
Bookkeeper 1 1 0 0 1 0 0 1 0  0 1 0 0
Skilled
Mechanic 37 0 0 37 0 0 37 0 0 37 0 0 37
Mechanic Helper 2 0 0 2 0 0 2 0 0 2 0 0 2
Semi-skilled
Assemblyman, Handling 5 0 0 5 0 0 5 0 0 5 0 0 5
Unskilled
Truck Driver 2 0 0 2 0 0 2 0 0 2 0 0 2





Job Titles by Level Total Problems & Agricultural & Related & Business
of Employment__________ Employees____ Practices______ Policy______ Price Analysis Organisations
Number N D NN N D NN N D NN N D NN
Clerical
Secretary 4 0 0 4 0 0 4 0 0 4 0 0 4
Posting Clerk 1 0 0 1 0 0 1 0 0 1 0 0 1
Bookkeeper 1 1 0 0 1 0 0 1 0 0 1 0 0
Skilled
Mechanic 37 0 0 37 0 0 37 0 0 37 0 0 37
Mechanic Helper 2 0 0 2 0 0 2 0 0 2 0 0 2
Semi-skilled
Assemblyman, Handling 5 0 0 5 0 0 5 0 0 5 0 0 5
Unskilled
Truck Driver 2 0 0 2 0 0 2 0 0 2 0 0 2
TOTAL 76
TABLE XXII
SUB-AREAS OF TRAINING IN AGRICULTURAL MECHANICS AND AUTOMATION ASSOCIATED WITH 
FARM MACHINERY SALES AND SERVICE OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Job Titles by Level 
of Employment
Sub-areas of Training
Farm Elec- Soil &
Total Farm Farm trification Water
Employ- Power & Buildings & & Process- Con-





Number N D NN N D NN N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 4 3 1 0 1 1 2 1 1 2 1 1 2 3 1 0 1 1 2
Asst. General Manager 1 1 .0 0 0 0 1 0 0 1 0 0 1 1 0 0 0 0 1
Parts Manager 4 3 1 0 1 0 3 1 0 3 1 0 3 3 0 1 1 0 3
Office Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Business Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Sales Manager 1 1 0 0 1 0 0 1' 0 0 1 0 0 1 0 0 1 0 0
Service Manager 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Supervisory 
Shop Foreman 0 0 0 2 1
Sales




Farm Elec­ Soil & Farm
Total Farm Farm trification Water Construe -
Job Titles by Level Employ­ Power & Buildings & & Process­ Con­ tion &
of Employment ees Machinery Conveniences ing servation Farm Shop Maintenance
Number N D NN N D NN N D NN N D NN N D NN N D NN
Clerical
Secretary 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Posting Clerk 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Bookkeeper 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Skilled
Mechanic 37 34 3 0 0 12 25 0 12 25 0 12 25 34 1 2 0 12 25
Mechanic Helper 2 2 0 0 0 0 2 0 0 2 0 0 2 2 0 0 0 0 2
Semi-skilled
Assemblyman, Handling 5 0 2 3 0 0 5 0 0 5 0 2 3 0 2 3 0 0 5
Unskilled




desirability of training in the other sub-areas listed under the broad 
area of mechanics and automation.
A few respondents indicated that their managerial staff need 
specific training in some phases of animal sciences; but, they all 
Indicated that it was necessary, or at least desirable, for their 
salesmen to have a good background in animal science (Table XXIII).
The respondents indicated that salesmen should be able to communicate 
with farmers in order to gain the letter's confidence in their abil­
ity as farm equipment salesmen.
By analyzing Table XXIV, it is obvious that the respondents 
from the farm equipment sales and service occupations have the same 
consideration about plant science competencies as animal science 
competencies. That is, the managers and salesmen need this training 
more than the other employees.
Educational Requirements
To become a manager or a salesman in the farm equipment busi­
ness, it is necessary to have a Bachelor of Science degree from an 
agricultural college, or at least a high school education (Table XXV). 
Every job title in this major occupational family requires at least a 
high school education. Most respondents indicated that they would 
prefer their employees to have post high school education of some 
type. Other than a few people on the clerical staff, employees in 
these occupations must pursue on-the-job training or in-service train­
ing provided through industry schools in order to be qualified for 
advancement in their job titles, according to Table XXVI.
TABLE XXIII
SUB-AREAS OF TRAINING IN ANIMAL SCIENCE ASSOCIATED WITH FARM MACHINERY SALES AND SERVICE
OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
.Total
Job Titles by Level Employ- 
of Employment_____ ees
Breeding Livestock 









Number N D NN N D NN N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 4 0 1 3 0 2 2 0 1 3 1 1 2 1 1 2 0 2 2
Asst. General.Manager 1 0 0 1 0 0 1 0 0 1 1 0 0 0 0 1 0 0 1
Parts Manager 4 1 0 3 1 0 3 1 0 3 2 0 2 1 0 3 1 0 3
Office Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Sales Manager 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 .0 0 1 0
Service Manager 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Supervisory 
Shop Foreman 0 0 2 0 0
Sales
Salesman 0 6 3 0 0 0
(Continued next page) ■p*OJ
TABLE XXIII (Continued)
________________ Sub-areas of Training
____________________ Processing______
Job Titles by Level Total Packing Poultry
of Employment____________Employees______ Plants______ Creameries_____ Processing____ Butchering
Number N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 4 0 1 3 0 1 3 0 1 3 0 1 3
Asst. General Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Parts Manager 4 1 0 3 1 0 3 1 0 3 1 0 3
Office Manager 1 0 0 1 0 0 1 0 0 1 0 0 * 1
Business Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Sales Manager 1 0 1 0 0 1 0 0 1 0 0 1 0
Service Manager 1 0 1 0 0 1 0 0 1 0 0 1 0
Supervisory
Shop Foreman 2 0 0 2 0 0 2 0 0 2 0 0 2
Sales





Job Titles by Level Total Packing Poultry Livestock
of Employment____________Employees_____ Plants_______ Creameries_____ Processing_____ Auctions
Number N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 4 0 1 3 0 1 3 0 1 3 0 2 2
Asst. General Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Part* Manager 4 1 0 3 1 0 3 1 0 3 1 0 3
Office Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Business Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Sales Manager 1 0 1 0 0 1 0 0 1 0 0 1 0
Service Manager 1 0 1 0 0 1 0 0 1 0 0 1 0
Supervisory
Shop Foreman 2 0 0 2 0 0 2 0 0 2 0 0 2
Sales






Total Breeding Livestock Sanitation,
Job Titles by Level Employ- Farm 'Feeding & Disease & Housing &
















4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
17 0 12 25 0 12 25 0 12 25 0 22 15 0 12 25 0 12 25
2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5






Job Titles by Level Total Packing Poultry
of Employment Employees Plants Creameries Processing Butchering
Number N D NN N D NN N D NN N D NN
Clerical
Secretary 4 0 0 4 0 0 4 0 0 4 0 0 4
Posting Clerk 1 0 0 1 0 0 1 0 0 1 0 0 1
Bookkeeper 1 0 0 1 0 0 1 0 0 1 0 0 1
Skilled
Mechanic 37 0 12 25 0 12 25 0 12 25 0 12 25
Mechanic Helper 2 0 0 2 0 0 2 0 0 2 0 0 2
Semi-skilled
Assemblyman, Handling 5 0 0 5 0 0 5 0 0 5 0 0 5
Unskilled
Truck Driver 2 0 0 2 0 0 2 0 0 2 0 0 2
TOTAL 76 - - - - - - - - - - -
(Continued next page)
TABLE XXIII (Continued)
________________ Sub-areas of Training_______________
____________________ Marketing______________________
Job Titles by Level Total Packing Poultry Livestock
of Employment____________Employees_____ Plants_______ Creameries_____ Processing_____ Auctions
Number N D NN N D NN N D NN N D NN
Clerical
Secretary 4 0 0 4 0 0 4 0 0 4 0 0 4
Posting Clerk 1 0 0 1 0 0 1 0 or 1 0 0 1
Bookkeeper 1 0 0 1 0 0 1 0 0 1 0 0 1
Skilled
Mechanic 37 0 12 25 0 12 25 0 12 25 0 12 25
Mechanic Helper 2 0 0 2 0 0 2 0 0 2 0 0 2
Semi-skilled
Assemblyman, Handling 5 0 0 5 0 0 5 0 0 5 0 0 5
Unskilled
Truck Driver 2 0 0 2 0 0 2 0 0 2 0 0 2
TOTAL 76
TABLE XXIV
SUB-AREAS OF TRAINING IN PLANT SCIENCE ASSOCIATED WITH FARM MACHINERY SALES AND SERVICE
OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Sub-areas of Training____________________
Control of Production
Total Soils & Insects, of Orna
Job Titles by Level Employ- Propa- Fertlll- Diseases, Manage- mental
of Employment__________ ees_____ gat Ion_______ zation_________ etc._________ ment________ Plants
Number N D NN N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 4 0 2 2 0 2 2 0 2 2 0 2 2 0 2 2
Asst. General Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Parts Manager 4 1 0 3 1 0 3 1 0 .3 1 0 3 1 0 3
Office Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Business Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Sales Manager 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Service Manager 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Supervisory
Shop Foreman 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Sales





Job Titles by Level Employ- Land- Ware-
of Employment__________ ees_____ scaping_______ Ginning______ housing_____ Processing Marketing
Number N D NN N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 4 0 2 2 0 2 2 0 2 2 0 2 2 0 2 2
Asst. General Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Parts Manager 1 0 3 1 0 3 1 0 3 1 0 3 1 0 3
Office Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Business Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Sales Manager 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Service Manager 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Supervisory
Shop Foreman 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Sales
Salesman 9 6 3 0 6 3 0 6 3 0 6 3 0 6 3 0
(Continued next page)
TABLE XXIV (Continued)
Sub-areas of Training 
_____ Forestry______
Total Hard- Estima-
Job Titles by Level Employ- Est. A wood Fire ting & Disease
of Employment__________ ees_____ Stand_________ Control  Control____Grading______ Control
Number N D NN N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 4 0 2 2 0 2 2 0 2 2 0 2 2 0 2 2
Asst. General Manager 1 0 0 1 0 0 I 0 0 1 0 0 1 0 0 1
Parts Manager 4 1 0 3 1 0 3 1 0 3 1 0 3 1 0 3
Office Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Business Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Sales Manager 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Service Manager 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Supervisory
Shop Foreman 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Sales
Salesman 9 6 3 0 6 3 0 6 3 0 6 3 0 6 3 0
(Continued next page)
TABLE XXIV (Continued)
Sub-areas of Training 
 Forestry_______
Total
Job Titles by Level Employ- Insect Manu-
of Employment__________ ees_____ Control______ Harvesting Marketing____ facturing_____ Pulp wood
Number N D NN N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 4 0 2 2 0 2 2 0 2 2 0 2 2 0 2 2
Asst. General Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Parts Manager 4 1 0 3 1 0 3 1 0 3 1 0 3 1 0 3
Office Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Business Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Sales Manager 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Service Manager 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Supervisory
Shop Foreman 2 0 0 2 0 0 2 0 0 . 2 0 0 2 0 0 2
Sales





Total Soils & Insects, of Oma-
Job Titles by Level Employ­ Propa­ Fertili­ Diseases > Manage mental
of Employment ees gation zation etc. ment Plants
Number N D NN N D NN N D NN N D NN N D NN
Clerical
Secretary 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Posting Clerk 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Bookkeeper 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Skilled
Mechanic 37 0 12 25 0 12 25 0 12 25 0 12 25 0 12 25
Mechanic Helper 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Semi-skilled
Assemblyman, Handling 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Unskilled






Job Titles by Level Employ­ Land- Ware-
of Employment ees scaping Ginning housing Processing Marketing
Number N D NN N D NN N D NN N D NN N D NN
Clerical
Secretary 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Posting Clerk 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Bookkeeper 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Skilled
Mechanic 37 0 12 25 0 12 25 0 12 25 0 12 25 0 12 25
Mechanic Helper 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Semi-skilled
Assemblyman, Handling 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Unskilled







Job Titles by Level Employ­ Est. A wood Fire ting & Disease
of Employment ees Stand Control ^Control Grading Control
Number N D NN N D NN N D NN N D NN N D NN
Clerical
Secretary 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Posting Clerk 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Bookkeeper 1 0 0 1 0 0 1 0 0 1 0 0 I 0 0 1
Skilled
Mechanic 37 0 12 25 0 12 25 0 12 25 0 12 25 0 12 25
Mechanic Helper 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Semi-skilled
Assemblyman, Handling 5 0 0 5 0 0 5 0 0 5 0 0 5 . 0 0 5
Unskilled







Job Titles by Level Employ­ Insect Manu­
of Employment ees Control Harvesting Marketing facturing Pulpwood
Number N D NN N D NN N D NN N D NN N D NN
Clerical
Secretary 4 0 0 4 0 0 ' 4 0 0 4 0 0 4 0 0 '4
Posting Clerk 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Bookkeeper 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Skilled
Mechanic 37 0 12 25 0 12 25 0 12 25 0 12 25 0 12 25
Mechanic Helper 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Semi-skilled
Assemblyman, Handling 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Unskilled




EDUCATIONAL LEVEL DESIRED FOR ENTRY INTO FARM MACHINERY SALES AND SERVICE
OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964





















Professional 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0
Managerial 
General Manager 4 0 1 0 0 0 3 0
t
0
Asst. General Manager 1 0 0 0 0 0 1 0 0
Parts Manager 0 3 0 0 0 1 0 0
Office Manager 1 0 0 1 0 0 0 0 0
Business Manager 1 0 0 0 0 0 1 0 0
Sales Manager 1 0 0 0 0 0 1 0 0
Service Manager 1 0 1 0 0 0 0 0 0
Supervisory
Shop Foreman 2 0 1 1 0 0 0 0 0
Sales
Salesman 9 0 0 0 0 0 9 0 0
(Continued next page)
TABLE XXV (Continued)






















Secretary A 0 3 0 1 0 0 0 0
Posting Clerk 1 0 0 1 0 0 0 0 0
Bookkeeper 1 0 0 0 0 0 1 0 0
Skilled
Mechanic 37 0 20 17 0 0 0 0 0
Mechanic Helper 2 0 2 0 0 0 0 0 0
Semi-skilled
Assemblyman, Handling 5 0 5 0 0 0 0 0 0
Unskilled
Truck Driver 2 0 2 0 0 0 0 0 0
TOTAL 76 - - - - - - - -
158
TABLE XXVI
CONTINUING EDUCATION NEEDED FOR ADVANCEMENT IN FARM MACHINERY SALES AND SERVICE
OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Total Technical Short Course or Training Provided by:
Job Titles by Level Employ­ On-the- Business or Public School Vocational Agricultural
of Employment ees None job Industry (Adult Education) School College
- Number- - - - - - - - - - - - -
Professional 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0
Managerial
General Manager 4 1 2 2 0 0 0*
Asst. General Manager 1 0 1 0 0 0 0
Parts Manager 4 1 1 2 0 0 0
Office Manager 1 0 0 1 0 0 0
Business Manager 1 0 0 1 0 0 0
Sales Manager 1 0 0 1 0 0 0
Service Manager 1 0 0 1 0 0 0
Supervisory
Shop Foreman 2 0 1 2 0 0 0
Sales
Salesman 9 0 6 9 0 0 0
(Continued next page)
TABLE XXVI (Continued)











Dr Public School Vocational Agricultural 
(Adult Education) School College
- Number- - - - - •
Clerical
Secretary A 1 2 3 0 0 0
Posting Clerk 1 2 1 0 0 0 0
Bookkeeper 1 0 0 1 0 0 0
Skilled
Mechanic 37 0 32 27 0 0 0
Mechanic Helper 2 0 2 0 0 0 0
Semi-skilled
Assemblyman, Handling 5 0 5 2 * 0 0 0
Unskilled




Data In Table XXVII show that there is very little preference 
as to the type of residential background of the employees in the far* 
equipment business. Most respondents indicated that they would prefer 
their employees to have a farm background, but indicated that it 
could be either consnercial or non-commercial farms since the same 
general experiences will be obtained on either type of farm.
Age Qualifications
With regard to the present age and minimum and maximum ages for 
entry into the farm equipment business, there seems to be large vari­
ances both within and among most of the job titles (Table XXV1I1).
Every respondent indicated that they attempt to fill the managerial 
positions with employees already in their organizations, which accounts 
for part of the rather large variance. The respondents also expressed 
that it is exceedingly difficult to find capable mechanics and workers 
in the other skilled, semi-skilled and unskilled job titles. Hence, 
they are often (forced into hiring mechanics and other employees who 
are older than they prefer.
Salary
Salaries within the farm machinery sales and service occupations 
fluctuate very little within job titles (Table XXIX). The managerial, 
supervisory, and sales positions rank much higher than clerical, skilled, 
and unskilled jobs. Of course, this is probably true for every major 
occupational family, since the higher paid positions are closely corre­
lated with higher educational attainments. Many managerial, supervisory,
TABLE XXVII
RESIDENTIAL BACKGROUND DESIRABLE FOR FARM MACHINERY SALES AND SERVICE OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964











-Number- - - - -
Professional 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0
Manaserial
General Manager 4 0 0 3 0 0 1
Assistant General Mgr. 1 0 0 0 0 0 1
Parts Manager 4 0 0 1 0 0 3
Office Manager 1 0 0 0 0 0 1
Business Manager 1 0 0 1 0 0 0
Sales Manager 1 0 0 1 0 0 0
Service Manager 1 0 0 1 0 0 0
Supervisory















Salesman 9 0 0 9 0 0 0
Clerical
Secretary 4 0 0 0 0 0 4
Posting Clerk 1 0 .■0 0 0 0 1
Bookkeeper 1 0 0 1 0 0 0
Skilled
Mechanic 37 0 0 12 0 0 25
Mechanic Helper 2 0 0 0 0 0 2
Semi-skilled
Assembly, Handling 5 0 0 2 0 0 3
Unskilled
Truck Driver 2 0 0 2 0 0 0
Total 76
TABLE XXVIII
AGE OF EMPLOYEES IN FARM MACHINERY SALES AND SERVICE OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964
 Years of -A&£___________________________
Total Minimum Age for Entry Maximum Age for Entry
Job Titles by Level Employ- Present Average Age Into Occupation Into Occupation
of Employment ees 20-30 31-40 41-50 51- 20-30 31-40 41-50 51- 20-30 31-40 41-50 51
Number - - - - - - - - - - - - - -  - - '
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 4 0 2 2 0 2 2 0 0 0 1 2 1
Assistant General Mgr. 1 0 0 1 0 0 1 0 0 0 0 0 1
Parts Manager 4 2 2 0 0 4 0 0 0 . 1 2 0 1
Office Manager 1 D 1 0 0 1 0 0 0 0 0 1 0
Business Manager 1 0 0 1 0 1 0 0 0 0 0 1 0
Sales Manager 1 0 0 1 0 0 1 0 0 0 0 1 0
Service Manager 1 0 0 1 0 1 0 0 0 0 0 1 0
Supervisory




Job Titles by Level
Total
Employ- Present Average Age
Minimum Age for Entry Maximum Age for Entry 
into Occupation into Occupation
of Employment ees 20-30 31-40 41-50 51- 20-30 31-40 41-50 51- 20-30 31-40 41-50 51-
■NumDer- -
Sales
Salesman 9 3 0 6 0 9 0 0 .0 0 3 6 0
Clerical
Secretary 4 2 2 0 0 4 0 0 0 0 2 2 0
Posting Clerk 1 1 0 0 0 1 0 0 0 0 0 1 0
Bookkeeper 1 0 0 1 0 1 0 0 0 0 0 1 0
Skilled
Mechanic 37 20 17 0 0 37 0 0 0 0 0 37 0
Mechanic Helper 2 2 0 0 0 2 0 0 0 0 2 0 0
Semi-skilled
Assembly, Handling 5 0 5 0 0 5 0 0 0 0 2 3 0
Unskilled
Truck Driver 2 0 2 0 0 2 0 0 0 0 0 2 0
Total 76
TABLE XXIX
MONTHLY SALARY IN FARM MACHINERY SALES AND SERVICE OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964
Total Present Monthly Salary (Dollara)



























Professional 0 0 0 0 0 0 0 0 0 0 0 0 • 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 4 0 0 0 0 0 0 0 0 2 0 0 2
Asst. General Manager 1 0 0 0 0 0 0 0 1 0 0 0 0
Parts Manager 4 0 0 0 0 0 1 1 0 1 0 0 1
Office Manager 1 0 0 0 0 0 0 1 0 0 0 0 0
Business Manager 1 0 0 0 0 0 0 0 0 0 0 0 1
Sales Manager 1 0 0 0 0 0 0 0 0 0 0 0 1
Service Manager 1 0 0 0 0 0 0 1 0 0 0 0 0
Supervisor
Shop Foreman 2 0 0 0 0 0 0 2 0
Sales
Salesman 9 0 0 0 0 0 0 0 0
(Continued next page)
TABLE XXIX (Continued)
Total Beginning Monthly Salary (Dollars)



























Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 4 0 0 0 1 0 0 1 0 0 0 1 1
Asst. General Manager 1 0 0 0 0 0 1 0 0 0 0 0 0
Parts Manager 4 1 0 0 0 1 1 1 0 0 0 0 0
Office Manager 1 0 0 0 0 0 1 0 0 0 0 0 0
Business Manager 1 0 0 0 0 0 1 0 0 0 0 0 0
Sales Manager 1 0 0 0 0 0 0 1 0 0 0 0 0
Service Manager 1 0 0 0 1 0 0 0 0 0 0 0 0
Supervisor
Shop Foreman 2 0 0 0 0 1 1 0 0 0 0 0 0
Sales
Salesman 9 0 0 0 0 6 0 3 0 0 0 0 0
(Continued next page)
TABLE XXIX (Continued)
Total Maximum Monthly Salary (Dollars)



























- - Number- ■
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 4 0 0 0 0 0 0 0 0 2 0 0 2
Asst. General Manager 1 0 0 0 0 0 0 0 1 0 0 0 0
Parts Manager 4 0 0 0 0 0 1 1 0 0 1 0 1
Office Manager 1 0 0 0 0 0 0 1 0 0 0 0 0
Business Manager 1 0 0 0 0 0 0 0 0 0 0 0 1
Sales Manager 1 0 0 0 0 0 0 0 0 0 0 0 1
Service Manager 1 0 0 0 0 0 0 1 0 0 0 0 0
Supervisor
Shop Foreman 2 0 0 0 0 0 0 1 1 0 0 0 0
Sales
Salesman 9 0 0 0 0 0 0 0 0 0 0 3 6
(Continued next page)
TABLE XXIX (Continued)
Total _____________Present Monthly Salary (Dollars)





























Secretary 4 0 0 1 2 1 0 0 0 0 0 0 0
Posting Clerk 1 0 0 1 0 0 0 0 0 0 0 0 0
Bookkeeper 1 0 0 0 0 1 0 0 0 0 0 0 0
Skilled
Mechanic 37 0 0 0 10 22 5 0 0 0 0 0 0
Mechanic Helper 2 0 0 2 0 0 0 0 0 0 0 0 0
Semi-skilled
Assembly, Handling 5 0 0 5 0 0 0 0 0 0 0 0 0
Unskilled
Truck Driver 2 0 0 0 0 0 2 0 0 0 0 0 0
TOTAL 76 - - - - - - - - - - - -
(Continued next page)
TABLE XXIX (Continued)
Total Beginning Monthly Salary (Dollars)




























Secretary 4 2 2 0 0 0 0 0 0 0 0 0 0
Posting Clerk 1 0 1 0 0 0 0 0 0 0 0 0 0
Bookkeeper 1 0 0 0 0 1 0 0 0 0 0 0 0
Skilled
Mechanic 37 0 20 12 5 0 0 0 0 0 0 0 0
Mechanic Helper 2 2 0 ‘ 0 0 0 0 0 0 0 0 0 0
Semi-skilled
Assembly, Handling 5 0 5 0 0 0 0 0 0 0 0 0 0
Unskilled
Truck Driver 2 0 0 0 2 0 0 0 0 0 0 0 0
TOTAL 76 - - - - - - - - - - - -
(Continued next page)
TABLE XXIX (Continued)
Total Maximum Monthly Salary (Dollars’)




























Secretary 4 0 0 0 3 0 1 0 0 0 0 0 0
Posting Clerk 1 0 0 1 0 0 0 0 0 0 0 0 0
Bookkeeper 1 0 0 0 0 0 0 0 0 1 0 0 0
Skilled
Mechanic 37 0 0 0 10 0 15 12 0 0 0 0 0
Mechanic Helper 2 0 0 2 0 0 0 0 0 0 0 0 0
Semi-skilled 
Assembly, Handling 5 0 0 3 2 0 0 0 0 0 0 0 0
Unskilled
Truck Driver 2 0 0 0 0 0 0 2 0 0 0 0 0
TOTAL 76
172
and sales employees earn in excess of $700 per month, while employees 
in the other levels of employment rarely exceed $450 per month.
Crops, Forestry, and Soil Conservation Occupations
AreaB of Agricultural Training
Only a few professional, managerial, and supervisory employees 
within the crops, forestry, and soil conservation occupations need 
training in various phases of agricultural business management and mar­
keting (Table XXX). Training in records and accounts is the most impor­
tant sub-area according to the Baton Rouge respondents.
Respondents in the crops, forestry, and soil conservation occu­
pations indicated that agricultural mechanics and automation training 
is not required for their employees. There are a few exceptions to 
this as pointed out in Table XXXI. For example, foresters and their 
assistants and managers need this training.
It is considered necessary or at least desirable for several 
workers in the crops, forestry and soil conservation occupations to 
have training in animal science, according to Table XXXII. A few 
employees do not need this training, especially those at the semi­
skilled level of employment.
It is only natural to assume that crops, forestry, and soil 
conservation occupation employees should have training in plant 
science. This assumption, for the most part, is substantiated in 
Table XXXIII. Once again, this is a logical expectation considering 
the businesses under study -- crops, forestry, and soil conservation 
occupations.
TABLE XXX
SUB AREAS OF TRAINING IN AGRICULTURAL BUSINESS MANAGEMENT AND MARKETING ASSOCIATED WITH CROPS,
. FORESTRY, AND SOIL CONSERVATION OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Sub-Areas of Training








Number N D NN N D NN N D NN N D NN
Professional
Forester (Incl. Assts.) 41 41 0 0 0 41 0 0 0 41 0 41 0
Information Rep. 2 0 0 2 0 0 2 0 0 2 0 0 2
Fire Investigator 6 0 0 6 0 0 6 •0 0 6 0 0 6
Forest Ranger 31 0 0 31 0 0 31 0 0 31 0 0 31
Forest Fireman 325 0 0 325 0 0 325 0 0 325 0 0 325
Forest Towerman 100 0 33 67 0 33 67 0 33 67 0 33 67
Technical
Tech. Cavity Man 1 0 0 1 0 0 1 0 0 1 0 0 1
Managerial













Number N D NN N D NN N D NN N D NN
Professional
Forester (Incl. Assts.) 41 0 41 0 0 41 0 0 0 41 0 41 0
Information Rep. 2 0 0 2 0 0 n 0 0 2 0 0 2
Fire Investigator 6 0 0 6 0 0 6 0 0 6 0 0 6
Forest Ranger 31 0 0 31 0 0 31 0 0 31 0 0 31
Forest Fireman 325 0 0 325 0 0 325 0 0 325 0 0 325
Forest Towerman 100 0 33 67 0 33 67 0 33 67 0 33 67
Technical
Tech. Cavity Man 1 0 0 1 0 0 1 0 0 1 0 0 1
Managerial
Manager 5 0 2 3 0 0 5 0 0 5 2 2 1
(Continued next page)
TABLE XXX (Continued)
_________________ Sub-Areas of Training_______________
Agriculture 
Financing Farm Organi-
Job Titles by Level Total Records & Credit, zation and Labor
of Employment___________ Employees Accounts______ Insurance_____ Management Management
Number N D NN N D NN N D NN N D NN
Supervisory
Foreman 5 1 0 4 0 0 5 0 0 5 1 0 4
State Forester 1 1 0 0 0 1 0 0 0 1 1 0 0
Asst. State Forester 1 1 0 0 0 1 0 0 0 1 0 1 0
Tree Nursery Supt. 3 3 0 0 0 0 3 0 3 0 0 3 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled 0 0 0 0 0 0 0 0 0 0 0 0 0
Semi-Skilled
Climber 11 0 0 11 0 0 11 0 0 11 0 0 11
Groundman 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled 0 0 0 0 0 0 0 0 0 0 0 0 0
Total 534 - - - - - - - - - - - -




Job Titles by Level Total Problems & Agricultural & Related & Business
of Employment Employees Practices Policy Price Analysis Organization
Number N D NN N D NN N D NN N D m
Supervisory
Foreman 5 0 0 5 0 0 5 0 0 5 1 0 4
State Forester 1 0 1 0 0 1 0 0 0 1 0 1 0
Asst. State Forester 1 0 1 0 0 1 0 0 0 1 0 1 0
Tree Nursery Supt. 3 0 0 3 0 0 3 0 0 3 0 3 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled 0 0 0 0 0 0 0 0 0 0 0 0 0
Semi-Skilled
Climber 11 0 0 11 0 0 11 0 0 11 0 0 11
Groundman 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled 0 0 0 0 0 0 0 0 0 0 0 0 0
Total 534
TABLE XXXI
SUB AREAS OF TRAINING IN AGRICULTURAL MECHANICS AND AUTOMATION ASSOCIATED WITH CROPS,
FORESTRY, AND SOIL CONSERVATION OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Sub-Areas of Training






























lumber N D NN N D NN N D NN N D NN N D NN N D NN
41 41 0 0 0 0 41 0 0 41 41 0 0 0 0 41 0 41 0
2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
31 0 0 31 0 0 31 0 0 31 0 0 31 0 0 31 0 0 31
325 0 0 325 0 0 325 0 0 325 0 0 325 0 0 325 0 0 325
100 0 0 100 0 0 100 0 0 100 0 0 100 0 0 100 0 0 100
1 1 0 0 0 0 1 0 0 1 0 0 ' 1 0 0 1 0 0 1




Farm Elec­ Soil & Farm
Total Farm Farm trification Water Construc­
Job Titles by Level Employ­ Power & Buildings & & Process­ Con­ tion &
of Employment ees ffeichinery Conveniences ing servation Farm Shop Maintenance
Number N D NN N D NN N D NN N D NN N D NN N_ D NN
Supervis orv
Foreman 5 1 0 4 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
State Forester 1 1 0 0 0 0 1 0 0 1 1 0 0 0 0 1 0 1 0
Asst. State Forester 1 1 0 0 0 0 1 0 0 1 1 0 0 0 0 1 0 1 0
Tree Nursery Supt. 3 3 0 0 3 0 0 0 0 3 3 0 0 0 3 0 3 0 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
ClericAl 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Semi-Skilled
Groundman 2 2 0 0 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Total 534
TABLE XXXII
SUB-AREAS OF TRAINING IN ANIMAL SCIENCE ASSOCIATED WITH CROPS, FORESTRY, AND SOIL CONSERVATION
OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Sub-areas of Training
Total Bteeding Livestock Sanitation, Dairy
Job Titles by Level Employ- Farm Feeding & Disease & Housing & Manufacturing
of Employment_____ ees____ Animals Nutrition Parasite Contr. Equipment Management Industry
Professional 
Forester (Incl.
Nunber N D NN N D NN N D NN N D NN N D NN N D NN
Assistant) 41 0 0 41 0 0 41 0 0 41 0 41 0 41 0 0 0 0 41
Information Rep. 2 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0
Fire Investigator 6 0 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6 0
Forest Ranger 31 0 31 0 0 31 0 0 31 0 0 31 0 0 31 0 0 31 0
Forest Fireman 325 0 325 0 0 325 0 0 325 0 0 325 0 0 325 0 0 325 0
Forest lowerman 100 0 100 0 0 100 0 0 100 0 0 100 0 0 100 0 0 100 0
Technical
Tech. Cavity Man 
Managerial
1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Manager 5 0 0 5 0 0 5 1 0 4 1 0 4 1 0 4 0 0 5
(Continued on next page)
TABLE XXXII (Continued)
________________ Sub-areas of Training
______________________ Processinn____
Job Titles by Level Total Packing Poultry
of Employment____________ Employees_____ Plants_______ Creameries Processing_____ Butchering
Number N D NN N D NN N D NN N D NN
Professional
Forester (Incl. Assistant) 41 0 0 41 0 0 41 0 '0 41 0 0 41
Information Rep. 2 0 2 0 0 2 0 0 2 0 0 2 0
Fire Investigator 6 0 6 0 0 6 0 0 6 0 0 6 0
Forest Ranger 31 0 31 0 0 31 0 0 31 0 0 31 0
Forest Fireman 325 0 325 0 0 325 0 0 325 0 0 325 0
Forest Toweiman 100 0 100 0 0 100 0 0 100 0 0 100 0
Technical
Tech, Cavity Man 1 0 0 1 0 0 1 0 0 1 0 0 1
Managerial
Manager 5 0 0 5 0 0 5 0 0 5 0 0 5




Job Titles by Level Total Packing Poultry Livestock
of Bnployment Employees_____ Plants_______ Creameries Processing Auctions
Professional
Number N D NN N D NN N D NN N D NN
Forester (Incl. Assistant) 41 0 0 41 0 0 41 0 0 41 0 0 41
Information Rep. 2 0 2 0 0 2 0 0 2 0 0 2 0
Fire Investigator 6 0 6 0 0 6 0 0 6 0 0 6 0
Forest Ranger 31 0 31 0 0 31 0 0 31 0 0 31 0
Forest Fireman 325 0 325 0 0 325 0 0 325 0 0 325 0
Forest Towerman 
Technical
100 0 100 0 0 100 0 0 100 0 0 100 0
Tec. Cavity Man 1 0 0 1 0 0 1 0 0 1 0 0 1
Managerial
Manager 5 0 0 5 0
*
0 5 0 0 5 0 0 5
(Continued on next page)
TABLE XXXII (Continued)
Sub-areas of Training
Total Breeding Livestock Sanitation, Dairy
Job Titles by Level Employ- Farm Feeding & Disease & Housing & Manufacturing
of Employment  ees Animals Nutrition Parasite Contr. Equipment Management Industry
Supervisory
Number N D NN N D NN N D NN N D NN N D NN N D NN
Foreman 5 0 3 2 0 3 2 0 3 2 0 3 2 0 3 2 0 3 2
State Forester 1 0 0 1 0 0 1 0 0 1 0 1 0 1 0 0 0 0 I
Asst. State Forester 1 0 0 1 0 0 1 0 0 1 0 1 0 1 0 0 0 0 1
Tree Nursery Supt. 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Semi-skilled
Climber 11 0 0 11 0 0 11 5 0 6 5 0 6 5 0 6 0 0 11
Groundman 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
TOTAL 534
(Continued on next page)
TABLE XXXII '(Continued)
________________ Sub-areas of Training
_____________________ Processing_____
Job Titles by Level Total Packing Poultry
of Bnployment____________Baployees_____ Plants_______ Creameries Processing_____ Butchering
Supervisory
Number N D NN N D NN N D NN N D NN
Foreman 5 0 3 2 0 3 2 0 3 2 0 3 2
State Forester 1 0 0 1 0 0 1 0 0 1 0 0 1
Asst. State Forester 1 0 0 1 0 0 1 0 0 1 0 0 1
Tree Nursery Supt. 3 0 0 3 0 0 3 0 0 3 ,0 0 3
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled 0 0 0 0 0 0 0 0 0 0 0 0 0
Semi-skilled
Climber 11 0 0 11 0 0 11 0 0 11 0 0 11
Groyndman 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled 0 0 0 0 0 0 0 0 0 0 0 0 0
TOTAL 534 _




Job Titles by Level Total Packing Poultry Livestock
of Employment____________ Employees_____ Plants_______ Creameries_____ Processing Auctions
Supervisory
Number N D NN N D raj N V NN N D NN
Foreman 5 0 3 2 0 3 2 0 3 2 0 3 2
State Forester 1 0 0 1 0 0 1 0 0 1 0 0 1
Asst. State Forester 1 0 0 1 0 0 1 0 0 1 0 0 1
Tree Nursery Dept. 3 0 0 3 0 0 3 0 0 3 0 0 3
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled 0 0 0 0 0 0 0 0 0 0 0 0 0
Semi-skilled
Climber 11 0 0 11 0 0 11 0 0 11 0 0 11
Groundnut n 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled 0 0 0 0 0 0 0 0 0 0 0 0 0
TOTAL 534
TABLE XXXIII
SUB-AREAS OF TRAINING IN PLANT SCIENCE ASSOCIATED WITH CROPS, FORESTRY, AND SOIL CONSERVATION
OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Sub-Areas of Training______________________
Control of Production
Total Soils & Insects, of Oma
Job Titles by Level Employ- Propa- Fertili- Diseases, Manage- mental
of Employment_________ ees______ gation_______ zation etc.__________ ment Plants
Number N D NN N D NN N D NN N D NN N D NN
Professional
Forester (Incl. Assts.) 41 41 0 0 41 0 0 41 0 0 41 0 0 0 0 41
Information Rep. 2 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0
Fire Investigator 6 0 6 0 0 6 0 0 6 0 0 6 0 0 6 0
Forest Ranger 31 0 31 0 0 31 0 0 31 0 0 31 0 0 31 0
Forest Firemen 325 0 325 0 0 325 0 0 325 0 0 325 0 0 325 0
Forest Towermen 100 0 100 0 0 100 0 0 100 0 0 100 0 0 100 0
Technical
Technical Cavity Man 1 0 0 1 1 0  0 1 0 0  1 0  0 0 0  1





Job Titles by Level Employ- Land- Ware-
of Employment_______ ees_________ scaping Ginning______ housing Processing Marketing
Number N D NN N D M N D NN N D NN N D NN
Professional
Forester (Incl. Assts .) 41 0 0 41 0 0 41 0 0 41 0 0 41 41 0 0
Information Rep. 2 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0
Fire Investigator 6 0 6 0 0 6 0 0 6 0 0 6 0 0 6 0
Forest Ranger 31 0 31 0 0 31 0 0 31 0 0 31 0 0 31 0
Forest Firemen 325 0 325 0 0 325 0 0 325 0 0 325 0 0 325 0
Forest Towermen 100 0 100 0 0 100 0 0 100 0 0 100 0 0 100 0
Technical
Technical Cavity Man 1 0 0 1 0 0  1 0 0  1 0 0  1 0 0  1
Managerial






















Number N D NN N D NN N D NN N D NN N D NN
Professional
Forester (Incl. Assts .) 41 41 0 0 41 0 0 41 0 0 41 0 0 41 0 0
Information Rep. 2 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0
Fire Investigator 6 0 6 0 0 6 0 0 6 0 0 6 0 0 6 0
Forest Ranger 31 0 31 0 0 31 0 0 31 0 0 31 0 0 31 0
Forest Firemen 325 0 325 0 0 325 0 0 325 0 0 325 0 0 325 0
Forest Towermen 100 0 100 0 0 100 0 0 100 0 0 100 0 0 100 0
Technical
Technical Cavity Man 1 1 0  0 1 0  0 1 0  0 1 0  0 1 0  0
Managerial
Manager 5 1 0  4 1 0 4 1 0  4 1 0 4 5 0 0
(Continued next page)
TABLE XXXIII (Continued)
Sub-areas of Training 
_____ Forestry______
Total
Job Titles by Level Employ- Insect Manu-
of Employment_______ ees_________ Control_____ Harvesting Marketing____ facturing Pulpwood
Number N D NN N D NN N D NN N D NN N D NN
Professional
Forester (Incl. Assts .) 41 41 0 0 41 0 0 41 0 0 41 0 0 41 0 0
Information Rep. 2 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0
Fire Investigator 6 0 6 0 0 6 0 0 6 0 0 6 0 0 6 0
Forest Ranger 31 0 31 0 0 31 0 0 31 0 0 31 0 0 31 0
Forest Firemen 325 0 325 0 0 325 0 0 325 0 0 325 0 0 325 0
Forest Towermen 100 0 100 0 0 100 0 0 100 0 0 100 0 0 100 0
Technical
Technical Cavity Man 1 1 0  0 1 0 0 1 0  0 1 0 0 1 0 0
Managerial





















Number N D NN N D NN N D NN N D NN N D NN
Supervisory
Foreman 5 0 3 2 1 4 0 2 3 0 1 3 1 0 3 2
State Forester 1 1 0 0 1 0 0 1 0 0 1 0 0 0 0 1
Asst. State Forester 1 1 0 0 1 0 0 1 0 0 1 0 0 0 0 1
Tree Nursery Supt. 3 3 0 0 3 0 0 3 0 0 0 3 0 0 3 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Semi-Skilled
Climber 11 5 2 4 7 2 2 9 0 2 2 0 9 5 2 4
Groundman 2 0 0 2 2 0 0 2 0 0 0 0 2 0 0 2






Job Titles by Level Employ­ Larŝ - Ware-
of Employment ees scaping Ginning housing Processing Marketing
Number N D NN N D NN N D NN N D NN N D NN
Supervisory
Foreman 5 0 3 2 0 3 2 0 3 2 0 3 2 0 3 2
State Forester 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Asst. State Forester 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Tree Nursery Supt. 3 0 3 0 0 0 3 0 0 3 0 0 3 3 0 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Semi-Skilled
Climber 11 5 2 4 0 0 11 0 0 11 0 0 11 0 0 11
Groundman 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2




Sub-areas of Training 
_____ Forestry______
Total Hard- Estima-
Employ- Est. A wood Fire ting & Disease
ees_________Stand________ Control______ Control_____ Grading Control
Number N D NN N D NN N D NN N D NN N D NN
Supervisory
Foreman 5 1 3 1 1 3 1 1 3 1 1 3 1 2 3 0
State Forester 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Asst. State Forester 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Tree Nursery Supt. 3 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Semi-Skilled
Climber 11 7 0 4 7 0 4 7 0 4 7 0 4 11 0 0
Groundman 2 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0
Unskilled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total 534












Harvesting Marketing facturlng Pulpwood
Number N D NN N D NN N D NN N D H N D NN
Supervisory
Foreman 5 2 3 0 1 3 1 1 3 1 1 3 l 1 3 1
State Forester 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Asst. State Forester 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Tree Nursery Supt. 3 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Semi-Skilled
Climber 11 11 0 0 7 0 4 7 0 4 7 0 4 7 0 4
Groundman 2 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0




According to the Baton Rouge crops, forestry and soil conservation 
occupation respondents, the forester and his assistants are the only 
employees needing higher education. In fact, they expressed a desire for 
their forest fireman and semi-skilled workers to have less than a high 
school education (Table XXXIV). This is partially explained in the next 
few pages, particularly the salary scale table.
Data in Table XXXV reveal that the only continuing educational 
requirement to advance in all job titles other than manager is to pursue 
on-the-job training. Managers, however, had to attend various in-service 
industry schools or short courses.
Residential Background Requirements
For the most part, a non-commercial or rural, non-farm background 
appears to be desirable for persons in the crops, forestry, and soil 
conservation occupations, according to Table XXXVI. The only job titles 
for which every respondent indicated a negative preference regarding 
residential background is foresters and assistant foresters.
Age Qualifications
An analysis of Table XXXVII reveals that the present average age 
of most employees in the Baton Rouge crops, forestry and soil conserva­
tion occupations is between 31 and 40. The average minimum age for 
employment is between 20 and 30 for every job title, and the maximum age 
which will be considered when hiring new personnel averages about 45.
TABLE XXXIV
EDUCATION LEVEL DESIRED FOR ENTRY INTO CROPS, FORESTRY, AND SOIL CONSERVATION OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964


















B.S. M.S. Ph. D
- - - - - - - - - - - - - - - - -  - Ntimber
Professional
Forester (Incl.
Assistant) 41 0 0 0 0 0 41 0 0
Information Rep. 2 0 0 0 0 0 2 0 0
Fire Investigator 6 0 6 0 0 0 0 0 0
Forest Ranger 31 0 31 0 0 0 0 0 0
Forest Eireman 325 0 325 0 0 0 0 0 0
Forest Towerman 100 100 0 0 0 0 0 0 0
technical
Tech. Cavity Man 1 0 1 0 0 0 0 0 0
lanagerial
Manager 5 0 3 0 2 0 0 0 0
(Continued on next page)
TABLE XXXIV (Continued)

















Pref- College Degree 
erence B.S. M.S. Ph.D
Number
Supervisory
Foreman 5 1 4 0 0 0 0 0 0
State Forester 1 0 0 0 0 0 1 0 0
Asst. State Forester 1 0 0 0 0 0 1 0 0
Tree Nursery Supt. 3 0 0 0 3 0 0 0 0
Sales 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0
Skilled 0 0 0 0 0 0 0 0 0
Semi-skilled
Climber 11 11 0 0 0 0 0 0 0
Groundman 2 2 0 0 0 0 0 0 0
Unskilled 0 0 0 0 0 0 0 0 0
TOTAL 534
TABLE XXXV
CONTINUING EDUCATION NEEDED FOR ADVANCEMENT IN CROPS, FORESTRY, AND SOIL CONSERVATION
OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Total Technical Short Course or Training Provided by:












Assistants) 41 41 0 U 0 0 0
Information Rep. 2 0 2 0 0 0 0
Fire Investigator 6 0 6 0 0 0 0
Forest Ranger 31 0 31 0 0 0 0
Forest Fireman 325 0 325 0 0 0 0
Forest Towerman 100 0 100 0 0 0 0
Technical
Tech. Cavity Man 1 0 1 0 0 0 0
Managerial
Manager 5 0 5 2 0 0 0
(Continued on next page)
TABLE XXXV (Continued)
Total Technical Short Course or Training Provided by:













Foreman 5 3 2 0 0 0 0
State Forester 1 1 0 0 0 0 0
Asst. State Forester 1 1 0 0 0 0 0
Tree Nursery Supt. 3 0 3 0 0 0 0
Sales 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0
Skilled 0 0 0 0 0 0 0
Semi-skilled
Climber 11 0 11 0 0 0 0
Groundman 2 0 2 0 0 0 0
Unskilled 0 0 0 0 0 0 0
TOTAL 534
TABLE XXXVI
RESIDENTIAL BACKGROUND DESIRABLE FOR CROPS, FORESTRY, AND SOIL CONVERVATION
OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Total Farm
Job Titles by Level Employ­ Non- No Rural, No
of Employment ees Comnercial comnercial Preference Non-farm Urban Preference
Number - - - •
Professional
Forester (Incl,
Assistants) 41 0 0 0 0 0 41
Information Rep. 2 0 2 0 0 0 0
Fire Investigator 6 0 0 0 6 0 0
Forest Ranger 31 0 31 0 0 0 0
Forest Fireman 325 0 325 0 0 0 0
Forest Towerman 100 0 0 0 100 0 0
Technical
Tech. Cavity Man 1 0 1 0 0 0 0
Managerial
Manager 5 0 1 3 0 0 1
(Continued on next page)
TABLE XXXVI (Continued)
Total Farm
Job Titles by Level Employ­ Non No Rural, No
of Bnployment ees Commercial commercial Preference Non-farm Urban Preference
- Number - - ■
Supervisory
Foreman 5 0 4 1 0 0 0
State Forester 1 0 0 0 0 0 1
Asst, State Forester 1 0 0 0 0 0 1
Tree Nursery Supt. 3 0 3 0 0 0 0
Sales 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0
Skilled 0 0 0 0 0 0 0
Semi-skilled
Climber 11 0 7 2 0 0 2
Groundman 2 0 2 0 0 0 0
Unskilled 0 0 0 0 0 0 0
TOTAL 534
TABLE XXXVII
AGE OF EMPLOYEES IN CROPS, FORESTRY AND SOIL CONSERVATION OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964
Years of Age
Total Minimum Age for Entry Maximum Age for Entry
Job Titles by Level Employ­ Present Average Age into Occupation into Occupation
of Employment ees 20-30 31-40 41-50 51- 20-30 31-40 41--50 51- 20-30 31-40 41-50 51-
■ Number- -
Professional
Forester (Incl. Assts.) 41 0 41 0 0 41 0 0 0 0 0 41 0
Information Rep. 2 0 2 0 0 2 0 0 0 0 0 2 0
Fire Investigator 6 0 6 0 0 6 0 0 0 0 0 6 0
Forest Ranger 31 0 31 0 0 31 0 0 0 0 0 31 0
Forest Fireman 325 0 325 0 0 325 0 0 0 0 0 325 0
Forest Toverman 100 0 100 0 0 100 0 0 0 0 0 100 0
Technical
Tech. Cavity Man 1 1 0 0 0 1 0 0 0 0 1 0 0
Managerial
Manager 5 5 0 0 0 5 0 0 0 0 3 0 2
(Continued next page)
TABLE XXXVII (Continued)
    Years of Age
Total Minimum Age for Entry Maximum Age for Entry
Job Titles by Level Employ- Present Average Age into Occupation into Occupation
of Employment ees 20-30 31-40 41-50 51- 20-30 31-40 41-50 51- 20-30 31-40 41-50 51-
Number-
Supervisory
Foreman 5 1 4 0 0 5 0 0 0 0 2 3 0
State Forester 1 0 1 0 0 1 0 0 0 0 0 1 0
Asst, State*Forester 1 0 1 0 0 1 0 0 0 0 0 1 0
Tree Nursery Supt, 3 0 3 0 0 3 0 0 0 0 0 3 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled 0 0 0 0 0 0 0 0 0 0 0 0 0
Semi-skilled
Climber 11 11 0 0 0 11 0 0 0 2 9 0 0
Groundman 2 2 0 0 0 2 0 0 0 2 0 0 0
Unskilled 0 0 0 0 0 0 0 0 0 0 0 0 0




The present average salaries of nearly all employees in the crops, 
forestry and soil conservation occupations is relatively low compared to 
other major occupational families, according to Table XXXVIII. This com­
parison is also true for beginning and maximum salaries which partially 
explains why the educational requirements are relatively low in these 
occupations.
Farm Supplies and Equipment Occupations
Areas of Agricultural Training
Several managerial, supervisory, sales, and clerical employees 
within the farm supplies and equipment occupations need training in 
agricultural business management and marketing, according to Table XXXIX. 
As is true in most occupational families, however, the skilled, semi­
skilled, and unskilled workers do not need this type of training.
Agricultural mechanics and automation training is either neces­
sary or desirable for a majority of the employees within this major 
occupational family (Table XL). Once again, the exceptions to this seem 
to be in the skilled, semi-skilled, and unskilled job titles.
According to Table XLI, animal science training is not associated 
to a large extent with the farm supplies and equipment occupations. Sev­
eral general managers and salesmen need training in various sub-areas 
probably to aid them in communicating with the farm population. The same 
can be said about the plant science competencies (Table XLII). It does 
appear, however, that it is considered desirable in more job titles to 
have;training in certain sub-areas of plant science than animal science.
TABLE XXXVIII
MONTHLY SALARY IN CROPS, FORESTRY, AND SOIL CONSERVATION OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964
Total Present Monthly Salary (Dollars)




























Forester (Incl. Assts.) 41 0 0 0 0 0 3 21 8 0 6 3 0
Information Rep. 2 0 0 0 0 1 0 1 0 0 0 0 0
Fire Investigator 6 0 0 0 5 0 0 0 1 0 0 0 0
Forest Ranger 31 0 0 7 18 0 6 0 0 0 0 0 0
Forest Fireman 325 0 325 0 0 0 0 0 0 0 0 0 0
Forest Towerman 100 0 100 0 0 0 0 0 0 0 0 0 0
Technical
Tech. Cavity Man 1 0 0 0 0 0 1 0 0 0 0 0 0
Managerial
Manager 5 0 0 2 0 0 1 1 0 1 0 0 0
Supervisory
Foreman 5 0 0 0 2 0 3 0 0 0 0 0 0
State Forester 1 0 0 0 0 0 0 0 0 0 0 0 1
Asst. State Forester 1 0 0 0 0 0 0 0 0 0 0 0 1
Tree Nursery Supt. 3 0 0 0 0 0 0 2 0 1 0 0 0
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TABLE XXXVIII (Continued)
Total _____________Beginning Monthly Salary (Dollars)




























Forester (Incl, Assts.) 41 0 0 0 0 3 21 0 8 6 3 0 0
Information Rep. 2 0 0 0 1 0 1 0 0 0 0 0 0
Fire Investigator 6 0 0 0 5 0 0 1 0 0 0 0 0
Forest Ranger 31 0 7 18 0 6 0 0 0 0 0 0 0
Forest Fireman 325 325 0 0 0 0 0 0 0 0 0 0 0
Forest Towerman 100 100 0 0 0 0 0 0 0 0 0 0 0
Technical
Tech. Cavity Man 1 0 0 0 0 0 1 0 0 0 0 0 0
Managerial
Manager 5 0 2 0 1 0 1 1 0 0 0 0 0
Supervisory
Foreman 5 0 0 2 0 1 2 0 0 0 0 0 0
State Forester 1 0 0 0 0 0 0 0 0 0 0 0 1
Asst. State Forester 1 0 0 0 0 0 0 0 0 0 0 0 1




Total Maximum Monthly Salary (Dollars)




























Forester (Incl. Assts.) 41 0 0 0 0 0 0 3 21 8 0 6 3
Information Rep. 2 0 0 0 0 0 1 0 1 0 0 0 0
Fire Investigator 6 0 0 0 0 5 0 0 0 1 0 0 0
Forest Ranger 31 0 0 0 25 0 0 6 0 0 0 0 0
Forest Fireman 325 0 325 0 0 0 0 0 0 0 0 0 0
Forest Towerman 100 0 100 0 0 0 0 0 0 0 0 0 0
Technical
Tech. Cavity Man 1 0 0 0 0 0 0 1 0 0 0 0 0
Managerial
Manager 5 0 0 0 0 2 0 1 0 1 1 0 0
Supervisory
Foreman 5 0 0 0 0 2 0 2 0 1 0 0 0
State Forester 1 0 0 0 0 0 0 0 0 0 0 0 1
Asst. State Forester 1 0 0 0 0 0 0 0 0 0 0 0 1




Total Present Monthly Salary (Dollars)



























Sales 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled 0 0 0 0 0 0 0 0 0 0 0 0 0
Semi-skilled
Climber 11 0 4 0 5 2 0 0 0 0 0 0 0
Groundman 2 0 2 0 0 0 0 0 0 0 0 0 0
Unskilled 0 0 0 0 0 0 0 0 0 0 0 0 0




Total Beginning Monthly Salary (Dollars)



























Sales 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled 0 0 0 0 0 0 0 0 0 0 0 0 0
Semi-skilled
Climber 11 2 2 5 2 0 0 0 0 0 0 0 0
Groundman 2 2 0 0 0 0 0 0 0 0 0 0 0
Unskilled 0 0 0 0 0 0 0 0 0 0 0 0 0
TOTAL 534 - - - - - - - - - - - -
(Continued next page)
TABLE XXXVIII (Continued)





























Sales 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled 0 0 0 0 0 0 0 0 0 0 0 0 0
Semi-skilled
Climber 11 0 0 2 2 5 0 2 0 0 0 0 0
Groundman 2 0 0 2 0 0 0 0 0 0 0 0 0
Unskilled 0 0 0 0 0 0 0 0 0 0 0 0 0
TOTAL 534 - - - - - - - - - - - -
208
TAbLE XXXIX
SUB-AREAS OF TRAINING IN AGRICULTURAL BUSINESS MANAGEMENT AN: MARKETING ASSOCIATED WITH
FARM SUPPLIES AND EQUIPMENT OCCTTPAT* NS,
BATON ROUGE, LOUISIANA, 1964
_________________ Sub-Areas of Training________________
Agriculture 
Financing) Farm Organi- 
Job Titles by Level Total Records & Credit, nation and Labor
of Employment_________ Employees_____Accounts Insurance_____Management______Management
Number N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 34 27 3 4 18 4 12 7 10 17 17 4 13
Asst. Gen. Manager 3 1 1 1 I 1 1 0 1 2 1 1 1
Grocery Manager 1 1 0 0 0 0 1 0 0 1 0 0 1
Treasurer 1 1 0 0 1 0 0 1 0 0 1 0 0
Sales Manager 1 1 0 0 1 0 0 1 0 0 1 0 0
Office Manager 1 1 0 0 1 0 0 1 0 0 1 0 0
Branch Manager 5 5 0 0 5 0 0 5 0 0 5 0 0
Produce Manager 1 0 1 0 0 1 0 0 1 0 0 1 0
Market Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Department Manager 1 0 1 0 0 1 0 0 1 0 0 1 0
Store Manager 1 1 0 0 0 0 1 0 0 1 1 0 0
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TABLE XXXIX (Continued)
________________Sub-Areas of Training  _____________
Marketing Agricultural Cooperatives
Job Titles by Level Total Problems & Agricultural & Related & Business
of Employment_________ Employed____ Practices______ Policy______ Price Analysis Organizations
Number N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 34 21 7 6 11 8 15 17 9 8 13 6 15
Asst. Gen. Manager 3 1 0 2 0 2 1 0 1 2 0 2 1
Grocery Manager 1 1 0 0 1 0 0 1 0 0 1 0 0
Treasurer 1 1 0 0 1 0 0 1 0 0 1 0 0
Sales Manager 1 1 0 0 1 0 0 1 0 0 1 0 0
Office Manager 1 0 0 1 0 0 1 0 0 1 0 0
Branch Manager 5 5 0 0 5 0 0 5 0 0 5 0 0
Produce Manager 1 0 1 0 0 0 1 0 0 1 0 0 1
Market Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Department Manager 1 0 1 0 0 1 0 0 1 0 0 1 0












Number N D NN N D NN N D NN N D NN
Supervisory
Warehouse Supervisor 1 1 0 0 0 1 0 0 1 0 0 1 0
Fertilizer Supt. 1 0 1 0 0 1 0 0 1 0 0 1 0
Asst. Plant Supt. 
Sales
1 0 0 1 0 0 1 0 0 1 0 0 1
Sales Clerk 6 1 4 1 3 0 3 0 1 5 0 1 5
Grocery Clerk 3 0 3 0 0 0 3 0 0 3 0 0 3
Salesman 29 9 8 12 0 11 18 0 6 23 0 7 22
Clerical
Secretary 3 0 3 0 0 3 0 0 3 0 0 3 0
Chief Accountant 2 1 1 0 0 1 1 0 1 1 0 2 0
Bookkeeper 8 5 0 3 2 1 5 2 0 6 2 0 6
Clerk 14 0 8 6 0 6 8 0 6 8 0 6 8
(Continued next page)
TABLE XXXIX (Continued)










Number N D NN N D NN N D NN N D NN
Supervisory
Warehouse Supervisor 1 0 1 0 0 1 0 0 1 0 0 1 0
Fertilizer Supt. 1 0 1 0 0 1 0 0 1 0 0 1, 0
Asst. Plant Supt. 1 0 0 1 0 0 1 0 0 1 0 0 1
Sales
Sales Clerk 6 3 0 3 0 4 2 0 4 2 0 0 6
Grocery Clerk 3 0 0 3 0 0 3 0 0 3 0 0 3
Salesman
Clerical
29 2 6 21 2 11 16 2 0 27 2 11 16
Secretary 3 0 3 0 0 3 0 0 3 0 0 3 0
Chief Accountant 2 0 2 0 0 1 1 0 1 1 0 1 1
Bookkeeper 8 1 1 6 1 2 5 0 2 6 1 2 5












Number N D NN N D NN N D NN N D NN
Skilled
Butcher 1 0 1 0 0 0 1 0 0 1 0 0 1
Butcher Helper 1 0 0 1 0 0 1 0 0 1 0 0 1
Mechanic 1 0 0 1 0 0 1 0 ■ 0 1 0 0 1
Semi-skilled
Produce Man 1 0 0 1 0 0 1 0 0 1 0 0 1
Maintenance Man 2 0 0 2 0 0 2 0 0 2 0 0 2
Service Man 1 0 0 1 0 0 1 0 0 1 0 0 1
Poultry Service Man 1 1 0 0 1 0 0 0 1 0 1 0 0
Unskilled
Laborer 74 0 0 74 0 0 74 0 0 74 0 0 74
Warehouse Man 13 3 0 10 2 0 11 2 1 10 2 0 11
Truck Driver 17 0 0 17 0 0 17 0 0 17 0 0 17
Yardman 2 0 0 2 0 0 2 0 0 2 0 0 2






Job Titles by Level Total Problems & Agricultural & Related & Business
of Employment_________ Employees____ Practices Policy Price Analysis Organizations
Number N D NN N D NN N D NN N D NN
Skilled
Butcher 1 0 1 0 0 0 1 0 0 1 0 0 1
Butcher Helper 1 0 0 1 0 0 1 0 0 1 0 0 1
Mechanic 1 0 0 1 0 0 1 0 0 1 0 0 1
Semi-Skilled
Produce Man 1 1 0 0 0 1 0 1 0 0 .0 0 1
Maintenance Man 2 0 0 2 0 0 2 0 0 2 0 0 2
Service Man 1 0 0 1 0 0 1 0 0 1 0 0 1
Poultry Service Man 1 1 0 0 0 1 0 0 1 0 0 0 1
Unskilled
Laborer 74 0 0 74 . 0 0 74 0 0 74 0 0 74
Warehouse Man 13 2 0 11 2 1 10 2 0 11 2 1 10
Truck Driver 17 0 0 17 0 0 17 0 0 17 0 0 17
Yardman 2 0 0 2 0 0 2 0 0 2 0 0 2




SUB-AREAS OF TRAINING IN AGRICULTURAL MECHANICS AND AUTOMATION ASSOCIATED
WITH FARM SUPPLIES AND EQUIPMENT OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964
Sub-Areas of Training
Total




















Number N D NN N D NN N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Grocery Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Store Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
General Manager 34 4 11 19 5 9 20 4 5 25 6 8 20 6 6 22 4 9 21
Treasurer 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Sales Manager 1 1 0 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Office Manager 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Branch Manager 5 5 0 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5 0
Asst, Gen. Manager 3 0 1 2 0 0 3 0 0 3 0 0 3 0 0 3 0 2 1
Produce Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Market Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Department Manager 1 0 1 0 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
(Continued next page)
TABLE XL (Continued)
Sub-Areas o f  Training
Farm Elec­ Soil & Farm
Total Farm Farm trification Water Construc­
Job Titles by Level Employ- Power & Buildings & & Process­ Con­ tion &
of Employment ees Machinery Conveniences, ing servation.. Farm Shop Maintenance
Number N D NN N D NN N D NN N D NN N D NN 3  D NN
Supervisory 
Warehouse Super-
visor 1 1 0 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Fertiliser Supt. 1 1 0 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Asst* Plant Supt. 1 1 0 0 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Salas Clark 4 0 2 4 0 2 4 0 2 4 0 2 4 0 2 4 0 2
Orocary Clark j 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Salesman 29 5 I 23 3 1 23 2 3 24 3 1 23 2 3 21 3 7 19
Chief Accountant 2 0 1 1 0 1 1 0 1 1 0 1 1 0 1 1 0 1 1
Bookkeeper 8 I 0 7 0 0 8 1 0 7 0 0 8 0 1 7 0 0 8
Clerk 14 0 9 5 0 9 5 0 8 6 0 8 6 0 8 6 0 8 6
Secretary 3 0 1 2 0 1 2 0 1 2 0 1 2 0 1 2 0 1 2
(Continued next page)
TABLE XI (Cont inut-.i)
Sut -Ar .1.- f Training
Farm Elec­ Soil & Farm
Total Farm F:* trip trification Water Construe-










Number N D NN N D NN N D NN N D NN N D NN N D NN
Skilled
Butcher 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Butcher Helper 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Mechanic 1 1 0 0 0 0 1 0 0 1 0 0 1 1 0 0 0 0 1
Semi-Skilled
Produce Man 1 0 0 1 0 0 1 0 0 1 0 0 L 0 0 1 0 0 1
Maintenance Man 2 7 0 0 0 0 2 0 0 2 0 0 2 2 0 0 0 2 0
Service Man 1 0 1 0 0 0 1 0 0 1 0 0 1 1 0 0 0 0 1
Poultry Service Man 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Unskilled
Laborer 74 0 0 74 0 0 74 0 0 74 0 0 74 0 0 74 0 0 74
Warehouse Man 13 0 1 12 0 1 12 0 0 13 0 1 12 0 1 12 0 1 12
Truck Driver 17 0 16 1 0 0 17 0 0 17 0 1 16 0 0 17 0 0 17
Yardman 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Fence Erector 13 0 8 5 0 0 13 0 0 13 0 0 13 5 8 0 0 2 11
Total 245
TABLE XLI
SUB AREAS OF TRAININi IN ANIMAL SCIENCE ASSOCIATED VXTH FARM SUPPLIES
AND EQUIPMENT OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Sub-Areas of Training
Total Breeding Livestock Sanitation Dairy
Job Titles by Level Employ- Farm Feeding & Disease & Housing & Manufacturing
of Employment ees_____ Animals Nutrition Parasite Contr. Equipment Management Industry
- Number N D NN N D NN N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 34 4 8 22 15 4 15 18 4 12 11 3 20 13 3 18 6 5 23
Asst. General Mgr. 3 0 (j 3 1 0 2 1 0 2 0 0 3 0 0 3 0 0 3
Store Manager 1 0 0 I 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Grocery Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 1 0
Treasurer 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Sales Manager 1 0 1 0 0 1 0 0 1 0 0 0 1 0 0 1 0 0 1
Office Manager 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Branch Manager 5 0 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5 0
Produce Manager 1 0 0 1 0 0 1 1 0 0 1 0 0 0 0 1 0 0 1
Market Manager 1 0 0 1 0 0 1 1 0 0 1 0 0 0 0 1 0 0 1
Department Mgr. 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
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TABLE XLI (Continued)
_______________ Sub-Areas of Training
____________________ Processing_____
Job Titles by Level Total Packing Poultry
of Employment____________Employees_____ Plants______ Creameries_____ Processing
Number N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 34 5 9 20 5 6 23 5 6 23 5 8 21
Asst. Gen. Manager 3 0 0 3 0 0 3 0 0 3 0 0 3
Store Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Grocery Manager 1 0 1 0 0 1 0 0 1 0 0 1 0
Treasurer 1 0 1 0 0 1 0 0 1 0 0 1 0
Sales Manager 1 0 1 0 0 1 0 0 1 0 0 1 0
Office Manager 1 0 1 0 0 1 0 0 1 0 0 1 0
Branch Manager 5 0 5 0 0 5 0 0 5 0 0 5 0
Produce Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Market Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Department Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
(Continued next page)
TABLE XLI (Continued)
_____________ Sub-Areas of Training________________
__________________ Marketing
Job Titles by Level Total Packing Poultry Livestock
of Employment______   Employees_____ Plants____  Creameries_____ Processing_____ Auctions
Number N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 34 5 5 24 7 5 22 5 6 23 7 3 24
Asst, Gen. Manager 3 0 0 3 0 0 3 0 0 3 0 0 3
Store Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Grocery Manager 1 0 1 0 0 1 0 0 1 0 0 1 0
Treasurer 1 0 1 0 0 1 0 0 1 0 0 1 0
Sales Manager 1 0 1 0 0 1 0 0 1 0 0 1 0
Office Manager 1 0 1 0 0 1 0 0 1 0 0 1 0
Branch Manager 5 0 5 0 0 5 0 0 5 0 0 5 0
Produce Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Market Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Department Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
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TABLE Xi.:: (Concin -ed)
S^b-Ar^.as of 'A’-lining















Number N D NN N D NN N D M N D NN N D NN N D NN
visor 
Fertilizer Super­
1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
visor 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Asst. Plant Supt. 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Sales
Sales Clerk 6 0 0 6 1 0 5 5 0 1 4 0 2 0 0 6 4 0 2
Grocery Clerk 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Salesman 29 0 2 27 10 4 15 12 3 14 1 4 24 6 1 22 3 1 25
Clerical
Chief Accountant 2 0 1 1 0 1 1 0 1 1 0 1 1 0 1 1 0 1 1
Bookkeeper 8 0 1 7 1 1 6 1 2 5 0 1 7 1 1 6 0 1 7
Clerk 14 1 7 6 1 8 5 1 8 5 0 8 6 0 8 6 0 8 6
Secretary 3 0 1 2 0 1 2 0 2 1 0 1 2 0 2 1 0 1 2
(Continued next page)
TABLE XLI (Continued)
_______________ Sub-Areas of Training
____________________ Processing
Job Titles by Ln/el Total Packing Poultry
of Employment____________ Employees_____ Plants______ Creameries_____ Processing_____ Butchering
Number N D NN N D NN N D NN N D M
Supervisory
Warehouse Supervisor 1 0 1 0 0 1 0 Q 1 0 0 i 0
Fertilizer Supervisor 1 0 1 0 0 1 0 0 1 a tr i 0
Asst. Plant Supt, 1 0 1 0 0 1 0 0 1 0 0 l 0
Sales
Sales Clerk 6 1 0 5 1 0 5 1 0 5 i 0 5
Grocery Clerk 3 0 0 3 0 0 3 0 0 3 0 0 3
Salesman 29 0 4 25 0 4 25 0 4 25 0 4 25
Clerical
Chief Accountant 2 0 1 1 0 1 1 0 1 1 0 1 1
Bookkeeper 8 0 0 8 0 0 8 0 0 8 0 0 8
Clerk 14 0 7 7 0 7 7 0 7 7 0 6 8






Job Titles by Level Total Packing Poultry Livestock
of Employmen1:____________ Employees_____ Plants______ Creameries_____ Pro-.essing______ Auctions
Number N D NN N D NN N D NN N D NN
Supervisory
Warehouse Supervisor 1 0 1 0 0 1 0 0 1 0 0 1 0
Fertilizer Supervisor 1 0 1 0 0 1 0 0 1 0 0 1 0
Asst. Plant Supt. 1 0 1 0 0 1 0 0 1 0 0 1 0
Sales
Sales Clerk 6 0 0 6 0 0 6 0 0 6 0 0 6
Grocery Clerk 3 0 0 3 0 0 3 0 0 3 0 0 3
Salesman 29 0 5 24 0 5 24 0 5 24 0 5 24
Clerical
Chief Accountant 2 0 1 1 0 1 1 0 1 1 0 1 1
Bookkeeper 8 0 0 8 0 0 8 0 0 8 0 0 8
Clerk 14 0 7 7 0 7 7 0 7 7 0 7 7
Secretary 3 0 1 2 0 1 2 0 1 2 0 1 2
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TABLE XLI (Conti nve-J)
Sub-Areas of Training
Total Breeding Livestock Sanitation Dairy
Job Titles by Lev-.l Employ- Farm Feeding & Disease & Housing & Manufacturing
of Employment_____ees_____ Animals_____ Nutrition Parasite Contr. .Equipment Management Industry
Skilled
Number N D NN N D NN N D NN N D NN N D NN N D NN
Butcher 1 0 1 0 0 1 0 0 1 0 0 0 1 0 1 0 0 0 1
Butcher Helper 1 0 1 0 0 1 0 0 1 0 0 0 1 0 1 0 0 0 1
Mechanic 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Semi-Skilled
Produce Man 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Maintenance Man 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Serviceman 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Poultry Service 
Man 1 0 1 0 1 0 0 1 0 0 1 0 0 1 0 0 0 0 1
Unakilled
Laborer 74 0 0 74 0 0 74 0 0 74 0 0 74 0 0 74 0 0 74
Warehouseman 13 0 2 11 1 1 11 1 1 11 0 1 12 0 0 13 0 0 13
Truck Driver 17 0 0 17 0 0 17 0 0 17 0 0 17 0 0 17 0 0 17
Yardman 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Fence Erector 13 0 0 13 0 0 13 0 0 13 6 0 7 8 0- 5 0 0 13
Total 245
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TABLE XLI (Continued)
_______________ Sub-Areas of Training
 Processing_____
Job Titles by Level Total Packing Poultry
of Employment____________Employees_____ Plants______ Creameries_____ Processing_____ Butchering
Number N D NN N D NN N D NN N D NN
Skilled
Butcher 1 1 0 0 1 0 0 1 0 0 1 0 0
Butcher Helper 1 1 0 0 1 0 0 1 0 0 1 0 0
Mechanic 1 0 0 1 0 0 1 0 0 1 0 0 1
Semi-Skilled
Produce Man 1 0 0 1 0 0 1 0 0 1 0 0 1
Maintenance Man 2 0 0 2 0 0 2 0 0 2 0 0 2
Serviceman 1 0 0 1 0 0 1 0 0 1 0 0 1
Poultry Service Man 1 0 1 0 0 1 0 0 1 0 0 1 0
Unskilled
Laborer 74 0 0 74 0 0 74 0 0 74 0 0 74
Warehouseman 13 0 0 13 0 0 13 0 0 13 0 0 13
Truck Driver 17 0 0 17 0 0 17 0 0 17 0 0 17
Yardman 2 0 0 2 0 0 2 0 0 2 0 0 2





______________ Sub-Areas of Training
_________Marketing
Job Titles by Level Total Packing Livestock
of Employment____________ Employees______Plants______ Creameries______Processing Auctions
Number N D NN N D NN N D NN N D NN
Skilled
Butcher 1 1 0 0 1 0 0 1 0 0 1 0 0
Butcher Helper 1 1 0 0 1 0 0 1 0 0 1 0 0
Mechanic . 1 0 0 1 0 0 1 0 0 1 0 0 1
Semi-Skilled
Produce Man 1 0 0 1 0 0 1 0 0 1 0 0 1
Maintenance Man 2 0 0 2 0 0 2 0 0 2 0 0 2
Serviceman 1 0 0 1 0 0 1 0 0 1 0 0 1
Poultry Service Man 1 0 1 0 0 1 0 0 1 0 0 1 0
yaaMUed
Laborer 74 0 0 74 0 0 74 0 0 74 0 ,0 74
Warehouseman 13 0 0 13 0 0 13 0 0 13 0 0 13
Truck Driver 17 0 0 17 0 0 17 0 0 17 0 0 17
Yardman 2 0 0 2 0 0 2 0 0 2 0 0 2
Fence Erector 13 0 2 11 0 2 11 0 2 11 0 2 11
Total 245
TABLE XLII
S'. b-AREAS OF TRAINING TN PLANT SCIENCE ASSOCIATED WITH FARM SUPPLIES AND
EQUIPMENT OCCUPATIONS, BATON ROUGE . LOUIS LANA, L964
______________________ 3ub-areas of Training_____________________
Control of Production
TotaL Soils & Insects, of Orna-
Job Titles by Level Employ- Propa- Fertili- Diseases, Manage- mental
of Employment___________ ees______ gation________ zation________ etc._________ ment________ Plants
Number N D NN N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 • 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 34 12 4 18 21 2 11 24 2 8 15 7 12 5 6 23
Asst. General Manager 3 0 0 3 1 0 2 2 0 1 0 0 3 0 0 3
Grocery Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Store Manager 1 1 0 0 1 0 0 I 0 0 1 0 0 0 1 0
Treasurer 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Secretary 3 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0
Sales Manager 1 1 0 0 1 0 0 1 0 0 0 0 1 0 0 1
Office Manager 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Branch Manager 5 0 0 5 5 0 0 5 0 0 5 0 0 0 5 0
Produce Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Market Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Dept. Manager 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Supervisory
Warehouse Supervisor 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Fertilizer Supt. 1 0 0 1 1 0 0 0 1 0 0 0 1 0 0 1






Job Titles by L> vi i EmpLoy- Land- Ware-
of Employment____________ees_______scaping_______ Ginning______ housing  Processing Marketing
Number N D NN N D NN N D NN N D NN N D NN
Professional 0 0 0 "0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 34 4 10 20 1 1 32 8 5 21 9 4 21 11 6 17
Asst. General Manager 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Grocery Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Store Manager 1 0 1 0 0 0 1 1 0 0 0 0 1 0 0 1
Treasurer 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Secretary 3 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0
Sales Manager 1 0 0 1 0 0 1 0 0 1 I 0 0 0 1 0
Office Manager 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Branch Manager 0 5 0 0 5 0 0 5 0 0 5 0 0 5 0
Produce Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Market Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Dept. Manager 1 0 I 0 0 0 1 0 1 0 0 0 1 0 1 0
Supervisory
Warehouse Supervisor 1 0 I 0 0 1 0 0 1 0 0 1 0 0 1 0
Fertilizer Supt. 1 0 0 1 0 0 1 1 0 0 1 0 0 0 0 1
Asst. Plant Supt. 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
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TABLE XLII (Continued)
Sub-areas of Training 
 Forestry________
Total Hard- Estima-
Job Titles by L> vt i Employ- Est. A wood Fire ting & Disease
of Employment___________ ees_______Stand_________ Control______ Control______ Grading______ Control
Number N D NN N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 34 3 2 29 3 1 30 3 1 30 2 2 30 4 3 27
Asst. General Manager 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Grocery Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Store Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Treasurer 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Secretary 3 0 i 0 0 3 0 0 3 0 0 3 0 0 3 0
Sales Manager 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Office Manager 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Branch Manager 5 0 5 0 0 5 0 0 5 0 0 5 0 0 5 0
Produce Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Market Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Dept. Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Supervisory
Warehouse Supervisor 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Fertilizer Sypt. 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Asst. Plant Supt. 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
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TABLE XLII (Continued)
Sub-areas of Training 
 Fore stry_______
Total
Job Titles by Lt v Employ- Insect Manu-
of Employment___________ ees______ Contro 1______ Harvesting Marketing_____facturing_____ Pulpwood
Number N D NN N D NN N D NN N D NN N D NN
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 34 5 3 26 3 2 29 3 I 30 3 1 30 3 2 29
Asst. General Manager 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Grocery Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Store Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Treasurer 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Secretary 3 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0
Sales Manager 1 0 I 0 0 1 0 0 1 0 0 1 0 0 1 0
Office Manager 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Branch Manager 5 0 5 0 0 5 0 0 5 0 0 5 0 0 5 0
Produce Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Market Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Dept. Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Supervisory
Warehouse Supervisor 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Fertilizer Supt. 1 0 0 1 0 0 1 0 0 I 0 0 1 0 0 1
Asst. Plant Supt. 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0




Total Soils t* Insects, of Orna­
Job Tit ics by L v«. ■ Emp L )v- Propa- Fertili­ Diseases, Manage- mental
of Empioyment L’*r s gat ion zation etc. raent Plants
Number N D NN N D NN N D NN N D NN N D NN
Sales
Sales Clerk 6 4 1 1 4 2 0 4 2 0 1 4 1 0 5 1
Grocery Clerk 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Salesman 29 5 0 24 18 3 8 20 3 6 6 0 23 5 0 24
Clerical
Chief Accountant 2 0 1 1 0 1 0 0 1 0 0 1 0 0 1
Bookkeeper 8 0 1 7 1 3 2 3 3 1 2 5 0 0 8
Clerk 14 0 12 2 0 13 2 12 0 0 6 8 0 11 3
Skilled
Butcher 1 0 0 1 0 0 0 0 1 0 0 1 0 0 1
Butcher Helper 1 0 0 1 0 0 0 0 1 0 0 1 0 0 1
Mechanic 1 0 0 1 0 0 0 0 1 0 0 1 0 0 1
Semi-skilled
Produce Man 1 0 0 1 0 0 0 0 1 0 0 1 0 0 1
Maintenance Man 2 0 0 2 0 0 0 0 2 0 0 2 0 0 2
Service Man 1 0 0 1 0 0 0 0 1 0 0 1 0 0 1
Poultry Service Man 1 0 0 1 0 0 0 0 1 0 0 1 0 0 1
Unskilled
Laborer 74 0 0 74 0 0 74 0 0 74 0 0 74 0 0 74
Warehouseman 13 0 2 11 1 1 11 1 1 11 0 1 12 0 1 12
Truck Driver 17 0 1 16 0 1 16 0 1 16 0 0 17 0 0 17
Yardman 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2




________________________ Sub-areas of Training__________________
Iota ]
Job Titles by Level Employ- Land- Ware-
of Employment___________ ees_______scaping_______ Ginning______ housing_____ Processing Marketing
Number N D NN N D NN N D NN N D NN N D NN
Sales
Sales Clerk 6 0 3 2 0 0 6 0 4 2 0 0 6 0 3 2
Grocery Clerk 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Salesman 29 5 2 22 0 0 29 2 3 24 7 1 21 7 2 20
Clerical
Chief Accountant 2 0 1 1 0 1 1 0 1 1 0 1 1 0 1 1
Bookkeeper 8 0 0 0 0 8 1 1 6 1 0 7 0 2 6
Clerk 14 0 11 3 0 5 9 0 6 8 0 11 3 0 6 8
Skilled
Butcher 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Butcher Helper 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Mechanic 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Semi-skilled
Produce Man 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 ' 1
Maintenance Man 2 0 0 0 0 2 0 0 2 0 0 0 0 2
Service Man 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Poultry Service Man 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Unskilled
Laborer 74 0 0 74 0 0 74 0 0 74 0 0 74 0 0 74
Warehouseman 13 0 1 12 0 1 12 2 1 10 0 2 11 0 2 11
Truck Driver 17 0 0 17 0 0 17 0 1 16 0 0 17 0 0 17
Yardman 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2






Job Titles by Level Employ- Est. A
of Employment___________ ees_______Stand
Number N D NN
Sales
Sales Clerk 6 0 3 3
Grocery Clerk 3 0 0 3
Salesman 29 2 4 23
Clerical
Chief Accountant 2 0 1 1
Bookkeeper 8 0 0 8
Clerk 14 0 10 4
Skilled
Butcher 1 0 0 1
Butcher Helper 1 0 0 1
Mechanic 1 0 0 1
Semi-skilled
Produce Han 1 0 0 1
Maintenance Man 2 0 0 2
Service Man 1 0 0 1
Poultry Service Man 1 0 0 1
Unskilled
Laborer 74 0 0 74
Warehouseman 13 0 1 12
Truck Driver 17 0 0 17
Yardman 2 0 0 2




wood Fire ting & Disease
Control______ Control______Grading______ Control
N D NN N D NN N D NN N D NN
0 3 3 0 3 3 0 3 3 0 3 3
0 0 3 0 0 3 0 0 3 0 0 3
2 4 23 2 4 23 2 4 23 2 4 23
0 1 1 0 1 1 0 1 1 0 1 1
0 0 8 0 0 8 0 0 8 0 0 8
0 10 4 0 10 4 0 10 4 0 10 4
0 0 1 0 0 1 0 0 1 0 0 1
0 0 1 0 0 1 0 0 1 0 0 1
0 0 1 0 0 1 0 0 1 0 0 1
0 0 1 0 0 1 0 0 1 0 0 1
0 0 2 0 0 2 0 0 2 0 0 2
0 0 1 0 0 1 0 0 1 0 0 1
0 0 1 0 0 1 0 0 1 0 0 1
0 0 74 0 0 74 0 0 74 0 0 74
0 1 12 0 1 12 0 1 12 0 1 12
0 0 17 0 0 17 0 0 17 0 0 17
0 0 2 0 0 2 0 0 2 0 0 2







Job Titles by LeveL Employ­ Insect Manu-
of Employment ees Control Harvesting Marketing facturing Pulpvood
Number N D NN N D
Sales
Sales Clerk 6 0 3 3 0 3
Grocery Clerk 3 0 0 3 0 0
Salesman 29 2 4 23 2 6
Clerical
Chief Accountant 2 0 I 1 0 1
Bookkeeper 8 0 0 8 0 1
Clerk 14 0 10 4 0 10
Skilled
Butcher 1 0 0 1 0 0
Butcher Helper 1 0 0 1 0 0
Mechanic
Semi-skilled
1 0 0 1 0 0
Produce Man 1 0 0 1 0 0
Maintenance Man 2 0 0 2 0 0
Service Man 1 0 0 1 0 0
Poultry Service Man 1 0 0 1 0 0
Unskilled
Laborer 74 0 0 74 0 0
Warehouseman 13 0 1 12 0 1
Truck Driver 17 0 0 17 0 0
Yardman 2 0 0 2 0 0





































































































































At least a high school education is desirable for every Job title, 
other than the unskilled, within the Baton Rouge farm supplies and equip­
ment occupations, according to Table XLIII. In many cases it is desir­
able for employees to have training and even a Bachelor of Science degree. 
Moreover, to qualify for advancement in most Job titles, data in Table 
XLIV show that the employee must recognize on-the-job training, and, for 
a few Job titles, they must agree to attend in-service, industry-wide 
short courses, or attend a vocational school or agricultural college.
Residential Background Requirements
The desirable residential background for all employees within the 
farm supplies and equipment occupations varies considerably among respond­
ents. Actually, data in Table XLV show that there is about equal dis­
tribution of preference for a background in farming and/or rural non-farming 
for a majority of the employees. In general, it can be said that within 
this occupational family there is some desire for a rural background for 
most employees.
Age Qualifications
The present average age of employees within nearly every job title 
Is somewhat variable; however, most of the present employees are between 
20 and 40 years of age. Data in Table XLVI also Indicate that the minimum 
age for hiring new employees is between 20 and 30, whereas the maximum 
age varies from 30 to above 50, according to individual Job titles.
TABLE XLIII
EDUCATIONAL LEVEL DESIRED FOR ENTRY INTO FARM SUPPLIES AND EQUIPMENT OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964





















Professional 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0
Managerial
General Manager 34 0 14 3 10 0 7 0 0
Asst. Gen. Manager 3 0 2 0 0 0 1 0 0
Grocery Manager 1 0 0 0 1 0 0 0 0
Store Manager 1 0 1 0 0 0 0 0 0
Treasurer 1 0 0 0 0 0 1 0 0
Sales Manager 1 0 0 0 0 0 1 0 0
Office Manager 1 0 0 0 0 0 1 0 0
Branch Manager 5 0 0 0 0 0 5 0 0
Produce Manager 1 0 1 0 0 0 0 0 0
Market Manager 1 0 1 0 0 0 0 0 0
Dept. Manager 1 0 0 0 1 0 0 0 0
Supervisory
Warehouse Supervisor 1 1 0 0 0 0 0 0 0
Fertilizer Supt. 1 0 1 0 0 0 0 0 0
Asst. Plant Supt. 1 0 1 0 0 0 0 0 0
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TABLE XLIII (Continued)
Total Less than High Post High School No
Job Titles by Level Employ­ High School Technical Some Pref­ Colleae Decree
of EmnloYinent ees School Graduate Education Collette erence B.S. M.S. Ph.D
Sales
Sales Clerk 6 0 6 0 0 0 0 0 0
Grocery Clerk 3 3 0 0 0 0 0 0 0
Salesman 29 0 12 4 6 0 7 0 0
Clerical
Secretary 3 0 1 1 1 0 0 0 0
Chief Accountant 2 0 0 0 0 0 2 0 0
Bookkeeper 8 0 4 1 1 0 2 0 0
Clerk 14 1 13 0 0 0 0 0 0
Skilled
Butcher 1 0 1 0 0 0 0 0 0
Butcher Helper 1 1 0 0 0 0 0 0 0
Mechanic 1 1 0 0 0 0 0 0 0
Semi-skilled
Produce Man 1 0 0 0 1 0 0 0 0
Maintenance Man 2 0 2 0 0 0 0 0 0
Service Man 1 0 1 0 0 0 0 0 0
Poultry Service Man 1 0 1 0 0 0 0 0 0
Unskilled
Laborer 74 29 45 0 0 0 0 0 0
Warehouse Man 13 1 11 0 0 0 1 0 0
Truck Driver 17 0 17 0 0 0 0 0 0
Yard Man 2 2 0 0 0 0 0 0 0
Fence Erector 13 5 8 0 0 0 0 0 0
Total 245 * • • •
TABLE XLIV
CONTINUING EDUCATION NEEDED FOR ADVANCEMENT IN FARM SUPPLIES AND EQUIPMENT OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964
Total Technical Short Course or Training Provided by:
Job Titles by Level Employ­ On-the- Business or Public School Vocational Agricultural
of Employment ees None lob Industry (Adult Education) School College
Professional 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0
Managerial
General Manager 34 0 26 10 0 3 5
Asst. Gen, Manager 3 0 2 1 0 0 1
Grocery Manager 1 0 1 0 0 0 0
Store Manager 1 0 1 0 0 0 0
Treasurer 1 0 0 0 0 0 1
Sales Manager 1 0 0 0 0 0 1
Office Manager 1 0 0 0 0 0 . 1
Branch Manager 5 0 0 0 0 0 5
Produce Manager 0 1 0 0 0 0
Market Manager 1 0 1 0 0 0 0
Dept. Manager 1 0 1 0 0 0 0
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TABLE XLIV (Continued)
Total Technical Short Course or TraInina Provided by:
Job Titles by Level Employ­ On-the- Business or Public School Vocational Agricultural
of Employment ees None 1ob Industry (Adult Education) School College
- Number- - - - - -
Supervisory
Warehouse Supervisor 1 0 1 0 0 0 0
Fertilizer 1 1 0 0 0 0 0
Asst. Plant Supt. 1 1 0 0 0 0 0
Sales
Sales Clerk 6 0 5 4 0 4 0
Grocery Clerk 3 0 3 0 0 0 0
Salessen 29 1 20 6 0 1 12
£l*ricftlSecretary 3 1 2 0 0 0 0
Chief Accountant 2 1 0 0 0 0 1
Bookkeeper 8 4 3 1 0 0 0




Total Technical Short Course or Training Provided by:














-Number- - - - - -
Skilled
Butcher 1 1 0 0 0 0 0
Butcher Helper 1 0 1 0 0 0 0
Mechanic 1 0 0 1 0 1 0
Semi-Skilled
Produce Man 1 0 1 0 0 0 0
Maintenance Man 2 0 2 2 0 0 0
Service Man 1 0 1 0 0 0 0
Poultry Service Man 1 0 0 1 0 0 0
Unskilled
Laborer 74 45 29 0 0 0 0
Warehouse Man 13 2 10 0 0 0 2
Truck Driver 17 1 16 0 0 0 0
Yard Man 2 2 0 0 0 0 0
Fence Erector 13 0 8 6 5 6 0
Total 245 - - - - - -
240
TABLE XLV
RESIDENTIAL BACKGROUND DESIRABLE FOR FARM SUPPLIES AND EQUIPMENT OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964














. . . . . - - - - - - - - - Number-
Professional 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0
Managerial
General Manager 34 5 8 5 3 0 13
Asst, Gen. Manager 3 0 1 0 0 0 2
Grocery Manager 1 0 1 0 0 0 0
Store Manager 1 0 1 0 0 0 0
Treasurer 1 0 0 . 1 0 0 0
Sales Manager 1 1 0 0 0 0 0
Office Manager 1 1 0 0 0 0 0
Branch Manager 5 5 0 0 0 0 0
Produce Manager 1 0 0 0 0 0 1
Market Manager 1 0 0 0 0 0 1




Job Titles by Level Employ­ Non­ No Rural No
of Employment ees Comnercial commercial Preference Non-farm Urban Preference
Supervisory
Warehouse Supervisor 1 0 0 0 0 0 1
Fertilizer Supt. 1 1 0 0 0 0 0
Asst, Plant Supt. 1 0 0 1 0 0 0
Sales
Sales Clerk 6 1 0 0 0 0 5
Grocery Clerk 3 0 0 2 0 0 1
Salesman 29 6 7 2 4 0 10
Clerical
Secretary 3 0 0 2 0 0 1
Chief Accountant 2 0 0 1 0 0 1
Bookkeeper 8 2 0 2 1 0 3




Job Titles by Level Employ­ Non­ No Rural No
of Employment ees Cotnnercial commercial Preference Non-farm - Urban Preference
Skilled
Butcher 1 0 1 0 0 0 0
Butcher Helper 1 0 1 0 0 0 0
Mechanic 1 0 0 1 0 0 0
Semi-Skilled
Produce Man 1 0 1 0 0 0 0
Maintenance Man 2 0 0 0 1 0 1
Service Man 1 0 0 0 0 0 1
Poultry Service Man 1 1 0 0 0 0 0
ynskilled
Laborer - 74 0 0 45 0 0 29
Warehouse Man 13 1 1 7 0 0 4
Truck Driver 17 0 0 1 0 0 16
Yard Man 2 0 0 0 0 0 2
Pence Erector 13 0 0 8 0 0 5
Total 245 - i - - - -
243
TABLE XLVI
AGE OF EMPLOYEES IN FARM SUPPLIES AND EQUIPMENT OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964
_______________________________Yeara of Age
Total Minimum Age for Entry Maximum Age for Entry
Job Titles by Level Employ- Present Average Age into Occupation into Occupation
of Employment ees 20-30 41-40 41-50 51- 20-30 31-40 41-50 51- 20-30 31-40 41-50 51-
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 34 7 19 7 1 26 8 0 0 0 11 10 13
Asst. Gen. Manager 3 2 1 0 0 3 0 0 0 1 1 1 0
Grocery Manager 1 1 0 0 0 1 0 0 0 0 1 0 0
Store Manager 1 1 0 0 0 1 0 0 0 0 1 0 0
Treasurer 1 0 0 1 0 1 0 0 0 0 0 0 1
Sales Manager 1 0 0 1 0 0 1 0 0 0 1 0 0
Office Manager 1 0 0 1 0 1 0 0 0 0 0 0 1
Branch Manager 5 0 5 0 0 5 0 0 0 0 0 0 5
Produce Manager 1 1 0 0 0 1 0 0 0 0 1 0 0
Market Manager 1 1 0 0 0 1 0 0 0 0 0 1 0




Job Titles by Level
Total
Employ­ Present Average Age
Minimum Age for Entry 
into Occupation
Maximum Age for Intry 
into Occupation
of Employment ees 20-30 31-40 41-50 51- 20-30 31-40 41-50 51- 20-30 31-40 . 41-50 51-
Supervisory
Warehouse Supervisor 1 1 0 0 0 1 0 0 0 0 1 0 0
Fertilizer Supt. 1 0 0 1 0 0 1 0 0 0 0 0 1
Asst. Plant Supt, 1 0 1 0 0 1 0 0 0 0 0 0 1
Sales
Sales Clerk 6 1 1 4 0 6 0 0 0 0 0 1 5
Grocery Clerk 3 3 0 0 0 3 0 0 0 0 3 0 0
Salesman 29 16 11 2 0 29 0 0 0 0 2 15 12
Clerical
Secretary 3 3 0 0 0 3 0 0 0 0 0 1 2
Chief Accountant 2 1 0 1 0 1 1 0 0 0 0 1 1
Bookkeeper 8 5 1 2 0 8 0 0 0 0 2 1 5






Job Titles by Level
Total
Employ­
Minimum Age for Entry Maximum Age for Entry 
Present Average Age Into Occupation into Occupation
of Employment ees 20-30 31-40 41-50 51- 20-30 31-40 41-50 51- 20-30 31-40 41-50 51-
Member
Skilled
Butcher 1 1 0 0 0 1 0 0 0 0 1 0 0
Butcher Helper 1 1 0 0 0 1 0 0 0 0 1 0 0
Mechanic 1 0 0 1 0 1 0 0 0 0 0 0 1
Semi-skilled
Produce Man 1 0 0 0 1 l' 0 0 0 0 0 0 1
Maintenance Man 2 0 2 0 0 2 0 0 0 0 0 0 2
Service Man 1 I 0 0 0 1 0 0 0 0 1 0 0
Poultry Service Man 1 1 0 0 0 1 0 0 0 1 0 0 0
Unskilled
*
Laborer 74 29 45 0 0 74 0 0 0 0 0 0 74
Warehouse Man 13 10 2 1 0 13 0 0 0 6 1 1 5
Truck Driver 17 1 1 15 0 16 1 0 0 0 0 15 2
Yardman 2 2 0 0 0 2 0 0 0 0 0 0 2
Fence Erector 13 7 6 0 0 13 0 0 0 0 5 0 8




The present Monthly salary of the Baton Rouge farm supplies and 
equlpaent occupation employees is another variable factor. For example, 
statistics in Table XUF1I clearly illustrate that the general managers' 
present, beginning, and ■arrlmi monthly salary varies from $150 to over 
$700 per month. The salaries do rank about average in relation to the 
other six occupational families.
Farm Service Occupations
Areas of Agricultural Training
Probably because of the types of businesses in the Baton Rouge 
farm service occupations, and the general nature of these occupations, 
a rather large variance of preference exists for agricultural training 
in the numerous Job titles (Table XLVIII). It appears, however, that 
it is necessary for several enployees to have training in agricultural 
business management and marketing. Moreover, it is considered desirablee
for many other e^iloyees to have this type training.
It was occasionally stressed by farm service respondents that 
training in agricultural nechanics and automation is necessary or desir-
aable for their employees; but, for the most part, this type of training 
is not necessary for workers in the Baton Rouge firms (Table XLIX). The 
job title "mechanic" is the main exception.
Animal science and plant science training are necessary or desir­
able for enployees in several of the professional and managerial job 
titles, but not necessary for most of the other job titles in the Baton 
Rouge farm service occupations, according to Tables L and LI, respec­
tively.
TABLE XLVII
MONTHLY SALARY IN FARM SUPPLIES AND EQUIPMENT OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964
Total Present Monthly Salary (Dollars)



























- - Number -
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 34 1 0 1 2 6 2 2 9 1 0 4 6
Asst. General Manager 3 3 0 0 0 1 1 1 0 0 0 0 0
Grocery Manager 1 0 0 0 0 0 1 0 0 0 0 0 0
Store Manager 1 0 0 0 0 0 0 0 0 0 1 0 0
Treasurer 1 0 0 0 0 0 0 0 0 0 0 0 1
Sales Manager 1 0 0 0 0 0 0 0 0 0 0 0 1
Office Manager 1 0 0 0 0 0 0 0 0 0 0 0 1
Branch Manager 5 0 0 0 0 0 0 0 0 0 5 0 0
Produce Manager 1 1 0 0 0 0 0 0 0 0 0 0 0
Market Manager 1 0 0 0 0 0 0 1 0 0 0 0 0
Dept. Manager 1 0 0 0 0 0 1 0 0 0 0 0 0
Supervisory
Warehouse Supervisor 1 0 0 0 0 1 0 0 0 0 0 0 0
Fertilizer Supt. 1 0 0 0 0 0 0 1 0 0 0 0 0




Total Beginning Monthly Salary (Dollars)



























Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Manorial
General Manager 34 2 3 3 6 3 8 4 0 0 1 0 4
Asst. General Manager 3 0 0 1 2 0 0 0 0 0 0 0 0
Grocery Manager 1 0 0 0 0 1 0 0 0 0 0 0 0
Store Manager 1 0 0 0 0 0 0 0 0 1 0 0 0
Treasurer 1 0 0 0 0 0 0 0 0 0 0 1 0
Sales Manager 1 0 0 0 0 0 0 0 0 0 0 0 1
Office Manager 1 0 0 0 0 1 0 0 0 0 0 0 0
Branch Manager 5 0 0 0 0 0 5 0 0 0 0 0 0
Produce Manager 1 1 0 0 0 0 0 0 0 0 0 0 0
Market Manager 1 0 0 0 0 0 1 0 0 0 0 0 0
Dept. Manager 1 0 0 0 1 0 0 0 0 0 0 0 0
Supervisory
Warehouse Supervisor 1 0 0 0 0 1 0 0 0 0 0 0 0
Fertilizer Supt. 1 0 0 0 0 0 1 0 0 0 0 0 0
Asst. Plant Supt. 1 0 0 0 0 0 1 0 0 0 0 0 0
(Continued next page)
TABLE XLVII (Continued)
Total Maximum Monthly Salary ^Dollars)



























- - Number -
Professional 0 0 0 0 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
General Manager 34 1 0 1 1 3 2 5 2 4 1 2 12
Asst. General Manager 3 0 0 0 1 0 2 0 0 0 0 0 0
Grocery Manager 1 0 0 0 0 0 0 0 0 1 0 0 0
Store Manager 1 0 0 0 0 0 0 0 0 0 0 0 1
Treasurer 1 0 0 0 0 0 0 0 0 0 0 0 1
Sales Manager 1 0 0 0 0 0 0 0 0 0 0 0 1
Office Manager 1 0 0 0 0 0 0 0 0 0 0 0 1
Branch Manager 5 0 0 0 0 0 0 0 0 0 0 0 5
Produce Manager 1 0 0 0 0 1 0 0 0 0 0 0 0
Market Manager 1 0 0 0 0 0 0 1 0 0 0 0 0
Dept. Manager 1 0 0 0 0 0 0 1 0 0 0 0 0
Supervisory
Warehouse Supervisor 1 0 0 0 0 0 0 0 1 0 0 0 0
Fertilizer Supt. 1 0 0 0 0 0 0 1 0 0 0 0 0




Total Present Monthly Salary (Dollars'




























Sales Clerk 6 1 0 0 5 0 0 0 0 0 0 0 0
Grocery Clerk 3 3 0 0 0 0 0 0 0 0 0 0 0
Salesman 29 4 3 0 4 2 0 0 4 0 0 0 12
Clerical
Secretary 3 0 0 1 1 1 0 0 0 0 0 0 0
Chief Accountant 2 0 0 0 0 1 0 0 0 0 0 1 0
Bookkeeper 8 3 1 2 0 2 0 0 0 0 0 0 0
Clerk 14 1 7 0 5 1 0 0 0 0 0 0 0
Skilled
Butcher 1 0 0 1 0 0 0 0 0 0 0 0 0
Butcher Helper 1 1 0 0 0 0 0 0 0 0 0 0 0
Mechanic. 1 0 0 0 0 1 0 0 0 0 0 0
Semi-skilled
Produce Man 1 0 0 0 1 0 0 0 0 0 0 0 0
Maintenance Man 2 0 2 0 0 0 0 0 0 0 0 0 0
Service Man 1 0 0 0 0 1 0 0 0 0 0 0 0
Poultry Serviceman 1 0 0 0 0 0 0 0 0 0 0 0 1
Unskilled
Laborer 74 29 45 0 0 0 0 0 0 0 0 0 0
Warehouseman 13 8 4 0 0 0 1 0 0 0 0 0 0
Truck Driver 17 0 15 1 1 0 0 0 0 0 0 0 0
Yardman 2 0 0 0 2 0 0 0 0 0 0 0 0
Fence Erector 13 6 0 0 2 5 0 0 0 0 0 0 0
TOTAL 245 - - - - - - - - - - - -
(Continued next page)
TABLE XLVLI (Continued)
I o t * i __________________ Beginning Montniy Salary (Dollars)



























_ . . - - -  - Number
Sales
Sales Clerk b 1 4 0 1 0 0 0 0 0 0 0 0
Grocery Clerk 3 3 0 0 0 0 0 0 0 0 0 0 0
Salesman 29 12 12 4 0 0 0 0 0 0 0 0 1
Clerical
Secretary 3 0 1 1 1 0 0 0 0 0 0 0 0
Chief Accountant 2 0 0 0 0 1 0 0 1 0 0 0 0
Bookkeeper 8 4 3 0 0 1 0 0 0 0 0 0 0
Clerk 14 4 4 1 5 0 0 0 0 0 0 0 0
Skilled
Butcher 1 0 0 1 0 0 0 0 0 0 0 0 0
Butcher Helper 1 1 0 0 0 0 0 0 0 0 0 0 0
Mechanic 1 0 0 0 0 1 0 0 0 0 0 0 0
Semi-skilled
Produce Man 1 0 1 0 0 0 0 0 0 0 0 0 0
Maintenance Man 2 2 0 0 0 0 0 0 0 0 0 0 0
Service Man 1 0 1 0 0 0 0 0 0 0 0 0 0
Poultry Serviceman 1 0 0 0 0 1 0 0 0 0 0 0 0
Unskilled
Laborer 74 74 0 0 0 0 0 0 0 0 0 0 0
Warehouseman 13 9 2 0 2 0 0 0 0 0 0 0 0
Truck Driver 17 1 15 1 0 0 0 0 0 0 0 0 0
Yardman 2 0 2 0 0 0 0 0 0 0 0 0 0
Fence Erector 13 8 5 0 0 0 0 0 0 0 0 0 0




lotal Maximum Monthly Salary (Dollars)





























Sales Clerk 6 1 0 0 0 1 0 0 0 0 0 0 4
Grocery Clerk 3 3 0 0 0 0 0 0 0 0 0 0 0
Salesman 29 4 0 3 2 3 3 0 0 0 0 0 14
Clerical
Secretary 3 0 0 1 0 1 0 1 0 0 0 0 0
Chief Accountant 2 0 0 0 0 0 0 0 0 0 0 0 2
Bookkeeper 8 3 0 1 0 2 2 0 0 0 0 0 0
Clerk 14 1 7 0 0 6 0 0 0 0 0 0 0
Skilled
Butcher 1 0 0 0 0 0 1 0 0 0 0 0 0
Butcher Helper 1 1 0 0 0 0 0 0 0 0 0 0 0
Mechanic 1 0 0 0 0 0 1 0 0 0 0 0 0
Semi-skilled
Produce Man 1 0 0 0 0 0 0 1 0 0 0 0 0
Maintenance Man 2 0 0 2 0 0 0 0 0 0 0 0 0
Service Man 1 0 0 0 0 1 0 0 0 0 0 0 0
Poultry Serviceman 1 0 0 0 0 0 0 0 0 0 0 0 1
Unskilled
Laborer 74 0 0 29 45 0 0 0 0 0 0 0 0
Warehouseman 13 7 2 0 3 0 0 0 1 0 0 0 0
Truck Driver 17 0 0 15 1 1 0 0 0 0 0 0 0.
Yardman 2 0 0 0 0 2 0 0 0 0 0 0 0
Fence Erector 13 0 0 6 0 5 2 0 0 0 0 0 0
TOTAL 245 - - - - - - - - - - - -
253
TABLE XLVIII
SUB-AREAS OF TRAINING IN AGRICULTURAL BUSINESS MANAGEMENT AND MARKETING ASSOCIATED
WITH FARM SERVICE OCCUPATIONS, BATON ROUtX, LOUISIANA, 1964
Sub-Areas of Training






Number N D NN N D NN N D NN N D NN
Professional
Public Relations 3 0 0 3 0 0 3 0 0 3 0 0 3
Home Service Advisor 1 0 0 1 0 0 1 0 0 1 0 0 1
Real Estate Agent 2 2 0 0 2 0 0 2 0 0 2 0 0
Veterinarian 34 25 7 2 3 8 23 5 9 20 4 7 23
County Agent 1 1 0 0 1 0 0 1 0 0 1 0 0
Asst. County Agent 1 0 1 0 0 1 0 0 1 0 0 0 1
Assoc. County Agent 1 1 0 0 1 0 0 1 0 0 1 0 0
Vo, Ag. Teacher 1 0 1 0 0 1 0 0 1 0 0 1 0
Veterinarian Nurse 1 1 0 0 0 0 1 0 0 1 0 1 0
Soil Conservationist 2 0 1 1 0 2 0 0 2 0 0 0 2
Mechanical Engineer 6 0 0 6 0 0 6 0 0 6 0 0 6
Factory Engineer 4 0 0 4 0 0 4 0 0 4 0 0 4





















Number N D NN N D NN N D NN N D NN
Professional
Public Relations 3 0 0 3 0 0 3 0 0 3 0 0 3
Home Service Advisor 1 0 0 1 0 0 1 0 0 1 0 0 1
Real Estate Agent 2 0 0 2 2 0 0 0 2 0 0 2 0
Veterinarian 34 4 8 22 24 7 3 3 25 6 3 25 6
County Agent 1 0 1 0 1 0 0 0 1 0 0 1 0
Asst. County Agent 1 0 1 0 1 0 0 0 1 0 0 1 0
Assoc. County Agent 1 1 0 0 1 0 0 1 0 0 1 0 0
Vo. Ag. Teacher 1 0 1 0 0 1 0 0 1 0 0 1 0
Veterinarian Nurse 1 0 0 1 0 0 1 0 0 1 0 0 1
Soil Conservationist 2 1 1 0 0 2 0 0 1 1 0 2 0
Mechanical Engineer 6 0 0 6 0 0 6 0 0 6 0 0 6
Factory Engineer 4 0 0 4 0 0 4 0 0 4 0 0 4











o£ Employment Employees Accounts Insurance Management Management
* Number N D NN N D NN N D NN N D NN
[echnical
Equipment Repairman 6 0 6 0 0 6 0 0 6 0 0 6 0
Exterminator s 3 0 0 3 0 0 3 0 0 3 0 0 3
Chemist-Bacteriologist 10 0 0 10 0 0 10 0 0 10 0 0 10
Treaters 7 0 0 7 0 0 7 0 0 7 0 0 7
Chief Engineer 1 0 0 1 0 0 1 0 0 1 0 0 1
Asst. Engineer 1 0 0 1 0 0 1 0 0 1 0 0 1
Hater Tender 2 0 0 2 0 0 2 0 0 2 0 0 2
Commodities Grader 9 0 9 0 0 9 0 0 0 9 0 9 0
Technician 25 25 0 0 0 0 25 0 0 25 0 25 0
Lab. Technician 4 0 0 4 0 0 4 0 0 4 0 0 4
Livestock Inspector 58 0 0 58 0 0 58 0 8 50 0 0 58
Produce Inspector 160 160 0 0 0 160 0 0 160 0 160 0 0




________________ Sub-Areas of Training_______
Marketing Agricultural Cooperatives
Job Titles by Level Total Problems &  Agricultural & Related &  Business
of Employment_________ Employees____ Practices Policy Price Analysis Organizations
Number N D NN N D NN '3 D '35 N D m
Technical
Equipment Repairman 6 0 6 0 0 6 0 0 6 0 0 6 0
Exterminators 3 0 0 3 0 0 3 0 0 3 0 0 3
Chemist-Bacteriologist 10 0 0 10 0 1 9 0 0 10 0 0 10
Treaters 7 0 0 7 0 0 7 0 0 7 0 0 7
Chief Engineer 1 0 0 1 0 0 1 0 0 1 0 0 1
Asst. Engineer 1 0 0 1 0 0 1 0 0 1 0 0 1
Water Tender 2 0 0 2 0 0 2 0 0 2 0 0 2
Commodities Grader 9 0 9 0 0 0 9 0 0 9 0 0 9
Technician 25 0 0 25 0 0 25 0 0 25 0 0 25
Lab. Technician 4 0 0 4 0 0 4 0 0 4 0 0 4
Livestock Inspector 58 0 0 58 0 8 50 0 0 58 0 0 58
Produce Inspector 160 160 0 0 160 0 0 0 0 160 0 160 0




















Number N D NN N D ]NN N D NN N D NN
Managerial
Manager 15 11 3 1 6 5 4 2 6 7 9 4 2
Asst. Manager 6 2 2 2 0 0 6 2 0 4 1 1 4
President 8 4 4 0 6 2 0 4 1 3 6 1 1
Division Manager 1 1 0 0 0 0 1 0 0 1 1 0 0
Exec. Vice-President 2 2 0 0 2 0 0 1 0 1 1 0 1
Secretary-Treasurer 1 1 0 0 1 0 0 1 0 0 1 0 0
Time Keeper 1 0 1 0 0 0 1 0 0 1 0 1 0
Traffic Manager 4 0 0 4 0 0 4 0 0 4 0 0 4
Branch Manager 5 4 0 1 4 0 1 4 0 1 5 0 0
Executive Secretary 1 1 0 0 1 0 0 1 0 0 1 0 0
Elevator Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Farm (Field Mgr.) 5 1 1 3 0 2 3 1 1 3 1 1 3
Store Manager 2 2 0 0 0 0 2 0 0 2 2 0 0
Vice-President 19 0 16 3 0 16 3 0 16 3 0 16 3




_________________ Sub-Areas of Training
Marketing Agricultural Cooperatives
Job Titles by Level Total Problems & Agricultural & Related & Business
of Employment_________ Employees____ Practices______ Policy______ Price Analysis Organizations
Number N D NN N D NN N D NN N D NN
Manaserial
Manager 15 5 6 4 4 6 5 4 9 2 2 6 7
Asst. Manager 6 0 1 5 0 0 6 1 0 5 0 0 6
President 8 6 1 1 6 1 1 3 2 3 4 2 2
Division Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Exec. Vice-President 2 2 0 0 1 0 1 1 0 1 1 0 1
Secretary-Treasurer 1 1 0 0 1 0 0 1 0 0 1 0 0
Time Keeper 1 0 0 1 0 1 0 0 1 0 0 1 0
Traffic Manager 4 0 1 3 0 1 3 0 0 4 0 0 4
Branch Manager 5 4 0 1 0 4 1 0 4 1 0 4 1
Executive Secretary 1 1 0 0 1 0 0 1 0 0 1 0 0
Elevator Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Farm (Field Mgr.) 5 0 2 3 1 1 3 0 2 3 0 1 4
Store Manager 2 0 0 2 0 0 2 0 0 2 0 0 2
Vice -President 19 0 16 3 0 16 3 0 16 3 0 16 3
Office Manager 2 2 0 0 2 0 0 2 0 0 2 0 0
(Continued next page) KJins£>
TABLE XLVIII (Continued)
















Number N D NN N D NN N D NN N D NN
Supervisory
Superintendent 3 0 0 3 0 0 3 0 0 3 3 0 0
Foreman 12 0 0 12 0 0 12 0 0 12 0 0 12
Canner Foreman 1 0 0 1 0 0 1 0 0 1 0 0 1
Refinery Overseer 2 1 0 1 0 1 1 1 0 1 2 0 0
Supervisor 5 4 1 0 1 2 2 0 2 3 2 2 1
Operator 2 2 0 0 0 0 2 0 0 2 0 0
Yard Foreman 1 0 0 1 0 0 1 0 0 1 0 0 1
Fabrication Man 2 0 0 2 0 0 2 0 0 2 0 0 2
Pest Control Supv. 1 0 0 1 0 0 1 0 0 1 0 0 1
Termite Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1
Area Supervisor 1 1 0 0 1 0 0 1 0 1 0 0
District Supervisor 11 7 4 0 4 4 3 0 8 3 7 4 0
Chief Brand Clerk 1 1 0 0 0 0 1 0 0 1 1 0 0
Livestock Brand Insp. 20 20 0 0 0 0 20 0 20 0 0 20
Work Unit Supervisor 14 14 0 0 0 0 V * 0 0 14 0 0 14
Enforcement Officer 1 0 0 1 0 0 1 0 0 1 0 0 1
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TABLE XLVIII (Continued)
1
_________________ Sub-Areas of Training
Marketing Agricultural Cooperatives
Job Titles by Level Total Problems & Agricultural & Related & Business
nf Employment________ Employees_____ Practices______ Policy______ Price Analysis Organizations
Number N D NN N D NN N D NN N D NN
Supervisory
Superintendent 3 0 0 3 0 0 3 0 0 3 0 0 3
Foreman 12 0 0 12 0 0 12 0 0 12 0 0 12
Canner Foreman 1 0 0 1 0 0 1 0 0 1 0 0 1
Refinery Overseer 2 0 0 2 2 0 0 0 1 1 0 0 2
Supervisor 5 1 2 2 1 2 2 2 1 2 0 2 3
Operator 2 0 0 2 0 0 2 0 0 2 0 0 2
Yard Foreman 1 0 0 1 0 0 1 0 0 1 0 0 1
Fabrication Man 2 0 0 2 0 0 2 0 0 2 0 0 2
Peat Control Supv, 1 0 0 1 0 0 1 0 0 1 0 0 1
Termite Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1
Area Supervisor 1 1 0 0 1 0 0 1 0 0 1 0 0
District Supervisor 11 4 4 3 0 4 7 0 4 7 0 4 7
Chief Brand Clerk 1 0 0 1 0 0 1 0 0 1 0 0 1
Livestock Brand Insp, 20 0 20 0 0 0 20 0 0 20 0 0 20
Work Unit Supervisor 14 0 0 14 0 0 14 0 0 14 0 0 14












Number N D NN N D NN N D NN N D NN
Sales
Salesman 19 7 1 11 4 1 14 3 14 3 2 14
Grain Merchant 3 0 0 3 0 0 3 0 0 3 0 0 3
Clerical
Bookkeeper 7 6 0 1 5 1 1 1 3 3 3 2 2
Secretary-Clerk 69 28 0 41 5 0 64 1 C 68 5 0 64
Cashier 1 1 0 0 1 0 0 1 0 0 I 0 0
Skilled
Lineman 18 0 0 18 0 0 18 0 c 18 0 0 18
Lineman Helper 26 0 0 26 0 0 26 0 0 26 0 0 26
Mechanic 19 0 0 - 19 0 0 19 0 0 19 0 0 19
Lab. Axsistant 1 0 0 1 0 0 1 0 0 1 0 0 1
Serviceman 33 0 0 33 0 0 33 0 0 33 0 0 33
Derrick Operator 4 0 0 4 0 0 4 0 c 4 0 0 4
Carpenter 4 0 0 4 0 0 4 0 0 4 0 0 4
(Continued next page) hoO'ro
TABLE XLVIII (Continued)
_________________ Sub-Areas of Training
Marketing Agricultural Cooperatives
Job Titles by Level Total Problems & Agricultural & Related & Business
of Employment ______ Employees____ Practices Policy Price Analysis Organizations
Number N D NN N D NN N D NN N D NN
Sales
Salesman 19 0 8 11 2 2 15 4 3 12 2 3 14
Grain Merchant 3 0 0 3 0 0 3 0 0 3 0 0 3
Clerical
Bookkeeper 7 2 2 3 0 3 4 0 3 4 2 2 3
Secretary-Clerk 69 4 1 64 4 0 65 4 1 64 1 1 67
Cashier 1 1 0 0 1 0 0 1 0 0 0 1 0
Skilled
Lineman 18 0 0 18 0 0 18 0 0 18 0 0 18
Lineman Helper 26 0 0 26 0 0 26 0 0 26 0 0 26
Mechanic 19 0 0 19 0 0 19 0 0 19 0 0 19
Lab. Assistant 1 0 0 1 0 0 1 0 0 1 0 0 1
Serviceman 33 0 4 29 0 O' 33 0 0 33 0 0 33
Derrick Operator 4 0 0 4 0 0 4 0 0 4 0 0 4
Carpenter 4 0 0 4 0 0 4 0 0 4 0 0 4
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TABLE XLVIII (Continued)
















* Number N D NN N D NN N D NN N D NN
Semi-Skilled
Warehouseman 3 2 0 1 0 0 3 0 0 3 0 0 3
Routeman 3 0 0 3 0 0 3 0 0 3 0 0 3
Cane Weigher 4 0 0 4 0 0 4 0 0 4 0 4 0
Pump Operator 2 0 0 2 0 0 2 0 0 2 0 0 2
Evaporator Operator 2 0 0 2 0 0 2 0 0 2 0 0 2
Clarifier 3 0 0 3 0 0 3 0 0 3 0 0 3
Sugar Boiler 6 0 0 6 0 0 6 0 0 6 0 0 6
Centrifugal Han 4 0 0 4 0 0 4 0 0 4 0 0 4
Sprayer (Wage Board) 6 0 0 6 0 0 6 0 0 6 0 0 6
Veterinarian Helper 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Truck Driver 17 0 0 17 0 0 17 0 0 17 0 0 17
Watchman 2 0 0 2 0 0 2 0 0 2 0 0 2





__________________ Sub-Areas of Training_________________
Marketing Agricultural Cooperatives
Job Titles by Level Total Problems & Agricultural & Related & Business
of Employment Employees Practices Policy Price Analysis Organisations
Number N D N D NN N D NN N D NN
Semi-Skilled
Warehouseman 3 0 0 3 0 0 3 0 0 3 0 0 3
Routeman 3 0 0 3 0 0 3 0 0 3 0 0 3
Cane Weigher A 0 0 A 0 A 0 0 0 A 0 A 0
Pump Operator 2 0 0 2 0 0 2 0 0 2 0 0 2
Evaporator Operator 2 0 0 2 0 0 2 0 0 2 0 0 2
Clarifier 3 0 0 3 0 0 3 0 0 3 0 0 3
Sugar Boiler 6 0 0 6 0 0 6 0 0 6 0 0 6
Centrifugal Man 4 0 0 A 0 0 A 0 0 4 0 0 A
Sprayer (Wage Board) 6% 0 0 6 0 0 6 0 0 6 0 0 6Veterinarian Helper 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Truck Driver 17 0 0 17 0 0 17 0 0 17 0 0 17
Watchman 2 0 0 2 0 0 2 0 0 2 0 0 2




SUB-AREAS OF TRAINING IN AGRICULTURAL MECHANICS AND AUTOMATION ASSOCIATED
WITH FARM SERVICE OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Sub-Areas of Training
Job Titles by Level
Total Farm 
















Number N D NN N D NN N D NN N D NN N D NN D NN
Professional
Public Relations 3 0 0 3 0 0 3 0 3 0 0 0 3 0 0 3 0 0 3
Home Service Advisor 1 0 0 1 0 0 1 I 0 0 0 0 1 0 0 1 0 0 1
Real Estate Agent 2 0 0 2 2 0 0 2 0 0 0 2 0 0 0 2 2 0 0
Veterinarian 34 0 7 27 1 6 27 0 24 10 0 8 26 0 6 28 0 6 28
County Agent 1 1 0 0 1 0 0 0 1 0 0 1 0 0 1 0 0 1 0
Asst. County Agent 1 1 0 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Assoc. County Agent 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Vocational Ag. Teacher 1 0 1 0 0 1 0 0 1 0 1 0 0 1 0 0 1 0 0
Veterinarian Nurse 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Soil Conservationist 2 0 2 0 0 2 0 1 0 1 1 1 0 0 0 2 0 1 1
Mechanical Engineer 6 6 0 0 0 0 6 0 0 6 0 0 6 6 0 0 0 0 6
Factory Engineer 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4





Farm Elec­ Soil & Farm
Total Farm Farm trification Hater Construc-
Job Titles by Level 
of Employment
Employ- Power & 
ees Machinery






Number N D NN N D NN N D NN N D NN N D NN N D NN
Technical
Equipment Repairman 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Exterminators 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Chemist-Bacteriologist 10 1 0 9 1 0 9 1 0 9 1 1 8 1 0 9 1 0 9
Treater 7 0 0 7 2 0 5 0 2 5 0 0 7 2 0 5 0 0 7
Chief Engineer 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Asst. Engineer 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Hater Tender 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Coomodities Grader 9 0 0 9 0 0 9 0 0 9 0 0 9 0 0 ‘ 9 0 0 9
Technician 25 25 0 0 0 0 25 0 0 25 0 0 25 0 25 0 0 0 25
Lab. Technician ii 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Livestock Inspector 58 0 0 58 0 50 8 0 0 58 0 0 58 0 50 8 0 50 8
Produce Inspector 160 0 0 160 0 0 160 0 0 160 0 0 160 0 0 160 0 0 160





Job Titles by Level
Total Farm 















Number N D NN N D NN N D NN N D NN N D NN N D NN
Managerial
Manager 15 4 2 9 2 1 12 2 2 11 3 1 11 1 3 11 3 4 8
Asst. Manager 6 0 3 3 0 3 3 1 2 3 0 2 4 0 3 3 0 3 3
Office Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
President 8 1 2 5 I 1 6 1 1 6 1 0 7 1 1 6 1 1
Division Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Exec. Vice-President 2 1 0 1 0 1 1 0 1 1 1 0 1 0 1 1 0 1
Secretary-Treasurer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Timekeeper 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Traffic Manager 4 0 2 0 0 4 0 0 4 0 0 4 0 2 2 0 2
Branch Manager 5 0 0 5 0 0 5 0 0 5 1 0 4 0 0 5 0 0 5
Executive Secretary 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Elevator Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Farm (Field Manager) 5 5 0 0 5 0 0 0 0 5 5 0 0 0 5 0 0 1 4
Store Manager 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Vice-President 19 0 16 3 0 16 3 0 16 3 0 16 3 0 16 3 0 16 3
(Continued next page) NO'QD
TABLE XLIX (Continued)
Sub-Areas of Training
“Farm Elec­ Soil & Farm
Total Farm Farm trification Water Construc­
Job Titles by Level Employ- Power & Buildings & & Process- Con­ tion &
of Employment ees Machinery Conveniences ____ *£8_____ servation Farm Shop MaintenanceNumber N D N N N  D N N N D N N N D N N N D N N N D N N
Supervisory
Super intenden t 3 0 0 3 2 0 1 2 0 1 0 0 3 0 1 2 1 0 2
Foreman 12 2 0 10 0 0 12 0 0 12 0 0 12 2 0 10 0 0 12
Canner Foreman 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Refinery Overseer 2 1 1 0 0 1 1 2 0 0 1 1 0 0 2 0 0 2 0
Supervisor 5 3 1 1 1 1 3 1 0 4 1 0 4 0 0 5 2 0
Operator 2 2 0 0 0 0 2 0 0 2 0 0 2 0 0 2 0 0
Yard Foreman 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Fabrication Man 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0
Pest Control Supv. 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Termite Supervisor 1 0 0 1 0 0 1 0 0 1 1 0 0 0 1 0 0
Area Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
District Supervisor 11 3 4 4 3 4 4 0 0 11 0 0 11 0 0 11 0 0 11
Chief Brand Clerk 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Livestock Brand Insp. 20 0 0 20 0 0 20 0 0 20 0 0 20 0 0 20 0 0 20
Work Unit Supv. 14 14 0 0 14 0 0 0 0 14 0 0 14 0 0 14 0 0 14
Enforcement Officer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
(Continued next page) k>O'
TABLE XLIX (Continued)
Sub-Areas of Training
Farm Elec­ Soil & Farm
Total Farm Farm trification Water Construc-
Job Titles by Level Employ- Power & Buildings & & Process­ Con­ tion &
of Employment ees Machinery Conveniences ing servation Farm Shop Maintenance
Number N D NN N D NN N D NN N D NN N D NN N D NN
Sales
Salesman 19 3 0 16 2 0 17 1 1 17 2 0 17 1 0 18 2 0 17
Grain Merchant 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Clerical
Bookkeeper 7 0 1 6 0 1 6 0 1 6 1 0 6 0 1 6 0 1 6
Secretary-Clerk 69 0 0 69 0 0 69 0 0 69 0 0 69 0 0 69 0 0 69
Cashier 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Skilled
Lineman 18 0 0 18 0 0 18 18 0 0 0 0 18 0 0 18 0 0 18
Lineman Helper 26 0 0 26 0 0 26 0 0 26 0 0 26 0 0 26 0 0 26
Mechanic 19 12 7 0 4 0 15 1 2 16 0 0 19 11 7 1 4 7 8
Lab. Assistant 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Serviceman 33 5 4 24 0 0 33 0 0 33 0 0 33 0 0 33 0 0 33
Derrick Operator 4 4 0 0 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4





Farm Elec­ Soil & Farm
Total Farm Farm trification Water Construc-
Job Titles by Level Employ- Power & Buildings & & Process­ Con­ tion &
of Employment ees Machinery Conveniences ing servation Farm Shop Maintenance
Number N D NN N D NN N D NN N D NN N D NN N D NN
Semi-Skilled
Warehouseman 3 0 0 ‘ 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Routeman 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Cane Weigher 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Pump Operator 2 2 0 0 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Evaporator Operator 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Clarifier 3 0 3 0 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Sugar Boiler 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Centrifugal Man 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Sprayer (Wage Board) 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Veterinarian Helper 2 0 2 0 0 2 0 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Truck Driver 17 0 0 17 0 0 17 0 0 17 0 0 17 0 0 17 0 0 17
Watchman 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Laborers 507 0 65 442 0 65 442 0 0 507 0 0 507 0 65 442 0 65 442
Total 1,261
TABLE L
SUB-AREAS OF TRAINING IN ANIMAL SCIENCE ASSOCIATED WITH FARM SERVICE OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964
Sub-Areas of Training
Total Breeding Livestock Sanitation Dairy
Job Titles by Level Employ- Farm Feeding & Disease &  Housing & Manufacturing
of Employment_____ ees Animals____ Nutrition Parasite Contr. Equipment Management Industry
Number N D NN N D NN. N D NN N D NN N D NN N D NN
Professional
Public Relations 3 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0
Home Service Advisor I 0 1 0 D 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Real Estate Agent 2 0 2 0 2 0 0 2 0 0 2 0 0 2 0 0 0 2 0
Veterinarian 34 12 22 0 11 23 0 27 7 0 26 8 0 9 25 0 6 27 1
County Agent 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Asst, County Agent 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Assoc. County Agent 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Vo. Ag. Teacher 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Veterinarian Nurse 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Soil Conservationist 2 0 0 2 2 0 0 0 2 0 0 2 0 0 2 0 0 0 2
Mechanical Engineer 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Factory Engineer 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4





 Sub-Areas of Training
__________________ Processing______
Job Titles by Level Total Packing Poultry
r>f Employment____________Employees Plants______ Creameries_____ Processing_____ Butchering
Number N D NN N D NN N D NN N D NN
Professional
Public Relations 3 3 0 0 3 0 0 0 3 0 0 3 0
Home Service Advisor 1 0 1 0 0 1 0 0 1 0 0 1 0
Real Estate Agent 2 0 2 0 0 2 0 0 2 0 0 2 0
Veterinarian 34 19 12 3 19 12 3 19 12 3 19 12 3
County Agent 1 1 0 0 1 0 0 1 0 0 1 ■ 0 0
Asst. County Agent 1 1 0 0 1 0 0 I 0 0 1 0 0
Assoc. County Agent 1 1 0 0 1 0 0 1 0 0 1 0 0
Vo. Ag. Teacher 1 1 0 0 1 0 0 1 0 0 1 0 0
Veterinarian Nurse 1 0 0 1 0 0 1 0 0 1 0 0 1
Soil Conservationist 2 0 0 2 0 0 2 0 0 2 0 0 2
Mechanical Engineer 6 0 0 6 0 0 6 0 0 6 0 0 6
Factory Engineer 4 0 0 4 0 0 4 0 0 4 0 0 4





Job Titles by Level Total Packing Poultry Livestock
of Employment____________Employees______ Plants______ Creameries_____ Processing_____ Auctions
Number N 0 NN N D NN N D NN N D NN
Professional
Public Relations 3 0 3 0 0 3 0 0 3 0 0 3 0
Home Service Advisor 1 0 1 0 0 1 0 0 1 0 0 1 0
Real Estate Agent 2 0 2 0 0 2 0 0 2 0 "0 2 0
Veterinarian 34 2 29 3 3 28 3 3 28 3 3 28 3
County Agent 1 1 0 0 1 0 0 1 0 0 1 0 0
Asst. County Agent 1 1 0 0 1 0 0 1 0 0 1 0 0
Assoc. County Agent 1 1 0 0 I 0 0 1 0 0 1 0 0
Vo. Ag. Teacher 1 1 0 0 1 0 0 1 0 0 1 0 0
Veterinarian Nurse 1 0 0 1 0 0 1 0 0 1 0 0 1
Soil Conservationist 2 0 0 2 0 0 2 0 0 2 0 '0 2
Mechanical Engineer 6 0 0 6 0 0 6 0 0 6 0 0 6
Factory Engineer 4 0 0 4 0 0 4 0 0 4 0 0 4




Total Breeding Livestock Sanitation Dairy
Job Titles by Level Employ- Farm Feeding & Disease & Housing & Manufacturing
of Employment_____ ees Animals____ Nutrition Parasite Coatr. . Equipment Management____ Industry
Technical 
Equipment Repair­
Number N D NN N D NN N D NN N D NN N D NN N D NN
man 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Exterminators
Chemist-Bacteriolo-
3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
gist 10 0 0 10 0 0 10 1 1 8 0 0 10 0 0 10 0 1 9
Tr eaters 7 0 0 7 0 0 7 0 0 7 5 0 2 0 0 7 0 0 7
Chief Engineers 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Assistant Engineer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Water Tender 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Conmodity Grader 9 0 0 9 0 0 9 0 0 9 0 0 9 0 0 9 0 0 9
Technicians 25 0 0 25 0 0 25 0 0 25 0 0 25 0 0 25 0 0 25
Lab. Technician 4 0 0 4 0 0 4 0 4 0 0 0 4 0 0 4 0 0 4
Livestock Inspector 58 0 58 0 0 58 0 8 50 6 0 58 0 0 58 0 0 58 0
Produce Inspector 160 0 0 160 0 0 160 0 0 160 0 0 160 0 0 160 0 0 160
Electrician 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
(Continued next page)
TABLE L (Continued)
______________ Sub-Areas of Training
___________________ Processing_______
Job Titles by Level Total Packing Poultry
of Employment____________Employees Plants  Creameries Processing Butchering
Number N D NN N D NN N D NN N D NN
Technical
Equipment Repairman 6 0 0 6 0 0 6 0 0 6 0 0 6
Exterminators 3 0 0 3 0 0 3 0 0 3 0 0 3
Chemist-Bacteriologist 10 0 0 10 0 0 10 0 0 10 0 0 10
Treaters 7 0 0 7 0 0 7 0 0 7 0 0 7
Chief Engineers 1 0 0 1 0 0 1 0 0 1 0 0 1
Assistant Engineer 1 0 0 1 0 0 1 0 0 1 0 0 1
Water Tender 2 0 0 2 0 0 2 0 0 2 0 0 2
Commodity Grader 9 0 0 9 0 0 9 0 0 9 0 0 9
Technicians 25 0 0 25 0 0 25 0 0 25 0 0 25
Lab Technician 4 0 0 4 0 4 0 0 4 0 0 4 0
Livestock Inspector 58 8 0 50 8 0 50 8 0 50 8 0 50
Produce Inspector 160 0 0 160 0 0 160 0 0 160 0 0 160





Job Titles by Level Total Packing Poultry Livestock
of Employment____________Employees______ Plants______.Creameries Processing______ Auctions
Number N D NN N D Tr N D NN N D NN
Technical
Equipment Repairman 6 0 0 6 0 0 6 0 0 6 0 0 6
Exterminators 3 0 0 3 0 0 3 0 0 3 0 0 3
Chemist-Bacteriologist 10 0 0 10 0 0 10 0 0 10 0 0 10
Tr eaters 7 0 0 7 0 0 7 0 0 7 0 0 7
Chief Engineers 1 0 0 1 0 0 1 0 0 1 0 0 1
Assistant Engineer 1 0 0 1 0 0 1 0 0 1 0 0 1
Water Tender 2 0 0 2 0 0 2 0 0 2 0 0 2
Commodity Grader 9 0 0 . 9 0 0 9 0 0 9 0 0 9
Technicians 25 0 0 25 0 0 25 0 0 25 0 0 25
Lab Technician 4 0 0 4 0 0 4 0 0 4 0 0 4
Livestock Inspector 58 8 50 0 8 50 0 8 50 0 8 50 0
Produce Inspector 160 0 0 160 0 0 160 0 0 160 0 0 160





Total Breeding Livestock Sanitation Dairy
Job Titles by Level Bnploy- Farm Feeding & Disease & Housing & Manufacturing
of Employment_____ ees Animals____ Nutrition Parasite Contr. Equipment Management Industry
Number N D NN N D NN N D NN N D NN N D NN N D NN
Managerial
Manager 15 0 1 14 0 4 11 4 5 6 5 2 8 4 2 9 4 2 9
Assistant Manager 6 0 0 6 0 0 6 2 0 4 2 0 4 2 0 4 0 0 6
Office Manager 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
President 8 0 2 6 2 1 5 4 1 3 1 2 5 2 2 4 0 1 7
Division Manager 1 0 0 1 0 0 1 1 0 0 1 0 0 1 0 0 0 0 1
Exec. Vice President 2 0 1 1 1 0 1 1 0 1 0 0 2 0 0 2 0 0
Secretary-Treasurer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Timekeeper 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Traffic Manager 4 0 0 4 0 0 ‘4 0 0 4 0 0 4 0 0 4 0 0 4
Branch Manager 5 0 4 1 0 4 1 1 4 0 1 4 0 1 4 0 0 4 1
Executive Secretary 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Elevator Manager 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Farm (Field Manager) 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5 0 0 5
Store Manager 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2





Job Titles by Level Total Packing Poultry
nf Employment____________Employees______ Plants______ Creameries_____ Processing_____ Butchering
Number N D NN N D NN N D NN N D NN
Managerial
Manager 15 4 2 9 4 2 9 4 1 10 4 1 10
Assistant Manager 6 0 0 6 0 0 6 0 0 6 0 0 6
Office Manager 2 0 0 2 0 0 2 0 0 2 0 0 2
President 8 0 1 7 0 1 7 0 1 7 0 1 7
Division Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Executive Vice Pres* 2 0 0 0 0 0 0 0 0
Secretary-Treasurer 1 0 0 1 0 0 1 0 0 1 0 0 1
Timekeeper 1 0 0 1 0 0 1 0 0 1 0 0 1
Traffic Manager 4 0 0 0 0 0 0 0 0
Branch Manager 5 0 4 1 0 4 1 0 4 1 0 4 1
Executive Secretary 1 1 0 1 0 1 0 1 0
Elevator Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Farm (Field Manager) 5 0 0 5 0 0 5 0 0 5 0 0 5
Store Manager 2 0 0 2 0 0 2 0 0 2 0 0 2
Vice-President 19 0 16 3 0 16 3 0 16 3 0 16 3




Job Titles by Level Total Packing Poultry Livestock
of Employment____________Employees______ Plants______ Creameries Processing______ Auctions
Number N D NN N D NN N D N D NN
Managerial
Manager 15 5 2 8 5 2 8 5 2 8 5 2 8
Assistant Manager 6 0 0 6 0 0 6 0 0 6 0 0 6
Office Manager 2 0 0 2 0 0 2 0 0 2 0 0 2
President 8 1 1 6 1 1 6 1 1 6 1 1 6
Division Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Executive Vice Pres. 2 1 0 1 1 0 1 1 0 1 1 0 1
Secretary-Treasurer 1 0 0 1 0 0 1 0 0 1 0 0 I
Timekeeper 1 0 0 1 0 0 1 0 0 1 0 0 1
Traffic "Manager 4 0 0 4 0 0 4 0 0 0 0
Branch Manager 5 0 4 1 0 4 1 0 4 1 0 4 1
Executive Secretary 1 0 0 1 0 0 1 0 0 1 0 0 1
Elevator Manager 1 0 0 1 0 0 1 0 0 1 0 0 1
Farm (Field Manager) 5 0 0 5 0 0 5 0 0 5 0 0 5
Store Manager 2 0 0 2 0 0 2 0 0 2 0 0 2
Vice-President 19 0 16 3 0 16 3 0 16 3 0 16 3
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TABLE L (Continued)
Sub-Areaa of Training
Total Breeding Livestock Sanitation Dairy
Job Titles by Level Employ- Farm Feeding & Disease & Housing & Manufacturing
of Employment_____ ees Animals____ Nutrition Parasite Contr. Equipment Management Industry
Number N D NN N — D NN N D NN N D NN N D NN N J> NN
Supervisory
Superintendent 3 0 0 3 0 0 3 0 0 3 0 1 2 0 0 3 0 0 3
Foreman 12 0 0 12 0 0 12 0 0 12 0 0 12 0 0 12 0 0 12
Canner Foreman 1 0 0 1 0 0 1 1 0 0 0 0 1 0 0 1 0 0 1
Refinery Overseer 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Supervisor 5 1 0 4 1 0 4 2 0 3 2 0 3 2 0 3 2 0 3
Operator 2 0 0 2 0 0 2 2 0 0 2 0 0 2 0 0 2 0 0
Yard Foreman 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 I 0 0 1
Fabricated Man 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Pest Cont* Supv* 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Termite Supervisor 1 0 0 I 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Area Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
District Supervisor 11 0 4 7 0 4 7 0 4 7 0 4 7 4 0 7 0 0 11
Chief Brand Clerk 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Livestock Brand Ins ft 20 
Work Unit Super­
0 20 0 0 20 0 0 20 0 0 20 0 20 0 0 0 0 20
visor 14 0 0 14 0 0 14 0 0 14 0 0 14 0 0 14 0 0 14
Enforcement Officer 1 0 1 0 0 1 0 0 1 0 0 0 1 0 0 1 0 0 1




Job Titles by Level Total Packing Poultry
of Employment____________Employees______ Plants______ Creameries_____ Processing_____ Butchering
Number N D NN N D NN N D NN N D NN
Supervisory
Superintendeit 3 0 0 3 0 0 3 0 0 3 0 0 3
Foreman 12 1 0 11 0 0 12 0 0 12 0 0 12
Canner Foreman 1 0 0 1 0 0 1 0 0 1 0 0 1
Refinery Overseer 2 0 0 2 0 0 2 0 0 2 0 0 2
Supervisor 5 2 0 3 2 0 3 2 0 3 2 0 3
Operator 2 2 0 0 2 0 0 2 0 0 2 0 0
Yard Foreman 1 0 0 1 0 0 1 0 0 1 0 0 1
Fabricated Man 2 0 0 2 0 0 2 0 0 2 0 0 2
Pest Cont. Supv, 1 0 0 1 0 0 1 0 0 1 0 0 1
Ter M M  Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1
Area Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1
District Supervisor 11 0 4 7 0 4 7 0 4 7 0 4 7
Chief Brand Clerk 1 0 0 1 0 0 1 0 0 1 0 0 1
Livestock Brand Insp. 20 0 0 20 0 0 20 0 0 20 0 0 20
Work Unit Supervisor 14 0 0 14 0 0 14 0 0 14 0 0 14




______________ Sub-Arena of Training________________
___________________ Marketing_______________________
Job Titles by Level Total Packing Poultry Livestock
of Employment Employees_____ Plants_______ Creameries Processing______ Auctions
Number N P NN N D NN N P NN N D m
Supervisory
Superintendent 3 0 0 3 0 0 3 0 0 3 0 0 3
Foreman 12 1 0 11 0 0 12 0 0 12 0 0 12
Canner Foreman 1 0 0 1 0 0 1 0 0 1 0 0 1
Refinery Overseer 2 0 0 2 0 0 2 0 0 2 0 0 2
Supervisor 5 2 0 3 2 0 3 2 0 3 2 0 3
Operator 2 2 0 0 2 0 0 2 0 0 2 0 0
Yard Foreman 1 0 0 1 0 0 1 0 0 1 0 0 1
Fabricated Man 2 0 0 2 0 0 2 0 0 2 0 0 2
Pest Cont, Supv, 1 0 0 1 0 0 1 0 0 1 0 0 1
Termite Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1
Area Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1
District Supervisor 11 0 0 11 0 0 11 0 0 11 0 0 11
Chief Brand Clerk 1 0 0 1 0 0 1 0 0 1 0 0 1
Livestock Brand Insp. 20 0 0:. 20 0 0 20 0 0 20 0 0 20
Work Unit Supervisor 14 0 0 14 0 0 14 0 0 14 0 0 14
Enforcement Officer 1 1 0 0 1 0 0 1 0 0 1 0 0
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TABLE L (Continued)
Sub-Areas of Tralnlna









Disease & Housing & 




Number N D NN N D NN N D 1  N D NN N D JjN a i> m
Sales
Salesman 19 0 1 18 1 0 18 3 0 16 4 0 15 5 1 13 1 0 18
Grain Merchants 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Clerical
Bookkeeper 7 0 0 7 0 0 7 0 0 7 0 0 7 0 0 7 0 0 7
Secretary-Clerk 69 0 3 66 0 3 66 0 3 66 0 3 66 0 3 66 0 3 66
Cashier 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Skilled
Lineman 18 0 0 18 0 0 18 0 0 18 0 0 18 0 0 18 0 0 18
Lineman Helper 26 0 0 26 0 0 26 0 0 26 0 0 26 0 0 26 0 0 26
Mechanic 19 0 0 19 0 0 19 0 0 19 0 0 19 0 0 19 0 0 19
Lab. Assistant 1 0 0 I 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1







Job Titles by Level Total Packing Poultry
of Enroloyment____________Employees______ Plants______ Creameries_____ P-oceasing_____ Butchering
Number N D NN N D NN N D NN N p NN
Sales
Salesman 19 0 1 18 0 1 18 0 1 18 0 1 18
Grain Merchant 3 0 0 3 0 0 3 0 0 3 0 0 3
Clerical
Bookkeeper 7 1 0 6 0 0 7 0 0 7 0 0 7
Secretary-Clerk 69 0 1 68 0 0 69 0 0 69 0 0 69
Cashier 1 0 0 I 0 0 1 0 0 1 0 0 1
Skilled
Linemen 18 0 0 18 0 0 18 0 0 18 0 0 18
Lineman Helper 26 0 0 26 0 0 26 0 0 26 0 0 26
Mechanic 19 0 0 19 0 0 19 0 0 19 0 0 19
Lab* Assistant 1 0 0 1 0 0 1 0 0 1 0 0 1
Carpenter 4 0 0 4 0 0 4 0 0 4 0 0 4
Serviceman 33 0 0 33 0 0 33 0 0 33 0 0 33
Derrick Operator 4 0 0 4 0 0 4 0 0 4 0 0 4
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TABLE L (Continued)
Sub-Areas of Training 
Marketing______
Job Titles by Level Total Packing Poultry Livestock
of Employment____________Employees_____ Plants_______ Creameries_____ Processing______ Auctions
Number N D NN N D NN N D NN N D NN
Jales
Salesman 19 0 1 18 0 1 18 0 1 18 0 1 18
Grain Merchant 3 0 0 3 0 0 3 0 0 3 0 0 3
Clerical
Bookkeeper 7 1 0 6 0 0 7 0 0 7 0 0 7
Secretary~Clerk 69 0 0 69 0 0 69 0 0 69 0 0 69
Cashier 1 0 0 1 0 0 1 0 0 1 0 0 1
Skilled
Lineman 18 0 0 18 0 0 18 0 0 18 0 0 18
Lineman Helper 26 0 0 26 0 0 26 0 0 26 0 0 26
Mechanic 19 0 0 19 0 0 19 0 0 19 0 0 19
Lab, Assistant 1 0 0 1 0 0 1 0 0 1 0 0 1
Carpenter 4 0 0 4 0 0 4 0 0 4 0 0 4
Serviceman 33 0 0 33 0 0 33 0 0 33 0 0 33













Disease A Housing A 




Number N D NN N D NN N D NN N D NN N D NN N D NN
Semi-Skilled
Warehouseman 3 0 0 3 0 0 3 0 1 2 0 0 3 0 0 3 0 0 3
Routeman 3 0 0 3 0 0 3 0 0 3 3 0 0 0 0 3 0 0 3
Cane Weigher 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Pump Operator 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Evaporator Operator 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Clarifier 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Sugar Boiler 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Centrifugal Man 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Sprayer (Wage Board) 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 A
Veterinarian Helper 2 0 0 2 0 0 2 2 0 0 2 0 0 0 0 2 0 0 2
Unskilled
Truck Driver 17 0 0 17 0 0 17 0 0 17 0 0 17 0 0 17 0 0 17
Watchman 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2













Number N D NN N D NN N D NN N D NN
Semi-Skilled
Warehouseman 3 0 0 3 0 0 3 0 0 3 0 0 3
Routeman 3 0 0 3 0 0 3 0 0 3 0 0 3
Cane Weigher 4 0 0 4 0 0 4 0 0 4 0 0 4
Pump Operator 2 0 0 2 0 0 2 0 0 2 0 0 2
Evaporator Operator 2 0 0 2 0 0 2 0 0 2 0 0 2
Clarifler 3 0 0 3 0 0 3 0 0 3 0 0 3
Sugar Boiler 6 0 0 6 0 0 6 0 0 6 0 0 6
Centrifugal Man 4 0 0 4 0 0 4 0 0 4 0 0 4
Sprayer (Wage Board) 6 0 0 6 0 0 6 0 0 6 0 0 6
Veterinarian Helper 2 0 0 2 0 0 2 0 0 2 0 0 2
Onekilled
Truck Driver 17 0 0 17 0 0 17 0 0 17 0 0 17
Watchman 2 0 0 2 0 0 2 0 0 2 0 0 2

















Number N D NN N D NN N D NN
Semi-Skilled
Warehouseman 3 0 0 3 0 0 3 0 0 3 0 0 3
Routeman 3 0 0 3 0 0 3 0 0 3 0 0 3
Cane Weigher 4 0 0 4 0 0 4 0 0 4 0 0 4
Pump Operator 2 0 0 2 0 0 2 0 0 2 0 0 2
Evaporator Operator 2 0 0 2 0 0 2 0 0 2 0 0 2
Clarlfler 3 0 0 3 0 0 3 0 0 3 0 0 3
Sugar Boiler 6 0 0 6 0 0 6 0 0 6 0 0 6
Centrifugal Man 4 0 0 4 0 0 4 0 0 4 0 0 4
Sprayer (Wage Board) 6 0 0 6 0 0 6 0 0 6 0 0 6
Veterinarian Helper 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Truck Driver 17 0 0 17 0 0 17 0 0 17 0 0 17
Watchman 2 0 0 2 0 0 2 0 0 2 0 0 2




SUB-AREAS OF TRAINING IN PLANT SCIENCE ASSOCIATED WITH FARM SERVICE
OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
____________________ Sub-Areas of Training_____________________
Control of Production
Total Soils & Insects, of Orna-
Job Titles by Level Employ- Propa- Fertill- Diseases, Manage- mental
of Employment ees gation zation etc. ment Plants
Number N D NN N D NN N D NN N D NN N D NN
Professional
Public Relations 3 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0
Home Service Advisor 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Real Estate Agent 2 0 0 2 0 2 0 0 0 2 0 0 2 0 0 2
Veterinarian 34 3 8 23 4 7 23 5 9 20 5 5 24 2 6 26
County Agent 1 1 0 0 1 0 0 1 0 0 1 0 0 0 1 0
Asst. County Agent 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Assoc. County Agent 1 I 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Voc. Ag. Teacher 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Veter. Nurse 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Soil Conservationist 2 2 0 0 2 0 0 2 0 0 2 0 0 0 2 0
Mechanical Eng. 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Television Farm Director 1 0 1 0 0 1 0 1 0 0 0 1 0 0 1 0
Factory Engineer 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4




Job Titles by Level Employ- Land- Ware-
of Employment_______ ees_________ scaping______ Ginning______ housing_____ Processing Marketing
Number N D NN N D NN N D NN N D M £ D NN
Professional
Public Relations 3 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0
Hons Service Advisor 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Real Estate Agent 2 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0
Veterinarian 34 0 6 28 0 3 31 0 3 31 3 5 26 2 7 25
County Agent 1 1 0 0 0 0 1 0 0 1 0 0 1 1 0 0
Asst. County Agent 1 1 0 0 0 0 1 0 0 1 0 1 0 1 0 0
Assoc. County Agent 1 1 0 0 0 0 1 0 1 0 0 1 0 1 0 0
Voc. Ag, Teacher 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Veter. Nurse 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Soli Conservationist 2 0 2 0 0 0 2 0 0 2 0 0 2 0 0 2
Mechanical Eng. 6 0 0 6 0 0 6 :o 0 6 6 0 0 0 0 6
Television Farm Director 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Factory Engineer 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
(Continued next page)
TABLE LI (Continued)
Sub-areas of Training 
_____ Forestry______
Total Hard- Estlaa-
Job Titles by Level Employ- Est. A wood Fire ting & Disease
of Employment_______ees_________ Stand________ Control______ Control_____ Grading_______Control
Number N D NN N D NN N D NN N D NN N D NN
frofesslonal
Public Relations 3 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0
Home Service Advisor 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Real Estate Agent 2 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0
Veterinarian 34 0 7 27 0 7 27 0 7 27 0 7 27 0 7 27
County Agent 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Asst. County Agent 1 0 1 0 0 1 0 0 1 0 0 I 0 0 1 0
Assoc. County Agent 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Voc. Ag. Teacher 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Veter. Nurse 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Soil Conservationist 2 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0
Mechanical Eng. 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Television Farm Director 1 Q 1 0 0 1 0 0 1 0 0 1 0 0 1 0




Sub-Areas of Training 
_____ Forestry
Total
Job Titles by Level Employ- Insect Manu-
of Employment_______ ees_________ Control_____ Harvesting Marketing____ facturlng_____ Pulpyood
Number N D NN N D NN N D NN N D NN N D NN
Professional
Public Relations 3 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0
Home Service Advisor 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Real Estate Agent 2 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0
Veterinarian 34 0 7 27 0 7 27 0 7 27 0 2 32, 0 2 32
County Agent 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Asst* County Agent 1 0 1 0 0 I 0 0 1 0 0 1 0 0 1 0
Assoc. County Agent 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Voc. Ag. Teacher 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0
Veter. Nurse 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Soil Conservationist 2 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0
Mechanical Eng. 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Television Farm Direc­
tor 1 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0




___________________ Sub-Areas of Training
Control of Production
Total Soils & Insects, of Orna-
Job Titles by Level Employ- Propa- Fertill- Diseases, Manage- mental
of Employment_______ ees_______ . gat ion______ zatlon_________ etc,_________ ment________ Plants
Number If D NN N D NN N D NN N D NN N D NN
Technical
Equip. Repairman 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Exterminators 3 0 0 3 0 0 3 3 0 0 0 0 3 0 0 3
Chemist & Bacteriologist 10 0 0 10 1 1 8 1 1 8 2 0 8 0 0 10
Zreaters 7 0 0 7 0 0 7 7 0 0 0 0 7 0 0 7
Chief Engineer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Asst. Engineer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Water Tender 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Ttansodities Grader 9 0 0 9 0 0 9 9 0 0 0 9 0 0 0 9
Technician 25 0 0 25 0 0 25 25 0 0 0 25 0 0 0 25
Laboratory Technician 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Livestock Inspector 58 0 0 58 0 0 58 0 0 58 0 0 58 0 0 58
Produce Inspector 160 0 160 0 0 160 0 0 160 0 0 160 0 0 160 0






Job Titles by Level Employ- Land- Ware-
of Employment______ ees__________ scaping______ Ginning______ housing_____ Processing
Number N D NN N D NN N D NN N D NN N D NN
Technical
Equip. Repairman 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Exterminators 3 0 0 3 £> 0 3 0 0 3 0 0 3 0 0 3
Chemist & Bacteriologist 10 0 0 10 0 0 10 0 0 10 0 2 8 0 2 8
Treaters 7 0 0 7 0 0 7 0 0 7 0 0 7 0 0 7
Chief Engineer 1 0 0 1 0 0 1 0 0 , 1 0 0 1 0 0 1
Asst. Engineer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Water Tender 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Commodities Grader 9 0 0 9 0 0 9 0 0 9 0 9 0 9 0 0
Technician 25 0 0 25 0 25 0 0 0 25 0 0 25 0 0 25
laboratory Technician 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Livestock Inspector 58 0 0 58 0 0 58 0 0 58 0 0 58 0 0 58
Produce 'Inspector 160 0 0 160 0 0 160 0 0 160 0 0 160 0 0 160




Sub-Areaa of Training 
_____ Forestry______
Total Hard- Estima-
Job Titles by Level Employ- Est. A wood Fire ting & Disease
of Employment_______ ees_________ Stand________ Control______ Control  Grading______ Control
Number N D NN N D NN N r NN N D NN N D NN
Technical
Equip. Repairman 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Exterminators 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Chemist & Bacteriologist 10 0 2 8 0 2 8 0 2 8 0 2 8 0 2 8
Treaters 7 0 0 7 0- 0 7 0 0 7 0 0 7 0 0 7
Chief Engineer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Asst. Engineer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Water Tender 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Commodities Grader 9 0 0 9 0 0 9 0‘ 0 9 0 0 9 0 0 9
Technician 25 0 0 25 0 0 25 0 0 25 0 0 25 0 0 25
Laboratory Technician 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Livestock Inspector 58 0 0 58 0 0 58 0 0 58 0 0 58 0 0 58
Produce Inspector 160 0 0 160 0 0 160 0 0 160 0 0 160 0 0 160




Sub-Areas of Training 
_____ Forestry______
Total
Job Titles by Level Employ- Insect Manu-
of Employment_______ ees_________ Control Harvesting Marketing facturlng Pulpwood
Number N D NN N D NN N D NN N D NN N D m
Technical
Equip. Repairman 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Exterminators 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Chemist & Bacteriologist 10 0 2 8 0 2 8 0 2 8 0 2 8 0 2 8
Treaters 7 0 0 7 0 0 7 0 0 7 0 0 7 0 0 7
Chief Engineer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Asst. Engineer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Water Tender 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Commodities Grader 9 0 0 9 0 0 9 0 0 9 0 0 9 0 0 9
Technician 25 0 0 25 0 0 25 0 0 25 0 0 25 0 0 25
Laboratory Technician 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Livestock Inspector 58 0 0 58 0 0 58 0 0 58 0 0 58 0 0 58
Produce Inspector 160 0 0 160 0 0 160 0 0 160 0 0 160 0 0 160





Total Soils & Insects, of Orna­
Job Titles by Level Employ­ Propa­ Fertili- Diseases, Manage- mental
of Employment ees gation zation etc, ment Plants
Number N D NN N
Managerial
Manager 15 3 0 12 5
Asst. Mgr. 6 0 0 6 0
Office Mgr. 2 0 0 2 0
President 8 1 1 6 2
Division Mgr. 1 0 0 1 0
Exec. Vice Pres. 2 1 0 1 2
Sec-Treas. 1 0 0 1 0
Timekeeper 1 0 0 1 0
Traffic Mgr. 4 0 0 4 0
Branch 5 0 4 1 0
Exec. Sec. 1 0 1 0 0
Elev. Mgr. 1 0 0 1 0
PaA (Field Mgr.) 5 5 0 0 5
Store Mgr. 2 0 0 2 0
Vice President 19 0 16 3 0
D NN N D NN N D NN N D NN
0 10 6 1 8 8 0 7 0 2 13
2 4 2 0 4 2 1 3 0 0 6
0 2 0 0 2 1 0 1 0 0 2
4 2 4 4 0 3 2 3 0 1 7
1 0 1 0 0 1 0 0 0 0 1
0 0 1 1 0 1 1 0 0 0
0 1 0 0 1 0 0 1 0 0 1
0 1 0 0 1 0 0 1 0 0 1
0 4 0 0 4 0 0 4 0 0 4
4 1 1 4 0 0 4 1 0 4 1
1 0 0 1 0 0 1 0 0 1
0 1 0 0 1 0 0 1 0 0 1
0 0 5 0 0 1 0 4 0 0 5
0 2 0 0 2 0 0 2 0 0 2





Job Titles by Level Employ- Land- Ware-
of Employment_______ ees_________ scaping______ Ginning______ housing_____ Processing Marketing
Number N D NN N D NN N D NN N D NN N D NN
Managerial
Manager 15 0 3 12 0 2 13 7 0 8 3 1 11 6 1 8
Asst. Mgr. 6 0 0 6 0 0 6 1 0 5 0 0 6 1 0 5
Office Mgr. 2. 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
President 8 0 1 7 0 1 7 1 1 6 0 1 7 2 1 5
Division Mgr. 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Exec. Vice Pres. 2 0 0 0 0 I 0 1 1 1 0 1 1
Sec-Trees. 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Timekeeper 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Traffic Mgr. 4 0 0 4 0 0 1 0 3 1 0 3 1 0 3
Branch Mgr. 5 0 4 1 0 4 1 0 4 1 0 4 1 0 4 1
Exec. Sec. 1 0 1 0 1 0 0 1 0 1 0 0 0 1
Elev. Mgr. 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Farm (Field Mgr.) 5 0 0 5 0 0 5 1 0 4 1 0 4 1 0 4
Store Mgr. 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Vice President 19 0 16 3 0 16 3 0 16 3 0 16 3 0 16 3
(Continued next page) 299
TABLE LI (Continued)
Sub-Areas of Training 
 Forestry______ _
Total Hard- Estima-
Job Titles of Level Employ- Est. A wood Fire ting & Disease
of Employment_______ ees_________ Stand________ Control______ Control______ Grading Control
Number N D NN N D NN N D M N D NN N D NN
Managerial
Manager 15 5 2 8 5 2 8 5 2 8 5 2 8 5 2 8
Asst. Mgr. 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Office Mgr. 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
President 8 0 3 5 0 2 6 0 2 6 0 2 6 0 2 6
Division Mgr. 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Exec. Vice Pres. 2 0 0 0 0 2 0 0 2 0 0 2 0 0 2
Sec-Treas. 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Timekeeper 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Traffic Mgr. 4 0 0 0 0 4 0 0 0 0 0 0
Branch Mgr. 5 0 4 1 0 4 1 0 4 1 0 4 1 0 4 1
Exec. Sec. 1 0 0 1 0 1 0 0 0 1 0 0 0 0 1
Elev. Mgr. 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Farm (Field Mgr.) 5 1 0 0 1 4 0 1 0 1 4 0 1
Store Mgr. 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2























ees_________ Control_____ Harvesting Marketing____ facturlng
Number N D NN N D NN N D NN N D NN
15 5 2 8 5 2
6 0 0 6 0 0
2 0 0 2 0 0
8 0 2 6 0 2
1 0 0 1 0 0
2 0 0 2 0 0
1 0 0 1 0 0
1 0 0 1 0 0
4 0 0 4 0 0
5 0 4 1 0 4
1 0 0 1 0 0
1 0 0 1 0 0
5 0 1 4 0 1
2 0 0 2 0 0
19 0 16 3 0 16
8 5 2 8 5 2 8
6 0 0 6 0 0 6
2 0 0 2 0 0 2
6 0 2 6 0 2 6
1 0 0 1 0 0 1
2 0 0 2 0 0 2
1 0 0 1 0 0 1
1 0 0 1 0 0 1
4 0 0 4 0 0 4
1 0 4 1 0 4 1
1 0 0 1 0 0 1
1 0 0 1 0 0 1
4 0 1 4 0 1 4
2 0 0 2 0 0 2




_____________  Sub-Areas of Training
Control of Production
Total Soils & Insects, of Orna-
Job Titles by Level Employ- Propa- Fertili- Diseases, Manage- mental
of Employment______ ees_________ gat ion______ zation_________ etc._________ ment Plants
Number N D NN N D NN N D NN N D NN N D NN
Supervisory
Superintendent 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Foreman 12 0 0 12 0 0 12 0 0 12 0 0 12 0 0 12
Canner foreman 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Refinery Overseer 2 2 0 0 2 0 0 2 0 0 2 0 0 0 0 2
Supervisor 5 1 1 3 2 1 2 5 0 0 3 0 2 1 0 4
Operator 2 0 0 2 0 0 2 2 0 0 0 0 2 0 0 2
Yard foreman 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Fabrication Man 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Pest Control Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Termite Supervisor 1 0 0 1 0 0 1 1 0 0 0 0 1 0 0 1
Area Supervisor 1 0 0 1 0 0 1 1 0 0 1 0 0 0 0 1
District Supervisor 
Livestock Brand In­
11 0 0 11 0 0 11 7 0 4 4 3 4 0 0 11
spector 20 0 0 20 0 0 20 0 0 20 0 0 20 0 0 20
Work Unit Inspector 14 0 0 14 0 0 14 14 0 0 14 0 0 0 0 14
Enforcement Officer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1






Job Titles by Level Employ- Land- Ware-
of Employment_______ ees_________ scaping______ Ginning______ houstng_____ Processing Marketing
Number N D NN N D NN N D NN N D NN N D NN
Supervisory
Superintendent 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Foreman 12 0 0 12 0 0 12 1 0 11 1 0 11 0 0 . 12
Canner foreman 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Refinery Overseer 2 0 0 2 0 0 2 2 0 0 2 0 0 2 0 0
Supervisor 5 1 0 4 0 1 4 1 1 3 4 1 0 3 1 1
Operator 2 0 0 2 0 0 2 0 0 2 2 0 0 0 0 2
Yard foreman 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Fabrication Man 2 0 0 2 0 0 2 0 0 2 2 0 0 0 0 2
Pest Control Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Termite Supervisor 1 0 0 1 0 0 I 0 0 1 0 0 1 0 0 1
Area Supervisor 1 0 0 1 0 0 1 0 0 1 0 1 0 1 0 0
District Supervisor 
Livestock Brand Inspec­
11 0 0 11 0 3 8 0 0 11 3 4 4 7 0 4
tor 20 0 0 20 0 0 20 0 0 20 0 0 20 0 0 20
Work Unit Supervisor 14 0 0 14 0 14 0 0 0 14 0 0 14 0 0 14
Enforcement Officer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Chi€f Brand Clerk 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
(Continued next page) u>o
TABLE LI (Continued)
Sub-Areas of Training 
 Forestry_______
Total Hard- Estlma-
Job Titles by Level Employ- Est. A wood Fire ting & Disease
of Employment_______ ees_________ Stand________ Control______ Control______ Grading Control
Number N D NN N D NN N 0 NN N D NN N D NN
Supervisory
Superintendent 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Foreman 12 0 0 12 0 0 12 0 0 12 0 0 12 0 0 12
Canner foreman 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Refinery Overseer 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Supervisor 5 1 0 4 1 0 4 1 0 4 1 0 4 1 0 4
Operator 2 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0
Yard foreman 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Fabrication Man 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Pest Control Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Termite Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Area Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
District Supervisor 
Livestock Brand In­
11 0 0 11 0 0 11 0 0 11 0 0 11 0 0 11
spector 20 0 0 20 0 0 20 0 0 20 0 0 20 0 0 -20
Work Unit Supervisor 14 0 0 14 0 0 14 0 0 14 0 0 14 0 0 14
Enforcement Officer 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Chief Brand' Clerk 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
(Continued next page) 304
TABLE LI (Continued)
Sub-Areas of Training 
_____ Forestry______
Total
Job Titles by Level Employ- Insect Manu-
of Employment_______ ees_________ Control____  Harvesting Marketing____ facturing_____ Pulpwood
Number N D NN N D NN N D NN N D NN N D m
Supervisory
Superintendent 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Foreman 12 0 0 12 0 0 12 0 0 12 0 0 12 0 0 12
Canner foreman 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Refinery Overseer 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Supervisor 5 1 0 4 1 0 4 1 0 4 1 0 4 1 0 4
Operator 2 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0
Yard foreman 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Fabrication Man 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Pest Control Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Termite Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Area Supervisor 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
District Supervisor 
Livestock Brand Inspec­
11 0 0 11 0 0 11 0 0 11 0 0 11 0 0 11
tor 20 0 0 20 0 0 20 0 0 20 0 0 20 0 0 20























Number N D NN N D NN N D NN N D NN N D NN
Sales
Salesman 19 0 0 19 0 1 18 13 1 5 5 0 14 0 0 19
Grain Merchant 3 0 0 3 0 0 3 3 0 0 0 0 3 0 0 3
Clerical
Bookkeeper 7 2 0 5 2 0 5 2 0 5 3 0 4 0 0 7
Secretary-Clerk 69 0 0 69 0 0 69 0 0 69 0 0 69 0 0 69
Cashier 1 0 0 1 0 1 0 0 1 0 0 0 1 0 0 1
Skilled
Lineman 18 0 0 18 0 0 18 0 0 18 0 0 18 0 0 18
Lineman Helper 26 0 0 26 0 0 26 0 0 26 0 0 26 0 0 26
Mechanic 19 0 0 19 0 0 19 0 0 19 0 0 19 0 0 19
Lab Asst, 1 0 0 1 0 1 0 0 1 0 0 0 1 0 0 1
Servicemen 33 0 0 33 0 5 28 23 5 5 0 0 33 0 0 33
Derrick Operator 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4













Number N D NN N D NN N D NN N D NN N D NN
Sales
Salesman 19 0 0 19 0 0 19 0 0 19 0 0 19 2 1 16
Grain Merchant 3 0 0 3 0 0 3 3 0 0 0 0 3 3 0 0
Clerical
Bookkeeper 7 2 0 5 0 0 7 3 0 4 3 0 4 2 1 4
Secretary-Clerk 69 0 0 69 0 0 69 0 0 69 0 0 69 0 0 69
Cashier 1 0 0 1 0 0 1 0 0 1 0 0 1 1 0 0
Skilled
Lineman 18 0 0 18 0 0 18 0 0 18 0 0 18 0 0 18
Lineman Helper 26 0 0 26 0 0 26 0 0 26 0 0 26 0 0 26
Mechanic 19 0 0 19 0 0 19 0 0 19 0 0 19 0 0 19
Lab Asst. 1 0 0 1 0 0 1 0 0 1 0 0 I 0 0 1
Servicemen 33 0 0 33 0 0 33 0 0 33 0 0 33 0 0 33
Derrick Operator 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
















 __________________ Sub-Areas of Training
________________________Forestry______________
Total Hard- Estima-
Employ- Est. A wood Fire ting &
ees_________ Stand________ Control______ Control______ Grading
Number N D NN N D
19 0 0 19 0 0
3 0 0 3 0 0
7 0 0 7 0 0
69 0 0 69 0 0
1 0 0 1 0 0
18 0 0 18 0 0
26 0 0 26 0 0
19 0 0 19 0 0
1 0 0 1 0 0
33 0 0 33 0 0
4 0 0 4 0 0
4 0 0 4 0 0
NN N I; NN N D NN
19 0 0 19 0 0 19
3 0 0 3 0 0 3
7 0 0 7 0 0 7
69 0 0 69 0 0 69
1 0 0 1 0 0 1
18 0 0 18 0 0 18
26 0 0 26 0 0 26
19 0 0 19 0 0 19
1 0 0 1 0 0 1
33 0 0 33 0 0 33
4 0 0 4 0 0 4




























Number N D NN N D NN N D NN N D NN
19 0 0 19 0 0 19 0 0 19 0 0 19
3 0 0 3 0 0 3 0 0 3 0 0 3
7 0 0 7 0 0 7 0 0 7 0 0 7
69 0 0 69 0 0 69 0 0 69 o. 0 69
1 ■ 0 0 1 0 0 1 0 0 1 0 0 1
18 0 0 18 0 0 18 0 0 18 0 0 18
26 0 0 26 0 0 26 0 0 26 0 0 26
19 0 0 19 0 0 19 0 0 19 0 0 19
1 0 0 1 0 0 1 0 0 1 0 0 1
33 0 0 33 0 0 33 0 0 33 0 0 33
4 0 0 4 0 0 4 0 0 4 0 0 4





Total Soils & Insects, of Orna-
Job Titles by Level Employ­ Propa­ Fertili­ Diseases, Manage­ mental
of Employment ees gation zation etc. ment Plants
Number N D NN N
Semi-Skilled
Warehouseman 3 0 0 3 0
Routeman 3 0 0 3 0
Cane Weigher 4 0 0 4 0
Pump Operator 2 0 0 2 0
Evaporator Operator 2 0 0 2 0
Clarifiar 3 0 0 3 0
Sugar Boiler 6 0 0 6 0
Centrifugal Man 4 O’ 0 4 0
Sprayer (Wage Board) 6 0 0 6 0
Veterinarian Helper 2 0 0 2 0
Unskilled
Truck Driver 17 0 0 17 0
Watchman 2 0 0 2 0
Laborer 507 65 0 442 65
D NN N D NN N D NN N D NN
0 3 0 1 2 0 0 3 0 0 3
0 3 3 0 0 0 0 3 0 0 3
0 4 0 0 4 0 0 4 0 0 4
0 2 0 0 2 0 0 2 0 0 2
0 2 0 0 2 0 0 2 0 0 2
0 3 0 0 3 0 0 3 0 0 3
0 6 0 0 6 0 0 6 0 0 6
0 4 0 0 4 0 0 4 0 0 4
0 6 0 0 6 0 0 . 6 0 0 6
0 2 0 0 2 0 0 2 0 0 2
0 17 0 0 17 0 0 17 0 0 17
0 2 0 0 2 0 0 2 0 0 2






Job Titles by Level Employ­ Land Wa re-
of Employment ees scaping Ginning housing Processing Marketing
Number N D NN N D NN N ID NN N D NN N D NN
Semi-Skilled
Warehouseman 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Routeman 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Cane Weigher 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Pump Operator 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Evaporator Operator 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Clarifier 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Sugar Boiler 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Centrifugal Man 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Sprayer (Wage Board) 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Veterinarian Helper 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled i
Truck Driver 1 7 0 0 17 0 0 17 0 0 17 0 0 17 0 0 17
Watchman 2 0 0 2 0 0 2̂ 0 0 2 0 0 2 0 0 2




Sub-Areas of Training 
 Forestry_______
Total Hard- Estima-
Job Titles by Level Employ- Est, A wood Fire ting & Disease
of Employment_______ ees_________ Stand________ Control______ Control______ Grading______ Control
Number N D NN N D NN N D NN N D NN N D NN
Semi-Skilled
Warehouseman 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Routeman 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Cane Weigher 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Pump Operator 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Evaporator Operator 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Clarifier 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Sugar Boiler 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Centrifugal Man 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Sprayer (Wage Board) 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Veterinarian Helper 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Truck Driver 17 0 0 17 0 0 17 0 0 17 0 0 17 0 0 17
Watchman 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2







Job Titles by Level Employ­ Insect Manu-
of Employment ees Control Harvesting Marketing facturing Pulpwood
Number N D NN N D NN N D NN N D NN N D NN
Semi-Skilled
Warehouseman 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Routeman 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Cane Weigher 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Pump Operator 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Evaporator Operator 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Clarifier 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Sugar Boiler 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Centrifugal Man 4 0 0 4 0 0 4 0 0 4 0 0 4 0 0 4
Sprayer (Wage Board) 6 0 0 6 0 0 6 0 0 6 0 0 6 0 0 6
Veterinarian Helper 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Unakilled
Truck Driver 17 0 0 17 0 0 17 0 0 17 0 0 17 0 0 17
Watchman 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2




At least a high school education Is required for entry Into most 
of the farm service occupations. Several professional, technical, 
managerial, supervisory, sales, and clerical employees need college 
degrees (Table LII). Veterinarians, for example, need a Doctor of 
Veterinary Medicine degree, while several other professional occupa­
tions need a Master of Science degree. Thus, it appears that educa­
tional requirements are higher in this major occupational family than 
in the others.
To advance In almost every job title in the farm service occu­
pations, employees must pursue on-the-job training and/or attend 
industry sponsored short courses. Data in Table L11I also show:that a 
few employees are expected to attend agricultural colleges for advanced 
degrees or short courses in order to advance in their respective Job 
titles.
Residential Background Requirements
The Baton Rouge farm service occupation respondents indicated 
that in most cases a farm background is desirable for their employees. 
Generally, they had no preference as to the type of farm background as 
can be seen in Table LIV. For most of the clerical, skilled, and semi­
skilled Job titles, it was not considered necessary to have a rural 
background.
TABLE LIT
EDUCATIONAL LEVEL DESIRED FOR ENTRY INTO FARM SERVICE OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Total Less than High Post High School No
Job Titles by Level Employ­ High School Technical Some Pref­ College Degree
of Employment ees School Graduate Education College erence B.S. M.Si .  Ph.D
Professional
Public Relations 3 0 3 0 0 0 0 0 0
Home Service Advisor 1 0 0 0 0 0 1 0 0
Real Estate Agent 2 0 0 0 0 0 2 0 0
Veterinarian 34 0 0 0 0 0 0 0 34*
County Agent 1 0 0 0 0 0 0 1 0
Asst. County Agent 1 0 0 0 0 0 0 1 0
Associate County Agent 1 0 0 0 0 0 0 1 0
Voc. Ag. Teacher 1 0 0 0 0 0 0 1 0
Veterinarian Nurse 1 0 0 0 1 0 0 0 0
Soil Conservationist 2 0 0 0 2 0 0 0 0
Mechanical Engineer 6 0 0 0 0 0 6 0 0
Factory Engineer 4 3 0 1 0 0 0 0 0
Television Farm Director 1 0 0 0 0 0 0 1 0
Technical
*
Equip. Repairman 6 0 6 0 0 0 0 0 0
Exterminator 3 0 3 0 0 0 0 0 0
Chemist-Bacterlologlst 10 0 0 0 5 0 5 0 0
Treetar 7 2 5 0 0 0 0 0 0
Chief Engineer 1 0 0 1 0 0 0 0 0
Asst. Engineer 1 0 0 0 0 1 0 0 0
Water Tender 2 0 0 0 0 2 0 0 0
Commodity Grader 9 0 0 0 0 0 9 0 0
Technician 25 0 0 0 25 0 0 0 0


























Lab. Technic ian 4 0 0 0 0 0 4 0 0
Livestock Inspector 58 0 58 0 0 0 0 0 0
Produce Inspector 160 0 160 0 0 0 0 0 0
Electrician 1 0 1 0 0 0 0 0 0
Managerial
Manager 15 0 5 0 2 2 6 0 0
Asst. Manager 6 0 3 0 1 0 2 0 0
Office Manager 1 0 1 0 0 0 0 0 0
President 8 0 2 0 1 0 5 0 0
Division Manager 1 0 0 0 1 0 0 0 0
Exec. Vice-President 2 0 0 0 1 0 0 1 0
Sec r e t ary - Trea su re r 1 0 0 0 0 0 1 0 0
Time Keeper 1 0 0 1 0 0 0 0 0
Traffic Manager 4 0 2 0 1 0 1 0 0
Branch Manager 5 0 1 0 4 0 0 0 0
Executive Secretary 1 0 0 0 0 0 1 0 0
Elevator Manager 1 0 1 0 0 0 0 0 0
Farm (Field Manager) 5 0 5 0 0 0 0 0 0
Store Manager 2 0 2 0 0 0 0 0 0
Vice-President 19 0 0 0 2 0 17 0 0
Supervisory
Superintendent 3 0 2 0 0 0 1 0 0
Foreman 12 1 11 0 0 0 0 0 0
Canner Foreman 1 1 0 0 0 0 0 0 0
Refinery Overseer 2 0 2 0 0 0 0 0 0
Supervisor 5 0 1 0 1 0 3 0 0
Operator 2 0 0 0 2 0 0 0 0
(Continued next page)
TABLE LII (Continued)

















Pref- College Degree 
erence B.S. M.S. Ph.D
Supervisory (Cont'd)
Yard Foreman 1 0 1 0 0 0 0 0 0
Fabrication Man 2 2 0 0 0 0 0 0 0
Pest Control Supervisor 1 0 1 0 0 0 0 0 0
Termite Supervisor 1 0 1 0 0 0 0 0 0
Area Supervisor I 0 0 0 0 0 1 0 0
Dist. Supervisor 11 0 4 0 4 0 3 0 0
Chief Brand Clerk 1 0 0 0 1 0 0 0 0
Livestock Brand Insp. 20 0 20 0 0 0 0 0 0
Work Unit Supervisor 14 0 0 0 0 0 14 0 0
Enforcement Officer 1 0 0 0 1 0 0 0 0
Sales
Salesman 19 0 15 0 3 0 1 0 0
Grain Merchant 3 0 0 0 0 0 3 0 0
Clerical
Bookkeeper 7 0 0 0 4 0 3 0 0
Secretgry-Clerk 69 0 62 2 3 0 2 0 0




Total Less than High Post High School No
Job Titles by Level Employ­ High School Technical Some Pref­ College Degree
of Employment ees School Graduate Education College erence B.S. M.S. Fh.D
Skilled
Linemen 18 0 18 0 0 0 0 0 0
Lineman Helper 26 26 0 0 0 0 0 0 0
Mechanic 19 11 8 0 0 0 0 0 0
Lab. Assistant 1 0 1 0 0 0 0 0 0
Serviceman 33 0 33 0 0 0 0 0 0
Derrick Operator 4 4 0 0 0 0 0 0 0
Carpenter 4 4 0 0 0 0 0 0 0
Semi-skilled
Warehouseman 3 1 2 0 0 0 0 0 0
Routeman 3 0 3 0 0 0 0 0 0
Cane Weigher 4 0 4 0 0 0 0 0 0
Pump Operator 2 2 0 0 0 0 0 0 0
Evaporator Operator 2 2 0 0 0 0 0 0 0
Clarlfier 3 3 0 0 0 0 0 0 0
Sugar Boiler 6 2 4 0 0 0 0 0 0
Centrifugal Man 4 4 0 0 0 0 0 0 0
Sprayer (Wage Board) 6 0 6 0 0 0 0 Q 0
Veterinarian Helper 2 2 0 . 0 0 0 0 0 0
Unskilled
Truck Driver 17 4 13 0 0 0 0 0 0
Watchman 2 2 0 0 0 0 0 0 0
Laborer 507 349 1 0 0 157 0 0 0
TOTAL 1,261
TABLE LIII
CONTINUING EDUCATION NEEDED FOR ADVANCEMENT IN FARM SERVICE OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964
Total Technical Short Course or Training Provided by:
Job Tltlea by Level Employ­ On-the- Business or Public School Vocational Agricultural
of Employment ees None 1ob Industry (Adult Education) School College
Professional
Public Relations 3 3 0 0 0 0 0
Home Service Advisor 1 0 0 0 0 0 1
Real Estate Agent 2 0 2 0 0 0 0
Veterinarian 34 4 25 18 0 0 7
County Agent 1 0 1 0 0 0 1
Assistant County Agent 1 0 1 0 0 0 1
Associate County Agent 1 0 1 0 0 0 1
Voc. Ag. Teacher 1 0 0 0 0 0 1
Veterinarian Nurse 1 0 1 1 0 0 0
Soil Conservationist 2 0 2 2 0 0 0
Mechanical Engineer 6 0 6 6 0 0 0
Factory Engineer 4 4 0 0 0 0 0
Television Farm Dir, 1 0 1 1 0 0 1
(Continued next page)
TABLE LIII (Continued)
Total Technical Short Course or Training Provided by:













Equip. Repairman 6 0 6 0 0 6 0
Exterminator 3 0 3 0 0 0 0
Chemist-Bacteriologist 10 0 6 4 0 0 1
Treater 7 0 7 2 0 0 0
Chief Engineer 1 0 0 1 0 0 0
Assistant Engineer 1 0 0 1 0 0 0
Water Tender 2 0 0 2 0 0 0
v Commodity Grader * 9 0 9 0 0 0 0
Lab. Technician 4 0 0 0 0 0 4
Livestock Inspector 58 0 50 0 0 0 8
Produce Inspector 160 0 160 160 0 0 0
Electrician 1 1 0 0 0 0 0
Managerial
Manager 15 3 9 11 0 0 3
Assistant Manager 6 1 3 4 0 0 0
Office Manager 1 0 1 0 0 0 0
President 8 2 5 6 0 0 0
Division Manager 1 0 1 1 0 0 0





Total Technical Short Course or Training Provided by:




Business or Public School Vocational 
Industry (Adult Education) School
Agricultural
College
- Number- - - - - - - -
Managerial (Cont'd.)
Secretary-Treasurer 1 0 0 1 0 0 0
Time Keeper 1 0 0 1 0 0 0
Traffic Manager 4 0 2 3 0 0 0
Branch Manager 5 1 4 0 0 0 4
Exec. Secretary 1 0 1 0 0 0 0
Elevator Manager 1 0 1 1 0 0 0
Farm (Field Manager) 5 5 0 0 0 0 0
Store Manager 2 2 0 0 0 0 0
Vice-President 19 0 19 16 0 0 16
Supervisory
SuperInt endent 3 1 2 0 0 0 0
Foreman 12 0 11 12 0 0 0
Canner Foreman 1 1 0 0 0 0 0
Refinery Overseer 2 0 2 0 0 0 0
Supervisor 5 2 3 1 0 0 1
Operator 2 0 2 2 0 0 0
Yard Foreman 1 0 1 0 0 0 0




Total Technical Short Course or Training Provided by:













Pest Control Supv. 1 0 1 0 0 0 0
Termite Supv. 1 0 1 0 0 0 0
Area Supv. 1 0 1 0 0 0 1
Dist. Supv. 11 1 11 0 0 0 4
Chief Brand Clerk 1 0 1 0 0 0 0
Livestock Brand Insp. 20 0 20 0 0 0 0
Work Unit Supv. 14 14 0 0 0 0 0
Enforcement Officer 1 1 0 0 0 0 0
Sales
Salesman 19 4 11 5 0 1 0
Grain Merchant '* 3 0 3 3 0 0 0
Clerical
Bookkeeper 7 1 5 7 0 0 0
Secretary-Clerk 69 3 46 27 20 21 1




Total  Technical Short Course or Training Provided by:________
Job Titles by Level Employ- On-the- Business or Public School Vocational Agricultural
of Employment________ ees____ None job_____ Industry (Adult Education) School______ College
- - - - - - - - - - -  -Number- - - - - - - - - - - - - - - - - - -
Skilled
Lineman 18 0 18 18 0 0 0
Lineman Helper 26 0 26 0 0 0 0
Mechanic 19 0 11 8 0 0 0
Lab. Assistant 1 0 1 0 0 0 0
Serviceman 33 0 29 9 0 0 0
Derrick Operator 4 0 4 0 0 0 0
Carpenter 4 0 4 0 0 0 0
Semi-Skilled
Warehouseman 3 0 3 0 0 0 0
Routemen 3 0 0 3 0 0 0
Cane Weigher 4 0 0 4 0 0 0
Pump Operator 2 0 2 0 0 0 0
Evaporator Operator 2 0 2 0 0 0 0
Clarifler 3 3 0 0 0 0 0
Sugar Boiler 6 0 6 0 0 0 0
Centrifugal Man 4 0 4 0 0 0 0
Sprayer (Wage Board) 6 0 6 0 0 0 0
Veterinarian Helper 2 0 2 2 0 0 0
Unskilled
Truck Driver 17 7 10 4 0 0 0
Watchmen 2 0 2 0 0 0 0
Laborer 507 0 409 94 0 0 2
Total 1,261 • m
323
TABLE LIV
RESIDENTIAL BACKGROUND DESIRABLE FOR FARM SERVICE OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964
Total Farm
Job Titles by Level Employ­ Non­ No Rural No
of Employment ees Commercial commercial Preference Non-farm Urban Preference
- - - - - - - - - - - - - - - Number-
Professional
Public Relations 3 0 0 3 0 0 0
Home Service Advisor 1 0 0 1 0 0 0
Real Estate Agent 2 2 0 0 0 0 0
Veterinarian 34 4 0 22 2 0 6
County Agent 1 0 0 1 0 0 0
Assistant County Agent 1 0 0 1 0 0 0
Associate County Agent 1 0 0 1 0 0 0
Voc. Ag. Teacher 1 1 0 0 0 0 0
Veterinarian Nurse 1 1 0 0 0 0 0
Soil Conservationist 2 0 0 2 0 0 0
Mechanical Engineer 6 0 0 0 0 0 6
Factory Engineer 4 0 0 0 0 0 4
Television Farm Dir. 1 0 0 1 0 0 0
Technical
Equip. Repairman 6 0 0 6 0 0 0
Exterminator 3 0 0 0 0 0 3
Chemist-Bacteriologlst 10 0 0 0 0 0 10
Treater 7 0 0 0 0 0 7


































































































































































































Superintendent 3 0 1 1 0 0 1
Foreman 12 0 0 2 0 0 10
Canner Foreman 1 1 0 0 0 0 0
Refinery Overseer 2 0 0 2 0 0 0
Supervisor 5 2 1 1 0 0 1
Operator 2 0 2 0 0 0 0
Yard Foreman 1 0 0 0 0 0 1
Fabrication 2 0 0 0 0 0 2
Feat Control Supervisor 1 0 0 0 0 0 1
Termite Supervisor 1 0 0 0 0 0 1
Area Supervisor 1 0 0 1 0 0 0
District Supervisor 11 0 0 8 0 0 3
Chief Brand Clerk 1 0 0 1 0 0 0
Livestock Brand Inspec. 20 0 0 0 0 0 20
Work Unit Supervisor 14 0 0 0 0 0 14
Enforcement Officer 1 0 0 1 0 0 0
Sales
Salesman 19 0 0 0 0 0 19
Grain Merchant 3 0 0 0 0 0 3
Clerical
Bookkeeper 7 0 0 0 0 3 4
Secretary-Clerk 69 0 0 22 0 0 47
Cashier 1 0 0 0 0 0 1
(Continued next page) u>N>
TABLE LIV (Continued)















Lineman 18 0 0 18 0 0 0
Lineman Helper 26 0 0 26 0 0 0
Mechanic 19 0 0 8 0 0 11
Lab. Assistant 1 0 0 0 0 0 1
Serviceman 33 0 0 0 0 0 33
Derrick Operator 4 0 0 0 0 0 4
Carpenter 4 0 0 0 0 0 4
Semi-Skilled
Warehouseman 3 0 0 0 2 0 1
Routeman 3 0 0 0 0 0 3
Cane Weigher 4 0 0 0 0 0 4
Pump Operator 2 0 0 0 0 0 2
Evaporator Operator 2 0 0 0 0 0 2
Clarifier 3 0 0 0 0 0 3
Sugar Boiler 6 0 0 0 0 0 6
Centrifugal Man 4 0 0 0 0 0 4
Sprayer (Wage Board) 6 0 0 0 0 0 6
Veterinarian Helper 2 0 0 0 0 0 2
Unskilled
Truck Driver 17 0 0 4 0 0 13
Watchman 2 0 0 0 2 0 0
Laborer 507 0 0 89 0 0 418




An analysis of Table LV reveals that most of the farm service 
occupation employees are presently between 30 and 50 years of age, with 
exception of the skilled, semi-skilled and unskilled employees. For 
most of the job titles, an age of between 20 and 30 will be considered 
the minimum for new employees. Maximum age for entry into these occu­
pations varies, but it appears that most employers will consider 
hiring qualified people even if they exceed 50 years of age.
Salary
Present monthly salaries within the farm service occupations 
appear to be slightly above average, as compared to the other major 
occupational families, according to Table LVI. Beginning monthly sal*- 
aries for employees in most of the job titles seem to be higher than in 
the other occupations already analyzed. The potential maximum salaries, 
however, are not in excess of those indicated in the other occupational 
families.
Wildlife and Recreation Occupations
Areas of Agricultural Training
Records and accounts and labor management are sub-areas of agri­
cultural business management and marketing training which are necessary 
or desirable for a few employees in the wildlife and recreation occupa­
tions, according to Table LVII. This is particularly true for manager­
ial and certain unskilled job titles.
TABLE LV
AVERAGE AGE OF EMPLOYEES IN FARM SERVICE OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964
Years of Axe
Job Titles by Level
Total
Employ­
Minimum Age for Entry Maximum Age for Entry 
Present Average Age into Occupation into Occupation
of Employment ees 20-30 31-40 41-50 51- 20-30 31-40 41-50 51- 20-30 31-40 41-50 51-
- Number
Professional
Public Relations 3 0 3 0 0 0 3 0 0 0 0 0 3
Home Service Advisor 1 0 0 0 1 1 0 0 0 0 0 0 1
Real Estate Agent 2 0 2 0 0 0 2 0 0 0 0 0 2
Veterinarian 34 15 12 7 0 34 0 0 0 0 4 2 28
County Agent 1 0 1 0 0 1 0 0 0 0 0 0 1
Asst. County Agent 1 1 0 0 0 1 0 0 0 0 1 0 0
Asso. County Agent 1 1 0 0 0 1 0 0 0 0 0 1 0
Vo. Ag. Teacher 1 0 1 0 0 1 0 0 0 0 0 0 1
Veterinarian Nurse 1 0 1 0 0 1 0 0 0 0 0 1 0
Soil Conservationist 2 2 0 0 0 2 0 0 0 0 0 0 2
Mechanical Engineer 6 6 0 0 0 0 0 0 0 0 6 0
Factory Engineer 4 0 3 1 0 3 1 0 0 0 0 0 4
Television Farm Dir. 1 0 0 1 0 1 0 0 0 0 0 0 1
Technical
Equipment Repairman 6 0 6 0 0 6 0 0 0 0 0 0 6
Exterminator 3 0 3 0 0 3 0 0 0 0 0 3 0
Chemist-Bacteriologlst 10 4 4 1 1 9 1 0 0 0 0 0 10
Treater 7 7 0 0 0 3 4 ' 0 0 0 3 4 0




Job Titles by Level
Total
Employ­ Present Average Axe
Minimum Age for Entry 
into Occupation
Maximum Age for Entry 
into Occupation
of Employment ees 20-X 31-40 41-50 51- 20-30 31-40 41-50 51- 2 0 - 3 0  31-40 41-50 51-
- Humber
Technical (continued)
Asst. Engineer 1 0 0 1 0 0 1 0 0 0 0 0 1
Water Tender 2 0 2 0 0 2 0 0 0 0 0 0 2
Commodity Grader 9 0 0 9 0 9 0 0 0 0 0 0 9
Technician 25 0 25 0 0 25 0 0 0 0 0 0 25
Lab. Technician 4 0 4 0 0 4 0 0 0 0 0 4 0
Livestock Inspector 58 0 0 58 0 58 0 0 0 0 0 0 58
Produce Inspector 160 0 0 160 0 160 0 0 0 0 0 0 160
Electrician 1 0 1 0 l 0 1 0 0 0 0 0 0 1
Managerial
Manager 15 1 9 4 1 9 6 0 0 0 0 4 11
Assistant Manager 6 2 4 0 0 5 1 0 0 0 3 1 2
Office Manager 1 0 0 0 1 0 1 0 0 0 0 0 1
President 8 3 0 4 1 3 4 1 0 0 1 2 5Division Manager 1 0 1 0 0 1 0 0 0 0 0 1 0Exec. Vice-President 2 0 0 2 0 0 2 0 0 0 0 0 2Secretary-Treasurer 1 0 1 0 0 1 0 0 0 0 0 1 0Tima Keeper 1 1 0 0 0 1 0 0 0 0 0 0 1Traffic Manager 4 2 0 2 0 4 0 0 0 0 2 2 0Branch Manager 5 0 5 0 0 5 0 0 0 0 0 0 5
Executive Secretary 1 0 1 0 0 1 0 0 0 0 0 1 0
Elevator Manager 1 0 1 0 0 1 0 0 0 0 1 0 0
Farm (Field Manager) 5 0 5 0 0 5 0 0 0 0 0 0 5
Store Manager 2 0 2 0 0 2 0 0 0 0 0 0 2
Vice-President 19 3 16 0 0 19 0 0 0 3 0 0 16
(Continued next page) 330
TABLE LV (Continued)
Years of Age
Job Titles by Level
Total
Employ­ Present Average Age
Minimum Age for Entry 
into Occupation
Maximum Age for Entry 
into Occupation
of Employment ees 20-30 31-40 41-50 51- 20-:30 31-40 41-50 51- 20-:30 31r40 41-50 51-
Supervisory
Super in tendent 3 0 1 1 1 1 2 0 0 0 0 1 2
Foreman 12 10 1 1 0 12 0 0 0 0 10 1 1
Cannery Foreman 1 1 0 0 0 1 0 0 0 0 0 0 I
Refinery Overseer 2 0 2 0 0 2 0 0 0 0 0 0 2
Supervisor 5 1 3 1 0 5 0 0 0 0 3 0 2
Operator 2 0 2 0 0 2 0 0 0 0 0 0 2
Yard Foreman 1 0 0 1 0 1 0 0 0 0 0 0 1
Fabrication Man 2 0 0 2 0 2 0 0 0 0 0 0 2Pest Control Supv. 1 0 1 0 0 1 0 0 0 0 0 0 1Termite Supervisor 1 1 0 0 0 1 0 0 0 0 0 1 0Area Supervisor 1 0 0 1 0 1 0 0 0 0 0 0 1District Supervisor 11 0 7 4 0 11 0 0 0 0 3 4 4Chief Irend Clerk * 1 0 1 0 0 1 0 0 0 0 0 1 0Livestock Irend Xnsp. 20 0 20 0 0 20 0 0 0 0 0 20 0Work Unit Supv. 14 0 14 0 0 14 0 0 0 0 0 0 14Inforcement Officer 1 0 0 I 0 0 1 0 0 0 0 1 0
liliiSalesman 19 0 12 7 0 19 0 0 0 0 0 3 16Orain Merchant 3 3 0 0 0 3 0 0 0 3 0 0 0
Clerical
Bookkeeper 7 2 4 1 0 6 1 0 0 0 2 4 1
Secretary-Clerk 69 40 27 2 0 69 0 0 0 3 29 2 35
Cashier 1 0 1 0 0 0 1 0 0 0 0 1 0
(Continued next page) £
TABLE LV (Continued)
Years of Age
Total Minimum Age for Entry Maximum Age for Entry
Job Titles by Level Employ­ Present Average Age into Occupation into Occupation
of Employment ees 20-30 31-40 41-50 51- 20-30 31-40 41-50 51- 20-30 31-40 41-50 51-
- Number-
Skilled
Lineman 18 18 0 0 0 0 18 0 0 0 0 0 18
Lineman Helper 26 26 0 0 0 26 0 0 0 0 0 26 0
Mechanic 19 1 18 0 0 19 0 0 0 0 0 5 14
Lab. Assistant 1 1 0 0 0 1 0 0 0 0 0 0 1
Serviceman 33 29 4 0 0 33 0 0 0 0 5 24 4
Derick Operator 4 0 4 0 0 4 0 0 0 0 0 4 0
Carpenter 4 0 4 0 0 4 0 0 0 0 0 1 3
Semi-skilled
Warehouseman 3 2 1 0 0 3 0 0 0 0 0 2 1
Routeman 3 0 3 0 0 3 0 0 0 0 0 3 0
Cane Weigher 4 4 0 0 0 4 0 0 0 0 4 0 0
Evaporator Operator 2 0 2 0 0 2 0 0 0 0 0 0 2
Pump Operator 2 0 2 0 0 2 0 0 0 0 0 0 2
Clarifier 3 0 3 0 0 3 0 0 0 0 0 0 3
Sugar Boiler 6 0 2 4 0 6 0 0 0 0 0 0 6
Centrifugal Man 4 0 4 0 0 4 0 0 0 0 0 0 4
Sprayer (Wage Board) 6 6 0 0 0 6 0 0 0 0 0 0 6
Veterinarian Helper 2 2 0 0 0 2 0 0 0 0 0 0 2
Unskilled
Truck Driver 17 7 6 4 0 10 7 0 0 0 6 7 4
Watchman 2 0 0 2 0 2 0 0 0 0 0 0 2
Laborer 507 247 260 0 0 507 0 0 0 0 0 158 349




MONTHLY SALARY IN FARM SERVICE OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964






























Public Relations 3 0 0 0 0 3 0 0 0 0 0 0 0
Home Service Advisor 1 0 0 0 0 1 0 0 0 0 0 0 0
Real Estate Agent 2 0 0 0 0 0 0 0 0 0 0 0 2
Veterinarian 34 0 0 0 0 1 0 0 0 0 2 1 30
County Agent 1 0 0 0 0 0 0 0 0 0 0 0 1
Asst. County Agent 1 0 0 0 Oi 0 0 0 1 0 0 0 0
Assoc. County Agent 1 0 0 0 0 0 0 0 0 0 0 0 1
Voc. Ag. Teacher 1 0 0 0 0 0 0 0 0 0 1 0 0
Veterinarian Nurse 1 0 0 0 0 0 I 0 0 0 0 0 0
Soil Conservationist 2 0 0 0 0 2 0 0 0 0 0 0 0
Mechanical Engineer 6 0 0 0 0 0 0 0 0 0 0 0 6
Factory Engineer 4 0 0 0 0 0 0 0 3 0 0 0 1
Television Farm Dir. 1 0 0 0 0 0 0 0 0 0 0 0 1
Technical
*
Equipment Repairman 6 0 0 0 0 6 0 0 0 0 0 0 0
Exterminator 3 0 0 0 3 0 0 0 0 0 0 0 0
Chemist-Bacteriologist 10 0 0 0 4 0 0 0 2 3 0 0 1
Treater 7 0 0 0 3 0 0 4 0 0 0 0 0
Chief Engineer 1 0 0 0 0 0 0 0 0 0 1 0 0
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TABLE LVI (Continued)
Total BeRinninR Monthly Salary (Dollars)





























Public Relations 3 0 0 0 3 0 0 0 0 0 0 0 0
Home service Advisor 1 1 0 0 0 0 0 0 0 0 0 0 0
Real Estate Agent 2 0 0 0 0 0 0 0 0 0 0 0 2
Veterinarian 34 . 0 1 0 0 0 0 3 1 4 2 1 22
County Agent 1 0 0 0 0 0 0 0 0 0 0 0 1
Asst. County Agent 1 0 0 0 0 1 0 0 0 0 0 0 0
Assoc. County Agent 1 0 0 0 0 0 0 0 0 0 0 0 1
Voc. Ag. Teacher 1 0 0 0 0 0 0 1 0 0 0 0 0
Veterinarian Nurse 1 0 0 1 0 0 0 0 0 0 0 0 0
Soil Conservationist 2 0 0 2 0 0 0 0 0 0 0 0 0
Mechanical Engineer 6 0 0 0 0 0 6 0 0 0 0 0 0
Factory Engineer 4 0 0 0 3 0 0 1 0 0 0 0 0
Television Farm Dir. . 1 0 0 0 0 0 0 0 0 0 0 0 1
Technical
Equipment Repairman 6 0 0 0 6 0 0 0 0 0 0 0 0
Exterminator 3 0 0 3 0 0 0 0 0 0 0 0 0
Chemist-Bacteriologist 10 0 4 0 0 1 1 3 0 0 0 0 1
Treater 7 0 1. 6 0 0 0 0 0 0 0 0 0




Total Maxinum Monthly Salary (Dollars)




























Public Relations 3 0 0 0 0 0 0 3 0 0 0 0 0
Home Service Advisor 1 0 0 0 0 0 1 0 0 0 0 0 0
Real Estate Agent 2 0 0 0 0 0 0 0 0 0 0 0 2
Veterinarian 34 0 0 0 0 0 0 1 0 0 0 0 33
County Agent 1 0 0 0 0 0 0 0 0 0 0 0 1
Asst. County Agent 1 0 0 0 0 0 0 0 0 0 1 0 0
Assoc. County Agent 1 0 0 0 0 0 0 0 0 0 0 0 1
Voc. Ag. Teacher 1 0 0 0 0 0 0 0 0 0 0 0 1
Veterinarian Nurse 1 0 0 0 0 0 0 1 0 0 0 0 0
Soil Conservationist 2 0 0 0 0 0 0 2 0 0 0 0 0
Mechanical Engineer 6 0 0 0 0 0 0 0 0 0 0 0 6
Factory Engineer 4 0 0 0 0 0 0 0 3 0 0 0 1
Television Farm Dir. 1 0 0 0 0 0 0 0 0 0 0 0 1
Technical
Equipment Repairman 6 0 0 0 0 0 6 0 0 0 0 0 0
Exterminator 3 0 0 0 0 0 0 0 0 3 0 0 0
Chemist-Bacteriologist 10 0 0 0 4 0 0 0 1 3 0 0 2
Treater 7 0 0 0 3 0 0 4 0 0 0 0 0




Total Present Monthly Salary (Dollars) _




























Assistant Engineer 1 0 0 0 0 0 0 1 0 0 0 0 0
Water Tender 2 0 0 0 0 0 0 0 2 0 0 0 0
Commodity Grader 9 0 0 0 0 0 0 0 9 0 0 0 0
Technician' 25 0 0 0 0 0 0 0 0 25 0 0 0
Lab. Technician 4 0 0 0 4 0 0 0 0 0 0 0 0
Livestock Inspector 58 0 0 0 0 0 0 0 0 58 0 0 0
Produce Inspector 160 0 0 0 0 0 160 0 0 0 0 0 0
Electrician 1 0 0 0 0 0 0 0 1 0 0 0 0
Manaxerial
Manager 15 0 1 0 0 0 1 0 0 0 2 0 11
Assistant Manager 6 0 0 0 0 1 0 1 0 0 0 1 3
Office Manager 1 0 0 0 0 0 0 0 0 1 0 0 0
President 8 0 0 0 0 0 0 0 0 2 0 0 6
Division Manager 1 0 0 0 0 0 0 0 0 0 0 1 0
Exec. Vice-President 2 0 0 0 0 0 0 0 0 0 0 0 2
Secretary-Treasurer 1 0 0 0 0 0 0 1 0 0 0 0 0
Time Keeper I 0 0 0 0 1 0 0 0 0 0 0 0
Traffic Manager 4 0 0 0 0 0 2 1 1 0 0 0 0
Branch Manager 5 0 0 0 0 0 0 0 0 0 0 0 5
Executive Secretary 1 0 0 0 0 0 0 0 0 0 0 1 0
Elevator Manager 1 0 0 0 0 0 0 0 0 0 0 0 1
Farm (Field Manager) 5 0 0 0 0 0 4 0 0 1 0 0 0
Store Manager 2 0 0 0 0 2 0 0 0 0 0 0 0
Vice-President 19 0 0 0 0 0 0 0 0 0 1 0 18
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TABLE LVI (Continued) ^






























Assistant Engineer 1 0 0 0 0 1 0 0 0 0 0 0 0
Water Tender 2 0 0 0 2 0 0 0 0 0 0 0 0
Commodity Grader 9 0 0 0 9 0 0 0 0 0 0 0 0
Technician 25 0 0 0 0 25 0 0 0 0 0 0 0
Lab. Technician 4 0 0 0 4 0 0 0 0 0 0 0 0
Livestock Inspector 58 0 0 0 0 0 0 50 8 0 0 0 0
Produce Inspector 160 0 0 0 160 0 0 0 0 0 0 0 0
Electrician 1 0 0 0 1 0 0 0 0 0 0 0 0
Managerial
Manager 15 0 1 1 1 0 1 1 1 0 0 0 9
Assistant Manager 6 0 0 0 1 1 0 2 1 0 0 1 0
Office Manager 1 0 0 0 0 0 0 0 1 0 0 0 0
President 8 0 0 0 0 0 0 0 0 3 0 0 5
Division Manager 1 0 0 0 0 0 1 0 0 0 0 0 0
Exec. Vice-President 2 0 0 0 0 0 0 0 0 0 1 0 1
Secretary-Treasurer 1 0 0 1 0 0 0 0 0 0 0 0 0
Tine Keeper 1 0 0 1 0 0 0 0 0 0 0 0 0
Traffic Manager 4 0 0 3 0 1 0 0 0 0 0 0 0
Branch Manager 5 0 0 0 0 0 0 0 0 0 1 0 4
Executive Secretary 1 0 0 0 0 0 0 0 1 0 0 0 0
Elevator Manager 1 0 0 0 0 0 0 0 0 0 1 0 0
Farm (Field Manager) 5 0 4 0 0 0 1 0 0 0 0 0 0
Store Manager 2 2 0 0 0 0 0 0 0 0 0 0 0




Total Maximum Monthly Salary (Dollars)




























Assistant Engineer 1 0 0 0 0 0 0 1 0 0 0 0 0
Water Tender 2 0 0 0 0 0 0 0 2 0 0 0 0
Commodity Grader 9 0 0 0 0 0 0 0 0 0 0 0 9
Technician 25 0 0 0 0 0 0 0 0 25 0 0 0
Lab. Technician 4 0 0 0 0 0 0 0 0 0 4 0 0
Livestock Inspector 58 0 0 0 0 0 0 0 0 0 50 0 8
Produce Inspector 160 0 0 0 0 0 0 0 160 0 0 0 0
Electrician 1 0 0 0 0 0 0 0 1 0 0 0 0
Managerial
Manager 15 0 0 0 0 0 1 1 0 0 1 0 12
Assistant Manager 6 0 0 0 0 1 0 1 0 0 0 1 3
Office Manager 1 0 0 0 0 0 0 0 0 1 0 0 0
President 8 0 0 0 0 0 0 0 0 0 0 0 8
Division Manager 1 0 0 0 0 0 0 0 0 0 0 0 1
Exec. Vice-President 2 0 0 0 0 0 0 0 0 0 0 0 2
Secretary-Treasurer 1 0 0 0 0 0 0 1 0 0 0 0 0
Time Keeper 1 0 0 0 0 1 0 0 0 0 0 0 0
Traffic Manager 4 0 0 0 0 0 2 1 0 0 1 0 0
Branch Manager 5 0 0 0 0 0 0 0 0 0 0 0 5
Executive Secretary 1 0 0 0 0 0 0 0 0 0 0 1 0
Elevator Manager 1 0 0 0 0 0 0 0 0 0 0 0 1
Farm (Field Manager) 5 0 0 0 0 0 4 0 0 1 0 0 0
Store Manager 2 0 0 0 0 2 0 0 0 0 0 0 0




Job Titles by Level Employ- 150- 201- 251- 301- 351- 401- 451- 501- 551- 601- 651- 701-
of Employment ees 200 250 300 350 400 450 500 550 600 650 700
- - - - - - - - - - -  - - - - -  Number - - - - - - - - - - - - - - - - -
Supervisory
Superintendent 3 0 0 0 0 0 0 1 0 1 0 0 1
Foreman 12 0 0 0 0 1 0  11 0 0 0 0 0
Canner Foreman 1 0 0 1 0 0 0 0 0 0 0 0 0
Refinery Overseer 2 0 0 0 1 0 0 0 1 0 0 0 0
Supervisor 5 0 0 0 0 0 0 0 0 1 0 0 4
Operator 2 0 0 0 0 2 0 0 0 0 0 0 0
Yard Foreman 1 0 0 0 0 0 0 0 1 0 0 0 0
Fabricator Man 2 0 0 0 0 0 0 0 0 2 0 0 0
Pest Control Supervisor 1 0 0 0 0 0 0 0 1 0 0 0 0
Termite Supervisor 1 0 0 0 0 0 0 0 1 0 0 0 0
Area Supervisor 1 0 0 0 0 0 0 0 0 0 0 0 1
District Supervisor 11 0 0 0 0 0 4 0 0 0 0  2 5
Chief Brand Clerk 1 0 0 0 0 0 1 0 0 0 0 0 0
Livestock Brand Insp. 20 0 0 0 20 0 0 0 0 0 0 0 0
Work Unit Supervisor 14 0 0 0 0 0 0  14 0 0 0 0 0
Enforcement Officer 1 0 0 0 0 0 0 0 1 0 0 0 0
Sales
Salesman 19 0 0 0 1 3 2 0 6 0 0 1 6
Grain Merchant 3 0 0 0 0 0 0 3 0 0 0 0 0
Clerical
Bookkeeper 7 0 0 0 1 1 0 1 1 1 0 0 2
Secretary-Clerk 69 1 0 5 2  48 4 1 8 0 0 0 0
Cashier 1 0 0 0 0 0 0 0 0 0 0 0 1
(Continued next page) 339
TABLE LVI (Continued)
Total Beginning Monthly Salary (Dollars)
Job Titles by Level Employ­ 150- 201- 251- 301- 351- 401- 451- 501- 551- 601- 651- 701-
of Employment ees 200 250 300 350 400 450 500 550 600 650 700
...............................Number
Supervisory
Superintendent 3 0 0 0 1 0 0 0 0 2 0 0 0
Foreman 12 0 0 0 11 1 0 0 0 0 0 0 0
Canner Foreman 1 0 1 0 0 0 0 0 0 0 0 0 0
Refinery Overseer 2 0 0 2 0 0 0 0 0 0 0 0 0
Supervi sor 5 0 0 0 0 1 1 1 1 0 1 0 0
Operator 2 0 0 0 2 0 0 0 0 0 0 0 0
Yard Foreman 1 0 0 0 0 0 1 0 0 0 0 0 0
Fabricator Man 2 0 0 0 0 2 0 0 0 0 0 0 0
Pest Control Supervisor 1 0 0 0 0 1 0 0 0 0 0 0 0
Termite Supervisor 1 0 0 0 0 1 0 0 0 0 0 0 0
Area Supervisor 1 0 0 0 0 0 0 0 0 0 0 0 1
District Supervisor 11 0 0 0 0 3 4 0 2 0 2 0 0
Chief Brand Clerk 1 0 0 0 0 1 0 0 0 0 0 0 0
Livestock Brand Insp. 20 0 0 0 20 0 0 0 0 0 0 0 0
Work Unit Supervisor 14 0 0 0 0 14 0 0 0 0 0 0 0
Enforcement Officer 1 0 0 0 0 0 0 0 1 0 0 0 0
Sales
Salesman 19 0 0 0 5 6 1 2 1 0 0 1 3
Grain Merchant 3 0 0 0 0 3 0 0 0 0 0 0 0
Clerical
Bookkeeper 7 1 0 1 1 1 1 1 0 0 0 0 1
Secretary-Clerk 69 3 31 29 6 0 0 0 0 0 0 0 0
Cashier 1 0 0 0 0 0 0 0 0 0 0 0 0
(Continued next page)
TABLE LVI (Continued)
Total Maximum Monthly Salary (Dollars)




























Super int enden t 3 0 0 0 0 0 0 1 0 0 1 0 1
Foreman 12 0 0 0 0 0 0 11 1 0 0 0 0
Canner Foreman 1 0 0 0 0 0 0 1 0 0 0 0 0
Refinery Overseer 2 0 0 0 1 0 0 0 1 0 0 0 0
Supervisor 5 0 0 0 0 0 0 0 0 0 0 0 5
Operator 2 0 0 0 0 0 2 0 0 0 0 0 0
Yard Foreman 1 0 0 0 0 0 0 0 0 1 0 0 0
Fabricator Man 2 0 0 0 0 0 0 0 0 0 0 0 2
Pest Control Supervisor 1 0 0 0 0 0 0 0 0 1 0 0 0
Termite Supervisor 1 0 0 0 0 0 0 0 0 1 0 0 0
Area Supervisor 1 0 0 0 0 0 0 0 0 0 0 0 1
District Supervisor 11 0 0 0 0 0 A 0 0 0 0 0 7
Chief Brand Clerk 1 0 0 0 0 0 1 0 0 0 0 0 0
Livestock Brand Insp. 20 0 0 0 20 0 0 0 0 0 0 0 0
Work Unit Supervisor 14 0 0 0 0 0 0 0 0 0 0 14 0
Enforcement Officer 1 0 0 0 0 0 0 0 0 0 0 1 0
Sales
Salesman 19 0 0 0 0 3 0 2 0 0 1 1 12
Grain Merchant 3 0 0 0 0 0 0 3 0 0 0 0 0
Clerical
Bookkeeper 7 0 0 0 1 0 1 1 1 0 0 0 3
Secretary-Clerk 69 0 0 2 2 51 5 1 8 0 0 0 0
Cashier 1 0 0 0 0 0 0 0 0 0 0 0 1
(Continued next page)
TABLE LVI (Continued)
Total ______________Present Monthly Salary (Dollars)




























Lineman 18 0 0 0 0 0 0 18 0 0 0 0 0
Lineman Helper 26 0 0 0 26 0 0 0 0 0 0 0 0
Mechanic 19 0 0 0 1 1 14 3 0 0 0 0 0
Lab. Assistant 1 0 0 1 0 0 0 0 0 0 0 0 0
Serviceman 33 0 0 5 5 19 4 0 0 0 0 0 0
Derick Operator 4 0 0 0 0 0 0 0 4 0 0 0 0
Carpenter 4 0 0 0 0 0 4 0 0 0 0 0 0
Semi-skilled
Warehouseman 3 0 0 1 0 2 0 0 0 0 0 0 0
Routeman 3 0 0 0 0 0 0 0 0 3 0 0 0
Cane Weigher 4 0 0 0 0 4 0 0 0 0 0 0 0
Pump Operator 2 0 0 0 2 0 0 0 0 0 0 0 0
Evaporator Operator 2 0 0 0 0 0 2 0 0 0 0 0 0
Clarifier 3 0 0 0 0 3 0 0 0 0 0 0 0
Sugar Boiler 6 0 0 0 0 0 0 0 0 0 6 0 0
Centrifugal Man 4 0 0 0 0 0 0 4 0 0 0 0 0
Sprayer (Wage Board) 6 0 0 0 0 6 0 0 0 0 0 0 0
Veterinarian Helper 2 2 0 0 0 0 0 0 0 0 0 0 0
Unskilled
Truck Driver 17 0 7 6 0 4 0 0 0 0 0 0 0
Watchman 2 0 0 0 0 2 0 0 0 0 0 0 0
Laborer 507 1 349 0 65 92 0 0 0 0 0 0 0
(Continued next page)
TABLE LVI (Continued)
Total Beginning Monthly Salary (Dollars)




























Lineman 18 0 0 0 0 18 0 0 0 0 0 0 0
Lineman Helper 26 0 26 0 0 0 0 0 0 0 0 0 0
Mechanic 19 0 8 8 0 3 0 0 0 0 0 0 0
Lab. Assistant 1 0 1 0 0 0 0 0 , 0 0 0 0 0
Serviceman 33 0 0 33 0 0 0 0 0 0 0 0 0
Derick Operator 4 0 0 4 0 0 0 0 0 0 0 0 0
Carpenter 4 0 0 0 4 0 0 0 0 0 0 0 0
Semi-skilled
Warehouseman 3 1 0 2 0 0 0 0 0 0 0 0 0
Routeman 3 0 3 0 0 0 0 0 0 0 0 0 0
Cane Weigher 4 0 4 0 0 0 0 0 0 0 0 0 0
Pump Operator 2 0 2 0 0 0 0 0 0 0 0 0 0
Evaporator Operator 2 0 0 2 0 0 0 0 0 0 0 0 0
Clarifler 3 0 0 3 JJ 0 0 0 0 0 0 0 0
Sugar Boiler 6 0 0 0 0 0 4 0 2 0 0 0 0
Centrifugal Man 4 0 0 0 4 0 0 0 0 0 0 0 0
Sprayer (Wage Board) 6 0 6 0 0 0 0 0 0 0 0 0 0
Veterinarian Helper 2 2 0 0 0 0 0 0 0 0 0 0 0
Unskilled
Truck Driver 17 0 13 4 0 0 0 0 0 0 0 0 0
Watchman 2 0 0 2 0 0 0 0 0 0 0 0 0
Laborer 507 284 223 0 0 0 0 0 0 0 0 0 0
TOTAL 1,261 - - - - - - - - - - - -
(Continued next page)
TABLE LVI (Continued)
Total Maximum Monthly Salary (Dollars)




























Lineman 18 0 0 0 0 0 0 18 0 0 0 0 0
Lineman Helper 26 0 0 0 26 0 0 0 0 0 0 , 0 0
Mechanic 19 0 0 0 1 1 14 3 0 0 0 0 0
Lab. Assistant 1 0 0 0 0 0 1 0 0 0 0 0 0
Serviceman 33 0 0 0 0 0 5 4 19 5 0 0 0
Derick Operator 4 0 0 0 0 0 0 0 4 0 0 0 0
Carpenter 4 0 0 0 0 0 4 0 0 0 0 0 0
Semi-skilled
Warehouseman 3 0 0 1 0 0 2 0 0 0 0 0 0
Routeman 3 0 0 0 0 0 0 0 0 3 0 0 0
Cane Weigher 4 0 0 0 0 4 0 0 0 0 0 0 0
Pump Operator 2 0 0 0 0 2 0 0 0 0 0 0 0
Evaporator Operator 2 0 0 0 0 0 2 0 0 0 0 0 0
Clarifier 3 0 0 0 0 3 0 0 0 0 0 0 0
Sugar Boiler 6 0 0 0 0 0 0 0 0 0 6 0 0
Centrifugal Man 4 0 0 0 0 0 0 4 0 0 0 0 0
Sprayer (Wage Board) 6 0 0 0 0 6 0 0 0 0 0 0 0
Veterinarian Helper 2 2 0 0 0 0 0 0 0 0 0 0 0
Unskilled
Truck Driver 17 0 7 6 0 4 0 0 0 0 0 0 0
Watchman 2 0 0 0 0 2 0 0 0 0 0 0 0
Laborer 507 1 261 87 1 0 65 92 0 0 0 0 0
TOTAL 1,261 - - - - - - - - - - - - 344
TABLE LVII
SUB-AREAS OF TRAINING IN AGRICULTURAL BUSINESS MANAGEMENT AND MARKETING ASSOCIATED WITH
WILDLIFE AND RECREATION OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Job Titles by Level
Sub-Areas of Training








Number N D NN N D NN N D NN N D NN
Professional
Park Ranger 9 0 9 0 0 0 9 0 0 9 0 9 0
Cui^tor 3 3 0 0 0 3: 0 0 0 3 3 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerla1
Manager 3 1 0 2 0 0 3 0 0 3 1 0 2
Superintendent 1 1 0 0 0 0 1 0 0 1 0 0 1
▲sat. Superintendent 1 1 0 0 0 0 1 0 0 1 0 0 1
Park Superintendent U 11 0 0 0 0 11 0 0 11 11 0 0






Job Titles by Level Total Problems & Agricultural &  Related &  Business
of Employment________ Employees____ Practices________ Policy______ Price Analysis Organizations
Number N P NN N D NN N D NN N D NN
Professional
Park Ranger 9 0 0 9 0 0 9 0 0 9 0 0 9
Curator 3 3 0 0 0 0 3 0 0 3 0 0 3
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerla1
Manager 3 0 0 3 0 0 3 0 0 3 0 0 3
Superintendent 1 0 0 1 0 0 1 0 0 1 0 0 1
Asst. Superintendent 1 0 0 1 0 0 I 0 0 1 0 0 1
Park Superintendent 11 0 11 0 11 0 0 0 0 11 0 0 11




















Number N D NN N D NN N D NN H D NN
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0
Taxidermist 2 0 1 1 0 0 2 0 0 2 0 0 2
Semi-Skilled
Maintenance Man 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Bark Attendant 30 30 0 0 0 0 30 0 0 30 0 30 0
Truck Driver 2 0 0 2 0 0 2 0 0 2 0 0 2
Kennel Man 1 0 0 1 0 0 1 0 0 1 0 0 1
Equipment Operator 27 27 0 0 0 0 27 0 0 27 0 27 0
Grounds Keeper 50 0 0 50 0 0 50 0 0 50 0 0 50
Total 142 . . . . . . . .
(Continued next page)
TABLE LVIl (Continued)
_________________ Sub-Areas of Training__________________
Marketing Agricultural Cooperatives
Job Titles by Level Total Problems & Agricultural & Related & Business
of Employment _____ Employees____ Practices________ Policy_____ Price Analysis Organisations
Number N D NN N D NN N D NN N D NN
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled
Taxidermist 2 1 0 I 0 0 2 0 0 2 0 0 2
Semi-Skilled
Maintenance Man 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Park Attendant 30 0 o: 30 0 0 30 0 0 30 0 0 30
Truck Driver 2 0 0 2 0 0 2 0 0 2 0 0 2
Kennel Man 1 0 0 1 0 0 1 0 0 1 0 0 1
Equipment Operator 27 0 0 27 0 0 27 0 0 27 0 0 27




An analysis of Table LVIII reveals that within the wildlife and 
recreation occupations it is generally necessary or desirable for the 
unskilled employees to have training In agricultural mechanics and auto­
mation. Several respondents also replied that park rangers and managers 
need this training.
Animal science competencies are generally not associated with 
wildlife and recreation occupations, according to Table LIX. The same 
analogy can be given for plant science training (Table LX). The excep­
tion in both areas of training is that a few managers and unskilled 
workers need special competencies within the two over-all areas of 
training. Sanitation, disease and parasite control, as well as hous­
ing and equipment are two examples.
Educational Requirements
According to Table LXI, it is desirable for almost every employee 
within the wildlife and recreation occupations to have at least a high 
school education. Moreover, some college training is desirable for 
curators and park superintendents. It is interesting to note in Table 
LXII that the respondents preferred this training to be obtained at an 
agricultural college. This is also true for park rangers and park 
attendants. Certain employees are expected to participate in on-the- 
Job training in order to advance in their occupation.
Residential Background Requirements
Respondents within the Baton Rouge wildlife and recreation occu­
pations were not too interested in their employees' residential back­
ground. They usually stipulated that they had no preference, or if
TABLE LVIII
SUB-AREAS OF TRAINING IN AGRICULTURAL MECHANICS AND AUTOMATION ASSOCIATED WITH WILDLIFE AND
RECREATION OCCUPATIONS, BATON ROUGfc, LOUISIANA, 1964
Sub-areas of Trainingt Farm Elec­ Soil & Farm
Total Farm Farm trification Water Construc­
Job Titles by Level Employ- Power & Buildings & & Process­ Con­ tion &
of Employment ees Machinery Conveniences ing servation Farm Shoj) Maintenance
Number N D NN N D NN N D NN N D NN N D ® L N D NN
Professional
Parle Ranger 9 9 0 0 9 0 0 0 0 9 9 0 0 0 9 0 0 9 0
Curator 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 3 0 1 2 0 0 3 0 0 3 Q 0 3 0 0 3 0 0 3
Superintendent 1 1 0 0 0 1 0 0 0 1 1 0 0 1 0 0 1 0 0
Asst. Superintendent 1 0 0 1 0 0 1 0 0 1 1 0 0 0 0 1 1 0 0
Park Superintendent 11 11 0 0 0 11 0 0 0 11 0 11 0 11 0 0 11 0 0
Supervisory 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled
Taxidermist 2 0 0 2 0 0 2 0 0 2 0 1 1 1 0 1 0 1 1
(Continued on next page) Ul
TABLE LVIII (Continued)
Job Titles by Level
Sub-areas of Training
Total Farm














Number N D NN N D NN N D NN N D NN N D NN N D
Semi-skilled
Maintenance Man 2 2 0 0 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Park Attendant 30 0 30 0 0 30 0 0 0 30 30 0 0 0 30 0 0 0 30
Truck Driver 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Kennel Man 1 0 0 1 0 0 1 0 0 I 0 0 1 0 1 0 0 1 0
Equipment Operator 27 27 0 0 27 0 0 0 0 27 0 27 0 27 0 0 0 27 0
Grounds Keeper 50 0 50 0 0 50 0 0 0 50 0 50 0 0 50 0 0 50 0
TOTAL 142
TABLE LIX
SUB-AREAS OF TRAINING IN ANIMAL SCIENCE ASSOCIATED WITH WILDLIFE AND RECREATION
OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Sub-areas of Training
Total Breeding Livestock Sanitation, Dairy
Job Titles by Level Employ- Farm Feeding & Disease & Housing & Manufacturing
of Employment______ ees Animals Nutrition Parasite Contr. Equipment Management Industry
Number N D NN N D NN N D NN N D NN N D NN N D NN
professional
Park Ranger 9 0 0 9 0 9 0 9 0 0 0 0 9 0 9 0 0 0 9
Curator 3 0 3 0 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 3 0 1 2 0 1 2 0 1 2 0 1 2 0 1 2 0 0 3
Superintendent 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Asst, Superintendent 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Park Superintendent 11 0 0 11 0 11 0 11 0 0 0 0 11 11 0 0 0 0 11
Supervisory 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled
Taxidermist 2 0 0 2 0 0 2 1 1 0 0 0 2 0 0 2 0 0 2
(Continued on next page) 352
TABLE LIX (Continued)
Sub-areas of Training 
Processing
Job Titles by Level Total Packing Poultry
of Employment Employees Plants Creameries Processing Butchering
Humber N D NN N D NN N D NN N D NN
Professional
Park Ranger 9 0 0 9 0 0 9 0 0 9 0 0 9
Curator 3 0 0 3 0 0 3 0 0 3 0 0 3
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 3 0 0 3 0 0 3 0 0 3 0 0 3
Superintendent 1 0 0 1 0 0 1 0 0 1 0 0 1
Asst. Superintendent 1 0 0 1 0 0 1 0 0 1 0 0 1
Park Superintendent 11 0 0 11 0 0 11 0 0 11 0 0 11
Supervisory 0 0 0 0 0 0 0 0 0 0 0 0 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled
Taxidermist 2 1 0 1 1 0 1 1 0 1 1 0 1
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TABLE LIX (Continued)
_______________ Sub-areas of Training
Marketing
Job Titles by Level Total Packing Poultry Livestock
of Employment____________Employees______ Plants______ Creameries_____ Processing_____ Auctions
Number N D NN N D NN N D NN N D M
Professional
Park Ranger 9 0 0 9 0 0 9 0 0 9 0 0 9
Curator 3 0 0 3 0 0 3 0 0 3 0 0 3
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 3 0 0 3 0 0 3 0 0 3 0 0 3
Superintendent 1 0 0 1 0 0 1 0 0 1 0 0 1
Asst, Superintendent 1 0 0 1 0 0 1 0 0 1 0 0 1
Park Superintendent 11 0 0 11 0 0 11 0 0 11 0 0 11
Supervisory 0 0 0 0 0 0 0 0 0 0 0 0 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled
Taxidermist 2 0 0 2 0 0 2 0 0 2 0 0 2
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TABLE LIX (Continued)
Sub-areas of Training
Total Breeding Livestock Sanitation, Dairy
Job Titles by Level Employ­ Farm Feeding & Disease & Housing & Manufacturing
of Employment ees Animals Nutrition Parasite Contr. Equipment Management Industry
Number N D NN N D NN N D NN N D NN N D NN N D NN
Semi-skilled
Maintenance Man 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Park Attendent 30 0 0 30 0 0 30 0 0 30 0 0 30 0 0 30 0 0 30
Truck Driver 2 0 0 2 0 0 2 0 2 0 0 0 2 0 2 0 0 0 2
Kennel Man 1 0 0 1 0 0 1 0 1 0 0 1 0 0 0 1 0 0 1
Equipment Operator 27 0 0 27 0 0 27 0 0 27 27 0 0 0 0 27 0 0 27




________________ Sub-areas of Training
Processing_____
Job Titles by Level Total Packing Poultry
of Bnployment____________Employees______ Plants Creameries Processing Butchering
Number N D NN N D NN N D NN N £ nn
Semi-skilled
Maintenance Man 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Park Attendant 30 0 0 30 0 0 30 0 0 30 0 0 30
Truck Driver 2 0 0 2 0 0 2 0 0 2 0 0 2
Kennel Man 1 0 0 1 0 0 1 0 0 1 0 0 1
Equipment Operator 27 0 0 27 0 0 27 0 0 27 0 0 27





Sub-areas of Training 
Marketing
Job Titles by Level Total Packing Poultry Livestock
of Employment____________Employees______ Plants______ Creameries Processing Auctions
Number N D NN N D NN N D NN N D NN
Semi-skilled
Maintenance Man 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Park Attendant 30 0 0 30 0 0 30 0 0 30 0 0 30
Truck Driver 2 0 0 2 0 0 2 0 0 2 0 0 2
Kennel Man 1 0 0 1 0 0 1 0 0 1 0 0 1
Equipment Operator 27 0 0 27 0 0 27 0 0 27 0 0 27




SUB-AREAS OF TRAINING IN PLANT SCIENCE ASSOCIATED WITH WILDLIFE AND RECREATION
OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Sub-areas of Training____________________
Control of Production
Total Soils & Insects, of Orna-
Job Titles by Level Employ- Propa- Fertili- Diseases, Manage- mental
of Employment__________ees gat ion zation etc.________ ment Plants
Number N D NN N D NN N D NN N :d N TD NN
Professional ♦
Park Ranger 0 0 9 0 0 9 0 9 0 0 0 9 0 9 0 0
Curator 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Technical 0 0 0 0 0 0 0 0 0 0 0 0 6 0 0 0
Managerial
Manager 3 0 0 3 1 0 2 1 0 2 1 0 2 0 0 3
Superintendent 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Asst. Superintendent 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Park Superintendent 11 11 0 0 11 0 0 11 0 0 11 0 0 11 0 0
Supervisory 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled -
Taxidermist 2 0 0 2 0 0 2 1 0 1 0 0 2 0 0 2





Job Titles by Level Employ- Land- Ware-
of Employment ees scaping Ginning______ housing Processing Marketing
Number N I) NN N
9 9 0 0 0















0 0 0 0 0
3 0 0 3 0
1 0 0 1 0
1 0 0 1 0
11 11 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
2 1 1 0 0
D NN N D NN
0 9 0 0 9
0 3 0 0 3
0 0 0 0 0
0 3 0 0 3
0 1 0 0 1
0 1 0 0 1
0 11 0 0 11
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
N D N D NN
0 0 9 0 0 9
0 0 3 0 0 3
0 0 0 0 0 0
0 0 3 0 0 3
0 0 1 0 0 1
0 0 1 0 0 1
0 0 11 0 0 11
0 0 0 0 0 0
0 0 0 0 0 0
0 0 0 0 0 0
0 0 2 0 0 2
(Continued on next page ) 359
TABLE LX (Continued)
Sub-areas of Training 
Forestry______
Total Hard- Estima-
Job Titles by Level Employ- Est. A wood Fire ting & Disease
of Employment ees Stand Control Control Grading Control
Number N D NN N D NN N D NN N D NN N D NN
Professional
Park Ranger 9 0 0 9 0 0 9 9 0 0 0 0 9 9 0 0
Curator 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Superintendent 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Asst, Superintendent I 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Park Superintendent 11 0 0 11 0 0 11 0 0 11 0 0 11 0 0 11
Supervisory 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled
Taxidermist 2 1 1 0 1 1 0 1 1 0 1 1 0 1 1 0
*(Continued on next page) 360
TABLE LX (Continued)
Sub-areas of Training 
Forestry______
Total
Job Titles by Level Employ- Insect Manu-
of Employment__________ ees Control______ Harvesting Marketing facturlng Pulpwood
Number N D NN N D NN N D NN N D NN N D NN
Professional
Park Ranger 9 9 0 0 0 0 9 0 0 9 0 0 9 0 0 9
Curator 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 3 0 0 3 0 0 3 0 0 3 0 0 3 0 0 3
Superintendent 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Asst. Superintendent 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Park Superintendent 11 0 0 11 0 0 11 0 0 11 0 0 11 0 0 11
Supervisory 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled
Taxidermist 2 r l 0 1 1 0 1 1 0 1 1 0 1 1 0
(Continued on next page)
TABLE LX (Continued)
Sub-areas of Training





















Number N D NN N D NN N D NN N D NN N D NN
Semi-skilled
Maintenance Kan 2 0 0 2 0 0 2 1 0 1 0 0 2 0 0 2
Unskilled
Park Attendant 30 0 0 30 0 0 30 0 0 30 0 0 30 0 0 30
Truck Driver 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Kennel Man 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Equipment Operator 27 0 0 27 0 0 27 0 0 27 0 0 27 0 0 27







Job Titles by Level Employ­ Land­ Ware­
o f Employment ees scaping Ginning housing Processing Marketint
Number N D NN N D NN N D NN N D NN N D NN
Semi-skilled
Maintenance Man 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Jnskilled
Park Attendent 30 0 0 30 0 0 30 0 0 30 0 0 30 0 0 30
Truck Driver 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Kennel Man 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1
Equipment Operator 27 0 0 27 0 0 27 0 0 27 0 0 27 0 0 27








Job Titles by Level Employ­ Est. A wood Fire ting & Disease
of Employment ees Stand Control Control Grading Control
Nunber N D NN N D NN N D NN N D NN N D NN
Semi-skilled
Maintenance Man 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Park Attendent 30 0 0 30 0 0 30 0 0 30 0 0 30 0 0 30
Truck Driver 2 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0
Kennel Man 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Equipment Operator 27 0 0 27 0 0 27 0 0 27 0 0 27 0 0 27





Sub-areas of Training 
Forestry
Total
Job Titles by Level Employ- Insect Manu-
of Employment ees Control Harvesting Marketing____ facturing Pulpwood
Number N D ®L N D NN N D NN N D NN N D NN
Semi-skilled
Maintenance Man 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0 2
Unskilled
Park Attendent 30 0 0 30 0 0 30 0 0 30 0 0 30 0 0 30
Truck Driver 2 2 0 0 2 0 0 2 0 0 2 0 0 2 0 0
Kennel Man 1 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Equipment Operator 27 0 0 27 0 0 27 0 0 27 0 0 27 0 0 27




EDUCATION LEVEL DESIRED FOR ENTRY INTO WILDLIFE AND RECREATION OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964







Post High School 
Technical Some
No
Pref- - College Degree
of Employment ees School Graduate Education College erence B.S. M.s.. Ph.D
- - - - - - - - - - - - - - - - - - Nunber - - - - - - - - - - - - - - - - . . .
Professional
Park Ranger 9 0 9 0 0 0 0 0 0
Curator 3 0 0 0 3 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0
Managerial
Manager 3 0 3 0 0 0 0 0 0
Superintendent 1 0 1 0 0 0 0 0 0
Asst. Superintendent 1 0 1 0 0 0 0 0 0
Park Superintendent 11 0 0 0 11 0 0 0 0
Supervisory 0 0 0 0 0 0 0 0 0
Sales 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0
Skilled
Taxidermist 2 0 1 0 0 1 0 0 0
(Continued on next page) 366
TABLE LXI (Continued)


















b .s: a.s. Bph.t>... » H...... - - - Number - ...... ... ... .... . -
Semi-skilled 
Maintenance Man 2 0 2 0 0 0 0 0 0
Unskilled 
Park Attendent 30 0 30 0 0 0 0 0 0
Truck Driver 2 0 0 0 0 2 0 0 0
Kennel Man 1 1 0 0 0 0 0 0 0
Equipment Operator 27 27 0 0 0 0 0 0 0
Grounds Keeper 50 50 0 0 ' 0 0 0 0 0
TOTAL 142
TABLE LXII
CONTINUING EDUCATION NEEDED FOR ADVANCEMENT IN WILDLIFE AND RECREATION OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964
Total Technical Short Coir se or Training Provided by:
Job Titles by Level Employ­ On-the- Business or Public School Vocational Agricultural
of Employment ees None Job Industry (Adult Education) School College- - - - ... - - - - - . . . . . . - - - Nisnber - - - - - . . . . . . - - - - - -
Professional
Park Ranger 9 0 9 0 0 0 9
Curator 3 0 3 0 0 0 3
Technical 0 0 0 0 0 0 0
Managerial
Manager 3 2 0 1 0 0 0
Superintendent 1 1 0 0 0 0 0
Asst, Superintendent 1 0 1 0 0 0 0
Park Superintendent 11 0 11 0 0 0 11
Supervisory 0 0 0 0 0 0 0
Sales 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0
Skilled
Taxidermist 2 0 2 0 0 0 0
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TABLE LXII (Continued)











• - _ - . . .  - . . . - - - - - - - . . .  Number - - - - . . . . . - - - - - - -
Semi-skilled
Maintenance Man 2 0 2 0 0 0 0
Unskilled
Park Attendent 30 0 30 0 0 0 30
Truck Driver 2 2 0 0 0 0 0
Kennel Man 1 1 0 0 0 0 0
Equipment Operator 27 0 27 0 0 0 0
Grounds Keeper 50 0 50 0 0 0 0
TOTAL 142
370
they did deelre a rural background for certain employees, it did not 
matter as to the type of farm (Table LXI1I).
Age QuaIlficatIona
A large number of employees in this major occupational family 
are between 41 and 50 years of age. Evidently, there are very few 
limitations on age of entry in most of the Job titles, according to 
the minimum and maximum ages for entry section of Table LXIV.
Salary
In general, most of the salaries within the Baton Rouge wildlife 
and recreation occupations range below the other major occupational 
families. Certainly, this is true in the managerial positions. Accord­
ing to Table LXV, however, the unskilled employees receive about the 
same salary as those in the other six occupations.
TABLE LXIII
RESIDENTIAL BACKGROUND DESIRABLE FOR 
BATON ROUGE,




Job Titles by Level Employ­ Non- No Rural, No
of Employment ees Commercial commercial Preference Non-farm Urban Preference
- - - - - - - - - - - - -  -  - - - - - - -
Professional
Park Ranger 9 0 0 0 0 0 9
Curator 3 0 0 0 0 0 3
Technical 0 0 0 0 0 0 0
Managerial
Manager 3 0 1 2 0 0 0
Superintendent 1 0 0 0 0 0 1
Asst. Superintendent 1 0 0 0 0 0 1
Park Superintendent 11 0 0 0 11 0 0
Supervisory 0 0 0 0 0 0 0
Sales 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0
Skilled
Taxidermist 2 0 0 1 0 0 1
(Continued on next page)
TABLE LXIII (Continued)
Total Farm











Preference- - - . . . . . . . . . .... - - - Number - - - ... . . . . . » <• * m  m  m  m
Semi-skilled
Maintenance Man 2 0 0 0 0 0 2
Unskilled
Park Attendent 30 0 0 0 0 0 30
Truck Driver 2 0 0 0 0 0 2
Kennel Man 1 0 0 0 0 0 1
Equipment Operator 27 0 0 27 0 0 0
Grounds Keeper 50 0 0 0 0 0 50
TOTAL 142 - - - m - -
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TABLE LXIV
AGE OF EMPLOYEES IN WILDLIFE AND RECREATION OCCUPATIONS,
BATON ROUGE, LOUISIANA, 1964
Years of Age
Total Minimum Age for Entry Maximun Age for Entry
Job Titles by Level Employ­ Present Average Age into Occupation into Occupation
of Employment ees 20-30 31-40 41-50 51- 20-30 31-40 41-50 51- 20-30 31-40 41-50 51-
Professional
Park Ranger 9 0 0 9 0 9 0 0 0 0 0 0 9
Curator 3 0 0 3 0 3 0 0 0 0 0 3 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 3 2 1 0 0 3 0 0 0 0 0 1 2
Superintendent 1 0 1 0 0 1 0 0 0 0 0 1 0
Asst. Superintendent 1 0 1 0 0 1 0 0 0 0 0 1 0
Park Superintendent 11 0 0 11 0 0 11 0 0 0 0 11 0
Supervisory 0 0 0 0 0 0 0 0 0 0 0 0 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled
Taxidermist 2 1 1 0 0 2 0 0 0 0 0 0 2




Tota 1 Minimum Age for Entry Maximum Age for Entry
Job Titles by Levc! Employ- Present Average Age into Occupation into Occupation
of Employment ees 20-30 31-40 41-50 51- 20-30 31-40 41-50 51- 20-30 31-40 41-50 51-
Nunber
Semi-skilled
Maintenance Man 2 1 1 0 0 2 0 0 0 0 0 0 2
Unskilled
Park Attendent 30 0 0 30 0 30 0 0 0 0 0 0 30
Truck Driver 2 0 2 0 0 2 0 0 0 0 2 0 0
Kennel Man 1 1 0 0 0 1 0 0 0 0 0 1 0
Equipment Operator 27 0 0 27 0 27 0 0 0 0 0 0 27





MONTHLY SALARY IN WILDLIFE AND RECREATION OCCUPATIONS, BATON ROUGE, LOUISIANA, 1964
Total ___________Present Monthly Salary (Dollars)
Job Titles by Level Employ­ 150- 201- 251- 301- 351- 401- 451- 501- 551- 601- 651- 701
of Employment ees 200 250 300 350 400 450 500 550 600 650 700
Number
Professional
Park Ranger 9 0 0 0 0 9 0 0 0 0 0 0 0
Curator 3 0 0 0 3 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 3 0 1 1 1 0 0 0 0 0 0 0 0
Superintendent 1 0 1 0 0 0 0 0 0 0 0 0 0
Asst, Superintendent 1 0 1 0 0 0 0 0 0 0 0 0 0
Park Superintendent 11 0 0 0 0 0 0 11 0 0 0 0 0
Supervisory 0 0 0 0 0 0 0 0 0 0 0 0 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled
Taxidermist 2 0 0 0 1 0 0 0 0 1 0 0 0
(Continued on next page) 375
TABLE LXV (Continued)
Tota 1 Beginning Monthly Salary (Dollars)
Job Titles by Level Employ­ 150- 201- 251- 301- 351- 401- 451- 501- 551- 601- 651- 701-
of Employment ees 200 250 300 350 400 450 500 550 600 650 700
Number
Professional
Park Ranger 9 0 0 9 0 0 0 0 0 0 0 0 0
Curator 3 0 0 3 0 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 3 1 1 1 0 0 0 0 0 0 0 0 0
Superintendent 1 0 1 0 0 0 0 0 0 0 0 0 0
Asst. Superintendent 1 1 0 0 0 0 0 0 0 0 0 0 0
Park Superintendent 11 0 0 0 11 0 0 0 0 0 0 0 0
Supervisory 0 0 0 0 0 0 0 0 0 0 0 0 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0
Skilled
Taxidermist 2 0 0 0 0 0 0 1 1 0 0 0 0
(Continued on next page)
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TABLE LXV (Continued)
Total ____________ Maximum Monthly Salary (Dollars)
Job Titles by Level Employ­ 150- 201- 251- 301'- 351- 401- 451- 501- 551- 601- 651- 70]
of Employment ees 200 250 300 350 400 450 500 550 600 650 700
Number
Professional
Park Ranger 9 0 0 0 0 9 0 0 0 0 0 0 0
Curator 3 0 0 0 3 0 0 0 0 0 0 0 0
Technical 0 0 0 0 0 0 0 0 0 0 0 0 0
Managerial
Manager 3 0 0 0 0 0 0 0 0 2 0 1 0
Superintendent 1 0 0 1 0 0 0 0 0 0 0 0 0
Asst. Superintendent 1 0 1 0 0 0 0 0 0 0 0 0 0
Park Superintendent 11 0 0 0 0 0 0 11 0 0 0 0 0
Supervisory 0 0 0 0 0 0 0 0 0 0 0 0 0
Sales 0 0 0 0 0 0 0 0 0 0 0 0 0
Clerical 0 0 0 0 0 0 0 0 0 0 0 0 0
Skillad
Taxidermist 2 0 0 0 0 0 0 0 0 0 0 1 1
(Continued on next page)
TABLE LXV (Continued)
Total Beginning Monthly Salary (Dollars)





























Maintenance Man 2 0 2 0 0 0 0 0 0 0 0 0 0
Unskilled
Park Attendent 30 0 30 0 0 0 0 0 0 0 0 0 0
Truck Driver 2 2 0 0 0 0 0 0 0 0 0 0 0
Kennel Man 1 1 0 0 0 0 0 0 0 0 0 0 0
Equipment Operator 27 0 27 0 0 0 0 0 0 0 0 0 0
Grounds Keeper 50 50 0 0 0 0 0 0 0 0 0 0 0
TOTAL 142 - - - - - - - - - - - -
(Continued on next page)
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TABLE LXV (Continued)
Total ___________Present Monthly Salary (Dollars)__________________
Job Titles by Level Employ- 150- 201- 251- 301- 351- 401- 451- 501- 551- 601- 651- 701-
of Employment________ ees____ 200 250 300 350 400 450 500 550 600 650 700______
................................ Number - - - - - - - - - - - - - - - - -
Semi-skilled
Maintenance Man 2 0 2 0 0 0 0 0 0 0 0 0 0
Unskilled
Park Attendent 30 0 0 30 0 0 0 0 0 0 0 0 0
Truck Driver 2 2 0 0 0 0 0 0 0 0 0 0 0
Kennel Man 1 1 0 0 0 0 0 0 0 0 0 0 0
Equipment Operator 27 0 27 0 0 0 0 0 0 0 0 0 0
Grounds Keeper 50 0 50 0 0 0 0 0 0 0 0 0 0
TOTAL 142
(Continued on next page)
TABLE LXV (Continued)





























■ Number - -
Semi-skilled
Maintenance Man 2 0 0 2 0 0 0 0 0 0 0 0 0
Unskilled
Park Attendent 30 0 0 30 0 0 0 0 0 0 0 0 0
Truck Driver 2 0 2 0 0 0 0 ■ 0 0 0 0 0 0
Kennel Man 1 0 1 0 0 0 0 0 0 0 0 0 0
Equipment Operator 27 0 0 0 27 0 0 0 0 0 0 0 0
Grounds Keeper 50 0 50 0 0 0 0 0 0 0 0 0 0




TECHNIQUES AND PROCEDURES FOR CONDUCTING AN OFF-THE-FARM 
AGRICULTURAL OCCUPATIONS SURVEY
Background
Numerous and rapid changes taking place In the agricultural 
Industry, particularly during the last several years, have resulted 
In increased opportunities for employment in agricultural occupations 
other than productive farming. Among these agricultural opportunities 
are manufacturing, processing, marketing, sales, horticulture, recre­
ation, and various rural services.
This author wants to emphasize at this point that there are 
job opportunities in productive agriculture, and furthermore, that 
adequate training programs are still necessary for boys who are con­
templating a career in farming. The specific purpose of determining 
off-the-farm agricultural occupations is to provide a basils from 
which to start in reorganizing the existing programs in vocational 
agriculture. Farming is the basic agricultural industry, and it 
will always need adequately trained people. In addition, however, 
there is an Increasing demand for trained agriculturists in the 
numerous agricultural-related occupations.
The study of the off-the-farm agricultural occupations in 
Baton Rouge was a combined effort of many professional vocational
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agriculturists, industrialists, and private businessmen who were 
interested in the future of agriculture. They believed at the out­
set of the project that there were numerous employment opportunities 
for youth and adults in the Baton Rouge farm-based occupations, but 
no specific data were available to substantiate that assumption. 
Consequently, the agricultural related occupations in Baton Rouge 
were surveyed in order to determine if this assumption were true.
Hie survey as discussed in Chapter III did indicate that there are 
several employment opportunities in the Baton Rouge area for persons 
trained in various phases of agriculture.
The second major purpose of this study was to determine appro­
priate techniques and procedures for duplicating this research at 
the local school level. It was assumed that every vocationa i agri­
culture teacher was interested in improving his teaching program, and 
that he would appreciate certain guide-lines to follow when conduct­
ing a study in his community similar to the Baton Rouge study. This 
Chapter attempts to present a logical sequence and some basic sugges­
tions which a vocational agriculture teacher may consider when survey­
ing the agricultural-related occupations in his area. Also, some 
suggestions will be presented on how the results of this type study 
can be subsequently utilized.
Before beginning a research project, however, and certainly 
this is true of an off-the-farm agricultural occupations study, one 
should have a thorough understanding of research, per se, and the 
basic steps involved in any research project.
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Research*
Research Is a process of searching for facts through objective 
and verifiable methods. Once these facts are obtained, various research 
methods are used in order to determine the relationship between these 
facts. The primary purpose of research is to build systematically 
organized knowledge. Research does not solve problems, but it offers 
essential knowledge and understandings necessary to solving specific 
problems.
There are several detailed steps in any research project, but 
the following general steps are probably those with which a vocational 
agriculture teacher should be familiar:
1. Analyze very carefully the problem to be studied. The 
researcher must first be aware that there is a problem, and then he 
must be willing to exercise his best abilities in order to solve the 
problem.
2. Collecting the data. To begin with, the researcher must 
have complete confidence that his questionnaire Is the best instrument 
possible before he actually collects the data. Then during the actual 
collection of data he must follow correct methods of interviewing.
3. Classification of data. That is, the researcher must be 
able to put the Information on the questionnaire so that it will be
J-Many ideas for the rest of this Chapter were obtained from 
notes taken in Dr. James F. Hudson's Course 160 in the Department of 
Agricultural Economics and Agri-business and Dr. Charlie M. Curtis' 
Course 201 in the Department of Vocational Agricultural Education at 
Louisiana State University, 1960 and 1963, respectively.
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in usable form. Then he must transfer the data from the questionnaire 
into tabular and narrative form.
4. Statement of conclusions. List only accurate conclusions 
based on facts.
5. After careful evaluation of all conclusions, the researcher 
should report all data in narrative form. This is an important step, 
because this makes it possible to share the results of the research 
with other interested people.
6. Applying results of research. Research is absolutely use­
less if the results are not used in some way. Since research of any 
kind is quite expensive in terms of both money and time, the results 
should always be worked into an active program.
Step by Step Procedures for Conducting an Off-the- 
farm Agricultural Occupations Study
Obtaining Permission for the Study
The first step in any research project is to be certain that 
everyone involved is aware of it, and that appropriate permission 
has been granted.
In the case of an off-the-farm agricultural-related occupa­
tions study, it seems obvious that the vocational agriculture teach­
er's principal and the school board must first give their permission. 
In order to obtain their approval, it will be necessary to acquaint 
them with the scope and purposes of the study. For this task, the 
vocational agriculture teacher should arrange a special meeting, or 
series of meetings, wherein he can Include those people best quali­
fied to explain the purposes and scope of the study.
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Formulating a List of Agri-businesses
There are several sources from which the names and addresses of
v
farm-based businesses can be obtained. In a relatively small community, 
however, it seems obvious that a vocational agriculture teacher will 
know both the location and the owners of these firms.
In larger communities, on the other hand, the agriculture 
teacher may not be familiar with all of the various agri-businesses.
In this case, the most logical source of names and addresses is the 
"yellow pages" of the local telephone directory. It is suggested that 
the teacher start at the beginning of the "yellow pages," and as he 
goes from page to page, place the name and address of all the agri­
businesses under one of the following major headings:
1. Farm Machinery Sales and Service Occupations
2. Farm Supplies and Equipment Occupations
3. Livestock and Poultry Industry Occupations
4. Crops, Forestry, and Soil Conservation Occupations
5. Ornamental Horticulture Occupations
6. Wildlife and Recreation Occupations
7. Farm Service Occupations
These categories have been used by almost all of the vocational
agriculture teachers in the United States, who have already attempted
research of this nature.
Other sources from which a vocational agriculture teacher can 
secure a list of off-the-farm agricultural-related occupations are the:
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1. County Agent
2. Employment Security Office
3. Chamber of Conmerce
4. Credit Bureau
5. Banks and other major businesses
Once the List of agri-businesses is categorized, the voca­
tional agriculture teacher must decide upon the size of the sample, 
that is, he must select a certain number of firms that he intends 
to visit to obtain information. If possible, however, it is always 
better to interview all of the businesses, that is, a one hundred 
per cent sample.
If a less than 100 per cent sample is necessary, the researcher 
should be very careful in selecting the firms from which he intends to 
collect data. It is recommended to use a complete random sample from 
each category so that every category will be represented in the sample.
The Questionnaire
After the list of agri-businesses has been formulated, and after 
the sample has been selected, the researcher should turn his attention 
to the questionnaire. (This author has a suggested questionnaire in 
the Appendix.) The vocational agriculture teacher may duplicate this 
instrument, or use it as a guide in preparing one which may be more 
logical for his area. A guide or interviewer's manual which explains 
the author's questionnaire is also in the Appendix.
Elements of a Questionnaire -- If the vocational agriculture 
teacher decides to formulate his own questionnaire, he should be aware
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of the various elements of such an instrument. Those who have been 
engaged in questionnaire surveys maintain that the instrument must
be extremely Interesting in order to motivate a majority of the
respondents, and to obtain meaningful replies from those who answer.
This is probably the most important element of a questionnaire.
Another important element of the questionnaire, particularly 
t >r a mail survey, is a request for cooperation. Many people, not 
realizing the importance and usefulness of survey data, destroy or 
discard the mail questionnaire as soon as it is received. Thus, 
materials, time, and labor have been wasted. More than likely, a 
vocational agriculture teacher will use the personal interview 
technique in collecting data, but in larger communities it is con­
ceivable that mall questionnaires will be utilized to a large extent.
If a mall questionnaire is used, a request for cooperation 
along with an explanation of the purposes and importance of the study 
should accompany it. The rate of response depends largely on the 
interest that the respondent has in the particular subject of inves­
tigation. On the other hand, when a personal interview is involved, 
it becomes the enumerator's responsibility to generate interest and 
to expand upon the importance of cooperation.
Identification is also an important element of a questionnaire. 
Thorough identification aids the respondent in determining the Impor­
tance of the study.
Attractiveness as an element of a questionnaire is very impor­
tant. Simplicity is closely related to attractiveness with less 
complexity usually bringing about more attractiveness. It should be
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remembered that the mail questionnaire technique requires the respond­
ent to "fill out" and "return" the completed form. Therefore, the 
questionnaire should be as attractive and simple as the study will 
warrant.
Attractiveness of schedules is not as important if the voca­
tional agriculture teacher records the data during a personal inter­
view. The individual's willingness to be interviewed, however, may 
be associated with the fact that the form appears to be short and 
simple.
The questionnaire should be brief and designed so the data can 
be recorded easily, but it should have sufficient explanation to avoid 
perplexity or confusion. Explanation is vital to proper understanding. 
The instrument, therefore, should be brief as possible, but it must 
include all necessary questions. Research is expensive, particularly 
when follow-up questionnaires are needed, and a thorough coverage on 
the first interview is very Important.
In many instances, quality of paper used for the schedule is an 
important element to consider. This depends primarily on how the 
entries are recorded. Entries are sometimes made in ink, so a paper 
of good quality is recommended to avoid blotting.
Questionnaire form is also very important. Proper form will 
greatly aid in the analysis of the information obtained during the 
study.
Each schedule should definitely have space provided for the 
schedule number. This is very important, because during the analysis 
it may be necessary to Isolate various forms for specific references.
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The number is usually placed in the upper right hand corner of the 
questionnaire.
The title of the project should be at the top of the question­
naire. Also, many people dislike surveys because they feel this.
"Infrlnge8,> on their privacy. Others are reluctant about divulging 
information because they fear the information may get Into the hands 
of their competitors. They need to be assured that individual data 
will not be disclosed except as part of grouped data in which iden­
tity cannot be established. To provide this assurance, "CONFIDEN­
TIAL" should be stamped in large letters on all questionnaires.
When using a mall questionnaire, it is recommended that the 
vocational agriculture teacher enclose a self-addressed, stamped 
envelope which may encourage a higher percentage return.
With regard to the questions to be asked, the author suggests
that a large amount of study and effort be given to their construc­
tion. Of course, it is first necessary to decide what questions to 
ask, and, second, how to ask them.
The Question -- The following suggestions may help the voca­
tional agriculture teacher to decide what questions to include on his 
instrument:
1. Do not include irrelevant questions. Search for questions 
directly related to the pertinent research topic.
2. When posing a question, bear in mind its usefulness and 
future tabulation requirements.
3. When collecting data, try to keep all units of measurement 
consistent.
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4. Personal and embarrassing questions should be avoided when 
possible. Questions of this nature will generally result in false 
answers or possibly none at all, and an analysis of false answers will 
result in erroneous conclusions.
5. Rely on factual questions. Ask questions the respondent
can answer with a minimum of guessing. Also, it is best to ask ques­
tions which require a minimum of record searching.
When constructing questions, the vocational agriculture teacher 
should keep the following suggestions in mind:
1. Consider how the information is to be collected; mail ques­
tionnaires should have short, simple, direct, and easily answered ques­
tions, whereas personal Interview instruments can have longer, more 
difficult questions.
2. Have a general knowledge of the prospective respondents in
the community. This will Include among other things the approximate
level of education, age, type of vocation, and hours worked each day.
3. Keep in mind the length of the questionnaire. It should be 
relatively short and precise as possible, yet accurate and complete.
The questions, therefore, should be concise and to the point.
4. When designing the questionnaire, be sure to include all 
questions that are essential for the solution of the problem. This 
should be done even at the expense of ending up with a long question­
naire.
5. Make questions understandable. Accurate results, as already 
emphasized, are necessary, and they will be obtained only if the respond­
ent understands the question.
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6. Building rapport between the Interviewer and the respondent 
Is exceedingly Important. This factor should be remembered when design­
ing the questions. In many Instances It may be necessary to avoid direct 
questions and those which seem too personal. Many answers which are 
needed can be obtained by Indirect questioning, and by simple observa­
tion.
7. Eliminate leading questions. For example, consider the 
following question: "What type of credit do you offer your regular cus­
tomers on farm machinery?" Three assumptions are implicit in this ques­
tion; that the respondent offers credit; that he has regular customers; 
and that he has different credit policies. To be properly handled, 
there should be three separate questions.
8. Always make the first few questions simple, interesting, 
non-personal, and with no reflection upon pride. This will tend to get 
the respondent in the proper mood for completing the questionnaire.
9. Arrange the questions in a sequence that motivates the flow 
of thought in a definite pattern.
10. When constructing questions, do not make any assumptions.
Omit questions which actually suggest the answer, commonly referred to 
as leading questions. Also, eliminate double barrel questions which 
are two questions in one sentence.
Pre-Testing -- Once the questionnaire has been completed it 
should be pre-tested. This serves the purposes of determining the 
best way of asking questions, and whether or not the questions are in 
logical order. It allows the researcher a way of determining various 
ways of improving questions for clarification and interpretation. And,
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it also provides a basis for omitting unnecessary questions or adding 
new ones, Of course, pre-testing also gives the researcher valuable 
practice in conducting the interview.
The following is a final check list that the vocational agri­
culture teacher can refer to once he has completed the questionnaire:
1. Is the information requested pertinent to the objectives 
of the study?
2. Is this the logical place for the question?
3. Will the questions convey the same meaning to all respond­
ents?
4. Is the overall wording clear?
5. Do the questions in any way suggest any answers?
6. Do the questions allow for logical answers?
7. Can any of the questions be broken down into several ques­
tions which would lead to a more accurate answer?
8. Do the questions lend themselves to answers of reasonable 
accuracy?
9. Do any of the questions create bias or prejudice?
10. Will the questions cause the respondent to rationalize?
11. Can any answers be obtained with accuracy by observation?
12. Is it desirable to ask any related questions for purpose 
of a check?
13. Is ample space allowed for answering the questions or for 
making contents?
14. Does the lead question stimulate the interest of the 
respondent?
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15. Are the questions arranged in a logical order from the 
viewpoint of the respondent?
16. Are the questions arranged so that there will be no over­
sight on the part of the enumerator?
17. Does the questionnaire include clear identification of 
the organization conducting the study and purposes for the project.
18. Does the questionnaire allow space for comments, name 
of enumerator, and the date of enumeration?
If the researcher can give a satisfactory answer to the above 
questions, the instrument is probably in sound workable form.
Publicity
After the vocational agriculture teacher has prepared a satis­
factory questionnaire, he should not begin his interviews until the 
project has received, appcoptiate publicity.
As already mentioned, the teacher should definitely have the 
approval of his principal and school board, both of whom can be very 
valuable in publicizing the project.
Mass news media is the most logical method of promoting a project 
of this type. Almost every family receives some type of daily or weekly 
paper, or has access to a radio.
Most communities have radio and television services which the 
vpcAtional agriculture teacher can utilize to great advantage in pro­
moting his project. Generally, both of these mass news media have farm 
programs, which would be the logical program on which the project should 
be discussed.
A community large enough to have an active Chamber of Conerce 
is fortunate, because this organization is always willing to publicize 
important projects. In most urban areas, the Chamber of Commerce has 
a definite influence among the businesses.
Most vocational agriculture teachers have opportunities to make 
appropriate announcements at various civic clubs and other community 
organizations. Certainly, they should utilize this media in promot­
ing their project.
The County Agent will also do his part in promoting this type 
of project if the vocational agriculture teacher will only ask for his 
cooperation.
In every community, peculiar circumstances will arise which the 
vocational agriculture teacher can use in promoting his project. He 
should utilize every opportunity available in order to adequately pub­
licize the study.
The Interview
The interview is the key step in research projects where data 
are obtained from respondents. Every effort should be made by the 
enumerator to be properly prepared to conduct a satisfactory interview. 
One of the primary purposes of a personal contact is to insure a large 
amount of cooperation by the respondent. Hence, the vocational agri­
culture teacher must be well prepared and trained so that he will 
receive good cooperation from his respondents.
It has already been mentioned that appropriate publicity should 
precede the interview. If this is done, most of the respondents will
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have some previous knowledge of the project, and they will probably 
be receptive to the enumerator and cooperate wholeheartedly in the 
Study.
Some important suggestions for an enumerator to consider are:
«. 1. If possible, arrange for the interview ahead of time.
2. Be frank and above board during the interview.
3. Be courteous during the interview.
4. Explain the purposes of the survey and the nature of
the information desired before proceeding with the interview.
- 5. Follow a logical sequence during the interview.
ft. Insist on accuracy.
7. Avoid bias. Obtain factual data rather than opinions, if 
possible, unless opinions are being studied.
8. The questionnaire should contain many cross-checks, and 
the enumerator should make use of them during the interview so that 
inconsistencies will be avoided.
9. Do not ask embarrassing questions.
10. Use good judgment in your personal appearance.
11. Send final copies of the report to everyone who partici­
pated in the study.
This liBt probably is not complete, so the vocational agricul­
ture teacher should be his own "rules-maker" during the study. No 
two people will conduct the entire study alike.
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Editing, Tabulating, and Summarizing the Data
After every interview, the enumerator should take time to edit 
carefully the questionnaire. Many times, the enumerator will find it 
necessary to make abbreviations during the interview. In this case, 
it is imperative for him to complete the questionnaire in detail 
shortly after the interview has terminated. Careful editing should 
also precede any attempt at summarizing and tabulating the data.
Since no particular statistical analysis is recommended for 
this type of study, this author recommends a simple graphical or tab­
ular type presentation of data with appropriate narrative description.
Presentation of Resu11s
For all practical purposes, the vocational agriculture teacher 
will be the primary benefactor of his research. It may appear that 
it is unnecessary to present a narrative report summarizing the results 
of the study, but this is not true. Every research project should be 
terminated with reported conclusions. An elaborate summary is not 
required; however, it is necessary to present the results of the pro­
ject in a form that the principal, the school board, the respondents, 
and others who are interested in the project can easily comprehend.
When presenting data in tabular and narrative form, one should:
1. Organize the data into some logical sequence.
2. Develop a detailed outline prior to writing the final report.
3. Write the report in a form that will be easily understood by 
everyone receiving a copy.
4. Keep the report simple, but do not detract from the sound­
ness of the report.
• i - ■
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5. Keep the tabular materials as simple as possible by not 
attempting to present too much data in one table.
6, Carefully edit the report before distribution to be certain 
that there are no errors.
Developing Programs
It has already been mentioned that research is absolutely use­
less if the results are not fitted into workable programs. This type 
of study is no exception. A vocational agriculture teacher should be 
willing to alter his program in the direction that the results indicate.
Several studies have been conducted across the United States in 
an effort to determine whether or not there are agricultural-related 
occupations other than farming. Furthermore, extensive effort has been 
made to determine what type of training people need in order to fill 
them if they do exist. In general, all the studies have revealed that 
there are several employment opportunities in the United States which 
require training in agriculture. Any vocational agriculture teacher 
can almost be assured that this will be true in his community, but he 
must survey to be certain. He should gear his research so that he can 
prove this assumption, and at the same time, discover just what these 
occupations are, and what agricultural areas of training are necessary 
for them. Once he has this information in narrative and tabular form, 
he is ready to reorganize his teaching program - if it is necessary.
The author wishes to re-emphasize at this point that no voca­
tional agriculture teacher should reorganize his program so as to 
exclude completely the training of prospective farmers and young and 
adult farmers.
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As a concluding example, it is conceivable that a vocational 
agriculture teacher may find that he has 40 agricultural-related busi­
nesses in his community that desire their employees to have secondary 
•school training in certain agricultural competencies. Furthermore, he 
may have about 30 boys who have expressed a desire to take vocational 
agriculture in order to better prepare themselves for a career in agri­
culture, other than farming. In addition, he may have five boys who 
are certain they will farm after they graduate from high school.
With the information obtained in his survey pertaining to agri­
cultural areas of training, the teacher is in a good position to train 
a large number of his boys for future employment right in their com­
munity. It is also possible for the teacher to make arrangements for 
each of the 30 boys to work on a part-time basis for one of the agri­
cultural-related businesses during a portion of the school year. This 
would serve two purposes. First,it would be a boy’s supervised project, 
and second, it would give the boy an opportunity to learn a trade or 
occupation. The.teacher could teach to meet the needs of the 30 boys 
who would ultimately enter farm-based occupations, as well as teaching 
the other five boys to become proficient farmers. Hence, he would have 
a realistic dual-purpose program instead of an obsolete one-purpose 
program.
Of course, the vocational agriculture teacher may utilize the 
information obtained from the study in other ways, and probably to 
better advantage. The point is, he should use his best judgment in 
deciding how, and to what extent, the results of the study should be 
utilized in reorganizing his program.
CHAPTER V
SUMMARY AND CONCLUSIONS
This study was designed to determine the total number of agri­
businesses in Baton Rouge, Louisiana, and certain characteristics 
regarding the number and types of agriculturally oriented job titles 
within these establishments. Another purpose of the study was to 
develop specific techniques and procedures for duplicating this 
research in other areas of the state.
A few states have already completed studies regarding the 
employment opportunities and training needs f-*r employees in farm- 
based occupations. Moreover, several other states are in varying 
stages of projects related to off-the-farm agricultural pursuits.
This author found large differences in techniques, procedures, and 
even Btudy objectives between states; yet, they all expressed the 
belief that educational programs in vocational agriculture should 
prepare a sufficient number of competent people to fill the numerous 
employment opportunities for both youth and adults in the various 
agri-businesses.
All Baton Rouge businesses that were considered farm-based 
cooperated in this study. They were introduced to the project by a 
letter from the Dean of the College of Agriculture (see Appendix), 
through various news articles, and a noon-time farm program on
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television. Every respondent was anxious and willing to participate, 
and, consequently, most of the information obtained probably was sig­
nificantly valid. A prepared schedule was used by trained enumerators 
to collect all data. Each interview averaged about one hour, but 
there was a tremendous variance in this factor, depending on the type 
of business.
Data were tabulated and appropriate analysis was included in 
this study of both narrative and tabular description. One chapter 
was devoted to a discussion of the manner in which this study may be 
duplicated, particularly at a local high school level. It contains 
a step-by-step procedure beginning with the attaining of permission 
for the study and ending with tabulation and application of the col­
lected facts.
After tabulation and analysis, the data collected in the Baton 
Rouge agri-business survey revealed:
1. That 100 per cent of the agri-businesses cooperated in the
study.
2. That the farm-based occupations constitute a significantly 
large segment of the total business complex; over 150 agriculturally- 
oriented firms employing nearly 3,000 people, with an average of 20 
employees per firm.
3. That there are seven major occupational families in the 
total agri-business complex: poultry and livestock, ornamental horti­
culture, farm machinery sales and service, crops, forestry and soil 
conservation, farm supplies and equipment, farm service, and wildlife 
and recreation occupations.
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4. That the percentage of business or service which is agri­
culturally oriented varies considerably among firms, depending on 
the occupational family.
5. That there are more livestock and poultry businesses which 
are 100 per cent agriculturally oriented than businesses in any of
the other occupational families.
6. That within most of the occupational families there are 
nine levels of employment, namely, professional, technical, manager­
ial, supervisory, sales, clerical, skilled, semi-skilled, and 
unskilled.
7. That managerial and supervisory employees within the live­
stock and poultry occupational family particularly need training in 
agricultural business management and marketing.
8. That training in agricultural mechanics and automation is 
generally not considered necessary for most employees in livestock 
and poultry businesses.
9. That animal science training is necessary for employees in 
livestock and poultry businesses, particularly for the managerial and 
supervisory personnel.
10. That plant science training is considered desirable for most 
livestock and poultry business employees.
11. That it is almost impossible to obtain employment in any 
livestock and poultry business with less than a high school education. 
In fact, several managerial, supervisory and sales personnel need a 
college degree.
12. That on-the-job training and attendance of various industry 
sponsored short courses and/or schools are necessary for advancement by 
most employees in livestock and poultry businesses.
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13. That a farm background Is desirable, but not absolutely 
necessary for people to qualify for entrance into a livestock and 
poultry business.
14. That a majority of the employees within livestock and 
poultry businesses are less than 40 years of age.
15. That salaries of employees in livestock and poultry busi­
nesses range from about $400 to over $700 per month for the managerial, 
supervisory, sales, and clerical job titles, but significantly lower 
for the skilled, semi-skilled, and unskilled job titles.
16. That managerial employees in ornamental horticulture busi­
nesses need more training in agricultural business management and mar­
keting than other employees.
17. That agricultural mechanics and automation training gener­
ally is not necessary for workers in ornamental horticulture businesses.
18. That animal science training is not necessary for most 
employees in ornamental horticulture businesses.
19. That plant science training is necessary for most employees 
in ornamental horticulture businesses.
20. That a high school education is necessary, or at least 
desirable, for most workers in ornamental horticulture businesses.
21. That several ornamental horticulture occupation employees 
pursue industry sponsored short courses and are active in on-the-job 
training in order to advance within their job titles.
22. That owners of ornamental horticulture businesses gener­
ally desire their workers to have a farm background.
23. That most employees within ornamental horticulture busi­
nesses are under 40 years of age.
24. That salaries of employees in ornamental horticulture busi­
nesses vary considerably between firms and among the different levels 
of employment within a firm.
25. That farm machinery sales and service managerial, super­
visory, and sales employees particularly need training in agricultural 
business management and marketing.
26. That it is necessary for most employees in farm machinery 
sales and service businesses to have training in some phase of agricul­
tural mechanics and automation.
27. That animal science and plant science training are necessary
for managers and salesmen in farm machinery sales and service businesses
28. That farm machinery sales and service business owners gen­
erally insist that their employees have at least a high school education
29. That it is desirable for employees within farm machinery 
sales and service businesses to have a farm background.
30. That the present age, as well as the minimum and maximum 
ages, for entry of new employees into farm machinery sales and service 
businesses is quite variable, with more emphasis placed on the applicant 
qualifications than his age.
31. That only a few professional, managerial, and supervisory
employees in the numerous crops, forestry, and soil conservation busi­
nesses need training in agricultural business management and marketing 
as well as agricultural mechanics and automation.
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32. That it is desirable for most workers within the crops, 
forestry, and soil conservation occupational family to have training 
in animal science, and necessary to have training in plant science.
33. That the forester and his assistants are the only employees 
in crops, forestry, and soil conservation businesses needing higher edu­
cation, while a few respondents actually indicated that it is desirable 
for a few employees to have less than a high school education.
34. That a non-coimnercial farm or rural, non-farm background 
is desirable for crops, forestry, and soil conservation business 
employees.
35. That the average age of employees in the crops, forestry, 
and soil conservation businesses is between 31 and 40.
36. That average salaries within the crops, forestry, and soil 
conservation occupational family are low compared to other occupational 
families.
37. That employees in several farm supplies and equipment busi­
nesses need training in agricultural business management and marketing 
and agricultural mechanics and automation.
38. That animal science and plant science training are desirable 
for workers in farm supplies and equipment businesses.
39. That educational requirements for employees in farm supplies 
and equipment businesses range somewhat above average when compared to 
the other major occupational families.
40. That a rural background is not actually necessary for 
entry into job titles within the farm supplies and equipment businesses.
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41. That the average age of employees within farm supplies and 
service businesses is between 20 and 40, and the salaries range from 
about $150 to over $700 per month, both factors depending on the level 
of employment.
42. That there are numerous types of businesses within the farm 
service occupational family, and, consequently, there is a large vari- 
ance between firms regarding the necessity or desirability of employees 
having training in the different areas of agriculture. In general, 
however, it was found that all employees within this occupational fam­
ily will profit by having certain competencies in all phases of agri­
culture.
43. That most employees in farm service businesses need at 
least a high school education, and several employees need college 
degrees
44. That a farm background is generally considered desirable 
for employees in farm service businesses.
45. That the average age and salary scale of farm service 
business employees are both above average when compared to the other 
major occupational families.
46. That training in records and accounts and labor manage­
ment are necessary for managerial employees in the wildlife and rec­
reation occupational family.
47. That agricultural mechanics and automation and plant 
science training are necessary for most employees in the wildlife 
and recreation occupational family.
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48. That animal science competencies are generally not associ­
ated with wildlife and recreation businesses.
49. That a high school education is necessary for most employ­
ees in the wildlife and recreation occupational family.
50. That a rural background is not absolutely necessary for
people employed by wildlife and recreation businesses.
51. That there are very few restrictions on age of employees 
within the wildlife and recreation occupational family.
52. That the salaries of employees in wildlife and recreation
businesses range below average compared to the other major occupational
families.
Conclusions
1. There are numerous off-the-farm occupational opportunities 
which are agriculturally oriented in Baton Rouge, Louisiana. These 
occupational opportunities exist for both youth and adults. Some phase 
of agricultural training is necessary or desirable for most employees 
within these agricultural businesses.
2. A high school education is required, or at least desirable, 
for the majority of employees within the Baton Rouge agri-business 
complex. A college degree is necessary or desirable for employees in 
the higher levels of employment, namely, professional, technical, 
managerial, supervisory, clerical, and sales.
' 3. Most employees in the Baton Rouge agri-business complex are
engaged in on-the-job training, and most of them attend industry spon­
sored short courses and/or schools in order to advance in their job
407
titles. Attendance at industry Sponsored schools is generally asso­
ciated with the higher levels of employment. Advanced college degrees 
are often pursued to enhance the employee's opportunity to advance to 
a higher level of employment.
4. A farm background is necessary or desirable for most employ­
ees in the Baton Rouge farm-based businesses. In most cases, however, 
there is no particular preference as to the type of farm.
5. The average age of most employees ranges between 31 and 45 
in the Baton Rouge agri-businesses. The minimum and maximum ages for 
entry average about 25 and 50, respectively.
6. Salaries of employees within the Baton Rouge farm-based 
businesses vary considerably, depending on the type of firm, the major 
occupational family, and the level of employment.
CHAPTER VI
RECOMMENDATIONS
The following recommendations are made for the further develop­
ment of the high school vocational agriculture program in Louisiana:
1. Every agri-business in all major metropolitan centers 
should be surveyed following similar methods and techniques used in 
the Baton Rouge study. Then, smaller urban centers should be sur­
veyed on the same basis as the larger metropolitan areas, or by local 
vocational agriculture teachers according to the techniques and pro­
cedures outlined in Chapter IV of this manuscript.
2. Data from the metropolitan areas should be combined into 
aggregate state-wide tables similar to the tables in Chapter III of 
this manuscript. These state-wide data should be analyzed and 
reduced to Job clusters by training categories which will be easier 
to utilize when developing course outlines and curricula. New pro­
grams for high school vocational agriculture should be developed in 
keeping with the results of the survey. Cooperative effort on the 
part of the College of Agriculture at Louisiana State University, 
the State Department of Education, and high school vocational agri­
culture teachers must be achieved in order to fulfill this objec­
tive.
3. A publication should be provided every high school 
vocational agriculture teacher Informing him of the Baton Rouge
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study, type of data collected, methods of analysis, and the manner 
in which this study can be duplicated in a school community. Bach 
high school vocational agriculture teacher should be urgied to under­
take a survey of his community in order to determine the agricultural 
occupations and off-the-farm agricultural Job opportunities which are 
available to his students and to gear appropriate phases of his pro­
gram according to the results of the survey.
4. The results of this study should be further analysed and
developed into agricultural guidance literature and distributed to
every superintendent, principal, guidance counselor, and vocational 
agriculture teacher in Louisiana.
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LOUISIANA STATE UNIVERSITY 
AND
AGRICULTURAL AND MECHANICAL COLLEGE 
UNIVERSITY STATION 
BATON ROUGE, LOUISIANA
Office of the Dean 





Louisiana State University, through its College of Agriculture, 
is undertaking a study to determine OFF-THE-FARM occupational oppor­
tunities that depend upon agriculture and require education in agri­
culture.
We consider your organization to be among those making up the 
agricultural complex--a great portion of your employees has a knowledge 
of agriculture that is essential to your operations. Replacement of men 
on the Job and the addition of new personnel should be made from indi­
viduals trained in agriculture. The exact nature of agricultural skills 
and knowledge required depends on the Job to be done. To determine 
these Jobs and the kind of agricultural education they require is the 
purpose of our study. After this information is obtained state-wide, 
the University will give leadership to planning educational programs 
for our rural youth designed to prepare them for OFF-THE-FARM agri­
cultural occupations.
A reliable source of this information is your business, along 
with all the others in the State; hence, we would like to send a trained 
schedule taker to your office to obtain first hand the following facts:
1) The number of employees
2) The number of employees whose jobs relate to agriculture
3) A job classification of such employees
4) The training needs of each job classification
We certainly hope you will participate in this project. It is 
financed by a grant from our Board of Liquidation of the State Debt, and 
has the active support of our State Department of Education. Some 30 
other state universities are making a similar study at this time. The 
outcome of these studies will have tremendous influence on the education 
of the youth of the country, and on the individual businesses which will 
ultimately gain better trained employees.
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All information obtained will be held strictly confidential. This 
Information will be combined with that from other firms in the form of 
averages for publication. You will receive a copy of the final report.
Your cooperation is deeply appreciated.
Very sincerely yours,





Louisian* State University Interviewer
College of Agriculture
Department of Agricultural Education Date of Interview
Baton Rouge, Louisiana
CONFIDENTIAL
Pre-Employment and Continuing Educational Needs of Persons Engaged in Off- 
the-Farm Agricultural Occupations in Selected Areas of Louisiana
Form I
I. Business or Service (Business Code_______ ) (Firm Number _____)




C. Estimated per cent gross income that is agriculturally 
oriented
D. Major agricultural products and/or functions of business or 
service
II. Employees in this Business or Service--(Total Number)
A. For employees needing competencies in agriculture, complete the 
following:
Number of Employees 
Existing Job Titles Full-Time Part-Time
1.     ______
2 .  '  ‘ ____________
3. ______________  _____________________________ ________
4.
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Ealating Job Titles Full-Time Part-Time
5.____________________________________  _________ _________
6.     __________
7. ________________________________  ________  ________
8.     ________
Anticipated New Job Titles
1 .     __________
2 .     _________
3.__________________________________  ________  ________
4. __________  _____  ______  _______
Fill out a separate form 2 for each job title listed above.
419
Louisiana State University Interviewer______________
College of Agriculture
Department of Agricultural Education Date of Interview
Baton Rouge, Louisiana
CONFIDENTIAL
Pre-Employment and Continuing Educational Needs of Persons Engaged in Off- 
the-Farm Agricultural Occupations in Selected Areas of Louisiana
Form II
I. Name and Address of Firm________________________________________
II. Job Title
III. Number of workers In this job title_ 
Full-time Part-time
Average Age____________  Min. for Entry______ Max. for Entry
IV. Wage or Salary per Month: (Beginning - Maximum - Present)
150-200 301-350 451-500 601-650
201-250  351-400  501-550 _____651r700
251-300 401-450 551-600 700 and
above
V. Activities and Duties of Persons with this Job Title__________
Agricultural Areas with which Worker must be Familiar to do Job:
Animal Science
Nec- Deslr- Not Nec- 
essary able easary
___________________  1. Breeding Farm Animals
______ _____ 2. Livestock Feeding and Nutrition
__________________   3. Sanitation, Disease and Parasite Control
_____ ______ ________ 4. Housing and Equipment
__________________   5. Management
__________________   6. The Dairy Manufacturing Industry





__________________   8. Marketing
Packing Plants
-_______ Creameries




______ ______ _______ 2. Soils and Fertilization
____________ ________  3. Control of insects______Diseases______
weeds
__________________   4. Management
______ _____ ________ 5. Production of Ornamental Plants
_____  ______ 6, Landscaping
__________________   7. Ginning
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Plant Sciences (Continued)
Nec- Deslr- Not Nec­
essary able eaaary
______________   8. Warehousing
_ _ _ _ _ _____  _ _ _ _ _  9. Processing (food, seed, grain, etc.)
_____      10. Marketing











Agricultural Business Management and Marketing
______  _____   1* Records and Accounts, Budgeting and
Analysis
______ _____ _ _ _ _ _  2. Agricultural Financing, Credit and
Insurance
______ _____ _ _ _ _ _  Fa™ Organization and Management
______     4. Labor Management
______  ̂ _ _ _    5. Marketing Problems and Practices
_____  _ _ _ _ _  Agricultural Policy
_____ __ ______  Agricultural and Related Price Analysis
_____ ______ ________ 8. Cooperatives and Business Organizations
Agricultural Mechanics and Automation
______ _____   1* Farm Power and Machinery
_    2. Farm Buildings and Conveniences
______   _ _ _ _ _  Farm Electrification and Processing
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Agricultural Mechanics and Automation (Continued)
Nec. Desir- Not Nec- 
eseary able essary
_ _ _  ______   4, Soil and Water Conservation
______________   5. Farm Shop (Welding, Plumbing, etc.)
____________________   Farm Construction and Maintenance
List other agricultural competencies that are needed for this job 
title
VII, Education Level Desired for Job Titles (Check only one)
______ 1. Less than High School Graduate
______ 2. High School Graduate
  3. Post High School Technical Education
______ 4. Some College
_____  5. College Degree
Baccalaureate Master's  Doctor's
_____  6. No Preference
VIII. Residential Background (Check only one)
1. Farm  2. Rural, nonfarm  3.__Urban_____
4. No.Preference________
IX. Farm Experience
_____ 1. On a commercial farm 
_ _ _  2. On a noncommercial farm 
_____  3. No Preference
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X. Experience Desired to Enter this Job Title
XI. Education Required to Advance in this Job Title
1. Your firm or the industry as a whole 
______ 2, On-the-job training
______  3. Public school (adult education)
_ _ _ _ _  4. A vocational school 
_ _ _ _ _  5. An agricultural college 
 6. None
INTERVIEWERS» MANUAL
Pre-Employment and Continuing Educational 
Needs of Persons Engaged in Off-the-Farm 
Agricultural Occupations in Selected Areas of Louisiana
Louisiana State University 
College of Agriculture 
Department of Vocational Agricultural Education 
Baton Rouge, Louisiana
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General Information Concerning Interviewing
The research interview is one of the most widely used and one of 
the most valid methods of data gathering. When several interviewers 
are working, it is important to eliminate differences in the results 
obtained by various persons. To a large extent, differences can be 
attributed to lack of preparation of the interviewer as to the basic 
techniques and procedure of interviewing. The purpose of this handbook 
is to provide a basic understanding of the interview schedule and of 
the fundamentals of collecting useful data by means of interview.
1. The desired data can best be obtained from persons in a 
position to be thoroughly familiar with the characteristics and require­
ments of all positions in the firm. In most cases, it will be best to 
secure an appointment so that the individual who can provide the desired 
information may be Interviewed.
2. The interview should begin by:
(a) Introducing yourself, briefly stating why you are there, 
and identifying the sponsor of the study.
(b) Explain the purpose and objectives of the study. An 
example of an introductory statement may be as the 
following:
"I am , a part-time employee of Louisiana
State University, serving in the capacity of an inter­
viewer. The Vocational Agriculture Department of the 
College of Agriculture at Louisiana State University is 
conducting research to determine the number of nonfarm
agricultural job opportunities in Louisiana and
to identify some of the characteristics and require­
ments of these jobs. The primary purpose of this 
research is to obtain information which can be used 
to give direction to future programs of vocational 
education in agriculture."
(c) Indicate to the interviewee that you realize that his 
time is valuable and that you will proceed rapidly with 
the interview.
(d) Give a general idea of what use can be made of a state­
wide collection of data of this type. Develop a recog­
nition of the need for vocational training of our youth 
and thereby develop a sympathy toward this study.
3. It is desirable to "keep out" of the interview as much as 
possible. It is natural to "want to help" in determining the responses 
to some of the questions, but remember, the validity of the research
depends on the information provided by the employers.
4. It is best to follow the interview instrument as closely as 
possible.
5. It will be necessary to define the meaning of some of the 
points of the instrument, so it is imperative that you become thoroughly 
familiar with all points of the instrument as well as the definitions 
and explanations afforded by this handbook.
6. Responses should be recorded as clearly and concisely as 
possible. Remember that, if an answer isn't clear to you, it won't be 
to persons who will interpret the data.
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7. More than one "sitting" may be required to obtain the 
information, depending on the number of agricultural positions.
8. The interview should be terminated by thanking the inter­
viewer for his time and information, assuring him of the usefulness
of the data supplied and that he will receive a copy of the report.
*
Definitions
1. Nonfarm _A&r icultural Occupations - an agricultural occupa­
tion, other than farming or ranching, is one in which the workers need 
competencies in one or more of the primary areas of plant and animal 
science, agricultural business management and marketing, and agricul­
tural mechanization.
2. Sales - buying and selling of farm commodities, equipment, 
and supplies, including advertising, merchandising (packing and dis­
playing) distribution, etc.
3. Services - supplying farmers those services essential to 
production, i.e., custom work, insemination, etc,
4. Manufacturing - producing supplies and equipment necessary 
for farming.
5. Processing - converting farm products into consumable com­
modities (canning, curing, slaughtering, dehydrating, cooking, etc.)
6. Specialized agriculture - production not considered as being 
strictly farming, such as hatcheries, nursery stock production, green­
houses, forestry, etc.
7. Recreational enterprises - golf courses, parks, camps, com­
mercial lakes, vacation farms, etc.
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8. Professional services - such as vo-ag, extension, USDA,
State Department of Agriculture and Department of Natural Resources 
personnel, and similar city, state, or federal agencies, usually 
requiring a college degree in agriculture.
9. Job Title - refers to a position that requires specific 
knowledge and skills.
10. Job Description - refers to a description of what the 
worker does, gives requirements for entrance, lists tools and mater­
ials used and explains the conditions under which the work is done.
An example of a Job description is listed below:
Job Description for Farm Equipment Salesman
THE JOB:
The salesman of farm machinery and equipment performs all of 
the following:
1. Contacts prospective buyers of farm machinery and equipment.
2. Demonstrates farm machinery and equipment.
3. Counsel with farmers as to their machinery and equipment
needs.
4. Sells farm equipment and supplies stocked by implement deal­
ers in addition to regular farm power and equipment.
The salesman of farm machinery and equipment involves working 
with people in addition to a great variety of farm machinery, equipment 
and other merchandise to be sold. Work of this nature is offered by 
most all of the 214 retail farm equipment dealers in the State. Over
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85% of their sales are made to fanners. About 657. of the farm equip­
ment firms confine their business to farm equipment. The others sup­
plement farm equipment with autos, hardware, trucks, seed, fertiliser, 
home appliances and garden equipment.
QUALIFICATIONS:
High school graduates of Vocational Agriculture with a good 
farm background are preferred. Experience with farm machinery and 
equipment is necessary, besides the ability to get along with people. 
Skill in operating and demonstrating farm power and equipment, along 
with a working knowledge of the adaptability of such equipment, is 
necessary.
PROSPECTS FOR EMPLOYMENT:
In 1960 the 214 retail farm implement firms in Louisiana had 
over 2,000 men employed, including from 1 to a number of salesmen per 
firm. The annual turnover of employees was approximately 12%. Based 
upon this assumption that each dealer regularly employs an average of 
two or more salesmen, and that the average turnover would apply to this 
category, it can be assumed that at least 50 jobs as salesman would be 
open annually to those qualified.
PROMOTION:
Promotion in the farm implement field is almost unlimited. The 
salesman can look to advancement to sales manager of a particular fin, 
and to sales work with one of the major manufacturing concerns.
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SALARY:
Retail farm implement dealers employee benefits include sal­
aries, profit-sharing, commissions, life insurance, hospitalization, 
bonuses, and paid vacations plus other fringe advantages. With the 
exception of profit sharing, more than 507, of the implement dealers 
offered all other benefits. Cash earned by salesmen ranged from 
$350 per month upward.
ADDITIONAL INFORMATION:
Salesmen for retail farm implement dealers work for private 
industry -- they arc ndt members of a union. They do not have to 
meet specific training requirements, but must have a broad knowledge 
of farm machinery and equipment, along with a knowledge of people and 
a deep appreciation of their interests and needs.
A salesman is classified as a service worker which is a growing 
field of employment. In sales work the first step towards real suc­
cess is for the individual to "know his product.11 It follows then 
that students of Vocational Agriculture who are interested in working 
with farm machinery and equipment at the dealership level should begin 
early to gain work experiences of a nature that will give them the 




In the upper right hand corner, indicate your number and record the date 
of the Interview.
Inform the Interviewee that all information will be handled as confiden- 
tial and no firm will be identified in the report.
I. Business or Service
List code for type of business and firm number.
A. Indicate the name of the business or service with complete ad­
dress and the name of the parish in which the firm is located.
B. Make a note of the name of the person interviewed and the position 
in the firm this individual holds. In the event that more than 
one person takes part in the interview, be sure that each name 
and position Is listed.
C. Estimated per cent gross Income that is agriculturally oriented. 
Write the percentage of the annual gross income that is agri­
cultural oriented. This question will have to be handled very 
diplomatically and the answer may have to be gotten without 
asking the question directly.
D. Major agricultural products and/or functions of business or ser­
vice. The products, functions and service of the firm should be
listed carefully. A great deal of the success of this project
depends on the proper identification of firms that are agri­
cultural oriented.
II. Employees in this Business or Service
Secure from the interviewee the total number of employees in the firm.
A. For employees needing competencies in agriculture, complete the
following:
Existing Job Titles - All differing job titles requiring 
competencies in agriculture should be listed and the number of 
employees (full-time and part-time) should be obtained. If the 
firm has more than eight job titles, an additional form should 
be used.
Anticipated New Job Titles - Carefully list the anticipated new 
job titles indicated by the individual being interviewed. This 
section indicated anticipated growth of the firm and, at the 
same time, a new area of employment and thereby new job oppor­
tunities for agriculturally-trained individuals.
Form II
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In upper right hand corner, record your number and date of the interview. 
I. Name and Address of Firm
The name and address of the firm can be obtained from Form I.
XI. Job Title
The particular job title in question may be secured from Form 1.
III. Number of Workers in this Job Title
The number of workers recorded here should correspond to the number 
recorded for this Job title on Form I and should be in terms of 
full-time and part-time workers.
IV. Wage and Salary per Month
You will note the salaries have been listed in ranges. Usually 
employers are reluctant to give exact salaries, but will cooperate 
when a range is given. You will secure the beginning range and the 
maximum range. If the Interviewee indicates something different in 
salary, make a note of it on the schedule.
V. Activities and Duties of Persons with this Job Title
This area is what we term job analysis and is one of the very im­
portant areas of this study. Record the answers given by the 
employer carefully. Do not rush the person in this area. Enter 
any notes on the schedule that, In your judgment, will assist in 
the interpretation and reporting of this section.
VI. Agricultural Areas with which Worker must be Familiar to do Job
Each interviewer will be supplied with a copy of this section of 
the schedule to be handed the interviewee, when this portion of 
the interview has been reached. It is felt that the interviewee 
will be able to respond more accurately if he has this printed form 
to follow. You will note that each division under each training 
area has three columns. Be careful and check only one column as 
indicated by the employer. Educational programs are to be developed 
as a result of the data secured in this section of the interview.
The effectiveness of the programs developed depend on the accuracy 
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VII. Educational Level Desired for Job Title (Check only one)
This is to obtain an indication of the formal education desired for 
each job title.
VIII. Residential Background (Check only one)
This section will secure the residential background the employer 
would like to see his future employees in this job title have.
Be sure that only one area is checked.
IX. Farm Experience
Many employers place a premium on farm experience when hiring 
individuals for nonfarm agricultural occupations. This section 
will indicate the requirements of the various firms on employees 
working in various Job titles having previous farm experience.
X. Experiences Desired to Enter this Job Title
This section will record experiences desired of employees to be 
hired in this Job title in addition to those listed elsewhere 
in the schedule. Record these experiences carefully.
XI. Education Required to Advance in this Job Title
Check the items indicated by the interviewee. Make notes on any 
additional items volunteered by the interviewee.
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